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CHAPTER 1 

INTRODUCTION 

SECTION I 
HISSIQff 

1. The Mission of This Rsport is to present a factual review, 
with appropriate recommendations, of Women's Aray Corps personnel 
serving with the United States Air Forces in the European Theater of 
Operations. The period covered by this report is from 16 July 1943 
to 31 May 1945. 



SECTIOI 2 

REFSREHCE MATERIAL 

2 * Statistical Data included herein is compiled from reports 
submitted in compliance with Regulation 80-7, Hq, US5TAF, Subject; 
"Administration of Women's Array Corps' 1 , dated 14 August 1944 1 and 
letter, Hq., USSIAF, Subject* "Administration of Women's Army Corps 
Units", dated 5 February 1945 2 . Reference is also made to the "An- 
nual Report for 1944 of AAF WAC Perscnnel in European Theater of 
Operations", prepared by the Office of the WAC Staff Director, this 
Headquarters, a copy of this report is now retained by Captain 
Martha Selvik, WAC representative on the General Board 

3. Policy and Procedures , Higher Headquarters . War Department, 
Headquarters Army Air Forces, and Headquarters ETOUSA, directives, 
policies, and procedures as they affect WAC personnel have been fol- 
lowed with a few modifications in the United States Air Forces in 
Europe. It is believed that the applicability of these regulations 
is attributable primarily to the fact that such regulations in nany 
cases were predicated on the experiences and needs of Air Force WAC 
personnel in the European Theater. 

4 ' Sco p e of WA.C Policy . Policies and directives specifying 
administration, utilization, organization, housing, supply, training, 
and medical treatment of WAC personnel are so numerous that it will 
be impracticable to attempt a complete coverage of all these phases 
in a brief report. Those policies and directives which required re- 
vision from the standpoint of the Air Forces, and those which were 
created because of the specific need for them in this Theater will 
be the only ones mentioned in detail. 
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Regulation 80-7, Hq, USSTAF, Subject: "Administration of 
Women's Army Corps", dtd 14 Aug 44l 

Ltr, Hot, USSTAF, Subject: "Administration of Women's Army- 
Corps Units", dtd 5 Feb 452 

CHAPTER 3 
HISTORICAL SUMMARY 
SECTIOH 1 

IHITIAL ASSIOBiM? WA£ PEfiSOKSL TO THE ARMY AIR FORCES 

II SUBOPEAH THEaTER 

5. Initial Planning . On 15 February 1945, Headquarters, Eighth 
Air Force forwarded a requisition 3 for immediate shipment of one WAAC 
Battalion. In April 1943 plans were initiated for the utilization of 
this WaAC personnel in the Eighth Air Force. Following a tour of the 
iaajor subordinate commands of the Eighth Air Force, including confer- 
ences at each headquarters with the Commanding Officer; Asst Chief of 
Staff, A-l; Asst Chief of Staff, A-4; and Signal Officer; the 1T0 WAAC 
Director formulated her recommendations on the pro Dions of housing, 
assignment and administration. It will be noted that many of the rec- 
ommendations made in this tentative plan have become standard procedure 
during the ensuing years 4 & 5^ 

°* Primary mission of WAAC Personnel . On 30 Kay 1943, the 
primary mission of WaaC personnel was stated in a letter, Hq, ETOUSA, 
Subject: "Theater Directive and Policies Regulating Employment and Con- 
trol of WAAC". dated 30 ixtay 1943. It reads in par 1 as follows; "The 
primary use of WAAC in this theater will be the replacement of British 
service women serving with the U.S. Forces, and the replacement of en- 
listed men in positions which can be filled by WAAC' 1 . With the assign- 
ment of the first shipment, the replacement of WAAF personnel was pos- 
sible, with the exception of Code and Cipher officers and cryptograph- 
ic clerks for which the U.S. Forces had no available trained replace- 
ments. The Theater Directive referred to above was revised ana re- 
scinded on 7 July 1943 and further clarifies the administration of 
WaaG personnel. 

7 - Assignment of the First Unit . The 1st WAAC Separate Bat- 
talion arrived at the 13th Replacement Depot on 16 July 1943. Units 
had already been assigned to the Eighth Air Force (Headquarters 
ETOUSA). It was necessary during their period of orientation at the 
Depot to completely revise the assignment of enlisted personnel with- 
in the units, due to the varying requirements of the headquarters for 
which they were intended. These revised units were assigned to Head- 
quarters, VIII Bomber Command; Hq, VIII Fighter Command; and 3 Bomb- 
ardment Wings; with a small detachment remaining at Headquarters 
Eighth Air Force for administration of personnel. 

8 - Re -Training of WAAC . Re-training of certain WAAC enlisted 
women was made necessary because of critical shortages of teletype 
operators and plotters. Through arrangments made by the Air Forces 
Signal Officer and the RAF, 84 WAAC clerk-typists and stenographers 
were restrained at RAF Cranwell as teletype operators in a four weeks 
course. Twenty-five enlisted women were sent to RAF Leighton Buzzard 
for training as plotters and tellers and subsequent assignment to VIII 
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Fighter Command. All telephone operators were gi^en a week's ori- 
entation course at Clarkenwell GPO School prior to assignment. . La- 
ter, during 1944, it was possible to replace many of the RAF-trained 
teletype operators with WAC arriving from the Zone of Interior. It 
was also determined by experience within the commands that an on- 
the-job training policy would permit trainees to learn not only Bri- 
tish communi cat ions "but also to adapt themselves to American methods. 
Reference is made to Section V of the "Annual Report for 1944" nen- 
tioned in par 2, Sec, Chapter 1. 

9. Transition Frog WAAC to VAC . Directives received from the 
War Department and Headquarters, ETOUSA, provided for the enlistment 
of enrolled members and officers of the WaAC into WAC, AUS, effec- 
tive 1 September 1943. During this transition SI enrolled members 
were returned to the Zone of the Interior for honorable discharge at 
■chair request. 

10. Consolidated Requisition for Air Force WAC Personnel . ^ 
On 16 October 1943 a requisition for 75 WAC officers and 2557 WAC 
enlisted women was submitted to Headquarters, ETOUSA for transmit- 
tal to the War Department. This requisition was based on existing 
wanning Tables for unit overhead and command needs for personnel for 
assignment. 

11. R e-organization from WaAC Units to WAC Detachments . In 
November 1943 the Women's Army Corps units assigned to Eighth Air 
Farce were disbanded and organized into WAC Detachments in accord- 
ance with the provisions of Circular 226, War Department, 22 Sep- 
tember 1943. 
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STRENGTH OF WAT. "^EbONNKL 

12. Strength Trend . By 31 December 1943, the total of the Air 
Force \'vAC personnel increased to 52 officers and 636 enlisted women. 
During 1944 it rose steadily, reaching its peak in September. From 
that time until May 1945, there was little variation in either of- 
ficer or enlisted strength. 

13. The Major Gains were received direct from the Zone of In- 
terior as requisitioned. a. few enlisted women and officers who were 
overages in the Theater were transferred into the Air Forces.^ 

14. The Losses through this entire period are cue primarily to 
medical returns. Out of a total of 910 enlisted women lost, 326 or 
approximately 32$ were transferred to the Detachment of Patient*. 9 
of the 45 officers, or 2G*> were returned to the * . of Interior 
through medical channels. Twenty-five officers and 234 enlisted 
women were transferred to the European Theater and to bKiiEF because 
of the inability of the Air Forces to use their HOcS.9 
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bECTIOM 3 
ORGANIZATION 

15. WAC Detachments . By the end of 1943, there were six MC 
Detachments in the Air Forces. Twelve lf»AC Detachments were activat- 
ed during 1944, making a total of 18 as cf 31 December 194413". These 
detachments were organised and administered in compliance with AaF 
Circular 35-44 • with the exception ef one headquarters, MhC Detach- 
ments were serving with all major subordinate commands of the Air 
Forces, and were located at a total of 43 stations in England, France, 
Belgium, Luxembourg, and Germany.-^ Detachments wore, never assigned 
to combat units, but they were retained in headquarters which moved 

to the Continent during the early stage? of OVERLOAD. 

16. MC Staf f Director , with the re-organization of the air 
Forces in the United Kingdom during January and February of 1944, 

the WAG Staff Directorate, as a sub-section of the Personnel Division, 
came under the jurisdiction of Air Service Command, United States 
Strategic Air Forces in Europe. Late in 1944, '^ar Department Circu- 
lar 462 (par 5, Sec I) made specific provision for a YvVC Staff Direc- 
tor and amplified the requirements already outlined in ETOUSA direc- 
tive referred to as Appendix 4, and Vsar Department Circular 269 dated 
§ Nov 1943. In 1944 it became necessary to appoint WAC Staff Direc- 
tors for the Eighth and Ninth air Forces to unify MC administrative 
procedure and to carry out the previsions of the aforementioned war 
Department Circular. Due to the ever increasing number of WAC Per- 
sonnel entering the European Theater, a Vv'aC Classification Officer 
was assigned to the 70th Reinforcement Depot to be responsible for 
reception, classification, and processing of all WAC enlisted per- 
sonnel entering the European Theater of Operations for assignment 
to the Air Forces. Assignment of WAC Officers after a personal 
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interview was continued as the responsibility of the WAC Staff Direc- 
tor. 
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CHAPTER 3 

UTILIZATION OF feC PERSONNEL 

5K.CTTQN 1 

MILITARY OCCUPATIONAL SPECIALTIE S 

17. Distribution of W&C Enlisted Women MPS . During 1944 Sf.'AC 
enlisted women were classified in as uiany as 56 different MOS, ranging 
from Link Trainer instructor to leather Forecaster. After September 
1944 when MC strength reached its plateau, there was little variation 
in the percent of personnel ivorking in communications and in adminis- 
trative classifications. Approximately 75% were stenographers, clerk- 
typists, clerks-general, telephone operators, and teletype operators. 
At the end of Slay, 1945, r there were 47 MPS in which K'aC personnel were 
qualified and assigned. ^-^ 

IS. Personnel Not Assigned in Primary MOS . During 1944, 4-3$ of 
the total strength of enlisted womon were not s signed in primary MOS. 
This can bs attriouted to the fact that during the lag in filling IVAC 
personnel requisitions, requirements had changed and the MOS in which 
they were classified were no longer the ones most critically needed. 
It was then necessary to assign some enlisted women according to civ- 
ilian background rather than by their Army developed MOb. High grades 
and ratings from service in the fctates were at times an obstacle in 
placing women on jobs with men who were supervisors but who had never 
received promotions because of leek of T/P vacancies. Many of these 
assignments sere of temporary nature, resulting in either a change in 
classification of the enlisted woman or a transfer into an assignment 
commensurate with her primary MOS. Reference is made to Section ill c 
of the "Annual Report for 19*44'''. 

19. Officer Classification and Assignment . The first shipment 
of V,aC officers arriving with the Battalion were unit officers. In 
some cases the size of the detachments did not . warrant the use of all 
officers in company work. This initiated the placement of WAC offi- 
cers in Staff assignments with the Air Forces. Officer specialists, 
such as Photo Interpreters, Cryptographic Officers, Message Center 
Officers, and Administrative Officers assigned to positions with 
Operations, Inspector General, Adjutant General, Intelligence, Fiscal, 
and Personnel Sections, soon accounted for more than 75% of those as- 
signed to the Air Forces. During 1944 four kAC enlisted women were 
appointed warrant Officers and assigned in administrative positions. 

BIBLIOGRAPHY 

Chart - Distribution of MOS-WAC Officers and Enlisted 
ftomen as of May 194 5 12 - 
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SECTIOM 2 



GRADEb hWJ RATINGS 

20. T/0 Vacancies . A'ith the re-organization of \h\C vmits in 
November 1943 > <>11 V<AC personnel were carried on T/O's of the organi- 
sations to which they were assignee:. A T/0 problem arose with the 
assignment of additional WaC to the Air Forces. The policy of procur- 
ing experienced specialist personnel often resulted in blocking promo- 
tions for enlisted men and women already cn duty in the Theater. Al- 
though ETOUSA at one time was forced to accept only replacements of 
the lowest grade, thereby causing many enlisted women in higher brack- 
ets to accept reduction for overseas assignments, the Air Forces nev»;r 
resorted to this practice. 

21. Promotions . During 1944 * 65 of the 110 officers received 
promotions; 53 of these were from second to first lieutenant . In 1945 
26 officers received promotions; 19 of these were from second to first 
lieutenant. The following table indicates the percent distribution of 
grades ana stings for Y*aC enlisted personnel as of 31 December 1944 rnd 
31 May 1945: 



GRADE 


1944 


194.5 


M/Sgt and 1/Sgt 


• 4 


• j' 


' T.'&gt 


. 3 


1.24 




5.5 


8.62 


ogt 


23.2 


25-05 


Cpl 


38-9 


41.09 


Pfc 


22 . 7 


r-, [- 


?vt 


ft f. 


1.13 



According to the " Annual Report of 1944" 60^ of the grades held by 
enlisted women as of 31 December 1944 -ere received in the European 
Theater of Operations. During the first five months of 1945, 424 rtAC 
enlisted women or 17$ of the average strength received promotions. 
These figures are of more specific value if compared with those of 
other Forces in this Theater. 

22. Reduction of Unlisted Personnel . During the period covered 
by this report a total of 44 enlisted women were reduced in grade. 
Nine of the reductions were voluntary; twenty-s even re re the result of 
misconduct; and eight were for inefficiency. 

SECTION 3 
AWARDS AND DECORATIONS 

23. Recognition of Service . Three organizations to which W/.C 
personnel were assigned received the Unit Plaque for Meritorious Ser- 
vice. Officers and enlisted women have received a total of one Legion 
of Merit; thirty-four Bronae otars; and thirteen Certificates of Merit. 
These awards are indicative of the service rendered and its recogni- 
tion. 
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CHAPTER 4 
SPECIAL ADMINISTRATIVE PROBLEMS 



SECTION 1 
V<fiC DISCIPLINE 

24. The Y.'AC Disciplinary Record in this Theater 5 a distinguished 
chiefly by its almost complete absence. During the period being report- 
ed there were 23 courts martial for enlisted women, all of thera Summary 
Courts. The only Court Martial of r.n officer was a General Court; the 
charge was AWL. In analyzing the offenses committed, it is notewor- 
thy that the great majority are military in nature. The following 
statistical comparison of Courts Martial offenses, prepared by the Pro- 
vost Marshal, this Headquarters, is quoted: 

RATE PER THOUSAND 



OFFENSE 


VvAC 




Uniform violations 


.166 


.0S3 


Absent without leave 


2.16 


17^.3 


Disobeying a superior officer 


.333 


2.02 


Drunkeness 


• 5 


k'i.l 


Disobeying an NCO 


.I06 


.437 


Disrespect to superior officer 


.166 


1.12 


Unauthorized use of vehicle 


.166 


31.7 


Miscellaneous AW 96 


.667 


93.7 


Total Courts Martial 


4.5 


44-^3 



SECTION 2 

MEDICAL PROBLEMS 

25. The Non-Effective Rote of »*AC Per.-:orjiel as determined by 
medical surveys indicates a continued hi jh non-effective rate for 
vvaCs as compared with 'chat for total Air Forces personnel. A medical 
survey of >.AC personnel of the Eighth >.ir Fore, conducted l»y the 
surgeon and for .^rdco to Headquarters, U. a.TAr, or .1 6 .navrj 17 A ':■ . is 
used as the source for the following obcarvvfcionw. 

"During calendar year 1944 in an Kir Force «kC Detachment, 
a total of 250 individuals lort a u/tel of 246I cays due to disease 
or injury. This represents u lots of an averag..- of 9.8 days per ease 
for VVAC personnel as compared with an average loss of ? Jays per case 
for the total Ai r forc3. Thus it can be as.3umeci that V^G personnel 
lose on the average of 1.3 days more per disease or injury than do 
male personnel within the Air 1-orce." 



26. Relation 


of Ago 


to Time 


Lost. ,: Th 


e time 


lost was 


correlated with various ai 


*e groups 


and time 


overset 


The 2 


were as follows: 












Age Group 


20/25 


25/30 


30/35 


35/40 


40/45 


No. Individuals 


106 


56 


46 


29 


13 


^Losing Time 












T otal Days Lost 


929 


499 


550 


303 


144 


Average Days Lost 


8.75 


8.9 


11.95 


10.45 


11.9 


Per Case 
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"It will be noted that more individuals in the 20/25 age 
grcup lost time lor medical reasons- than in zap other group, but this 
is to be expected since this groups represents the largest percentage 
of personnel. However, it is of significance thet the days lost per 
case tend to be lower in this majority group and highest in the 30/35 
and '40/45 year groups. This will be further broken down in this re- 
ooro . 

CORRELATION YiilTH TIM SERVED OVERSEAS 

Time Overseas No. Individual s Days Lost Average Days 
Losing " Ira Lost Per Cast, 

( - 6 months 60 642 10.7 

6 months - 1 year 143 1220 8.5 

Over 1 year 4? 599 12.? 

"This table is self-explanatory . Again the majority of 

cases foil within the period which represents the time overseas of 
the greatest number of individuals in the group studied. It is sig- 
nificant, however, that days lost, per co.se are substantially higher 
in individuals with less than six (o) months or more than one (l) year 
overseas. The average loss per cs.se in these categories is 2.7, and 
4.7 days per case higher than the average loss per case for the total 
Air Force, while the days lost in the groups oversees from six (6) 
months to one (i) year is quite similar to the average of Air Force 
xoss oer cl 



2?. Causes of lirae Lost by v<AC Personnel . "The common respir- 
atory cases occupy the same prominent place as causts for time lost 
seen in total Air Force personnel. Bronchitis seems higher in fre- 
quency for ?;aC personnel Lha& would be expected for the total Air 
*oree. Arthritis also assumes a relatively higher place in the fre- 
quency of occurrence. The small number of purely psychological cases- 
is of interest. Pregnancy and dysmenorrhea account for twenty-nine 
(29) individual cases of lost tiros. 

"There vere a total oT rdn ety~ three (93) cases of diseases 
of tiv common respiratory type, v.ith a loss oi 667 days. Respiratory 
disease thus accounted for 27.1* of all tine lost in this particular 
study. viAC personnel lost on the average of 7.2 days per case of 
respiratory disease while the c-.vere- ge less for tot-';! Air Force per- 
sonnel is 5 days. Thus ViaC personnel tend to lose 2.2 d':ye more per 
case of respiratory disease than is lost by total air Force personnel." 

"Pregnancy accounted for a loss of 1S1 days during the year, 
or 7.3?t- of total time lost. Diseases peculiar to women, other than 
pregnancy, accounted for a loss of 375 days or 15.2% of total days 
lost. Thus these two categories ere the cause of 22.5$ of total time 
lost by KaC personnel' in this study." 

28. Conclusions Reached on this btudy . "Fr^u the above data it 
appears reasonable to assume that the high non-effective; rate aaong 
Eighth Air Force Y»aC personnel can be largely eccounted for by the 
longer period of time these individuals lose per case in comparison 
with male personnel, end upon the days lost because of medical condi- 
tions peculiar to women." 

29. Venereal Disease Among >»aCs was conspicuous by its almost 
total absence. As of 30 June 1944, the annual Venereal Disease rate 
per thousand among (SAC was 2.92. The rate for the several months fol- 
lowing 30 June 1944 was slightly lover. Unlike male VD cases, all Air 
Force VvaCs were hospitalised for treatment. 
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30. TJje Medical Heeora of U^C. although not so goou ui> that 
of the Air Forces as a -*holfc, : .:■ not so serious as to Iv ...ir tho gen- 
eral efficiency record of the group. The incidence of certain .-di- 
luents, particularly, menstrual troubles supports the conclusion of tho 
,dr force Surgeon in his report for 1943, stating, "vvor.cn vdth in- 
capacitating or even questionable incapacitating menstrual disorders 
should »e eliminated prior to their disp; tch to a Theater of Opera- 
tions. " 



SECTION* 3 
HOUSING „NIj PHYo: ■ x aCI1.ITIES 

31. Special Facilities Kot Required . It woe- originally antici- 
pated that special housing and physical facilities -would be required 
for the vva.C. .However, this problem prooontcd no particular difficul- 
ties, housing facilities constructed for enlistee, men ani those pre- 
viously occupied by women of the British services vert; almost univer- 
sally acceptable. Tente for emergency housing were approved and util- 
ized for short periods. -i-- 1 - 



Location and Housing of VaC Detachments l'?43-1945 1 ^. 



bKCTION 4 
MaPJPJaGE 

3k. Officers and Enlistee 'worsen . 175 <«C Officers ana enlisted 

v.oKion assignee to the Air Forces wore .married in the European Theater. 
Two of those marriages were to other than American Citizens. Par 
5a, Cir 41, Mq, ETOUSa, dated 17 ^pr 44, specified: "Vvhen two mem- 
bers of this command raarry, thereafter either they will be stationed 
at widely separated posts, camps, or stations, or ■■■■■hen appropriate 
one of the parties will be removed from the Theater." In fiany ci.su s 
this policy created problems in assignment due to the essentia.! na- 
ture of work being performed by one or b ith of the parties concerne d. 
This regulation was in effect until rescinded by Cir 78, rfq, E'fOUi-, 
otted 9 June 1945. 

SECTION 5 

» ^UTHORI^ED CLOTHING 

33. The, jaa.jor Problem encountered in relation to authoidzed 
clothing for VaX personnel vo..s one of excessive quantity. The quan- 
tity and numerous types of clothing have been often unnecessary and 
cuirfoersome for personnel, not only at reasonably fixed installations, 
but those required to move either with their headquarters or as 
transfers within the European Theater. It is believeo. that a more 
United wardrobe of carefully selected and issued items would have 
obviated the problem. 
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CHAPTER 5 



STATUS OF THE % 
SECTION 1 
MILITARY 

%. Employment of WtC. It is believed that in the event of 
another emergency, WaC personnel should continue to be employed on 
the same status as officers and enlisted men, with appropriate rates 
of pay and accomodations. If all \u<C personnel were given officer 
status, actual or assimilated, or warrant officer status, it is felt 
that the morale factor in relation to the enlisted men would be in- 
surmountable. Whatever the policy adopted, it should be uniform for 
all women serving with the ^rmed Forces of the United States. 



SECTION 2 
SOCIAL 

35. Social Associations . Throughout the current emergency, 
INaC personnel have shared the same status as male personnel regard- 
ing social associations, i.e. officer and enlisted personnel have 
not been permitted to associate socially. This policy created a 
greater problem in headquarters located in metropolitan areas than 
on more isolated Air Force stations, where separate recreational fac- 
ilities were provided for officer and for enlisted personnel. Vihat- 
ever policy is adopted with respect to social association should be 
applicable to all military personnel. 

36. Civilian ^ress . The following question has been posed, 
"Should WACs be authorized the same privilege of wearing civilian 
clothing as Red Cross and UNRRA personnel?" Inasmuch as WaCs are part 
of the Army, and subject to the same Egulations as male personnel, 
and further that they are in a Theater of Operations subject to trans- 
fer and frequent change of station, it is considered impracticable to 
authorize wearing of civilian dress. 

CHAPTER 6 



RECOMMENDATIONS 

SECTION I 

T/0 kUTKORIZhTIQN 

37 • Separate T/0 for WaC Unit Cadre . The major problem arising 
from assignment of VJaC personnel to existing tables of organization 
has been in securing commensurate grades and ratings for cadre. In 
many instances it ha-s been difficult to promote or even secure cadre 
personnel, due to the limitations within the organization. It is rec- 
ommended that solution of this problem might be the authorization of 
a separate column in appropriate Tables of Organization for VvaC Detach- 
ment cadre only, on the basis of number of personnel assigned. 
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SECTION 2 



CQjMhKD LEVELS TO Mil Oh ASSIGNED 

3&. Factors Determining Command Level. There is no necessity 
for differentiation in the command level to which HkC personnel nay 
be assigned, providing: 

a. That V««C personnel can be efficiently utilized; 

b. That the size of such a unit would be within current 
limitations; 

c. That adequate housing facilities could bo provided with 
minimum conversion; 

d. That service with a unit would not necessitate special 
guard or unusual precautionary measures for safety of personnel. 

SECTION 3 
CImbfclFICjiTIOH 

39. Civilian Experience and Training has qualified the major- 
ity of tilAC personnel utilized in the Kir Forces in their MOS. It has 
been mentioned before that 75$ of the enlisted women are working in 
administrative and communications assignments, specialties which arv. 
peculiar to the fields predominantly feminine in civilian life. The 
classification and assignment of fc^C personnel in the .-dr Forces 
would indicate that civilian experience qualifies' women for those 
MOo in which there are shortages of male personnel, ^ray-developed 
classifications for women should therefore be restricted to those 
skills in which there is a dearth of qualified men. 



SECTION U 
FUTURE PLANNING 

40. Planning Commission . Regardless of the decisions v-.-hich may 
be made for the future of the »ojaen' s *rmy Corps through legislation, 
i.e., Women* s Reserve, Regular Array status, or complete disbandment, 
it is recommended that a planning commission, composed of representa- 
tives from all women's military services, be permanently established 
in order that the experiences gained in this emergency may be of last 
ing benefit. 
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HEADQUARTERS 

UNITED STATES STRATEGIC AIR FCRCIo 
i:: EUROPE 
Office of the Commanding General 

USSEA? REGULttTICIcJ) 14 August 1944 

i:C 80-?) 

ALlivIIiaoTPLJIYiL PRACTICES 

.JJLIIinSTRAIIOIJ OF UGaEN'S ABaE CORPS 

(This regulation supersedes U33TAF Begs 80-7, dated 10 June 1944* i&y 
other instructions in conflict with this regulation are hereby rescinded.) 

1, In compliance with AAF Regulation 35-kh* 29 November 1943» 
personnel are assigned to the organization with TThich performing duty 
and will be attached to the air base v£-C detachment. Morning Reports, 
monthly personnel rosters, and Forms 127 -UK. will account for VL»C per- 
sonnel in the organisation to which assigned. 

2, Administrative records will be maintained at '.i'.jD Detachment 
Headquarters t in the form of substantiating data to the records of the 
unit to which the WAC personnel are assigned. For organizations con- 
taining Y/.*C personnel it may be necessary to refer monthly personnel 
rc3ter3 from Machine Records Units to the ".VAC detachment commander 
for corrections. 

3, ;7AG detachments operating separate messes will submit daily 
average strength for rations to the Post Headquarters, 

4, weekly Strength Summaries of Vi^C personnel previously sub- 
mitted by teletype and/or message form will no longer be required. 

5, --tfi authenticated roster, including name, army serial 
number, specification serial number, and unit or section to which 
personnel ere assigned will be submitted in triplicate on the last 
day of each month to the Commanding General, US Strategic Air Forces 
in Europe, Attn* Director of Personnel. 

By command of Lieutenant General SP.<-*T2j: 



i. P. CURTIS, 
Brigadier General, U.S.- 
Chief of Staff. 

CFFICl.iL: 

/s/ Harris F. Schorer 
/%/ HARRIS F. SCKtiSR 

oolonel, AGD 

ikdjutant General 



DI32&IB0TI0N* D 
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HEL^QDARTERS 
UNITED STATES STRATEGIC *JR FORCES IN EURCPE 
Office of the Commanding General 

i»P0 633, IB Army 

324.5 5 February 1945 

SUBJECT j iidministration of "/omen's Army Corps Unit. 

TO: CG A3C US Strategic Air Forces in Europe, APO 633 

CG Eighth Air Force, APO 634 
CG Ninth Air Force, APO 696 
CG First Tactical Air Force (Prov), APG 374 
CG US Component, AEAF, APO 757 

CO 5"feh Army Airways Coamuni cations System V«ing, APO 413 
Hg. US Strategic Bombing Survey, APO 413 
CO 70th RD (AAF) f APO 652 

1. Paragraph 5 » U33TAF Regulations No 80-7, Kq. US strategic 
Air Forces in Europe, 14 August 1944 1 is amended as follows* 

n 5» The following data will be submitted in triplicate as 
of the last day of each month to CG US Strategic Air Forces in Europe, 
Attn* Director of Personnel: 

a. For Ir/AC Detachments* 

(1) An authenticated alphabetic roster of 17AC per- 
sonnel including name, rank, A3N, primary M03, MC3 in which currently 
working, and unit or section to which personnel is assigned. Names of 
personnel promoted or reduced within month will be indicated by aster- 
isk or appropriate indentif ication preceding name, 

(2) Pertinent information with regard to transfers, 
including name, rank, A3N. atxi nasie of previous command or command to 
which personnel is transferred,, If transfer is made to Detachment of 
Patients, list Special Ordsv authorising transfer and diagnosis. 

(3) Breakdown cf total '.LLC Detachment strength by 

units, 

(4) List of ViAC marriageso 

(3) List of courts -martials to include offense 

and punishment, 

(6) Awards ana decorations - 7fAC personnel. 

be For "7A0 operational officers: 

(l) Information requested in a (1), (2), (4), (5)» 
and (6), above, will be furnished on "AC operational officers v/ithin 
the command. 



By command of Lieutenant General 3PAATZ; 



WALTER BRLVIG 
1st Lt, Air Corps 
Actg Asst Adg Gen 
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HEAWtfJARTERS 
EIGHTH AIR FORCE 
APO 633 

C-l-56 

15 February 1943 

SUBJECT: Requisition for WAaO Personnel. 

TOt Commanding General, ETGU3A. 

1. Request immediate requisition of following WAAC units for 
8th Air Force, shipment to be made by first available shipping accom- 
modations i 

Specifications based on WAAD 'I/O 35-12 dated 26 August 1942: 



QffcUwg Specialist 

5 Headquarters Platoons 15 105 

5 Communications Platoons 140 

4 Clerical Platoons 23tL 

15 537 

For Administration* 

1 Battalion Ho and Kq Co _5 

20 52j9 



2, A classification requirement not provided for in SA-sC T/0 
35-12 is teletype operators. It is intended that seventy-one (71) of 
the stenographers and typists included in four (4) of the above com- 
munications and clerical platoons will be trained to serve as teletype 
operators. This specification should be indicated on the requisition 
submitted. 

3» The 'SAaC units as specified will release W-AAF personnel be- 
ing used by 6th Air Force. 

For the Commanding General; 



C. C. GHAUNCEJr, 
Brigadier General,- U.S.A.,. 
Chief of Staff. 
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Utilization of KAAC Personnel in the 
Eighth J&x Force. 



322.2 

G-l 

I* Attention VfAAC • 30 Apr This report is based on a tour of 

Colonel Branch 1943 the Eighth Air Force by the ETO WAAC Di- 
A33CTT rectors and «k«AF Liaison Officer, Wing 

Officer Forbes-cJemple. Wide Wing, Fight- 
er Command, Bomber Command, and the four 
Wings in Bomber Command were visited, At 
each Headquarters, the Commanding Officer, 
the A-l, A-4, and the Signal Officer, or 
their representative, vere conferred rath 
on the problems of housing, assignment, 
and the administration of WAAC personnel. 

1. DISCUSSION . 



a. Replacement of WAAF Personnel bv WaAGS. The British Air Min- 
istry has urgently reciested the return of WAAF personnel serving with 
the Eighth Air Force. These women are assigned chiefly as telephonists, 
teletypists, code and cipherists, stenographers, clerks, waitresses, 
batwomen and orderlies. WAACS could replace all trades now being uti- 
lised with the exception of the following: 

(1) Code and Cipher officers: It is the opinion of all part- 
ies contacted that it would not be advisable to attempt immediate re- 
placement. WAAC trained cryptographers are available but, due to the 
special nature of the work, they would require additional training in 
this theater. 

(2) Batwomen, waitresses, and orderlies: These occupations 
are not included in "AAC training, 

b. Further use of WAACS . 

(1) It has been advised at all Headquarters visited that the 
greatest need is for stenographic and clerical help, as there are 
neither sufficient numbers of trained civilians, enlisted men, or 
WAAF available. WAAC personnel skilled in these occupations can be 
secured, 

(2) Other suitable trades for possible use by the Eighth 
Air Force in which WAACS are trained, include: 



34<; Chauffeurs 

766 Radio Operators 

670 Draftsman 

267 Translators 

941 Camera Technician 

725 Aircraft Warning Plotter 

832 Aircraft Warning Turret 
Supervisor 



784 '."leather Observers 
647 Radio Mechanic 
128 Mimeograph Operator 
945 Photogrephic Labor- 
atory Technician 
515 Aircraft Warning 

Filterer 
512 Aircraft Warning 
Tellers 



(3) It has been further advised at Headquarters" visited that 
there was a lack of information concerning WAAC military occupations 
and T/Os which made it impossible to conduct an adequate survey on 
which to requisition WAAC units. 
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c. Assignment. Housing, and Mnming nf TaAG ?afamm ft i. Observa- 
tions made indicate that standards adhered to in the States cannot 
advisably be maintained in this theater, 

NOTE * Suggestions attached on these subjects. 

2i ACTION BEDCLBaBWDH? . 

Battalion arrive as requisitioned so that shipment is not de- 
layed with the understanding that personnel may be subject to reclas- 
sification and assignment at a later date. Reference cable 8368. 

b. The wisest use of the Battalion would be made by assigning 
them as three complete units to Bomber Command, Fighter Command, and 
1st «/ingi uhere apparently suitable housing could be made available 
at an early date. 

NOTEi This recommendation is made after discussion with Liaison Of- 
ficer, V/ing Officer Forbes-Genple on possibility of retention of a 
percentage of V£AAF personnel pending a future shipment of WAACS. 

c. Eighth Air Force submit plans for the housing and assignment 
of V/AAC personnel, now on requisition, to the ...AAC Director, ETO, for 
approval. 

d. Eighth Air Force to make an over-all study on the basis of 
information now available which vdll indicate their future needs for 
TtAAG personnel'*. 

e. Consideration be given to sending 1st Officer Hanson to Code 
and Cypher School at Oxford to determine future advisability of train- 
ing Y/AAC officers. 

f_. The Battalion Commaniar in addition to her other duties be 
assigned as ETO V.AAC Oirs-s^r' s staff Representative in the Eighth 
Air Force. 

£. It would be tc tho zCc^-z-;,-.^ of the Eighth Air Force if the 
Battalion Headquarters c<ni V 'ftdi.n^i i 9*% Seta-.;iuaemt or any part there- 
of could precede th& .3 .an bo.\y -if itQ ^S/Ttv^t to this theater. They 
might assist making prepdiM'-iciufe for assignment and housing. 



2 InclsJ 

Incl #1 - Suggestion or Assignment , Housing, Etc. 
Incl }f2 - Requirements i'or "'"'A AG Housing. 
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AG 322*3 

atypeBtlons on the Assignment and Hour,in ? of 

in. the Eighth Air Jforce 



30 April I943 
WAAC Personnel 



1, WAACS should be assigned only to relative fixed installations, 

2, './AAC3 are to be used to replace WAAF an ,i enlisted men, 

3, WAAC3 are to be assigned in Units of 50 or more including suit- 
able administrative overhead, 

4', Suitable housing must be arranged before WAACS can be sent to a 
Station, 

a, Uhere possible established U.S. Arsy WAAC and WAAF standards 
are to be used as guides, 

b« Deviations iron these standards should have the approval of 
the Theater tVAAC Director. 

5, Both communal and separate messing is approved. 

6, In cases of communal messing WAaCS are to participate in kitchen 
duties and food preparation in proportion to the size of their 
unit, 

7, It is understood that all V/AACS in the grade of AFC or Auxiliary 
are expected to serve on the unit duty roster, 

8, WA4CS are not assigned as permanent Batwomen, waitresses, order- 
lies, or housekeepers. 
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KSQffiWMSS FOB V&AC HOUSING 



1, Theater of Operations type construction as well as mobiliza- 
tion type has been approved by the Director, Y/AAC, for housing enrol* 
lees and officers of the Corps. Plans for these are on file in Officer, 
Chief of Engineers, Washington, and in all Division Engineers' offioes 
throughout the country. 50 square feet floor space is allowed eaoh 
enrollee. 

2, In many cases existing barracks are converted for IAAC use. 
The following requirements are incorporated in conversion directives! 

a. Covered walkways to outdoor latrines. 

b. Toilet facilities enlarged to ration of 12% or better. 
There has recently been an approved charge in ratio of latrine facil- 
ities, from E>% to 12%. 

(1) Individual partitions between toilets. 

(2) Individual stalls for showers, provided with cur- 
tains at entrance. Space for small stool or bench is desirable if 
possible* 

c. Laundry facilities are installed including 4 laundry 
tubs, 4 ironing boards per 75 enroll ees, and adequate drying-rack 
space. 

d. Free access to fire escapes. Fire stairs or improved 
ladders are usually installed. 

e. Existing barber-shop enlarged and converted to hair- 
dressing shop. 

f. Heating by cannon stoves, 3 per 20' x 100' barracks are 
approved by Director. 

g. Locations of converted barracks i 

(1) Barracks housing «AAC must be at a distance of at 
least 150' from barracks housing enlisted men or dormitories occupied 
by male civilian war workers. If this policy concerning distance can- 
not be adhered to, an intervening building should be converted for use 
as mess hall, recreation building, or supply room. 

(2) Barracks for ViAAC use must lie within reasonable 
walking distance to place of work, or transportation to and from work 
can be arranged. 

(3) In no case shall WAAC personnel be housed in the 
midst of enlisted men's barracks or dormitories housing male civilian 
war workers. 

3» Joint messing is approved if kitchen police work is jointly 
shared. 

4* V£AAC officers are accorded the same benefits of privacy given 
to officers of the AUS in similar situations. The same space separa- 
tion exists between iTAAC officers and auxiliaries as is provided be- 
tween officers and enlisted men, AUS. Adequate space must be provided 
for the following. 

(1) Company administration and orderly room* 

(2) Supply room. 

(3) . Recreation. 

(4) Infirmary or sick call space with proper hospital 
facilities in vicinity. 

(5) Mess Hall - same as enlisted men with exception of 
mess benches being detached from tables. 

Incl No. 2 
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February 3, I943 



SUBJECT* Housing for women's Array Auxiliary Corps, 
20 1- Commanding Generals, all Service Commands, 

1. Under provisions of War Department Circular No. 344, the 
Commanding General of each Service Command is responsible for the 
proper housing, messing, and welfare of all Women's Army Auxiliary 
Corps units cr individuals stationed within his Service Command, 

2, The housing program for units of the 's-AAC may fall under 
any one of the following categories* 

a. Hew cont! true t ion in accordance with War Department ap- 
proved plans for housing WAAC units, 

b. Conversion of existing mobilisation or Theater of Opera- 
tion type barracks, 

c. Lease of hotels or apartment houses, 

d. A combination of any of the above, 

3» The following paragraphs summarize approved 'Jar Department 
plans under each of the above categories and indicate certain policies 
of the Director, WAAC, for furnishing suitable living accommodations. 
Sets of approved plans for new construction for the ".7AAC and for the 
conversion of existing barracks are on hand in the office of each 
District Engineer, 

a. The following buildings will be constructed for one (1) 
company or a battalion of two (2) companies* 

(1) Barracks! House 75 enrollees, accomplished by 
double-decking beds. Drawings VfHKS-B-M, 70O-3560 to 3563, 

(2) Recreation, Supply, Company Administration Build- 
ing, and Officers' Quarters: Types ESAQr-A and B> Drawings 700-3540, 
700-3546, 

(3) Mess: Type M-H-T, T.O. 700-6400, Modify exterior 
to mobilization type construction. Mess Kali should be included in 
central heating loop, 

b, A battalion of three (3) or more companies* 

(1) Barracks: House seventh-five (75) enrolled women, 
accomplished by double-decking beds. Bevised type WBKS-B-Mj Drawings 
700-3560 to 700-3563, 

(2) Battalion Administrations Type ADM-j-M; Drawing 

700-3225, 

(3) Store House: Type STOE-W-M; Drawing 700-4035, 

(4) Mess: Type M-Z-T: Drawing T/0 700-6435 . Modify 
exterior to mobilization type construction. Mess Kali should be in- 
cluded in central heating loop. 

Note: Mess tables are to be constructed as per 
detail plan 700-3134 modified by cutting cross braces flush with the 
table legs and omitting the seat boards. Benches to be furnished in 
lieu thereof as per detail #10, Drawing 700-3126, length the same a3 
tables. 

(5) Recreation and Exchange* Type REC-Fi,I»- Drawings 
700-3720 to 3723* 

(6) Infirmary: Type INF-f-Hj Drawings 1100-720, 721. 

(7) Officers' Quarters* VtO^-B-M; Drawings 700-3565 to 

3568. 
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c. Conversion of existing mobilization of Theater of Opera- 
tions type barracks* Those buildings selected shall be preferably on 
an outside corner of a battalion block (adjacent to a fire break), or 
in a separate company area. With future ^AAC expansion, the possibil* 
ity of occupying the entire battalion block should be considered. The 
following facilities are required! 

(1) Barracks! 

(a) Type» Existing 74 -man barracks, revised to 
house 81 women; Drawing 7CO-3570. 

(b) Type « Existing 63-man temporary barracks, re- 
vised to house 74 women; Drawing 700-3575. 

(2) Storehouse, Company Administration Building, and 
Hair-Dressing Shop* 

(a) Typej Revised SA-2} Drawing 700-4039. 

(b) Types Revised SA-2? Drawing 700-4037. 

(3) Recreation Roonu Use existing buildings. 

(4) Mess; Use existing buildings, 

(5) Officers' Quarters* The space provided will be 
equivalent to that furnished officers in standard VfAAC building, type 
RSAQ-A, Plan No, 700-3540. New construction will not be authorized 
but the following buildings might be rehabilitated for ViAAC officers' 
use 1 

(a) Available nurses' quarters. 

(b) A portion of a bachelor officer's quarters, 
by constructing complete vertical partition- 
ing, with a lean-to built on the first floor 
for housing toilet facilities, 

(c) It is understood that at no time will WA4U3 
officers be quartered with enrolled women 
or in one end of recreation building. 

d« Lease of hotels or apartment houses: Will be negotiated 
in accordance with the followingi 

(1) Site Location t To be as near the station assign- 
ment as possible, providing environment and surroundings are suitable. 
Proximity to necessary stores and recreational facilities should be 
considered, but proper environment shall be of first importance. 

(2) Quarters ; To be equivalent to those authorized by 
approved construction plans for the WAAC. 

(a) 50 square feet is allowed per enrolled woman. 

(b) Toilet facilities at the ration of 1 to 9. 

(c) Suitable laundry facilities shall be provided. 

(3) Company Ad raini strati on and SuppIv: 

(a) Suitable office for the Commanding Officer. 

(b) Company Orderly Room. 

(c) Supply space approximately half that required 
by an Army unit of corresponding size. 

(4) IteeflSUg » 

(a) Construction plans authorize the M-112 (Draw- 
ing 800-805 or one thousand (1000) square 
feet per one hundred (100 ) enrolled women 
seating capacity). 

(b) Suitable kitchen and supply room. 
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(5) Accessible Recreational Fac.i 1 i ts T i Construction 
plans call for four hundred (400) square feet per one hundred (100) 
enrolled Tranent but is not increased at this proportion for larger 
units. 

(6) Hairdressing EstahU whtwAnt t This may be omitted 
when housing is located within city. 

(7) Post Exchange i Construction plans call for two 
hundred (200) square feet per one hundred (100) enrolled women. This 
may be omitted when suitable stores are located nearby. 

(8) Dispensaries and Infirmaries » If Army hospitals 
or dispensaries are not available nearby, a considerable number of 
man-days can be saved by providing a small dispensary in leased 
quarters and by allowing a one percent overhead for an infirmary. 
Such arrangements are approved by the Surgeon General in specific 
instances. Actual hospitalisation will be provided at nearest post 
or civilian hospital as is customary for enlisted men, 

4« Policies of the Director, VJAAC, with regard to housing of 
the T/AAC follow. Service Command Directors are given authority to 
depart from stated policies where necessary, 

a. All construction and layouts for V/AAC companies, in- 
cluding conversion of existing facilities must be according to ap- 
proved War Department construction plans. Theater of Operations 
type of construction is authorized in accordance with approved plans 
for any location which is composed of Theater of Operations of Hut- 
ment type construction, 

b» YiAAC officers will be accorded the same benefits of 
privacy given to officers of the AU3 in similar situations. The same 
space separation shall exist between V.'AAC officers and auxiliaries 
as provided between officers and enlisted men, AUS, 

c, Where Government provided quarters are available, all 
personnel will be required to occupy them. Such personnel includes 
officers assigned to companies. In exceptional cases, where undue 
hardship would result, the Commanding General of the Service Command 
concerned may authorize a member of the >/AAG to be quartered else- 
where than in quarters provided, authorising commutation cf quarters 
for the individual concerned. 

d. No officer or member of the WAAC will be permitted to 
have any member of her family occupy any portion of the quarters 
provided by the Government for her. 

e« Location of Y.AAC barracks shall be determined by the 

following* 

(1) './hen new construction is necessary, there shall 
be a distance of at least fifty (50) yeards between barracks housing 
enlisted men or dormitories occupied by male civilian war workers 
and barracks housing members of the WAAC. 

(2) Existing barracks to be converted for use of the 
i»AAC shall be selected by the criteria listed below: 

(a) Selection of sites shall be determined by the 
Service Command Director and tbs Division 
Engineer, 

(b) A company unit shall be located preferably on 

an outside corner of a battalion block (adjacent 
to a fire break), or in a separate battalion 
area, 
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Supplement ) 
) 

No. 3) 



Hi ETOUSA 
ETO - SOP No 5, COM Z Constr Stds 



APO 887 
17 Jul 1944 



Volume I, Standing Operating Procedure No 5, "Coranunications Zone 
Construction Standards", this headquarters, 11 May 1944, is supplemented 
by the addition of data relating to camps for '.'/AC personnel: 

General , a* Presented herein are the scales, standards and 
policy to govern the planning and design of, and the estimates of mater- 
ials and labor required for the construction of, camps for 7AC personnel 
in the communications zone of a major continental operation. These data 
supplement the standards established in the basic publication and will be 
considered as a part thereof. 

b. These sections of ETO-SOP No 5, COM Z Constr Stds, will ap- 
ply to the construction of camps for V/AC's: 

(1) Chapter I, in its entirety. 

(2) Chapter II, Sec 1, except Par 2-02, "Types of Camps", 
and Par 2-03, "Scales of Accommodation". 

(3) Pars 2-12, 2-13, 2-14 and 2-15 of Sec 2, Chapter II, 
except provisions regarding floors and heating, which will be as outlined 
in Pars 5 an< l below, 

c_. Existing structures and facilities will be utilized to the 
maximum extent practicable to minimize new construction and to reduce the 
necessity of tented accommodations. 

d. The scales and standards specified herein will apply to both 
existing and new construction. 

2. Phasing . The construction of camps for './AC's will be phased in 
general accordance with the phasing established for "Camps for Troops", 
as described in the reference cited in Par lb (3), above. 

3- Size aid Types of Camps . No standards will be established to 
govern size and layout of camps for ./AC personnel. Requirements for spec- 
ific installations will bo determined on the basis of the scales and poli- 
cy established herein. 

4. Scales of accommodation . These scales have been established to 
govern the provision of facilities in camps for './AC personnel: 



FACILITY 



,JjjO..ANCE 



LIVING QUARTERS 
Officers 



Enlisted Personnel 



DINING ROOMS 
Officers 



Enlisted Personnel 



KITCHEN 
Officers 



72 sq f t per person (eight officers 
per 16' x 36' hut. Four officers per 
pyramidal tent, two officers per small 
wall tent) 

48 sq f t per person (12 persons per 
l6» x 36' hut, 5 persons per pyramidal 
tent ) 



10 sq ft per person seated (i.e.- ca- 
pacity of dining room) 

7 sq ft per person seated (i.e. ca- 
pacity of dining room) 



8 sq ft per person (i.e. cap. of camp) 
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Enlisted Personnel 



3 sq f t per person 



RECREATION (Includes post Exchange) 
Off icers 

Enlisted Personnel 

*SH)w'ERS 
Officers 

Enlisted Personnel 

ABLUTIONS 
Officers 

Enlisted Personnel 

LATRINE SEiiTS OR .i'aTER CLOSETS 
Officers 

Enlisted Personnel 

MFIRMiiRY 
All Ranks 

LAUNDRY, DRYING ROOMS AND IRONING 
All Ranks 



OFFICE SPaCE (Caop Admin.) 
/Jl Ranks 

STORAGE SPaCE 
All Ranks 

J.'JSCEUANEOUS BUILDINGS 
All Ranks 



10 sq ft per person (i.e. cap. of camp) 
7 sq ft per person 



8 showers per 100 persons 
5 showers per 100 persons 



15 basins per 100 persons 
14 basins per 100 persons 



15 seats per 100 persons 
1C scats per IOC persons 



2 beds per 100 persons 



3 sq ft per person '(i.e. csp.' of. ©amp) 
2 sinks per 100 persons 



2 sq ft per person (i.e. csp, of camp) 
3i sq f t per person 

3 sq f t per person 



5« Floors * Temporary floors will be provided in all tents, ex- 
cept storage tents. 

6. Heating , All tents, except storage tents, will be provided 
with stoves during all seasons, in accordance with the scales estab- 
lished in Par 1-09, Chapter I, ETO-SO? No. 5. 



By cocmand of General EISENHO./ERi 



R. B. LOVETT, 
Brigadier General, USA, 
Adjutant General. 



All or a substantial portion of the shower heads will be placed so as 
to direct water to shoulder level. 
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HEADCffkBTERS EIGHTH AIR FOHCS 
Office of the Commanding General 



AAF St a 586 
APO 633, U. S. Aray 
16 October 1943 



SUBJECT: letter of Transmittal - Eighth Air Force \L£ Requisition. 
TOs Commanding General, ET0U3A, APO 887, U. 3. Arny. 



1. The attached requisition for './AC personnel represents a con- 
solidation of two requisitions previously submitted to your Headquarters 
on 13 September 1943 and 3 October 1543. less a unit of 202 enlisted 
neubers and 29 overhead as requested by teletype No, 76l, 25 September 
1943, this Headquarters. 

2. The attached requisition has been prepared as directed by let- 
ter tJ* 200.3, 11 October 1943, your Headquarters, and is no\? in accord- 
ance with wD Circular 226, 22 September 1943 1 ^ith overhead based on -7D 
Mbljo -./-633-4-43. 31 March 1943. 

For the Corxianding Generals 



C. C. CHAUNCEY 
Brigadier General, U. S. Amy, 
Chief of Staff. 

1 Incli Ltr Hq 8th AF, Sub: :/AC 
Personnel Requisition. 



MAILED*/ Oct 16, 1943 
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HEADQUARTERS EIGHTH AIR FORCE 
Office of the Commanding General 



AAF Sta 586 
APO 633, U. S. Amy 



File: 200 

SUBJECT: ..'AC Personnel Requisition. 

TO: CoEoanding General, ETOUSA, APO 887, U. ,S. Array. 

Attention: G-l Section. 

1. It is recommended that WAC personnel be requisitioned for the 
Eighth Air Force in accordance with the following requirements: 

a. Provisional Unit A for Headquarters, Eighth Air Force: 

(1) Unit overhead (Column 7. Manning Table 35- 

2032) EM 

(a) 's/AC Officers 3 

(b) Enlisted Mnnbers 16 

(2) The following personnel for assignment; 



SSN 


Title 


No. Needed 


055 


Clerk, General 


40 


070 


Draftsman 


12 


128 


Dupl Mach Op 


3 


152 


Photographer 


j 


160 


Physics Lab Asst 


4 


212 


Statistical Clerk 


3 


213 


Stenographer 


7 


237 


Teletypewriter Op 


2 


344 


Chauffeur 


3 


355 


File Clerk 


9 


368 


Personnel Clerk 


3 


405 


31erk Typist 


17 


501 


Ada & Tech Clerk 


31 


675 


Msssenger 


l 


784 


".Tea the r Observer 


15 


821 


Supply NCO 


1 


945 


Photographic Lab Tech 


7 



TOTAL 3 177 

b. Provisional Unit B for Headquarters, VIII .ar Force Service 

Copland, 

(.1 ) Unit overhead (Column 7, Manning Table 35- 



2032) 



EM 



(a) V/AC Officers 3 

(b) Enlisted Members ^° 

(2) The following personnel for assignment: 
SSN Title Needed 
052 Chief Clerk 5 
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33N 


Title No. 


Needed 


n55 


Clerk, General 


20 


056 


Clerk, Mail 


.J 


070 


Draft snan 




128 


Dupl Mach Op 


1 


212 


Statistical Clerk 


j 


213 


Steno 


13 


237 


Teletypewriter Op 


6 


247 


Typist 


14 


309 


Telephone Op 


5 

—> 


323 


Stock Record Clerk 


15 


344 


Chauffeur 


5 


355 


File Clerk 


10 


368 


Personnel Clerk 


2 


374 


Stock Control Clerk 


5 


377 


Tracer 


3 


387 


Cartographer 


1 


405 


Clerk Typist 


16 


501 


Adn & Tech Clerk 


3 


502 


Adn NC0 


3 


807 


Cryptographer 


3 


808 


Cryptanalyst 


l 



Coixiands 



TOTAL 3 158 
c. Provisional Unit C for Headquarters , VIII Air Force Service 

(1) Unit overhead (Colunn 6, I&nning Table 35- 

2032) EM 

(a) ./AC Officers 3 

(b) Enlisted I/embers 15 

(2) The following personnel for assignment: 
35N Title No . Needed 

052 Chief Clerk 5 

055 Clerk, General 20 

056 Clerk, Mail 3 
070 Draft snan 2 
128 Dupl Each Op 1 

212 Statistical Clerk 5 

213 Stenographer 13 
237 Teletypewriter Op 6 
247 Typist 13 
305 Telephone Op 5 
323 Stock Record Clerk 15 
344 Chauffeur 5 
355 File Clerk 10 
368 Personnel Clerk 1 
374 Stock Control Clerk 5 
377 Tracer 2 
387 Cartographer 1 
405 Clerk Typist 16 

501 Adn & Tech Clerk 2 

502 Adm NC0 2 

807 Cryptographer 3 

808 Cryptanalyst _1 



136 



TOTAL 3 151 
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sxo a, 



d. Provisional Unit D for Headquarters, 1st Bombardment Divi- 
VIII BoEiber Coraaand} 



(1) Unit overhead (Coluxin S, Manning Table 
35-2032), 



em 



(a) vac Officers 

(b) Enlisted Mfembers 

(2) The following personnel for assignnent: 



16 



SSN Title No. 




052 


Chief Clerk 


2 


055 


Clerk, General 


32 


070 


Draft scan 




128 


Dupl Mach Op 


3 


174 


Radio Repairr&n 


8 


212 


Statistical Clerk 


2 


213 


Stenographer 


9 


355 


File Clerk 


16 


405 


Clerk Typist 


37 


501 


Adn & Tech Clerk 


24 


502 


o&ca. NCO 


2 


766 


Radio Op High Speed 


8 


776 


Radio Op Lor; Speed 


5 


784 


'/feather Observer 


e 


787 


Weather Forecaster 


3 


821 


Supply NCO 


3 


850 


Photo Interpreter 


l 




TOTAL 





166 

182 



5 ion, 



e. Provisional Unit E For Headquarters, 1st Bonbardncnt Divi- 
VIII Bonber Coranands 



(1) Unit overhead (Coluim 8, Manning Table 35- 
2032) 

(a) WAG Officers 

(b) Unlisted J&nbers 

(2) The following personnel for assignments 




3 



EM 



16 



SSN 


Title No. 


Needed 


056 


Clerk, Mail 


7 


186 


Rec & Shipping Clerk 


1 


237 


Teletypewriter Op 


78 


30S 


Telephone Op 


22 


344 


Chauffeur 


20 


410 


Dispatcher Motor 






Vehicles 


4 


545 


Chief Telephone Op 


8 


674 


J&ssage Center Chief 


4 


675 


Messengers 


5 


725 


Plotters 


4 


806 


Code Clerk 


4 


807 


Cryptographer 


5 


813 


!&>tor Trans NCO 


_i 



163 

179 



4 



f . Provisional Unit F for Ifeadquartors, 2nd Bombardment Divi- 
sion, VIII Boxaber Connand: 



(1) Unit overhead (Column 8, Ifenning Table 35- 

2032). EM 

(a) w'ac Officers 3 

(b) Enlisted Members 16' 

(2) The following personnel for assignment: 

SSN Title No, Needed 

070 Draftsman 3 

174 Radio Repairman 8 

237 Teletypewriter Op 78 

309 Telephone Op 10 

344 Chauffeur 18 

545 Chief Telephone Op 8 

674 Ifessage Center Chief 4 

766 Radio Op High Speed 8 

776 Radio Op Low Speed 5 

784 weather Observer 8 

787 Weather Forecaster 3 

806 Code Clerk 4 

807 Cryptographer 5 
813 Motor Trans NCO 1 
890 Photo Interpreter 1 



164 



TOTAL 3 180 

g. The following detachrjent to be attached to 171st \u>C Unit» 
Headquarters, 2nd Banbardcent Division, VIII Bonber Command. 

(1) To complete unit overhead (Column 8, Manning 

Table 35-2032). EM 

(a) '/AC Officer (2nd Lieutenant) 1 

(b) Enlisted Ifenbers 

SSN Title No . Needed 

060 Cook 3 
055 Recreation Clerk 1 

521 Basic 2 6 

(2) The following personnel for assignment: 
SSN Title No. Needed 



052 


Chief Clerk 


2 


055 


Clerk General 


22 


056 


Clerk Mail 


7 


128 


Dupl Mach Op 


3 


186 


Rec & Shipping Clerk 


1 


212 


Statistical Clerk 


2 


355 


File Clerk 


16 


405 


Clerk Typi3t 


23 


410 


Dispatcher Motor 






Vehic les 


4 


501 


Adci & Tech Clerk 


24 


502 


,,dn NCO 


2 


675 


Jfessenger 


5 


725 


Plotter 


4 


821 


Supply NCO 


3 
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(3) Request that this detachment be attached to Pro- 
visional Unit F until arrival at Headquarters, 2nd Boabarduent Division, 
VIII Bcxaber Command. 



h. Provisional Unit G for Headquarters, 3rd Bonibardmont Divi- 
sion, VIII Bonber Connand. 

(1) Unit overhead (Column 8, Manning Table 35- 

2032), W 

(a) WAC Officers 3 

(b) Enlisted fcfenbers 16 

(2) The following personnel for assignnent: 



SSN Title No. Heeded 

052 Chief Clark 2 

055 Clerk General 22 

05o Clerk Mail 7 

174 Radio Repairnjan 8 

186 Rec & Shipping Clerk 1 

212 Statistical Clerk 2 

344 Chauffeur 20 

355 File Clerk l6 

405 Clerk Typist 23 

410 Dispatcher Mstor Vehicles 

4 

501 Ada Tech Clerk 24 

502 Add NCO 2 
675 I&ssenger 5 
766 Radio Op High Speed 8 
776 Radio Op Low Speed 5 
784 .Veathor Observer 8 
787 'ieather Forecaster 3 
813 Lbtor Trans NCO 1 

821 Supply NCO 3 l6 4 



TOTAL 



3 180 



i. The following detachment to be attached to 170th v/AC Unit, 
Headquarters, 3rd Bonbardcent Division, VIII Bonber CoiEand: 

(1) To complete unit overhead (Coliuan 8, LSanning 
Table 35-2032), EM 

(a) ',/AC Officer (2nd Lieutenant) 1 

(2) The following personnel for assignment: 
SSN Title No . Needed 

C70 Draftsman 

128 Dupl Mach Op 

237 Teletypewriter Op 

309 Telephone Op 

545 Chief Telephone Op 

674 ifessate Center Chief 

725 Plotter 

806 Code Clerk 

807 Cryptographer 
890 Photo Interpreter 

TOTAL 



3 
3 

43 

r- 

D 

8 
4 
4 
4 
5 
1 



80 



80 
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(3) Request that this detachrent be attached to Provi- 
sional Unit G until arrival at Headquarters, 3rd Boribarduent Division, 
VIII Bonber Command. 

j. Provisional Unit H for AAF Sta 506, VIII Air Force Service 

Counend; 

(1) Unit overhead (Column 5, Manning Table 35- 
2032). EM 

(a) 7/AC Officers 3 

(b) Enlisted l&cbers 13 

(2) The following personnel for assignment: 

3SN Title No. Needed 

014 Autonobile Ifeehanic 8 

055 Clerk, General 21 

237 Teletypewriter Op 9 

309 Telephone Op 12 

323 Clerk, Stock Record 8 

344 Chauffeur 12 

345 Truck Driver, Light 12 
405 Clerk Typist 19 

806 Code Clerk 8 109 



Corjoand . 



TOTAL 3 122 

k. Provisional Unit I for AiiF Sta 590, VIII Air Force Service 

(1) Unit overhead {Colunn 7« Banning Tabic 35- 

2032) EM 

(a) .'AC Officers 3 

(b) Enlisted Ifenbers 16 

(2) The following personnel for assignment: 

SSN Title No . Needed 

012 Auto Electrician 2 

030 aircraft Lfechanic 

Group 25 

042 Camera Repairr^an 4 

044 Canvas Cover Repaimian 1 

052 Chief Clerk 5 

055 Clerk, General 15 

056 Clerk, Mail 2 
070 Draftsman 2 
128 Dupl Mach Op 1 
147 Parachute Repairman 4 
174 Radio Repairman 3 
186 Clerk, Rec & Shipping 4 
195 Clerk, Shipping 2 
213 Stenographer 8 
237 Teletypewriter Op 3 
242 Toolroom Keeper 2 
247 Typist 6 
309 Telephone Op 2 
323 Clerk, Stock Record 10 
344 Chauffeur 2 
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Coircand t 



SSN Title No. Needed 

345 Truck Driver, Light 4 

355 File Clerk 5 

368 Personnel Clerk 1 

374 Clerk, Stock Control 5 

405 Clerk, Typist 4 

414 Carburetor Specialist 2 

457 Clerk, Shop 2 
548 itrcy airplane Fabric 

& Dope Worker 1 
555 airplane Sheet Metal 

"Yorker 4 

754 AiF Radio Mechanic 3 

821 Supply NCO 2 

826 AAF Tech Supply NCO 2 

941 Canera Technician 4 144 

TOTAL 3 160 

1, Provisional Unit J for AAF Sta 582, VIII Air Force Service 



(1) Unit overhead (Colurji; 6, Manning Table 35- 

2032). EM 

(a) ',/AC Officers 3 

(b) Enlisted I&nbers 15 

(2) The following personnel for assignment: 

SSN Title No, Needed 

012 Auto Electrician 2 

030 Aircraft ■Hochanic Group 

25 

044 Canvas Cover Repairman 1 

052 Chief Clerk 5 

055 Clerk, General 15 

056 Clerk, Liail 2 
070 Draftsman 2 
128 Dupl Mach Op 1 
147 Parachute Repairman 4 
174 Radio Repairiaan 3 
186 Clerk, Rec <* Shipping 4 
195 Clerk, Shipping 2 
213 Stenographer 8 
2j7 Teletypewriter Op 3 
242 Toolroon Keeper 2 
247 Typist 8 
309 Telephone Op 2 
323 Clerk, Stock Record 10 

344 Chauffeur 2 

345 Truck Driver, Light 4 
355 File Clerk 5 
368 Personnel Clerk 1 
374 Clerk, Stock Control 5 
4«5 Clerk Typist 4 
414 Carburetor Specialist 2 
457 Clerk, Shop 2 
548 .airplane Fabric & Dope 

Worker (Anay) 1 
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3SN Title No. Needed 

555 airplane Sheet Metal 

Worker 4 

754 AAF Radio Mechanic 3 

821 Supply NCO 2 

826 ;jF Tech Supply NCO 2 13^ 



Command: 



T0T.iL 3 151 

a. Provisional Unit E for AA? St a 127, VIII ;dr Force Servicf, 

(1) Unit overhead (Column 5i Manning Table 35- 

2032) £ EM 

(a) VAC Officers 3 

(b) Unlisted lumbers 13 

(2) The following personnel for assignment: 

SSN Title No. Needed 

012 Auto Electrician 2 

030 Aircraft iiechanic Group 

15 

044 Canvas Cover Repairman 1 

052 Chief Clerk 3 

055 Clerk, General 12 

056 Clerk, kail 2 
070 Draftsman 2 
058 Instrument Repairman 6 
128 Dupl Mach Op 1 
147 Parachute Repairman 2 
174 Radio Repairman 3 
186 Clerk, Rec & Shipping 2 
155 Clerk, Shipping 1 
213 Stenographer 6 
237 Teletypewriter Op 3 
242 Toolroom deeper 2 
247 Typist 6 
309 Telephone Op 2 
323 Clerk, Stock Record 5 

344 Chauffeur 2 

345 Truck Driver, Light 4 
355 File Clerk 5 
368 Personnel Clerk 1 
374 Clerk, Stock Control 3 
405 Clerk, Typist 4 
457 Clerk, Shop 1 
548 i»rmy Airplane Fabric 

& Dope './order 1 

555 Airplane Sheet toetal 

,/orker 6 

754 AAF Radio Mschanic 3 

821 Supply NCO 2 

826 .uJT Supply NCO _2 110 



TOTAL 



123 



n. Provisional Unit L for AAF Sta 595. VIII Air Force Ser- 
vice Command, 



Appendix 6 



(1) Unit overhead (colurm 5> Manning Table 

35-2032) 

(a) tfAC Officers 3 

(b) Enlisted Members 

(2) The following personnel for assignment: 



13 



S5N 


Title Ha. 


Needed 


012 


Auto Electrician 


2 


030 


aircraft Mechanic 






Group 


15 


044 


Canvas Cover Repairnan 

i 


052 


cniei cleric 


3 


055 


Clerk, General 




056 




d. 


070 




O 


098 


xnsi/ruEi3ni> xiepaxraan 


✓ 

D 


128 


Du.pl Ifech Op 


1 


147 


iraracnuve nepaxrEian 


O 
c. 


174 


Radio Repairnan 




3 


186 


uierK, nee & oaippmg 




195 


uieriv, snipping 


1 


213 


ott Qogrupiitir 


D 


237 


Teletypewriter Op 


3 


242 


Toolroor.: iwaeper 


2 


247 


Typist 


6 


305 


Telephone Op 


2 


323 


Clerk, Stock Record 




344 


Chauffeur 


2 


345 


Truck Driver, Light 


4 


355 


File Clerk 


5 


368 


Personnel Clerk 


1 


374 


Clerk, Stock Control 


3 


405 


Clerk, Typist 


4 


457 


Clerk, Shop 


l 


543 


^irny airplane 






Fabric & Dope worker 


l 


555 


Airplane Sheet Metal 






./'orker 


6 


754 


,"uiF Radio Ivtechanic 


3 


821 


supply NCO 


2 


826 


*u.F Supply NCO 


2 



TOTAL 



110 
123 



o. Provisional Unit M for AAF Sta 505, VIII Air Force Ser- 
vice Connand* 



(1) Unit overhead (Colum 5» Manning Table 
35-2032) 

(a) VAC Officers 

(b) Enlisted ftfenbers 

(2) The following personnel for assignment: 
SSN Title No. Needed 




3 



EM 



13 



012 Auto Electrician 2 
030 Aircraft Mechanic Group 

15 
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SSK Title No. Needed 

044 Canvas Cover Re- 
pairman 1 
052 Chief Clerk 3 

055 Clerk, General 12 

056 Clerk, Fail 2 
070 Draftsman 2 
098 Instrument Repairman 6 
128 Dupl I»jach Op 1 
147 Parachute Repairman 2 
174 Radio Repairman 3 
186 Clerk, Rec & Shipping 2 
195 Clerk, Shipping 1 
213 Stenographer 6 
237 Teletypewriter Op 3 
242 Toolroom Keeper 2 
247 Typist 6 
309 Telephone Op 2 
323 Clerk, Stock Record 5 

344 Chauffeur 2 

345 Truck Driver, Light 4 
353 File Clerk 5 
36G Personnel Clerk 1 
374 Clerk, Stock Control 3 
405 Clerk, Typist 4 
457 Clerk, Shop 1 
548 Amy Airplane Fabric 

& Dope Worker 1 

555 airplane Sheet Metal 

V/orker 6 

754 AA? Radio Mechanic 3 

821 Supply NCO 2 

626 Supply NCO 2 HO 



TOTidL 



3 123 



p. Provisional Unit N for Headquarters, Eighth Air Force. 

(1) Unit overhead (Column 8, Manning Table 
35-2032) EM 

(a) V/AC Officers 3 

(b) Enlisted Members 16 

(2) The following personnel for assignment: 



SSN 


Title 


No. Needed 


055 


Clerk, General 


55 


213 


Stenographer 


14 


247 


Typist 


2 


272 


Key Punch OP 


26 


309 


Telephone Op 


45 


355 


File Clerk 


4 


405 


Clerk, Typist 


21 



TOTAL 



170 
T* 186 



q. The following detachment to be attached to Provisional 
Unit M for shipments m 

(1) "t/AC Officers, Code and Cipher 

Military Occupational Specialty No. 9601 2 
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(2) The following personnel for assignment! 



SSN Title 



No. Needed 



n6o Cook 2 

071 Draftsman 2 

231 Teletype Switchbd Op 11 

237 Teletypewriter Op 30 

309 Telephone Op 6 

344 Chauffeur 11 

345 Truck Driver, Light 3 
405 Clerk, Typist 38 

501 Admin Tech Clerk 22 

502 Adiain NCO 6 
784 Weather Observer 5 
78 S J&teorologioal 



Plotter 5 

806 Code Clerk 9 

807 Cryptographer 8 



158 



TOTAL 



2 158 



r. 



WAC Officers, Kioto Interpreters 
Military Occupational Specialty No. 8503 



GRAND TOTAL 



76 2557 



2. It is requested that the above ./AC personnel listed in sub- 
paragraphs a»b,c_,d,e_,f_,£,h_, and _i be included in Air Force Water Pri- 
ority 433, 

3. Air Force Water priority ausber for the personnel listed in 
subparagraphs j.»k,l_,n,n,£,£, and a. will be forwarded at a later date. 

4. It is requested that 30 WAC Off iters' Listed in sub-paragraph 
r. be shipped in three groups of ten each, the first group to be in- 
cluded in Air- Force Water Priority 433. and the remaining two groups in 
the two consecutive priority listings thereafter. 

5. It is planned that the WAC personnel requisitioned will replace 
enlisted aen authorized in Manning Tables, proposed in the Bradley He port, 
which has been approved by the War Department. 

6. .adequate quarters will be available when these personnel 
arrive for duty in this theater. 
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UNITED STATES AIR FORCES IN EUROPE 
TOTAL STRENGTH - AAF WAG PERSONNEL IN EUROPEAN THEATER 



BY MONTH 1943 - 1945 



Warrant Enlisted 
Month Officers Officers Women 



31 Jul 43 


19 




557 


31 Aug 43 


19 




522 


30 Sep 43 


22 




649 


31 Oct 43 


O ■*"; 




650 


30 Nov 43 


22 




L J rt 

648 


3x Dec i+3 


5* 






31 Jan 44 


52 




627 


29 Feb 44 


56 




981 


31 Mar 44 


57 




974 


30 Apr 44 


59 




969 


31 May 44 


77 




1436 


30 Jun 44 


109 


2 


2462 


31 Jul 44 


130 


3 


2424 


31- .aug 44 


139 


3 


2767 


30 Sep 44 


144 


4 


2909 


31 Oct 44 


141 


5 


2378 


30 Nov 44 


141 


5 


2892 


31 Dec 44 


.141 


> 


2870 


31 Jan 45 


141 


5 


2840 


26 Feb 45 


136 


4 


2728 


31 Mar 45 


135 


4 


2699 


30 Jipr 45 


134 




2b71 


31 May 45 




4 


2670 
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UNITED STh TSS AIR IN 51RGPE 

WAG PERSONNEL - GAIN BY MONTH EY SOURCE 1943 - 1945 





t— i 




O 




P, 
O 


fV 
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\ 
tss 
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u 






M 
<M 


r, 
<M 


H 

f -i 




TO 1 ] 


?AL GAINS 




.1) 






P. 

<D 


P( 
0) 

P-: 


o 


ft 

<D 





V//0 EiAf 


31 Ju l 43 


(19) 




557 












' "19 


557 


31 Aug 13 
















50 Sop 43 


14) 




127 












4 ' 127 


31 Oct 43 




■■' '■ ■' -■ • :•>■ - 








... — — — — - 


" - 2 


30 Nov 13 




(1) 


2 










1 


2 


31 Dec 43 


(30) 


I 










30 ■ 


1 


43 Total 


(53) 




684^ 


(1) 


5 










54 ' 


689 


30 Jan 44 
















29 Feo 44 


(7) 




348 


9 


2 








7 


359 


31 Mar 44 




- 5 




— -r-i v — " 
(1) 






1 


5 


30 Apr 44 




(2)' 


— = 

1 




n > ■ . 




' 2 


' 1 ' 


31 May 44 


(22) 




473 


4 


2 








22 


479 


30 Jun 44 


(55) 




1032 


(2) 


3 


— _ — 

2 






1 
1 


37 


2 1038 


31 Jul 44 


(20) 




51 "~ 


(3) 


1 


— _ - 

i 




' ' % ~ — 

1 




' "23 


1" ' 33 


31 Aug 44 


(13) 




"iiS" 












13 


412 


30 Sep 44 


'(*>' 




302 


" 1 ' 






l 




7 


1 303 


31 Oct 44 




_ (1) 1- 


1 










_ ^ 


1 1 


30 Nov 44 


rrr 




38 


6 










1 


44 


31 Dec 44 






6 


9 








1 


15 


44 Total 


(105 


, 2636 




34 


17 


(1) 


- i 


I" ' 


115 


5 2688 




(158! 


33 20 


(10)1- 


39 


17 


(1) 


4 " 


1 


169 


5 5377 


31 Jan 45 




7 


6 








13 


28 Feb 45 




2 


7 








9' 


31 Mar 45 




(3 


1 










3 


1 


30 Apr 45 




1 (1) 


IS 


2 








1 


14 


31 May 45 




3 










3 


45 Total | 


(4) 


25 


15 








4 


40 




(158) 


5320 


(14)1- 


64 


32 


(1) 


4— i 


1 


173 


5 3417 



UNITED 
'//AC PERSONNEL 



STATES AIR FORCES IN EUROPE 



LOSS BY MONTH BY CAUSE 1943 - 1945 
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EW 


31 Jul 43 




































31 Aug 43 


1 












o 








31 












•33 


30 S^p 43 


(U 




























1 






31 Oct 43 


1 
































i 


30 Nov 45 


(1} 1 












3 1 














1 




4 


31 Doc 43 


5 












7 


1 


















13 


■Jbtal 


11 Tft\ S 

(2) 8 












13 


1 






31 








2 




53 


30 Jan 44 






2 








7 




















9 


29 Feb 44 


(3) 1 












4 
















3 




5 


31 Mar 44 


1 












8 


1 


















10 


30 Apr 44 






1 








5 




















6 


31 May 44 


(3i 










2 


10 






(1) 










4 




12 


30 Jun 44 


(4i 3 


. , . x 






2 




(1) b 
















5 




12 


*i. ~\ Till A A 

ox Jul 44 


(1) 61 








1 


1 




















<s 




n 


3l Aug 44 


(3) 53 










1 


11 


4 


(1) 


— m — 










4 




6& 


30 Sep 44 


(1) 70 


ti m 






1 




19 
















2 




31 Oct 44 


(2) 2 


(1) 7 










(1)20 
















4 




■■32 " 


30 Hov 44 


6 


5 










(1)18 


1 














1 




"' 30 


31 13b c 44 


U) 5 " 












31 
















1 




37 


44 Total 


"■(18) 262 


(2) M 


3 




4 


'4 


TSJT77 


6 


~XTJ~1T 


(2) 


SI 












454 




-{Sol 2 10 




3 




4 


4 


(3)160 


7 


"TTy-4 


(2) 


31 








'23 




50"/ 


31 Jan. 45 


2 












r 39 1 




1 2 
















43 


28 Fob 45 


.. (iy , 7 , 






(2)1-83 






gg— 


2 














5 


■ I 


124. 


31 Mar 45 














{1)27 




i 












4 




30 


30 Aw 15 


7 


"Tirr" 










' 21 


2 


(1) 4 






1 






2 




"42 '" 


3"T~Mav ,5 


- rrr'o 












(2)44 


c; 


5 






(1)2 




2 1 G 




•TirTocaL 


{ay 'idT 


(1) 1 










(3)166 


y 


"(3)12 






(1)3 


b 


{2) 1 1 17 


"1 |3U3 




(S5)£34 


(3) 85 


1 3 






4 


13)326' 


16 




(2) ) 


31 | 


(1)3 


5 


12) 1 | 15 ; 1 |910 



i 

© 



AAF WAC DETACHMENTS IN ETO 
Chronological Listing 



DETACHMENT 



o WAC Det, Hq & Hq Sq, USAFE (originally Hq, 
Eighth Air Force, then Hq, ASC, USSTAF, 
then Hq, USSTAF) 

o WAC Det, Hq & Hq Sq, VIII Fighter Command 

o WAC Det, Hq & Hq Sq, Eighth Air Force 
(originally Hq, VIII Bomber Command, 
finally Hq, VIII Fighter Command) 

o WAC Det,Hq & Hq Sq, 2nd Air Division 

(originally 2d Bomb Wing, then 2d Bomb- 
ardment Division, finally 96th Combat 
Bomb Wing) 

o WAC Det, Hq & Hq Sq, yx Air Division 

(originally 4th Bomb Wing, then 3d Bomb- 
ardment Division) 

o WAC Det, Hq & Hq Sq, 9th Air Division 

(originally 3d Bomb Wing, then IX Bomber 
Command, then 9th Bombardment Division) 

WAC Det, Hq & Hq Sq, 1st Air Division 
(originally 1st Bombardment Division) 

WAC Det, Hq & Hq Sq, Ninth Air Force 

WAC Det, Hq & Hq 3q, BADA, ASC, USSTAF 

* WAC Det, Det "A", Hq & Hq Sq, IX Air Force 
Service Command (originally 1st Tactical 
Air Force (Prov)) 



DaTE OF 
ACTIVATION 

6 Nov 43 



8 Nov 43 
11 Nov 43 

11 Nov 43 



DATE OF 
ItfACTIVATION 



11 Nov 43 
26 Nov 43 

5 Mar 44 

7 Mar 44 
21 May 44 
1 Jan 45 



* WAC Detached Unit, Amer. Comp. AEAF (Atchd 23 Oct 44 
SHAEF WAC Det) 



-"-(Originally WAC Det, 385th Sig Co, Amer. 
Comp. AEAF) 



12 May 44 
23 May 44 



WAC Det, Hq & Hq Sq, 9th Air Disarmament 
Division (originally Hq, VIII Air Force 
Composite Command, then hq, Air Disarmament 
Command (Prov)) 



WAC Det, Hq & Hq Sq, VIII Air Force Service 25 May 44 
Command 

WAC Det, Hq & Hq Sq, AAF/ET Reinforcement 8 Jan 44 
Depot (Originally 70th Replacement 
Depot (AAF)) 

WAC Det, Hq & Hq Sq, 5th Army Airways Com- 10 Jun 44 
munications System Wing 



17 Jul 45 



Oct 45 
***17 Jul 45 



15 Jul 45 

27 Sep 45 
26 Sep 45 

5 Oct 45 

17 Nov 45 
3 Oct 45 
20 Jul 45 

To ET Control 
31 Dec 44 
15 Mar 45 



24 Jul 45 
2 Nov 45 
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DETACHMENT . DATE OF DATE OF 

ACTIVATION INACTIVATION 

»iAC Det, Hq & Hq Sq, 1 Air Force Service 16 Jul 44 1 Dec 45 
Command 

WAC Det, Hq, 1st Allied Airborne Army 10 Oct 44 to ET 28 Feb 45 

WAC Det, Hq & Kq Sq, IX Base Air Depot 13 Feb 45 14 Sep 45 
Area (originally Continental Air Depot 
Area) 

WAC Det, Hq & Hq Sq, 302d Transport Vang 23 Nov 44 25 Sep 45 

WAC Det, Kq & hq 3q, 1st Advanced Air Depot 27 Oct 44 13 Feb 45 
Area 

WAC Det, Hq & Hq Sq, 40th Bomb Wing (H) 15 Jul 45 30 Oct 45 

WAC Det, Hq & Hq Sq, 42nd Air Depot Group 28 Jul 45 26 Sep 45 

WAC Det, Hq & Hq Sq, 4S4th Air Service 2 Aug 45 1 Dec 45 
Group 



Date of inactivation ./AC Det, Hq, VIII Fighter Command 
■shh.- Date of redesignation He, Eighth Air Force to Hq, VIII Fighter 
Command 

o Detachments assigned as \\AAC Companies to respective headquarters 
24 Jul 43 

REDES IGNA TI ONS DATE 

IX Bombardment Division to 9th Air Division 2 May 45 

VIII Air Force Composite Command to hlr Disarmament 8 Oct 44 

Air Disarmament Command (Prov) to 9th «ir 1 Feb 45 

Disarmament Division 

1st Tactical Air Force to Det "A", IX Air Force 20 May 45 
Service Command 

Continental air Depot area to IX Base Air Depot 1 Jun 45 

Area 

Eighth Air Force to VIII Fi&hter Command 17 Jul 45 

70th Replacement Depot to AAF/EI Reinforcement 21 Jul 45 

Depot 

2nd Air Division to 96th Combat Bomb Wing 5 Jun 45 
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UNITED STATES AIR FORCES IN EUROPE 

Location and Housing of YfAC Detachments 
1943 - 1945 



WAG DETACHMENT DATE OF ARRIVAL LOCATION TYPE HOUSING 



Hq, UuHrri 


71, 




4.5 


jjunuon , ringjianu 


nouse 


Hq, atsce 


28 


Aug 


43 


Teddington, England 


Nissen Huts 




15 


Sep 


44 


St .G-ermaine, France 


Houses 




<£? 


Ocp 


42 


s;zes Dauen,(jeriiiany 


Writ a"\ 


Hq, BADA, ASC, USAFE 


21 


May 


44 


Burtonwood, England 


Barracks 


Hq, Ahr/£ii Jtiemiorce— 


o 


J un 


i.i. 

44 


oi^one, J2jngj.anG 


tsarracKs 


ment Depot 












Hq, 1st Allied Airborne 


10 


Oct 


44 


Ascot, England 


Nissen Huts 


Army 


c 

? 


Mar 


45 


imaison La rxut.e,rr. 


House 


Hq, Jixgntn Air rorce 


-c4 


Til 1 


4j 


High Wycombe , England 


•Nissen Huts 


Hq, 1st Air Division 


5 


Mar 


44 


Brampton Grange, Eng. 


Nissen Huts 




10 


Sep 


45 


Alconbury, England 


Nissen Huts 


Hq, 40th Bomb Wing 


15 


Jul 


45 


Ketteringham Hall, 


Nissen Huts 










England 






lO 


Till 
d U-L 


45 


Mar uinques , rrance 


r reiaD.nuio 


Hq, 2nd Air Division 


24 


Jul 


43 


Old Catton, England 


Barracks 


14 


Jan 


44 


Ketteringham Hall, 


Nissen Huts 










HiIigj-LciiiU. 




Hq, 3rd Air Division 


24 


Jul 


43 


Elveden Hall, Eng. 


Nissen Kuts 


Hq, VIII Fighter Com- . 


24 


Jul 


43 


Watford, England 


Nissen Huts 


mci nd. 














10 


Jan 


45 


Charier oi, Belgium 


Small Hotel 


Hq, VIII Air Force 


25 


May 


44 


Milton Ernest, 


Barracks 


Service Command 








England 




Hq, Ninth Air Force 


? 


Mar 


44 


Ascot, England 


Nissen Huts 




19 


Sep 


44 


Chantilly, France 


Hotel 




19 


May 


45 


Bad Kissingen, Ger. 


Hotel 


Hq, 9th Air Division 


24 


Jul 


43 


Marks Hall, England 


Nissen Huts 




10 


Sep 


44 


Chartres , France 


Garrison Bldg. 




25 


Oct 


44 


Reims, France 


Boarding School 




12 


Apr 


45 


Namur, Belgium 


Boarding School 


Hq, IX Air Force Serv- 


-16 


Jul 


44 


Ascot, England 


Nissen Huts 


ice Command 


20 


Sep 


44 


Le Mans, France 


House 




25 


Sep 


44 


Creil, France 


School 




29 


Apr 


45 


Luxembourg 


Seminary 




12 


Aug 


45 


Erlangen, Germany 


Apt House 
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WAC DETACHMENTS DATE OF ARRIVAL LOCATION 



TYPE HOUSING 



Hq, Det "A", IX Air 
Force Service Command 



Hq, IX Base Air Depot 
Area 

Hq, 42nd Air Depot 
Group 

Hq, 484th Air Service 
Group 

Hq, 302nd Transport 
Wing 

Hq, 1st advanced &ir 
Depot Area 

Hq, Ninth Air Disarma- 
ment Division 



Hq, 5th AACS Wing 



Detachment 
Detachment 
Detachment 



21 May 44 
29 Oct 44 
10 Apr 45 



2 Aug 45 
23 Nov 44 



23 May 44 
8 Oct 44 
20 Feb 45 

10 Jun 44 
23 Sep 45 

13 Aug 44 
15 Sep 44 
15 Aug 45 



Stamore, England 
Vittel, France 
Schwetzingen, Ger, 



Paris, France 



27 Oct 44 Reims, France 



Cheddingtcn, Eng. 
Watford, England 
Senlis, France 



Nissen Huts 

House 

Barracks 



13 Feb 45 Compiegne, France House 



.28 Jul 45 Ansbach, Germany Barracks 



Girding, Germany Barracks 



House 



House 



Nissen Huts 

Barracks 

Tents 



London, England House 

Wiesbaden, Germany House 

Bovingdon, England Nissen Huts 

Orly, France House 

Schweinfurt, Ger. Barracks 
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UNITED STRESS *Ift FORGES Id 



■Distribution of 2JLQS 
Wad Officers and E n listod V/oaen 

SECTION - '&£ OFFICE aSRSCh&aL 

ii.tr; Ninth 



.iOo 


TITLii 


us.i?ii, ^isoi; 


*iir Force 


-iir Force 


—-OS Tot, 


0400 


_.Isg Ctr Off i cur 






2 






2 


0224 


Lfeg Cir Officer, Crypt 




1 


9 


3 




14 




Telephone & IV-legraph Off. 


1 










1 


2110 


-kd jutaiit 






1 


2 


1 


4 


212c 


ildiainistrative Of j'ic. • 


13 


6 


13 


11 




30 


21 vo 


unit Officer, Kon-factical 


3 


b 


10 


8 


2 


31 


2200 


Military Personnel Officer 


1 


1 


1 


1 


1 


4 


2250 


Personal Staff Officer 


l 




1 






2 


4110 


li-ss Officer 




2 




1 




3 


5000 


Special Services Officer 






1 






1 


8503 


-i^rial Photo Interpreter 


l 




4 


6 




11 


96OO 


Cryptanalytic Officur Gen. 


3 






1 




4 


9610 


Security Officer Cryptographic 




1 






l 






25 


13 


43 




(' 


128 




SiJCTIOIJ Ix - ti/.iCW^Li 


!? OP IOiR PL*tts012£u. 








2120 


-tidministratiYo Officor 


3 




l 






4 
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SECTION III - SHLISIED WOMEN 



MPS 


TITLE 


NO. OF EW 


017 


Baker 


6 


055 


Clerk, non-typist 


316 


056 


Postal Clerk 


XX 


OoO 


Cook 


64 


067 


Dental Laboratory Technician 


1 


070 


Draftsman 


18 


C76 


Draftsman, Topographic 


1 


160 


Physics Laboratory Technician 


■2 


213 


Stenographer 


346 


237 


Teletype Operator 


3S6 


267 


Translator 


1 


272 


Key Punch Machine Operator 


1 


274 


Public Relations Specialist 


1 


275 


Classification Specialist 


6 


286 


Motion Picture Production Technician 


1 


320 


Interpreter 


2 


345 


Automotive Equipment Operator 


51 


348 


Parts Clerk - Automotive 


1 


405 


Clerk-Typist 


598 


409 


Medical Technician 


15 


442 


Entertainment Specialist 


2 


502 


Administrative Specialist 


79 


510 


Information Center Operator 


<co 


552 


Control Tower Operator 


3 


566 


Duty NCO 


4 


609 


Leather & Canvas Worker 


3 


622 


Finance Technician - Clerk 


i 

.X- 


623 


Finance Typist-Clerk 


7 


631 


Intelligence Specialist 


2 


648 


Radio Repairman 


1 


650 


Telephone Switchboard Operator 


278 


657 


Medical Corpsman 


1 


658 


Link Trainer Instructor 


3 


667 


Message Center Clerk 


28 


747 


Airplane & Engine Mechanic 


1 


754 


Radio Mechanic, AAF 


4 


756 


Radio Operator, AAF 


38 


760 


Radio Operator, AACS 


3S 


766 


Radio Operator, High Speed Manual 


10 


776 


Radio Operator, Low Speed 


2 


784 


Weather Observer 


31 


806 


Cryptographic Technician 


99 


821 


Quartermaster Supply Technician 


13 


824 


Mess Sergeant 


7 


826 


AAF Supply Technician 


29 


835 


Supply Clerk 


50 


945 


Photo Laboratory Technician 


16 



2607 
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HEADQUARTERS 
UNITED STATES FORGES, EUROPEAN THEATER 
Office of the WAC Staff Director 



19 November 1945 



MEMORANDUM TO: Lt. Col. Ahna W» Wilson, The Theater General Board, 
APO 408, U. S. Army 

SUBJECT: WAC Personnel Grades and Ratings. 

1. The information listed below is forwarded in compliance 
with your request 4 

a. As of 30 June 1945 there were 528 officers, 14 
Warrant Officers, and 8,144 Enlisted Women in 
the European Theater of Operations reported by 
Machine Records Unit records. 





b. 


The foiloviing is 
and percent: 


a breakdown by number, 


grade, 




Officers 


¥0 




Enlisted Women 




No 


i, 


No 






No 


i 


Li ~o Col 

Capt 
1st Lt 
2nd Lt 


2 
32 
158 
299 
37 


0.3 c.;o 
6.i wojg 
30. 

56.6 

7.0 


* 

*+ 

10 


28.5 
71.4 


1. 

2. 
3. 
4. 
5. 
6. 
7. 


81 
163 
733 
1791 
252o 
2280 
_570 


1*0 
2*0 
9*0 

31.0 

2B.0 
7.0 


Total 


528 


100.0 


14 


100.0 




8144 


100.0 



/s/ Mary k. Ha liar en 
ft/ MARY A. HALLAREN 
Lz Colonel, G3C 
WAC Staff Director 
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ACTUAL STRENGTH - WAC PERSONNEL 
EUROPEAN THEATER OF OPERATIONS 



THOU 




-.H 



I945 



WAC SECTION , G - I 
US ARMY , £ TOUXA 



HEADQUARTERS 
UNITED STATES FORCES, EUROPEAN THEATER 
Office of the VAC Staff Director 
APO ?57 

5 Decexaber 3.945 



MEMORANDUM TO: Lt, Col. Anna ¥J. Wilson, The Theater General Board, 
APO 408, U. Sv Army 



As requested, attached is a compilation of P.'ox;.ens ' Army Corps 
Units in the European Theater of Operations for the period of 
6 November ' 1943 to September 1945. 



/&/ fery A. Hallaren 
A/ MARY A . HALLAREN 
Lt Colonel, G-SC 
UAC Staff Director 
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WOMEN'S ARMY CORPS UNITS IN Trf^ EUROPEAN THEATER OP OPERATIONS 



By Title, Avoragu Strength, Activation, 
Redesignati on, Change of Station, 
Inactivation, Location, and 
Type of Housing. 



6 November 19 43 - September 1945 



to 



■H 

Tl 



Com j UNIT TITLE 
No. pon (T/O, Provisional 
ent and Detachment) 



Average 
Strength 



AAF Eighth Air Force 
ASC, U3STAP 
USSTaP 8 ATSCE 
USAPE 

AAF VIII Bomber Command 
Eighth Air Perce 
VITI Fighter Com mand 

xi-AF V I II Fighter Command 



4 AAF 2nd Bomb Division 
2nd i±Lr Division 
96th Combat iVing 

AAP 4 th Bomb *V"ing 

3rd Bomb Division 
3rd Air Division 

aAF 3rd Bomb ilng 

IX Bomber Command 
IX Bombardment Divisior 

9th iiir Division 



TSP Hq Comd, Com Z 
T3PET 



Personnel abaci 1 



445 



322 



101 



120 



132 



123 



DATE OP; 



Activa 
tion 



865 



bed by 4 



Nov 43 

Nov 43 

Mov 43 
Nov 43 

Nov 43 

Nov 43 



Nov 43 



:nd .„ir 



Rede3i. 
nation 



Mar 44 
Sep 44 
Aug 45 



Mar 44 
Jul 45 



^pr 45 
Ju;i 45 



..U:' 43 
npr 45 



Nov 43 
Sep 44 

May 45 



Jul 45 



LOCATION 



Date ci 
Change 



Place 



Typo ol' 
Housing 



Jul 43 
Aug 43 
Sep 44 
Sep 45 

Jul 45 



Jul 43 
Jan 45 

Jul 43 
Jan 44 



Jul 43 



Jul 43 

Sep 44 

Oct 44 

*tpr 45 



Sep 44 
,-*ug 45 



London, England 
Teddington, Eng 
St .Germaine , Franc 
Wi e sbaden , Germany 

High Ay combe, Eng 



House 

Nissen Huts 
^Houses 
Hotel 

Kfiasen Huts 



Watford, England 
Charier oi, Belgium 

Old Cat ton, Eng. 
Ketteringham Hall 
England 

Elveden Hall, Eng. 



Marks Hall, Eng. 
Chartres, Prance 
Rheims, Prance 

Namur, Eelgium 



London, England 
Paris, France 
Frankfurt, Ger. 



Nissen Huts 
Small Hotel 

Barracks 
Nissen Huts 



Nissen Huts 



Nissan Huts 
Garrison 
Boarding 
School 
Boarding 
School 

Houses 
Hotel 

Apartments 



No, 



6 



10 
11 

12 

13 

14 



Got. 
pon 
ent 



.itchd 
Comd 

FP 



T3F 



iUlP 

A.iP 



IT'IT ?! 4L:. 
( T/0 , ?r o vi 2 i onal 
arid De taohment ) 



verage 
Strength 



033 Mission to Great 
Britain 

USF^T 

1st Ease Poat Office 

1st b\>.ab DiviGio.i 
1st ^ir Division 
9th i>ir Force 

B.-JXy , ASC, USS'IA F 

385 Signals Co, Americar 
Component A2AF 
1st Tactical AF Prov 
Pet A, IX AF Serv Comd 



•MAC Detach 3d Unit 
American Component, AEaI 
(atchd SHAEF MC Pet) 



6ft 



274 



584 
50 

12 4 



154 



78 



90 



.iCti va 
ti on 



J>_ z Tj._0Fj 
Redesig 
nati on 



Nov 43 
Feb 44 



^pr 4 1 
,i.pr- 45 

II a r 44 



Mar 44 

May 14 
May 44 
Dec 44 

Oct 44 



Jul ±5 



*!av 45 



'ersonnf l absorsed by 
ersonniil absorsed by 



Inacti 
vati on 



Oct 



Jan 45 
Oct 45 



Oct 45 
Nov 45 

Oct 45 
Dec 44 

Jul 45 



to E.T 
Control 



uate oJ 
Change 



Nov 43 



May 45 
..pr 44 



May 45 iBad Ki ssengen, Ger .jHotel 



Mar 


44 


Sep 


45 


Mar 


44 


Sep 


4i 


May 


45 


May 


44 


May 


44 


Aug 


44 


Oct 


44 


Apr 


45 


May 


45 


Oct 


44 



Place 



London, England 



London, England 
Versailles, Fr. 

Frankfurt, Ger. 

Sutton Colefield, 
England 

Brampton Grange 

England 
Al c onbury , Eng . 

Ascot, England 



3rd Base 
2nd Air 



Stan.-nore , Eng . 
Versailles, Fr. 
Vittel, France 
Heidelberg, Ger. 
Schwetzingen, Ger. 

Stanmore, Eng. 



Post Office 
Depot Group 



Type oT 
Housing 



House 



Bouse 
Royal 

Stables 
apartments 

School 



Nissen Huts 

& Houses 
Nissen Huts 

Nissen Huts 
Hotel 



Barracks & 

Huts 
Nissen Huts 
Stables 
House 
Hotel 
Barracks 

Nissan Huts 



-2- 



no . 



15 

16 
17 
18 



19 



20 
21 



Com 
port 
en t 



AAF 



Cooid 



USIT TITL„ 
(T/0, Provisional 
and Detachment) 



VIII AP Comp Comd 

Air* Di3arm Co-nd (Prov) 

9th Air Disarm Cond 



VIII AP Serv Co.-nd 



PP 



ATC 



AAP 



7Gth Repl Depot (AAP) 
AAP £T Reinf Depot 



5t h Army Airways 
~~C~o mmun l e a t i on"i~Sy stem 



Detachment 
Detachment 
Detachment 

12th Army Group 



1400th AAP Base Unit 



IX AF Serv Corad 



Average 
Strength 



Personnel absorbe 
■-<■ Personnel absorbejd 
# Pursonnesl partly 



85 



71 



127 



70 



84 



148 



71 



d by 9th 

by 42n4 
absorbed 



DATE OP 



Acti va 
ti on 



May 



"5 ay 



Jun 4 ■ 



Jun 4 ± 



Jun 44 



Jun 1 i 



Jul 44 



iF Surv 
Air Dei 
by 15th 



aatx on 



Oct 

Feb 



45 



Jul ±5 



omd 

Group 
JSAray 

■5- 



PPt 



Inacti 
vatlon 



M«r 45 
Jul 45 



Nov 45 



LOCATION 



Jul 



De c 45 



Dat, cf 

Change 



May 44 
Oct 44 
Feb 45 



Ju.i 



Jun -.*<•. 

Sep 45 

Aug 14 

Sep 14 

Aug 15 

Jun 4 1 

Aug i i 

Aug 44 

Sep 44 

Sep 44 

May 45 

Jun 44 

Aug 45 

Jul 14 

Sep 44 
Sep 

Apr 45 

Aug 45 



Place 



Cheddingtcn, Sng 
Wati'ord, En^le. --d 
So nils, Prance 

Milton Ernest 
England 

Stone, England 



1 London, England 
«VI e so aden , Ge r . 
Eovington, Eng. 
Orly, France 
Schweinfurt, Ger 

London, England 
Perlers, Prance 
Laval, France 
Versailles, Pr. 
Verdun, France 
Wiesbaden, Ger. 

London, England 
Paris, Prance 

Ascot, England 
Lemans, France 
Crell, Prance 
Luxembourg 
Erlangen, Gor. 



"Type "of 

Housing 



His sen Huts 

Barracks 

Tents 

Barracks 
& Huts 

Barracks 



House 
House 

NIssen Huts 

House 

Barracks 

Houses 

Tents 

Barracks 

Barracks 

Barracks 

Hotel 

Apartments 
Hotel 

Wis sen Huts 
House 
School 
Seminary 
Apt. House 



to 

H 

a 



No. 



22 
23 
24 

25 
26 
27 

28 

29 
30 
31 



Go ti 

con 
ant 



TSF 

TSF 

Atchc 
Come 

T3/ 
TSP 
TSF 

FF 



.TC 



rot 



FF 



UNIT TITLE 
(T/o, Provisional 
and De ta c h:nc nt ) 



T 



average 
Strength 



The Rookery, UK Ease 
Seine Ease Sec t ion 
OSS Mission to Germ any i 

U K Base 

Qise Base Section 

Nonrjandy Easu Section 
Ohanor Base Section 



U S Group C G 

Off of Mil Govt in Ger. 



1102nd iu. F Easj Uni t 

29th Traff ic Rog Gp 

Hq, 1st r.lliod a/b Army 
Berlin District 



1st ..dv -ir Depot ..re a 

■it- Poraont 
-::•-»- P ,r sonn 



12 
78 
21 

128 
121 

123 

77 

136 
171 

83 

1) 28 



Acti va 
tion 



ii.ug 4 i 
Sep j. i 

S^'P 4-± 

Sep ii 
Sep ii 
Sep 



Sep 4 
Oct 4 
Oct 41 



Oct 



el absoi Dcd by 6 
~.l absoi ^x-d by 9 



DaTE OF: 



Redesig 
nation 



Jul 15 



Oct x5 



Jun 45 



;0th 



Inacti 
vat^ on 



rMay 45 



Oct 45 



Oct 45 



Nov 15 



to E.T 

Feb 45 



Feb 45 



•"' Dot, 
fierce 



Date of 
Change 



S^p 4 1 

S^p 1 X 

a.ug 45 

Sep i-i 

Sep 4x 

Sep 44 

Feb 45 

Jul 45 

Sep 44 

M-a- 15 

Jun x5 

Aug i5 

Sep 44 

Oct 44 

Oc t ±4 

Mar 45 

Jul 45 

Oct 4 1 



LOCATION 
Place" 



ivi.-ra Eist. 



Ox f o rd , Engl and 

Paris, Pranoe 

Furis, France 
BioDrick, Go-r. 

London, England 

Rheims, France 

Cherbourg, Fr. 
Deauville, Fr. 
Brussels, F^lg. 

Bushey Park, En g 
Versailles, Fr . 
Hocht, Gernaay 
B^-rl in, Germany 

Bovington, Eng. 

Paris, France 

Ascot, England 
Maison la Fitte 

Franco 
Eerl.! n, Germany 

RheL-ns, France 



Type of 
Hous i ng 



House 

Hotel 

Hotel 
Houses 

Apartments 

School 

Housy 
Hotel 
Hotel 

Huts 

Stables 

Hotel 

Apartments 

Huts 

Hotel 

Wis sen Huts 
House 

Apartments 
Hous 3 



CO 



a 

ft 



Com UNIT TITLE 

No. pon (T/o, Provisional 
eat and Detachment 



53 

54 
35 

36 
37 

38 

39 
40 

il 

42 
45 



'T3F 



..TC 

,.. >F 

TSF 

TSP 

TSP 
PP 

TSP 
TSP 



Ll. 



25rd Base Post Office 



30 2nd Transport #ing 



,SC, U SST^F (Rear) U. ^C? 20 
Detached Unit, US3ES 



P iV (Inc) 

$53 *lst Signal Se-rvlee 
Batt ali on 

Southern Lino of 
C ommun i c a t i on 3 



1403rd m-J? Ease Unit 



Ground Forces Roinf 



treneth 



227 



28 



Training Comd" 

C en tr ' -1 -lr ^oo o t ,J3 a 
iXjpa s'e ii -i, r D^ot'~"roa 

Delta Base S ection 

6 688th Centra l Postal 
Di rectory rP r ov) 



3 

150 

300 

67 
27 



84 
770 



DnT? OP: 



...cti va 
tion 



R.d. aig 
nation 



Personnel ab i orbed b; 
P-raonnel ab sorb-d b 



Jan 45 

Nov -i4 
Nov 44 

No v 4 4 
Nov 44 

Dec 4 4 

Jan 45 
Jan ±5 

Fob 4E 

Feb 4e 
Mar -i c 



Nor.na r 
Hq Co 



Jun 45 



dy Pas, 
d, Com 



Inacti 
vat ion 



Sep 45 



Feb 45 



Mar i5 



Jul 45 



Date of 
Chanse 



L0"..TI0> T 



Jan i5 

apr 45 

Nov ii 

Mar 4 4 



.cti or 



5on~ 



Nov 4i 



Ncv 44 



Placv 



Sutton Cole field 

England 
Vitry-sur- Seine 

France 

Paris, France 
Teddington, Eng. 

Char tres, France 
Paris, Prance 



Dec i4 | Dijon, France 



Jan 15 

Ja n i 5 

Feb 45 

Feb 16 

Mar i5 

May i5 

Nov 45 



I 



Frestwick, Scot. 

Pontainebl jau, 
Fran ce 

Compe i.gne , Fr. 



Marseilles, Pr. 

Birmingham, Eng , 
Rouun, Prance 
Paris, France 



Type 5T 
Housing 



School 
Convont 

Hous e 
House 

House 
Hotel 

Chateau 

Huts 
House 

House 

Chateau 

School 

Barracks 

Hotel 



.1 



to 

K 

•H 

-a 
c 

«n 
<X 
Pi 



1 


1"" *" ,r Ti 


U IT T r TLE 


- — — ™ - 


O.iTv. OF; 


L0C..TI0\ T 


| ilC . 


pon 


(r/0, Provisional 


iV-rage 


..ctiva 


Redosig 


Ina 


cti 


Dar~ 


of 


Flace 


Type of 




ent 


and Detachment 


Strength 


tio 


Li 




V at u 


x on 


Change 




iicusin^ 


1 " 


..TC 


1107th -v,F Ease Unit 


72 


Ma - 






oc c 


it 


?/Iar 


15 


Valley, ijalus 


Huts 


1 

1 


















Sop 


45 


Hannau, Germany 


Barracks 




.iTC 


liOSth .,..F Base U. J t 


65 


!..eU 










war 


i O 


Orly Field, Pr. 


Hut 3 


j -±D 


TSP 


Bruiauls Leave ..rea 


2 


May 


xb 








?Say 


15 


Brussels, polg. 


Hotel 


;7 


r r 


i^Ofh r?, inf In 

X >J e< Ui.1 e e* . 




Jun 


15 








Jun 


x5 


L- 1 avr j , Franco 


Tents 


| 48 


TSP 


assembly ^r&a Comd 


11 i 


Jan 


± u 




Oct 


15 


Jua 


15 


Rhv. Lns, France 


School 


±9 


^tchd 


13 4th .,->CS Sq, 65th 


19 


o U . i 


■ p. 








Jun 


15 


Paris, France 


Hotel 






















X o 


S ch we i n f ur t , G e r . 


Pension 


50 


TSP 


Channel Base Section 


113 


Jun 


-x5 










x o 


Lille, Prance 


Hotel 


i 




Ghanor Base Section 








Jul 45 


Nov 


■x5 


J U JL 


xJ 


Brussels,- Bolg. 


Hotel 


51 


PP 


S.vcnth ^ray 


127 


Jul 


•x5 








Jul 


x5 


Heidelberg, Gur . 


Barracks 


52 


PP 


Third ^rny 


66 


Jul 


15 








Jul 


15 


Bad Tel z , G ^r nany 


House 


53 


PF 


3rd ^rmy Special 


81 




■ i- fS 








..ug 


45 


Sal zburg, Germany 


Schloss 






Service Co. 














Oct 


45 


St armburg , Ger. 


no toi 






Platoon 














U e U 


- e> 


Garmi son, Germany 


Hotel 






platoon 














Oct 


45 


rtatisLruupg, (.iter. 


o c no o x 






Platoon 














Oct 


45 


Bcr elite sgaden , " 


Hotel 




i or 






Jul 


45 








Jul 


45 


Bremen, Germany 


House 


55 


T3F 


Versailles District 


24 


Jul 


■x5 








Jul 


45 


Versailles, Pr. 


apartments 


56 


TSP 


6833th .V.'.C Detachment 


24 




45 










15 


St. Cloud, Pranct 


Apar tments 


! 
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No, 



57 
58 

5a,, 



60 
61 

62 
63 
64 
65 



pon 
eat 



AAF 

T3F 

FF 
FP 

PF 
TSP 
AAP 
1'SF 



IHIT TITLE 
{T/O, Provisienal 
and Detachment) 



4 kind Air Depot Gp 

li6th Gon Hospital 
;>8th Gen Hospital 

•iOth Bombardment fling 



r'lf tee-nth Ar/ay 
M I S 



U 



P A 



Civil Cenaorahip Pet 
484th Air Service Gp 
97th. General aospltal 



.^vuraga 
Strath 



DATE OF: 



RacUsig 
nation 



LOCATION 



Sate of 
Change 



Activa 

tion 



Jul 45 
Jul t5 

Jul 45 

Jul 15 
Jul 45 

Jul 15 

Jul 45 

Aug 45 

Sep 45 



Jul 45 



Inacti 
vat ion 



So p 45 



Oct 45 



Doc 45 



Jul -*5 

Jul i5 

Jul -iS 

Jul 45 

Jul 45 

Jul 45 

Jul 45 

Jul 45 

Jul 45 

Jul 45 

Aug 45 

Sep 45- 



Placc 



Typo or 
I- ousing 



Ansbach, Gorsnany 
Munich , Germany 



Kwttur * ngham 

Hall 
Istrcs, France 
Mart ique s , ?T*a ncc 

Pad NauholTx,Gcr 

LeVosino t,Fraac< 
Bad Schwalbach, 
Germany 



Salzburg, Aus 
Offenbach, Ger. 
Erdi ng:, G&r many 
Frankfurt , Ger... 



Barracks 
Hospital 

Nissan Huts 

Huts 
Huts 

Hotel 

House 
House & 
Hotol 



tris School 



Hospl tal 
Barracks 
Apartments 



HEADQUARTERS 
EUROPEAN THEATER CF OPERATIONS 
UNITED STATES ARMY 
' i( 7 AC Section, G-I 

APO 887 
10 July 1945 

iaELiOEAiiDUM TO: *C of S, G— 1, Headquarters , European Theater «f 
Operations, United States Army, APO 887 



Following information is &iven v/ith respect to \<&C Staff 
Directors in the European Theater of Operations: 

Location and Number of V'fAC Staff Directors 
European Theater of Operations 
and 

Approximate Strength of 7/acs Supervised 
30 June 1945 



Approx Off, 

Asst. u"/o, & m 





Approx Date 


Staff 


Staff 




Total 




Strength 




Assigned 


Dir 


Dir 


En 


Off 


Total 


of Command 




Apr 43 & 














Theater 


Feb 1944 


1 


5 


5 


6 


11 


8144 


USSTAF 


Jul 1943 




1 


2 


o 


4 


2513 


Eighth AF 


Jan 1944 


X 





1 


1 


2 


445 


Ninth AF 


Sep 1944 




c 


1 


I 


2 


520 


Com Zone - " - 




(1) 


(5) 


(5) 






2964 


UK Base ff 


Sep- 1944 


1 


i 


r } 


2 


; 

H- 


97 


Reinf Command 


Feb 1945 


1 






J- 


5 


o'6 


ATC 


Dec 1944 


1 




1 
a- 


1 


2 


503 


Total 




7 


7 


16 


14 


30 





■*<■ Duty performed simultaneously by the European Theater of Operations 
WAC Section. 



ft WAC Staff Director v;as assigned on basis of peak strength, v;hich xias 
1122 (App 4). 



/s/ anna ",. . . .ilson 
/t/ ANNA v;. WILSON 
Lt. Colonel, GoC 
•.'AC Staff Director 



Appendix 5 



SEE INSTRUCTIONS ON REVERSE 



VAC REPORT for the month of 



1. Y.TAC DETACHMENT, H; aPO DiiTE 

2. STRENGTH: 27 T .;0 DET OFF HQ OF? W/O TOTAL 



3. LOSSES: : | KAJJE 


RANK j DATE' HOSPITAL 


(a) Det of j 
Patients j 

o ev; ! 

i 


! < 
\ j 

i ! 


" (b) Death 

Si: 






i : 

; 


(c)Emergency 

Returns 
3W 






; Reasons Transportatioi 

j 

i 


(d) m Cir 47 

Returna 
Ev7 






Transportation 


(e) WD Cir 151 ] 
Returns ! 
Si, | 
! 




Transportation 

• ■ 


(f) Return for 

Discharge 
Eu 






;AR615-3o Sec 

, Trans p 


(g) Return for 
OCS 

■ vyb mi 




j Class No 

j . Trans ,0 

! : 

i ; 


(h) R-R 1-1 

E\ ! 

1 




jCritical Score 

i I... 


4. AWARD & DECOR j 
EW 1 




!A;*;ard Citation 
i (Attach copy) 


5. MAF(RIAGS ! 

Ev; i 


i (Husband's Citizen- 
; ! ship 


6, PROMOTION 
Officers only 
No. 





Hew i lorder Assignment 

! ! 

j ' 

1 : 


7. CHANCE OF AS GMT 
Officers- Only 
No. 


j jNew Asgmt Order 

Llj 
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8.. DISCIPLINARY 


TYPE 


NO 


OFFENSE 


PUNI5HJi3NT 


APPEAL 


ACTION 


AN-104 










Eu" 


SUk.- CT. 
SP. CT. 

get:, ct. 

PAR 15 AR 615-5 










RECORD OF 


DESIGNATION 




LOCATION 


APO OTh 


SR DaTA 


EVENTS 













INSTRUCTIONS 



1. General, 
a . 



Report, classified "Confidential", is to be submitted by the 
10th cf each month for preceding month direct to The Theater 
YM Staff Director, '3-1 hAC Section, Kq European T of Opns, 
APO 877. 



b. 'If insufficient space exists on face of form, complete by 

attaching sheets numbering items as on original form, 

c. Except for Item 2, period of report cov rs from 0001, 1st 
day of month to 2400, last day of month. 

d. Indicate dates covered if because of activation or inactivatioi 
report does not cover a full month. 

II. Specific. 

a. Item I - (Kq is designation of command to vihich '7AC Detach- 

ment is assigned. Date is date report is submitted.) 

b. Item 2 - Strength of EV, r is number being quartered, rationed 

and administered by the "7AC Detachment, as of last 
day ox month. 

Strength of Detachment officers is number assigned to 
the ;.AC Detachment or Battalion for company duty. 

Strength of Hq officers and warrant officers is 
number assigned to the command. 

c. Item 3c Transportation is either by water or by -air. 

d. Item 3d Reason for discharge is to be entered by reference 

to appropriate section and AR number in the series 
AR ol5-3ol to aR 615-369. 

e. ' Item 4 - Enter type of award and attach copy of citation 

f . Item 8 - Enter number of disciplinary actions only, no names. 

g. Item 9 - Any entry which would be .made in Record of Events 

section of Morning Report, or any other data of 
importance. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARMY 



APO 887 
4 May 1945 



SUBJECT: Position of the Theater \, ! AC Staff Director in Relation to 
Organization of Theater (Zone) Headquarters. 

TO : AC of S, G-l, Supreme Headquarters, AEF, APO 757 , US Army. 



1. Staff study is submitted in compliance with your request 
for an analysis, paragraph 2, letter this office, dated 21 April 45, 
Subject: Functions and Operations of Theater >iAC Staff Director 
Following Termination of Combined Command, and Tab D, attached hereto. 

H. PROBLEM - Because the Theater WAC Staff Director functionally 
occupies a dual position on the Staff of the Commanding General, having 
responsibility both for technical supervision similar to the functions 
of a Chief of a Service and for performance of staff duties similar 
to those delegated to the Assistant Chiefs of Staffs, she cannot 
properly be designated at the chief of either a special or general 
staff section, ncr is her present position as chief of a branch within 
a general Staff Section (plan A, Tab D), organizationally or function- 
ally sound. It tends to create confusion as to channels of recommenda- 
tion and information, hinders normal routine staff coordination, and 
results in unnecessary difficulty in the performance of the assigned 
mission. 

III. DISCUSSION - 1. Analysis oi copies of correspondence, reports, 
staff papers, ana daily journal entries, discloses that the functions 
of the Theater waC Staff Director are uivided into two principal cate- 
gories of approximately e~,ual weight: 

a. Technical Supervision 50$ 

b. Adviser to the CoiJiianding 50$ 
General and his Staff. 

100* 
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TECHNICAL SUPERVISION 



ADVISER TG COiDG Cicl&^L kliD ST*FF 



50^6 



ASSISTANCE TO USING COkkAMDS Normal Coordi- 
nation with 



STAFF .OitK 



Formal Visit to Using 25% G-l; G-3) 



Commands . 

Formal Conferences with 
Subordinate Staff 
Directors and senior 
Officers 

Informal Conferences 
with Unit Commanders 

Informal Conferences 
with Representatives 
of Using Commands 

Informal Dissemination 
of Technical Informa- 
tion. 



3% 



1% 



9% 



1 of 



TMS; GFRS; 
AG; JAG j 
TPk; IG; 
kED; bp Sv; 
OCT; ARC. 

DITTO 



G-4; G-3; 
OCQM; AES; 
■io ENGR . 



G-3; I &E 



Personnel Operation (Requi- 
sition, assi gnraent , 
transfer, movement, pro- 
motion, detail, return, 
Officer Candidate School, 
discipline of indivi- 
dual) 1256 

Personnel plans ana poli- 
cies (Theater quota, sub- 
allotment, initial recep- 
tion, utilization 
readjustment, movement, 
T/0 and provisional units, 
medical care, social asso- 
ciations, appointment, 
return, uniform, recrea- 
tional areas and programs, 
facilities aria quota. 19$ 

Plans and policies in con- 
nection with clothing and 
equipment ( items and 
priorities); SLOE's for 
organizational units , 
and accommodations. &% 
Plans and policies in 
connection -,«ith train- 



ing and orientation 



5% 



British 
Liaison; 
French 
Liaison. 



Liaison ,«ith Allied 
and American ..omen's 
Groups . 



1% 



Liaison v.d.th Director, 
V:AC Staff Directors 
Z of I and other 
theaters . 1% 

G-l; PRO; Public representation 
I&E (Speeches, articles, 

and special events). 2% 



LEU; MED; 
0«Q k; PRO; 
Sp 3v; I&E; 
Control Sec, 



Statistical and 
Control 



2 of 



50% 
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Staff Study (Theater WAC Staff Director, STO), 4 May 45. 



2. Performance of Functions in Present Position (Plan h. Tab D) 
as a Branch of G-l. 

a. Technical supervision of WAG units and individuals in the 
field (See chart above, paragraph 1), involves no prior staff coordina- 
tion inasmuch as it is an independent responsibility of the Theater 
'.'AC Staff Director. Reports of visits and recommendations are submitte 
directly to using commands, the Assistant Chief of Staff, G-l and other 
Staff Sections interested through the Assistant Chief of Staff, G-l. 
Use of the command channels to effect recommendations is rarely neces- 
sary. 

b. Advising the Commanding General and his Staff involves 
continuous coordination with sections indicated in chart, paragraph 1, 
above. Efficient and successful performance varies according to the 
familiarity of the originating branch or staff section with the respon- 
sibilities and functions of the Theater '..'AC Staff Director and the 
amount of advance informal information available to her. Obviously, 
these factors tend to present greater difficulty in the case of 
policies "which are the primary responsibility of sections other than 
G-l. 

(1) Plans and policies routed to G-l for comment or 
initiated by other branches within G-l are for the most part referred 
informally to the Theater WAC Staff Director whose comments, however, 
are not separately reflected in the final. recommendation. Such 
comments are of importance when they differ from the final recom- 
mendation and when the policy concerned varies in application to 

!"iAC personnel because they are women or is of primary concern to them. 
In these instances Chiefs of Staff Sections other than G-l and the 
Chief of Staff can be advised by the 'Theater tJAC Staff Director only 
outside the normal channels, since concurrence within G-l is assumed. 
(Lxamples la, 3 a, b, & c, Tab l) 

(2) Moreover, plans and policies initiated by Staff 
Sections other than G-l for v.hich they have basic responsibility in 
the premises are frequently not referred to the Theater WAC Staff 
Director for comment because of her position within a staff section 
which, as a section, is not concerned. Successful performance under 
these circumstances is possible only by expenditure of a great 

deal of time and effort to maintain informal channels of communi- 
cation and advice. (Example 1 b, Tab X) 

(3) Policies initiated by the Theater WAC Staff 
Director routinely reflect her recommendation in the completed 
staff paper, and usually receive full cooperation of the branches 
of G-i and other staff sections. (Example 2 a, Tab X) 

(4) In cases of regular staff and command or special 
conferences, and orai requests of the Commanding General and Chief 
of Staff, information essential to the Theater VAC Staff Director's 
performance of duty is received verbally through one and usually 
more intermediaries or through conference notes and theater publica- 
tions received eight to fifteen days after release. 3y necessity, 
information required for adequate planning is therefore obtained 
through informal channels by wasteful expenditure of time and effort, 
(iuxample 5, Tab X) 
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(5) Personnel operation is the one function adminis- 
tratively facilitated by the present position since authority is 
granted to take action for the assistant Chief of Staff, G-l. 

c. Examples of difficulties encountered primarily because 
of the Theater VjAC Staif Director's position in the organization of 
Theater headquarters are outlined in appendix X. 

3 . Performance of Functions in Proposed Position (Plan si. Tab D ) . 

f a. Functions and procedures of technical supervision remain 

unchanged. 

b. Staff responsibilities and functions remain unchanged, 
but procedure of coordination is bimplified by making direct communi- 
cation with the Theater LAC Staff Director equally available to all 
staff sections which have basic responsibility for initiating or 
operating unde-r plans and policies affecting hAC personnel, training 
and supply. 

c. Flow of timely information necessary to proper function- 
ing of Theater WAC Staff Director, and opportunity for ofiicial 
contact with members of the Commanding General's Staff, vjhom she is 
charged with advising, are likewise incorporated in routine procedure. 

d. Final approval prior to publication or presentation to 
the Chief of Staff of the greater part of total matters in which the 
Theater AC Staff Director has an interest remain with Assistant 
Chiefs of Staffs. Proposed position merely makes recommendations of 
the Theater \.AC Staff Director to staff officers responsible for 
decision routine procedure, and independent comment a matter of 
record and specific, rather than unknown or taken for granted. 

e. The remaining are matters of primary responsibility of 
the Theater 7-^AC Staff Director in which direct contact with Chiefs 
of Staff is essential by standards of normal staff procedure. Such 
matters include established policies which have proved detrimental 
to the best interests of women in the Service and require command 
decision for clarification or amendment insofar as V.AC personnel 

are concerned, and activities ol the Theater .=«C Staff Director which 
do not fall under the supervision of any .assistant Chief of staff. 
(Examples 4a, & 6, Tab i) 

IV. REC OLMENDA T IONS 

1. That organizationally, the Theater V.AC Staff Director occupy 
a position in the direct channel of communication, and be equally 
available to the Chiefs of General and Special Staff Sections and 
the Chief of Staff. 

2. Personnel operation remain with G-l. 

3. That recommendations be effected Dy adoption of proposals 
set forth in paragraph lb, c, d. (Plan B, Tab D), and e, attached 
letter. 

4. That a decision on position of the Theater LAC Staff 
Director is required before completion of planning for the period 
of Post Hostility. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES AflkT 
Office of the WAC Staff Director 

APO 887 
21 iiprii 45 

SUBJECT: Function and Operation of Theater WAC Staff uirector 
Following Termination of Combined Command. 

TO : G-4, SHAEF (Main), Attn: Plans (US), through aC of S, G-i. 



1. In compliance with letter, Supreme Headquarters, AEF, G-4 
Division (US), file 371 CDS, dated 19 March 45, Subject: Planning 
Directive Servies "Y" (Occupational Planning for Period Following 
Termination of Combined Command) Number 1, submitted herewith are: 

a. Extract '.vD Circular 462, 1944, outlining duties of WAC 
Staff Director, and Hq European Theater of Operations letter, announc- 
ing establishment of .mC Section, dated 13 December 1943. Tab A 

and Tab A 1 . 

b. Proposed directive to Theater ,,'AC Staff Director setting 
forth responsibilities and duties. Tab B. 

c. Proposed General Order establishing V.AC Division. Tab C. 

d. Organizational Chart of Theater (Zone) Headquarters, 
indicating alternate position of ;AC Division. TAB D. 

e. Organizational Chart of ..AC Division. TAB E. 

f. Alternate Functional Chart of 1<>AC Division, by outline 
and summary. Tab F and Tab F-*-. 

£. Organizational Chart of y.AC Division in Theater (Zone) 
and Major Commands, indicating Channels of Technical Supervision to 
I'7AC Units. Tab G. 

h. Organizational Chart of Utilization of Key i^C ataff 
Officers Assigned to Duties helating to all Female Personnel, oerving 
in or with the Army. Tab H. 

2. Functional diffir-ulty is inherent in placing a ;=pecia.i_ adviser 
to the Command in^. General and nis Staff in a suboroinate position 
within a std.fi 1 section (Plan A, Tab D). Experience over a two-year 
period with m: porous shifts of personnel, indicates th3t an organiza- 
tional change is n.fce.ssary to enable the Theater WAC Staff Director 

to perform her functions efficiently. (Plan B, Tab u) . 

a_„ Recommendations on matters affecting ^AC personnel for 
which the Theater \»*G Staff Director has primary responsibility are, 
under Plan A, necessarily presented through at least one, often two 
or more, intermeaiaries . Chiefs of General and Special itaff Sections 
tend to follow routine staff procedure rather than utilizing the 
direct communications authorized on matters relating to V;AC personnel. 
Lack of direct contact with the Commanding General, Chiefs of Staff 
and General and Special Staff Section Chiefs and of representation at 
Staff and Command and similar conferences, as well as delayed receipt 
of theater publications and directives, increase the difficulty of 
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making adequate plans and recommendations for uAC personnel. 

b. Although half of the duties of the Theater UAC Staff 
Director relate to technical supervision of ^'AC units and individuals 
in the Theater, and are similar to activities performed by Special 
Staff Sections, the other half are staff responsibilities similar to 
those performed by G-l, G-3 and G-4 and require operation on a 
comparable level. 

c. tl..a B permits, vathin the framework of normal staff 
procedure, direct contact, as required, with the Chief of Staff ana 
Chiefs of General and Staff Sections on matters aifectin^ Y»AC 
personnel, insures proper staff coordination, makes available 
information essential to efficient operation, and enables the 
Theater ./AC Staff Director to be in fact, as well as name, an adviser 
to the Commanding General and his Staff. 



/t/ ANNA VI. WILSON 
Lt. Colonel, GSC 
Theater wAC Staff Director 
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-EXTRiC T- 
W CIRCULAR 462, .6 December 1944 



5. Staff and administrative organization , a. The staff of each 
major command and each of their principal subordinate commands 
utilizing v.«C personnel (such as replacement and school comhiands, 
sir forces and air commands, service commands, and technical 
services) will include a omen's Army Corps Ol'licer to be designated 
as staff director, and such additional Women's Army Corps officers 
as may be necessary as assistant staff directors. In addition to 
such other duties as may be prescribed, a staff director will be 
responsible for recommendations to the commanding general and the 
appropriate staff divisions on all Women's Army Corps matters 
within the command, including plans and policies pertaining to 
the personnel, training, and supply programs of the Command. Her 
recommendations on personnel will include procurement, classifica- 
tion, assignment, transfer, discipline, command, separation, 
housing, and recreation, as they effect the well-being and maximum 
efficient utilization of Women's .army Corps personnel. A principal 
function of staff directors will be continuous inspection of 
Women's Army Corps personnel within the command for the purpose 
of gaining information upon which to base recommendations, on the 
matters cited above. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
United States Army 

AG 321/5-MGA 31 December 1943 

SUBJECT: Announcement of WAC Section 
TO : See distribution. 



1. Announcement is made of the estaolishment of the MaC Section, 
under the direction of the AG of S, G-l, ETOUSA, effective this date,' 
The WAC Section is charged "with the following duties: 

a/. Advising the Commanding General and his staff in the form- 
ulation of theater plans and policies on all matters pertaining to the 
Women's Army Corps „ 

b>. Visiting commands within the theater for the purpose of 
rendering assistance on problems affecting theater policy with regard 
to the utilization, training, administration and well being of WAC 
personnel. 

2. Direct communication between the YJAC Section, and other staff 
sections, ETOUSA, necessary to the proper discharge of the duties pre- 
scribed above, is authorized. 

3. All matters pertaining exclusively to the Vic-men' s Army Corps 
and necessitating the formulation or interpretation of policy will be 
referred directly to the WAC Section, G-l, ETOUSA. 

By command of Lieutenant General DEVERS: 



/s/ Richard P. Fisk 
/t/ RICHARD P. FISK, 
Lt. Colonel, A.G.D. 
Assistant Adjutant General. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARM 



SUBJECT s Responsibilities and Duties of the WAC Staff Director, 
European Theater of Operations. 



TO 



Theater WAC Staff Director. 



1. The Theater WAC Staff Director will be responsible for: 

a, Recommendations to the Commanding General and the General 
and Special Staff Section on all Women's Army Corps matters including 
plans and policies pertaining to the personnel, training and supply 
programs of the Theater. Recommendations of personnel will include 
procurement, classification, assignment, transfer, discipline, command, 
separation, housing and recreation, as they affect the welfare and 
maximum efficient utilization of Women's Army Corps personnel. 

b. Subject to the limitations of command channels, techni- 
cal supervision through continuous inspection of vJAC units and indivi- 
duals -within the theater of purposes of: 

(1) Assisting using commands in the interpretation of 
Vfar Department and Theater directives, policies and procedures to 
achieve uniformity of application and consistent standards of efficiency. 

(2) Gaining information on which the base recommenda- 
tions on theater plans, policies and procedures relating to WAC personnel, 

(3) Recommending personnel for assignment as WAC Staff 
Directors and WAC Unit Commanders. 

2. The Theater WAC Staff Director's duties will include: 

a. Inspection and recommendations concerning proposed accom- 
modations and movement plans for WAC units and individuals . 

b. Collection and maintenance of statistical data concern- 
ing s "AC personnel. 

c. Liaison with American and Allied Women's Organisations 
serving in or with the United States Army. 

d. Representation of the \AC to the public as recommended 
by Public Relations Division, Information & Education and other staff 
Sections . 

e. Such other activities as may be prescribed from time to 
time by the Commanding General tc enable the T ,vAC to accomplish its 
mission. 

3. In order to carry out the responsibilities and duties outlined 
in paragraphs I and 2 the Theater WAG Staff Director is authorized to: 



c. Communicate directly with General and Special Staff 
Sections on matters relating to V,AC personnel, training and supply. 



a. 



Act as Chief of the WAC Division 



b. Attend General and Speciax Staif Conferences. 
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d. Communicate directly with the Chief of Staff and 
Commanding General on matters for which the WAG Division has the 
responsibility of initiation. 

e. Maintain continuous contact with subordinate Staff 
Directors in the Theater through technical channels, and the Director, 
WAC, War Department, and WAC Staff Directors of other theaters and 
the Zone of the Interior. 

f . Publish monthly newsletters and memoranda containing 
technical information. 

g. Receive monthly reports from iJAC units and Staff Directors 
through technical channels containing data not available from other 
sources . 

h. Conduct quarterly conferences of Staff Directors, Senior 
Officers, Unit Commanders and key staff officers on technical ma Iters 
relating to WAC personnel. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARMY 

GO 



I. ESTABLISHMENT OF WAC DIVISION . Announcement is made of the 
establishment of the WAC Division under the immediate supervision 
of the Chief, of Staff, effective as of . 

II. RESPONSIBILITIES AND DUTIES . - 1. The WAC Division is responsible 
for: 

a. Advising the Theater Commander and his staff on ail theater 
plans, policies and procedures relating to WAC personnel, training 
and supply. 

b. Initiating recommendations which apply exclusively to such 
personnel. 

c. Commenting on recommendations initiated by General or Special 
Staff Sections insofar as they affect WAC personnel. 

2. Reference is made to letter, this headquarters, dated 

Subject; Responsibilities and Duties of the WAC Staff Director, 
European Theater of Operations. 

3. In discharging the duties for which it is responsible to 
the Theater Commander, the WAC Division "will corrdinate its activi- 
ties with appropriate Staff Sections. 

4. Activities of General and Special Staif Sections which 
affect WAC personnel will be coordinated with the WAC Division. 

III. ANNOUNCEMENT OF ASSIGNMENT . Lt. Colonel ANNA W. WILSON, General 
Staff Corps, is announced as Chief of the toAC Division. 

IV. RESCISSION . Letter, this headquarters, file AG 321/5 - MGA, 
dated 31 Dec 43, Subject: Announcement of WAC Section, is rescinded. 
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I 



SPECIAL STmFF SECTIONS 

■* i r ' 



L J i 



T ~ 



._. , COMMAND CHANNEL (OCWN) 

ROUTINE. CHANNEL FOR „DVICE MO RECCi-WENDATIONS (UP 

- - - — OCC .SION.iL CHANNEL FOR ,'DVICE ~ND REC0,*.END.-.T10Wo 

{UP]) 



ORGANIZATION CF W.X DIVISION 



TB£»TER (2QNE) HQS 



CHIEF, THE..TE.R W«C ST iFF uIRECTOR 
EXECUTIVE DEPUTY THE ,TER W,.C ST .FF DIRECTOR 
2 - LT. COL. 1 GR/.OE 2 (213) 

1 ORkOE 4 (405) 



~,DMlNlbTR -TIVE Cotrtf»A 
M SUPPLY BRANCH 



1 MAJOR 
1 WOJG 



GR..DE 2 
6R«0E 3 
1 GRaOE 4 

1 GRADE 5 



1 GF 

leg 



502 

513-055 ST.vtl 



ISTICli 

405) 

055 FILE CLERK) 
(344) 



f FIELD VISITS 8R..NCH 



1 H'^'H 1 GR.OE 3 (213) 



TOT^L - LT. CO.. 
CAP T A IN 



WOJG 1 

6R-.0E 1 1 

GRADE 2 3 

GR .OE 3 3 

GR.'.DE 4 1 

GRADE 5 1 



AGGREGATE TOTAL 



PERSONNEL AND TRAINING 
BR..NCH 



1 MmJOR 



1 GR..DE 3 
(213-289) 



6 OFFICERS 

1 WARRANT OFFICER 



9 ENLISTED WMEN 



HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARMY 



FUNCTIONAL CHART OF "AC DIVISION - OUTLINE 



Chief, WAG Division & Executive . 

1. Direct, and coordinate work of Division 

2. advise Commanding General ana. his staff on all women's .army 
Corps matters within the theater, including formulation of plana, 
policies and procedures pertaining to personnel, training and supply. 

3. Maintain close contact through technical channels with Staff 
Directors, Senior Officers, Unit Commanders and key staff officers in 
subordinate commands, and with the Director, WAC, War Department, and 
Staff Directors in other theaters and the Zone of the Interior, to 
achieve uniformity of policies and procedures . 

4. Liaison with .American and Allied Women's Services serving in 
and with the United States Army. 

5. Represent the W*»C to the public as required by Public 
Relations Division, Information &. Education and other Staff Sections . 

Field Visits Branch . 

1. Advise using commands concerning administration, accommodation, 
utilization, command, discipline, health, training, recreation and 
general welfare of WAC personnel, and assist in interpretation and 
operation of Wac Department and Theater policy on these matters. 

2. Inspect WAC units and individuals within the theater to 
determine whether the V;AC is fulfilling its mission and to obtain 
information on which to base recommendations on theater plans and 
policies . 

3. Inspect and make recommendations concerning proposed accom- 
modation and movement plans for WAC units and individuals. 

Personnel and Training Branch . 

1. Recommend plans and policies concerning procurement, classifi- 
cation, assignment, transfer and training of WAC personnel in order to 
effect maximum efficient organization. 

2. Determine, in conjunction with Theater Manpower Section, quota 
of WAC personnel to be requested of ?Jar Department, and recommend sub- 
allotments and priorities to major commands. 

3. Coordinate with AG Reinforcements on personnel requirements by 
MOS and grades, and consolidation of requisitions for processing to the 
War Department. 

4. Supervise initial reception, orientation, classification and 
assignment, and coordinate with GFRC on such activities. 

5. Recommend plans and policies concerning readjustment of WAC 
personnel under AR 1-1. 
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6» Arrange necessary transfer and reassignment. 

7. Determine allotment of grades and ratings for administration 
of WAC units. 

6, Review and make recommendations on officer appointments, pro- 
motions and reclassifications. 

9. Recommend action on applications for rotation, temporary duty 
and emergency return of individuals to the Zone of the Interior. 

10. Recommend ".AG officers for detail to Theater Officer Boards. 

11. Select or recommend 1/vAC officers for assignment as Staff 
Directors and unit commanders. 

12. Maintain liaison with personnel officers of staff sections 
and major commands, and with *,AC battalion and detachment commanders. 

13. Recommend plans and policies for additional training required 
to meet theater needs and utilize personnel with maximum efficiency. 

administrative f Control and Supply Branch 

1. Supervise operation of message center, office procedure and 
work of enlisted personnel. 

2. Maintain *,AC policy file, historical report, statistical 
control data, recurring reports and records. 

3-. Edit all staff papers. 

4. Compose and distribute monthly newsletter (WACETO). 

5. Arrange details and agenda of conference of Staff Directors, 
Unit Commanders and Senior \:,AC Officer. 

6. Recommend plans and policies concerning clothing and equip- 
ment supplied by Chief quartermaster and Army iixchsnge Service, 
including amendments to T/E allowances and priority of issue of 
critical items. 

7. Coordinate with other sections and with civilian agencies 
concerning recreational facilities, accommodations on leave and 
furlough, and allocation of quotas for utilization of available 
facilities . 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARMY 



FUNCTIONAL CHART OF WAC DIVISION - SUMMARY 



The Chief of the v/AC Division and Executive is responsible for 
advising the Commanding General and his Staff on ail Women's Army 
Corps matters, including formulation of plans, policies and procedures 
pertaining to personnel, training and supply; for continuous contact 
vdth the Director, WAC, WAC Staff Directors in subordinate commends, 
other theaters and Zone of the Interior to achieve uniformity of 
policies and procedures; for liaison with American and allied Somen's 
Services; and for representing the WAC to the public as recommended 
by Public Relations Division and other Staff Sections. 

The Field Visits Branch is responsible for advisin fa using commands 
concerning matters affecting WAC personnel and assisting them in inter- 
pretation and operation of War Department anu Theater policy, including 
recommendations on proposed accommodations and movement plans; and for 
inspecting WAC units and individuals to determine effectiveness of ser- 
vices and to obtain information on -which to bese recommendations for 
theater plans and policies. 

The Personnel and Training Branch is responsible for recommending 
plans and policies concerning all phases of personnel administration 
and training, including estimate of theater needs, procurement, 
reception, classification, assignment, reassignment, reclassification, 
promotion, detail of officers, rotation, temporary duty, and emergency 
return to the Zone of the Interior, recommendation of officer's of 
assignment as WAC Staff Directors and Unit Commanders, and for liaison 
with personnel officers in Staff Sections and other Commands in order 
to effect maximum utilization of skills. 

The Administrative, Control and Supply Branch is responsible for 
administration of the WAC Division, supervision of work of enlisted 
personnel, maintenance of VAC policy file and statistical control 
data, editing of all staff papers, composition of monthly Newsletter, 
preparation of agenda and arrangement of details for Staff Directors' 
Conferences, and recommending plane and policies concerning clothing, 
equipment, post exchange supplies, and recreational facilities. 
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ORGANIZATION CF W..C DIVISION 
THEATER (ZONE) MO MAJOR 
COMMANDS 
CH-mtL- OF TECHNICAL 



SUPERVISION 



20 (0) j 1.1C0 (EM) 



comd 

1 MhJOR 1 GR^PE 2 



80 (0) 
TkE .TER (ZONE) 

Majors 
c-.pt. in 

WOJG 



16C (EM) 



300 ( 0) 



3000 (EM) 



100 (0) 



,'.GF_WhC JIVISION 
1 LT COL 1 GRADE 2 

Oft MiJ 1 SRrfOE 3 

1 W-»J 1 6 r .oe 4 

Ok C«?T 



r 



T 



1600 (EM) 





aAF . 


A,C DIVI 


j ION 




1 LT 


COL 


1 


GH,,DE 


2 


OH 


«. J 


1 


gaa<de 


3 



T 



| WAC 0£T j ri„C PET | nA.C PET I W„C PET \ 

^UOTj, - ?00 OFFICERS 

10,000 ENLISTE0 WOMEN 

EXCLUSIVE OF QUOT., FOR ,\TC AND 
OTHER ,.TTmCHED COMMANDS 

LT COL IS AUTHORISED IF COMM„ND IS 
..PFROXIM. TEL. 2500 STRENGTH Ok MORE 



i'MC DIVISION 

1 m. i 

3 GR-.DE 3 

2 GR.,DE 4 
1 6K„D£ 5 



2 0.' (0) 3900 (EM) 



ASF WAC DIVISION 

1 LT COL 1 GRADE 2 

QU i-IAJ 1 Gii. .DE 3 

1 C..PT 



r 


GFRC 


AX DIVISION 




1 M rt j0R 


1 GRADE 


2 


1 1ST LT . 


•) OkaDE 





30 (0) 



500 (EM) 



„TC ST^FF DIRECTOR 
1 MAJ 1 Gr.AOE 2 

OB 
1 C..PT 



,GG ..!-.'" TE TOT .L 



LT COL 
. ,M,JGn 
CwPTAlN 
1jT LT 

1 WOJG 

GR.-.DE 1 

GA.OL 2 

GR«DE 3 

Gk -,DE 4 

GA ,DE 5 



1 
8 
7 

3 
1 



3C (0) 



i r 



500 (EM) 



OSS, A;,CS ( OTHES 
ATTACHED COMMANDS 
K)EPRE..itNTED BY 
SENIOR OFFICERS 



36 



15 OFFICERS 
1 W.kiv.NT OFFICER 



20 ENLISTED WOMEN 



ASSIGNMENT OF .j„C ST. FF OFFICERS 



EXCLUSIVE OF WAC DIVISION 



6-1 

1 E„CH lUVlsION 



PM 
CIO 



THE..TER (<JONE) 
H£,.D,,U ,kT£,?S 



G-3 

•) Tk,,IN1n6 



SPECI„L 



STAFF 



& E 

S<4S 



1 r 



SP SEW 



1 i 



AG 



1 FACILITIES 



E0UC ! ; 1 ATHLETICS 
i 1 C«.,FTS 



f 



; 1 KtlWF 

; 1 MIL PEUS 

\ 1 MIL PE.iS E 

! 1 civ pe;<s 

i 



1 SUPPLY 

-1 PLANS 

1 U..LL .TO <E 



( GEN INiPEC 
j 1 P,~?OJ £CTOtV 



1 SUPPLY 
1 PL»NS 



PRO 
1 PRESs 



16 

1 ItfaPEC 



MEL/ 

1 RECORDS 
1 MD LIaISON 



FUNCTION: ' ST,.FF OFFICEiO KHO.E P-UNCIP-X OUTK CQNCcRNo NORh.L FUNCTIUNs OF ECTION <V S «a«Tt> TO FtM.XE PE <aONN£L SERVING IN Oil WITH ThL ;,i!MY. 



SOME CURRENT AND RECSNT EXAMPLES OF DIFFICULTIES REGARDING 



POSITION OF THEATER WAC STaFF DIRECTOR IN ORGANIZATION OF THEATER 



1. Matters initiated by Staff Section other than G-l, for which G-l 
does not have responsibility in the premises. 

a . WAC Educational Program for Post Hostilities , 

(1) Initiated by Information and Education Section (which 
apparently was not familiar vjith the responsibilities and functions 
of the Theater Wac Staff Director) . 

(2) Routed directly to G-3, who had final r esponsibility 
for matter without reference to the Theater Wac Staff Director. 

(3) Status of matter discovered through casual conversa- 
tion between a G-3 officer and a WAC officer. 

(4) Paper redirected; draft revised and cleared with 
Information and Education Section before presentation to G-3. 

Steps actually taken 6 
Steps required 3 

b. Disposition of Prefinant Military Personnel . 

(1) Initiated by Medical Section (which was familiar with 
the functions and responsibilities of the Theater WAC Staff Director). 

(2) Hand processed directly to the Office of Theater WAC 
Staff Director*. 

(3) Redrafted by WAC Section. 

(4) Conference between Medical and WAC Section. 

(5) Final paper prepared by Medical Section, 
(fa) Concurrence of WAC Section. 

(7) Publication by Medical Section. 

Steps actually taken 3 
Steps required 3 

*Note. - Paper handled out of cnannels to avoid unnecessary steps and 
the processing of confidential matter through branches which were not 
concerned. 

2. Matters initiated by WAC Branch for which G-l does not have respon- 
sibility in the premises and therefore involving unnecessary steps. 

a. Request for Increase of T/E Allowance of Skirts. 

(1) Initiated by WAC Branch. 

(2) Coordinated with Services and Special Activities Branch 

(3) Approved by AC of S, G-l. 
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(4) Processed to AC of S, G-4. 

(5) Prepared to OCQM for action by WAC Branch. 

Steps actually taken 5 
Steps required 3 

3. Matters initiated by another branch in G-l in which the ".,AC Staff 
Director shares responsibility of recommendation. 

a. ETO POM ERD (Mechanics of Redeployment in the Theater) . 

(1) G-l Plans initiates ETO POM ERD. 

(2) V, r AG Section has advance informal knowledge of matter, 
contacts G-l Plans and has some discussion. 

(3) B'inal recommendation forwarded to G-4 without reference 
to vTAC Staff Director for informal concurrence. 

(4) Branch in G-4 familiar with functions and responsibilities 
of Theater WAC Staff Director returns paper to G-l Plans. 

(5) WAC Section concurs. 

(6) Paper dispatched a^ain. 

steps actually taken 7 
Steps required 3 

b. Recuperation and Rehabilitation . 

(1) G-l Military Personnel initiates paper to authorise 
publication of Circular 124 covering Recuperation and Rehabilitation. 

(2) WAC Section interested as other theaters have rotation 
policy for \iAC, so has some informal discussion resulting in differ- 
ence of opinion. 

(3) Paper dispatched and circular publisned without inde- 
pendent comment on the carrier sheet representing recommendation of 
Theater WAC Staff Director to AC of S, G-l. 

(4) If change in policy is made now the Theater WAC Staff 
Director would necessarily have to work out of channels . 

c • Revised Theater and Com Zone Uniform Regulations (Application 
varies for women). 

(1) Drafted by Services and Special Activities Branch. 

(2) Approved by AC of S, G-l. 

(3) Forwarded to Commanding General, Com Zone for approval. 

(4) -""TWSD receives informal advice of proposals. 

(5) TWSD recommends three amendments to Theater regulations 
to SERSAC. 
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(6) TWSD recommends two amendments to Com Zone regulations 
to SERSAC. Tabled by SERSAC. Recommendation of Theater WAC Staff 
Director not presented to AC of S, G-l, Chief of Staff or Commanding 
General, Com Zone. 

(7) Paper referred for note before publication. 

(8) TliSD holds two discussions with AC of S, G-l. 

(9) AC of S, G-l refers to Commanding General. 

(10) Unfinished as of this date. 

Steps actually taken 10 
Steps required 5 

4. Matter primary concern to the TVJ5D which becomes involved due to 
functional position. 

a. Social Association Policy of Officer and Enlisted Personnel. 



(1 
(2 
(3 
U 

ference. 

(5 

Section, 
conference 



Th 



(11 
officers 



TWSD drafts revised policy. (Draft 1) 

AC of S, G-l takes no action. 

TWSD and AC of S, G-l have conference. 

Commanding General, Com Zone and AC of 8, G-l have ccn- 



Commanding General, He, Comdt., Commanding General, Seine 
eater Provost Marshal and Theater WaC Stai'f Director have 



(6) CG, Com Zone and Supreme Commander have conference. 

(7) Supreme Commander requested revised policy, 

(8) CG, Com Zone outlines desired policy and ^ives to AC 
of S, G-l for draft. 

(9) Referred to SSRSAC. (Draft 2) 

(10) Referred to Ti.SD. 

TWSD has Staff Directors 1 conference for comments from 
on whom the responsibility of exercising control rests. 

(12) TWSD prepares draft. (Draft 3) 

(13) SERSAC prepares draft. (Draft 4) 

(14) AC of 3, G-l selects draft 4. 

(15) CG, Com Zone receives draft 4. 

(16) Referred to coordinating officer in 3GS. 

(17) Officer in SGS has conference vdth TWSD. 

(18) Officer in SGS prepares draft. 
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TWSD has Unit Commanders ' conference reference comments 
f officer handling troops with regard to policy. 

Supreme Commander repeats request. 

CG, Com Zone requests draft from AC of S, G-l. 

TWSD prepares draft 6 

TWSD 'has conference with AC of S, G-i. 

Referred to Office Chief Surgeon who submits draft 7. 

Referred to Theater Provost Marshal who submits draft 8, 

TWSD prepares draft 9 coordinating all proposed drafts 
same to AC of S, G-l, at a conference. 

Chxef of Staff directs coordination with other Channels. 

TWSD has conference with USTAF, Technical channels. 

TWSD has conference with 6th, AG, Command channels, 

TWSD has conference with 12th AG, Command channels. 

Unfinished as of this date. 

Steps actually taken 20 
Steps required 17 

5. Lack of participation in Special Planning Conferences to obtain 
information necessary on which to base recommendations tc the Command- 
ing General and his Staff due to functions! position of WAC Staff 
Director as a Branch Chief in G-l. 

a. Establishment of Forward Echelon. 

b . Redeployment . 

c. Utilization of women in the Army of Occupation. 

d. Occupational Planning for Period Following Termination of 
Combined Command. 

6. Utilization of civilian women in conjunction with WAC personnel in 
military installations is a matter on which tne Commanding General 
never received independent comment from the Theater WAG Staff Director 
on conflicting problems involved, such as pay, privileges, uniform, 
insignia, etc. The problem was of such a controversial nature that 

it was impossible for the WAC Staff Director to initiate a paper as 
a branch of G-l. The matter could have been appropriately handled 
in a direct discussion with the Chief of Staff. 



(19) 

and advice o 
(20) 
(21) 
(22) 
(23) 
(24) 
(25) 
(2b) 

and presents 
(27) 
(20) 
(29) 
(30) 
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HEWXU-sRTERS 
EURuri-ivi TESTER 01 QtLRtTIuMS 
<^C Section (G-l) 
APO 33? 



15 November 1945 



iviSinG TO; Lt. Colonel Anna to. Wilson. 



The following is a compilation of requisitions for to*>C personnel: 



No. 


.Requisition 




No. 


Date 


utren^th 




Gomtnands 


1. 


635-3-43 






51 May 43 


25 


- 


976 


VIII AF 


1st 


3ep 


2. 


AG 200.3 per GA 




10 Aug 43 


15 


- 


35C 


ETOIKiA 


2nd 


3ep 


3- 


AG 200.3 


Per 


Ga 




30 Oct 43 


76 


- 


2542 


ULSTAF 






4. 


uGc 200.3 


Per 


GA 




21 Nov 43 


1 


- 


33 








5- 


w 3163 








5 Dec 43 




- 


310 


LT0DLA 






6. 


AG 200.3 


Fer 


GA 




15 Dec 43 


33 


- 


474 


U3STVJ 






7. 


w 9493 








12 Jan 44 


4 


— 


250 


SRAEF 






8. 


.v 9335 








21 Jan 44 


6 


- 





ETC US** 






9.' 


a& 200.3 


Per 


3A 


23 


1 Feb 44 


23 


— 


1232 


303 






10. 


w 10341 






25 


5 Feb 44 


2 


- 


22 


ETulBA 






11. 


AG 200.3 






53 


17 Feb 44 


24 


- 





ETuUBti 






12, 


w 9247 








20 Feb 44 


15 


- 





CCD 








w 10123 








22 Feb 44 


10 


- 





EIv U3*» 






14. 


iV 57004 






33 


1 kar 44 


1 


- 


10 


Repl 






15. 








41 


5 Mar 44 


2 


- 


85 


Fussg 






16. 


RCG« 






46 


1 ^ t pr 44 


1 


- 


10 


■nepl 






17. 


,»G 200.3 






47 


11 .upr 44 


2 


- 


56 


LTulCu, (xSTD) 


18. 


RCGii 






49 


1 ikay 44 


1 


- 


10 


Repl 






19. 


£ 26723 








7 iaey 44 


1 


- 


65 


ETOulu* 






20. 


£ 29792 






50 


15 toy 44 


2 


- 


106 


Li L U3*» 






21. 


4»G 2C0.3 


IiGGA 


54 


13 May 44 


6 


- 


163 


^TOUSu. 






22. 


RCG« 






55 


1 Jun 44 


1 


- 


10 


Rep 1 






23. 


E 31714 






60 


6 Jun 44 


25 


- 


700 


ET0U3" 


cie Com 


2, 


24. 


RCG** 






64 


4 ->ug 44 


Q 


- 





Elii ULu. 






25. 


HGGA 






77 


1 Sep 44 


3 


— 


245 


ETC 






26. 


CDA 1015 






73 


4 3ep 44 


3 


- 





Civ Gens 




27. 


' 3 43947 






79 


22 Jep 44 


3 






i'O l£ui 






23. 


£ 49525 






30 


24 Sep 44 


4 




40 


liruUiatt. 






29. 


E 52177 








4 Oct 44 









ETOUO./ 






3C 


E 59923 






105 


10 Oct 44 


1 




4 








31- 


**G 200.3 








24 Oct 44 






101 


ATC 






32. 


s 63474 






111 


14 Nov 44 


IS 




214 


ETuUS** 






33- 


RCCL* 






112 


14 Nov 44 


5 




75 


ET^US* 






34. 


w 77937 








31 Nov 44 


31 




543 


3ig En 






35. 


£ 74547 








1 Dec 44 


1 







ETCIEj.* 






36. 


w 31505 








12 Dec 44 


31 




324 


CPD 






37. 


S 75167 






121 


i6 Dec 44 


2 




20 


Repl 






53. 


E 79351 






131 


29 Dec 44 


c 







3H.-EF 






39. 


«G 200.3 






146 


23 Jan 45 


22 




412 


COiVi 2, 






40. 


E 91726 






154 


25 Jan 45 


13 







ET0U3*. 






41. 


E 91726 






155 


23 Jan 45 







10 


EOTJ^G 






42.. 


HC&. 






170 


50 Jan 45 


2 




30 








43. 


E 95934 






172 


3 Feb 45 


1 







ETC USA 






44- 


RCGa 






176 


15 Feb 45 


2 




30 


Repl 






45. 


E 99326 






178 


16 leb 45 







177 


COiVi Z 






46. 


E 155U 






205 


^ tor 45 







1 


DHAi^F 






47. 


E 16099 






207 


4 ivjar 45 


22 




300 


ETuUQa 






48. 


E I8494 






212 


9 Ajar 45 


2 







£>Hi»EF' 
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Nn n Requisiti on No. Data Strength Commands , 

49. .»GK>. EF 32C. 2 10 Jker 45 77 - S50 ETOtliA 

56. i 16656 216 19 user 45 1 - 50 COiu 2, 

51. 'ri 82133 233 26 &ar 45 4 - 57 IBGCC 

52, W 5 2 5 2 9 248 50 mr 45 75 - 300 ltt of Keinf Occup 
55. £ 350S2 291 30 Mc.r 45 2 - 4 B0TJi»G 

5^. IuJG-A 31C 31 Iv^r 45 75 - 300 2nd Reinf Occup 

55. AG 200.3 EC 36I 20 Mar 45 75 - 300 3rd Reinf Occup 

56. liCGi. 431 25 Jun 45 75 - 300 4th Reinf Occup 

j| Cane 

^7. .< 5OC37 435 il Jul 45 23-O IfciPET 

58. 19 Jul 45 75 - 800 5th Reinf Occup 

Cone 



/s/ kajor i-ary 'weems, 
/t/ LjjJCR iuJtf .nJM,, 
Personnel Officer, 
v.aC ^fcc, G-l, iSfCUB-o 
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Transfer of American Citizens to the WAC from the Allied Viomen's 
Services. 

A G G-l 29 I. DISCUSSION 
Thru Jan 

q/3 1944 1. In accordance with attached AR 600-750 and v«D 

Memorandum No. 600-19-42 dated 27 September, 1942, 
transfer is authorized of American Citizens now serving in the 
Armed Foices of an Allied Country to the United Status Forces, 

2. Attached cable R-6941 from AG.iAR authorizes this 
Theater to enlist in the lii/AC American citizens from an Allied "^omen's 
service or Auxiliary Service. Cable R-5167 allots block of serial 
numbers to be used. 

3. j-s a result of conferences held with othei staff 
sections, the following plan has been made. 

a. ji.Gr Recruiting and Induction Lranch has agreed to 

Administer: 



(1) Applications. 

(2) Eliminations. 

(3) Interviews, physical Sxams, MAT. 

(4) Notification of acceptance or rejection. 

(5) Travel orders. 

(6) Induction. 

(7) Initiation of Y.A.C AUS forms. 



b. The Adjutant General Section has agreed to pro- 
cess officer applications, through a reviewing board which they -Hill 
appoint. 

c. The Chief of Construction & Quartering has 
agreed to furnish housing and messing facilities at 10th RCD, Litch- 
field. Th^se facilities have been inspected by this section and 
found adequate according to v^C regulations. 

d. The Chief of Quarter ma stei has agreed to supply 
the necessary clothing and equipment from their «<^C replacement 
stock. (This processing to be accomplished in London.) 

e. The assistant Chief of Staff, G-l, has agreed to 
supply the necessary Vu*C officers and enlisted personnel for the 
training and auministration of the unit. The trainees wi^l be re- 
ported available for assignment two weeks prior to their graduation. 
G-l. and ^G personnel will coordinate their classification and assign- 
ment, giving first priority to replacements and second to unfilled 
requisitions. This personnel will be assigned only where adequate 
housing and administration is available. 

f. The assistant Chief of Staff, G_3 has agreed to 
plan and generally supervise a four weeks training program for 
officers and enlisted personnel. (Separate). 

4. The following time schedule may be arranged: 

a. 1 February 1944 - Immediate dispatch of letters 
to various British ana Canadian women's Services. 

2 February to 29 February - Applications accep- 
ted* Interviews, physical examinations, and MATS. Concurrence- and 
subsequent releases secured. Chief of Construction and Quartering 
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notified of definite opening date and approximate number of trainees. 
Chief of Quartermaster notified of approximate number of be pro- 
cessed with size leeway. 

I karch to 10 mrch - I'inal notification to Ser- 
vices concerned, final interviews, examinations and tests. 

II Larch _ Discharge f rom «.Hi*d Service. 

12 torch to 16 Aaron - Induction into Vi.»C and pro- 
cessing in London. 

17 March _ Report to Litchfield. 

13 torch, to 20 inarch - Orientation, 
21 torch - Training begins. 

IS .»4pril - available for assignment. 

5. Captain Wv-ems, Personnel Oificer, Vi«C Section, 
G-l will coordinate the entire plan. 

II. toGTlOJ\ KJ30iij£AT)'EDi 

1. That the dispetch a letter to the Under 
Secretary of Utate , »ar Office, Vihitehall S.'n.I, , attention Director, 
AIC; The Under Secretary of titato for «ir , ;»ir Ministry, Whitehall, 
3.i».l., attention Director 'riAAFj Tho Secretary of „»dodralty f j.dmir- 

•alty, London, d.n.l. , attention, director ^RN ; DAAG (AG9) G.<-LG CM 
hq., Lone on, Canada House and ACC in C, RCAF', Hq., 20 Lincoln's Inn 
iield, attn: «'.0« talker. 

a. oubject: Transfer of American Citizens no« serv- 
ing with Allied Women's services to tht. '*<AC, 4»UiS. 

1. An agreement has bu&n reached between the 
officials of the United states and the British and Canadian Govern- 
ments to permit the transfer of American citizens serving in their 
.iitomen's forces to the American n omen's Army Corps, (..D mtneran- 
dum JSo. «600-17-42 dated 27 September 19^,2). It is requested that 
all such personnel now unde* your command, be notified of the oppor- 
tunity to apply. 

2. Applications will be acceptable through the 
twenty-ninth (29th) of February end opportunity for such transfers 
will not be made again. Approval of release by the Director of 
Organisation should accompany each application with the approximate 
date of release stated. Applications will be forwarded to the Com- 
manding General, H<j, ETO, Ai'O 887, US Army, Attention: Recruiting 

& Induction Branch. 

2. That the plan outlined in paragraph 3, 4, and 
5 be put into effect immediately, 

3. That C&ptain i/eems be authorized to generally 
supervise the plan as outlined. 
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CURRIER SHEET Hfc KTOUSA 



SUBJECT $ Recruiting of ijnerican Citizens in the ETO. 

fC PROLl IXkTE 

»G G-l 1944 

Thru wiX Jaay 

D/CS Sec 19 

1. i*s a result of a survey made oi the increasing demands 
for wAC personnel within the Services and staff Sections of iZTOUSA, 
and the fact that no future shipments are due for ^neral assignment 
to this Theater, it would appear advisable that stops be taken to 
authorize the recruiting of .juerican women from civilian status in 
the ETO. 

2. L WiC training program is already in effect for approx- 
imately 55 transferees from the British Vi omen's Forces and with 
slight additional effort a three weeks basic training program could 
be organised, additional specialized training couid be arranged v.ith 
British Schools or coordinated on the job. 

3. v.ithin the past 16 months over 300 applications for en- 
listment in the umO have been received and over 100 have been re- 
filed v.ithin the last three months. Fully half of the current appli- 
cations are qualified both from the standpoint of age end citizen- 
ship. This personnel will not increase the total authorized allot- 
ment or troop basis but merely supplement the \u>C quota for the 
Theater by filling existing vacancies or replacing men on a one for 
one basis. 

4. It is believed that with the proper publicity at least 
150 qualified civilians can be enlisted in the v««C. If authority 
to carry through this plan is granted by i*Gi*tJ3 the proper Eritish 
iunisteries will be contacted for the coordination of the project. 

5* Recommendations : 

1. The aJj dispatch the following cable to *&uuJi: 

Reference Cable R-7132, dated 20 December 1943 from ,fSu^R to ETOIEa* 
and cable ^-8975 ♦ dated 23 December 1943 ♦ from 3T0US.* to «Gr<uJ< request 
this Headquarters be authorized the enlistment in \u*G of ..merican 
Citizens living in ETO who are not in armed forces of co-belligerents. 
Request authority to supplement Viu*C quota to include recruited per- 
sonnel in this Theater. 

2. That a member of the b.«.C section be authorized to 
supervise and coordinate the plan as outlined above. 



For «C/3, 0-1 
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Draft of 

WAC SECTION HISTORY 
March 1944 - May 1945 



Although the Chief of the WAC Section had functioned in an 
official capacity as Theater WAC Staff Director from the time she en- 
tered the Theater in April 1943, she and her assistants were not es- 
tablished as a separate Section of G-l until December 1943 (Tab A). 
By March 1944 when Col. J. M. Franey became Assistant Chief of Staff, 
G-l, the Section was comprised of its Chief, Lt Colonel Anna W. Wilson, 
a Deputy, Major Frances S. Cornick, a Personnel Officer, Major Mary C. 
Weems, an administrative officer, Major Theodora Smith, and three en- 
listed women. Thirteen months later, during which time the WAC strength 
in the theater had increased from 1,779 to 8,324, the fAC Section was 
functioning with the same officer staff and had just increased its en- 
listed personnel to five. 

letter establishing the WAC Section authorized it direct com- 
munication with Chiefs of General and Special Staff Sections, and 
charged it with the two-fold mission of advising the Commanding General 
and his Staff on all personnel, supply, and training matters affecting 
fAC personnel and of assisting using commands in the interpretation 
and application of WAC policies. This latter function was performed 
principally through the medium of staff visits, authorized by separate 
letter (Tab B). 

General division of duties within the Section allotted to the 
Theater WAC Staff Director and her Deputy the responsibility of staff 
visits to WAC Detachments and the commands utilizing them (Tab C). In 
March 1944 there were 12 Detachments in 14 commands. By May 1945. 
these had increased to 47 Detachments in 41 commands, geographically 
dispersed from East Anglia and Manchester, England, to Marseilles, 
France, and Hsidelburg, Frankfort and Wiesbaden, Germany, the greatest 
concentration being in the Paris area. Technical supervision of WAC 
units which was originally accomplished solely through formal or in- 
formal visits of the Theater WAC Staff Director or her Deputy was 
necessarily, by May 1945. accomplished through a variety of methods, 
developed over the past fifteen months. At least four are sufficient- 
ly distinct to be mentioned in some detail. 

1. The principal method was assignment of qualified WAC offi- 
cers as Staff Directors in subordinate commands. From the time of the 
first WAC troops in the Theater (July 1943) Lt Colonel Mary A. Hallaren 
had functioned as Air Forces Staff Director. Close working relations and 
great personal friendship between the two Staff Directors resulted in 
the establishment of uniform policies for WAC personnel, whether as- 
signed to the air, service, or field forces, and facilitated interchange 
of personnel to accomplish maximum utilization. The great increase of 
strength which began in February 1944 required assignment of Staff 
Directors in the Eighth Air Force (12 June 44), and Ninth Air Force 
(9 Sept 44). The move of Headquarters ETOUSA to the Continent neces- 
sitated assignment of a Staff Director in United Kingdom Base (Sept 
1944). and on the recommendation of the Theater WAC Staff Director a 
Staff Director for Air Transport Command was secured from ATC Headquar- 
ters in Washington (Dec 1944). The establishment of Headquarters 
SOLOC (Nov 1944) brought to the Theater the SOS Staff Director from 
MTOTJSA, who on dissolution of the Southern Command became Staff Direc- 
tor for GFRC (Feb 1945) to which WAC personnel was just beginning to 
be assigned. As of May 1945, there were seven WAC Staff Directors in 
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the Theater, charged with supervisory responsibility over 8,324 en- 
listed woman in 47 Detachments. During the period April 1944 to May 
1945» approximately 175 formal and many informal visit3 were made to 
using commands, l&ny of these were initial inspection of accommoda- 
tions and general orientation of the command before new WAC units were 
assigned. A form of report was developed by the Theater WAC Staff 
Director and her Deputy in April 1944 for recording needed information 
(Tab D). The form has been expanded and modified several times and has 
been used as basis for a report and recommendation to using commands 
and to the AC of S, G-l (Tab D2). 

2. Prom the time '//AC troops began to arrive in the ETO in 
July 1943» periodic conferences of Detachment Commanders and Senior 
Staff Officers from all commands utilizing WAC personnel were held. 
The conference heM in February 1944 was opened by a welcome from Lt 
General John C. H, Lee, then Deputy Theater Commander; and thereafter 
the meetings were held approximately every six months (June 1944; 
November 1$44> Continent, December 1944; DK, June 1945) supplemented 
by occasional Staff Directors' meetings. Agendas of conferences (Tab 
3) indicate scope of discussions and utilization of male guest speakers 
on timely matters of interest to conferees. 

3. A mimeographed monthly bulletin containing technical in- 
formation on WAC policy, informal notices and instructions, and news 
items of interest to WAC personnel is prepared and circulated to all 
WAC officers in the theater (Tab F). The need for a medium of informal 
dissemination of information began to be felt early in 1944. with the 
addition of many new Detachments and assignment of officers to widely 
dispersed stations, and the first issue of WACETO appeared in March 
1944» Its conception and continuation has been the responsibility of 
the Administrative Officer. Supplemental memoranda of informational 
nature are sent to officers or units concerned through technical chan- 
nels, and mimeographed lists of units, commanders and locations, and 
index to WAC policy are regularly brought up to dato and distributed 

to Staff Directors and Detachment Commanders in order to facilitate 
administration (Tab G). Unavailability of information on which to base 
administrative reports, furnish statistics to other Staff Section, and 
keep records for historical purposes led in January 1945 io origination 
of a unit report from (Tab H) which is submitted monthly by all WAC 
Detachments through direct technical channels. Changes of location, 
"housekeeping" strength, reasons for losses, awards, officer promotions, 
and changes of assignment are thus routinely reported and need not be 
obtained on staff visits or submitted hastily in response to a special 
request, 

4. Assignment of WAC officers to Staff Sections such as Supply 
Division, OCM, Base Depots, Special Services, Provost Marshal, Informa- 
tion and Education, Public Relations, and Medical Records, where the 
bulk of their responsibilities are performance of the Section's functions 
as relates to WAC personnel, has been an important factor in effective 
technical supervision of units and individuals, as well as in formula- 
tion of adequate Theater plans and policies. Such assignments were not 
at first easy. It was a "selling" job on the part of the WAC Section 
Personnel Officer but one that has paid dividends both to the employing 
sections and to this office. Except for the WAC Theater Public Relations 
Officer, such assignments began in March 1944. first in the Quartermaster 
Section, and in several cases have resulted in the WAC officer assuming 
responsibility for policies and operation for all female personnel in or 
with the Army, These officers have worked directly with WAC units in 
performance of their duties, often render informal reports to the Theater 
WAC Staff Director, and are, in their special fields, her representa- 
tives. 



Appendix 10 



2 



The degree of success achieved through these formal and infor- 
mal means may best be measured by the expanding utilization of WAC per- 
sonnel and the smoothness with which new Detachments havo fitted into the 
operation of commands to which they are assigned. Hardly a command ex- 
ists which, once having been assigned a WAC unit, have not requisitioned 
additional WAG personnel. No "holding" depot has ever been needed to 
accommodate unassigned personnel except for a brief period in the Air 
Forces. Direct transfers, when necessar; , have been arranged through 
this Section, and throughout the past fifteen months demand has consist- 
ently exceeded supply. Three commands have submitted recommendations 
for Meritorious Service Unit Plaques for their 7/ac Detachments, and 7 
Legions of lifer it, 107 Bronze Star Msdals , and kh Certificates of Msrit 
have been awarded individual Wacs in the Theater. 

Such factors as adequate accommodation, clothing and equipment, 
appropriate classification and assignment, wholesome recreation, neces- 
sary medical facilities, and able DetacJJcent Administration have played 
a large part in this military record, and it is in these fields that the 
WAC Section has originated or coordinated the planning and acted in an 
advisory capacity during the execution of required policies and proce- 
dures. The first step has usually boon informal conference with in- 
terested individuals or sections, followed by formal staff papers. 
Informal assistance and cooperation with sections or commands concerned 
with execution has insured continuity between plan and execution thereof, 
and prevented directives being promulgate dwhich were unnecessary or 
impossible of fulfillment* 

Long range planning has been the responsibility chiefly of the 
Chief of the WAC Section. Staff papers are ordinarily originated by her 
or the Administrative Officer, and coordinated by her or the Personnel 
Officer. Plans and policies developed over the past fifteen months, 
with which the WAC Section has been primarily concerned, fall into the 
general categories of (1) personnel, (2) supply, (3) training, (k) 
health, and (5) recreation. 

I. PERSONNEL 

1. Requisition , reception , classification , and assignmen t. 

Beginning in March 1944. large shipments of personnel to fill 
an SOS requisition originally placed in the fall of 1342 and resubmitted 
over a year later began to arrive in England. Organizational changes in 
Theater and Communications Zone Headquarters and subordinate co m mands 
involved a different distribution of the new personnel than was originally 
planned. It was decided that the requisitions of two Districts (Eastern 
and ,/estern) should not be filled; on the other hand, Southern District 
which was further subdivided needed personnel in three or four sub- 
districts as well as the headquarters; requirements of the Theater 
Headquarters had increased since many of its enlisted women had been 
assigned to the new Supreme Headquarters, AEF, and a further allotment 
to Supreme Headquarters was required; the division of Communications 
Zone Headquarters between Cheltenham and London resulted in similar 
increase of their requirements. 

Therefore, shortly before arrival of troops, up-to-date requisitions 
were requested; proposed accommodations were given final check; and a 
firm schedule of Theater orientation was set up with the reception 
a gency, 10th Replacement Depot, which utilized training facilities and 
staff of the Depot augmented emporarily by female Msdical and T.'AC Staff 
Officers from Staff Sections of the Theater Headquarters. It was at 
this Depot that Col. J. M. Franey, C of S, G-l, reviewed the first 
shipment of Communications Zone personnel in March 1944» tiiat ^ a 
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April, the Commanding General of Communications Zone, Lt. General John 
C, H. Lse, reviewed the second group which totalled almost a thousand 
women. 

Fifteen officers and 1,552 enlisted women were received, oriented, 
classified and assigned during a month, seven new WAC Detachments were 
activated, and the Detachment serving Theater Headquarters was expanded 
to a Battalion organization with three companies. Shortage of housing 
in London necessitated special arrangements with the American Red Cross 
to utilize billets ordinarily reserved for personnel on furlough or 
pass, wacs in other locations in England were living in Nissen huts, 
converted barracks, schools, or mansions. 

Assignment policy was, by agreement with Military Personnel Section, 
based on (1) current military need (2) maximum utilization of either 
civilian or military skill (3) grouping into administrative units of not 
less than 5° individuals for economic overhead and (4) "ear marking" of 
personnel possessing rare skills, e.g. linguists and communications 
specialists, not momentarily needed but for whom a future need could be 
anticipated. 

Current military need governed the assignment of many clerical 
workers to Transportation Corps which was undergoing the pre-Invasion 
Day expansion, to almost all the Communications Zone Services at their 
Headquarters in Cheltenham, and to Southern District which was charged 
with responsibility for the mounting operation. Specialized personnel 
were assigned to units like Military Intelligence Service, Branch Office 
of the Judge Advocate General, and Field Investigation Division where 
exceptional skills were required, and two priority requisitions were 
processed — one for 100 telephone operators who were flown from the 
States in June 1944 "to serve the Theater Com Z Headquarters, and the 
other for personnel to be assigned to First United States Army Group, 
which later became 12th Army Group. This small unit of 9° tfacs has 
been the Theater's most forward group, and the only one assigned to 
" Ground Force s ■ . 

Up to this time all '.'/AC personnel had been assigned to non-Table 
of Organization vacancies. However, in July 1944, tor Department 
policy was amended to permit assignment to Table of Organization posi- 
tion vacancies in "fixed administrative headquarters". The first all 
WAC T/0 organization was the 29th Traffic Regulating Group, organized 
in the Theater from personnel supplied by Transportation Corps instal- 
lations in the United States pursuant to a special requisition worked 
out by the Chief of Transportation, V.'AC Section Personnel Officer, and 
the Transportation Corps '/.'AC Staff Director who was on temporary duty 
from the States. There followed in several months the '7ar Department 
activated 3341st Signal Service Battalion which is attached to Com- 
munications Zone Ifeadquarters and is still receiving communications 
personnel from the United States, and later in February 1945, "the 6888th 
Central Postal Directory, (Prov), an all-WAC (colored) unit which 
functions under the Postal Division, AG. Ibre and more tfacs have been 
assigned to T/0 units attached to Communications Zone and Base Section 
Headquarters where WAC Detachments existed to provide necessary admin- 
istrative functions. 

Personnel assignment and morale problems arose m connection with 
the first Communications Zone shipments because of the high rank of many 
of the newcomers. The next shipment contained only privates, all per- 
sonnel having taken a voluntary reduction in grade to come overseas. 
Whether the Theater should "bust" individuals of the first shipment was 
still being discussed when a third shipment arrived complete with stripes 
Eventually, by f/ar Department authority, former rank was restored to all 
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personnel who took a voluntary reduction, and rapidly expanding activi- 
ties prior to D-day absorbed all of the high ranking personnel without 
too great difficulty. 

The greatest assignment and morale problem experienced in connection 
with the new Communications Zone personnel arose from the lack of any 
vacancies available to cover the three hundred 7,'acs assigned to First Base 
Depot Office. They had been requisitioned as a postal company, undergone 
training in the States for this type of work, and were, in the main, un- 
skilled for any other duty. In addition, there was a critical need for 
their services in view of the heavy shipments of military personnel to 
this Theater during the three or four months proceding D-day. Their out- 
put of work averaged twice as many pieces of mail processed as had been 
done by enlisted men, and three or four times that handled by civilian 
employees % Man: cables containing proposals and counter-proposals between 
the Theater and the V/ar Department, and many G-3, G--1, AG conferences took 
place in an attempt to provide vacancies so that personnel could eventually 
be promoted and their assignment "legalized". Ifot until the unit had been 
on the job almost a year was this situation rectified by .'ar Department 
authority to the Theater to activate the 23rd Base Post Office, and as- 
signment of postal personnel to it. Excellent accommodations and the 
knowledge of the essentiality of their job helped to maintain morale 
during months of 10 or 12-hour working days, shift work, no furloughs or 
passes, and no promotions. 

During the summer and fall of 1944. requisitions both for additional 
personnel and for normal loss replacements v/ere disapproved by the ./ar 
Department, first because Theater quota had been reached for the first 
two quarters of the year, and there after because there existed a short- 
age of skilled personnel available for overseas assignment. Large ship- 
ments were going out to the Pacific .jea, recruitment had dropped, and 
installations in the United States wore loathe to give up any more of 
their personnel, Air Forces had, by mid -summer, received the last in- 
stallment of a large requisition approved in 1943. and for approximately 
six months the only incoming shipments were comprised of personnel for 
Air Transport Command, 3341st Signal Service Battalion, the colored 
Central Postal Directory, and a small specially authorized group for 
Supreme Headquarters, AEF. 

Representatives of Theater G-l discussed with the ,;ar Department in 
November and December 1944 the resumption of shipments and increase of 
Theater quota from the jjO officers and 7,250 enlisted women then auth- 
orized and official request was made therefore in January 1945* The new 
request for a quota of 75° officers and 10,000 enlisted women, exclusive 
of Air Forces and commands attached to the Theater, was based on both 
current requirements and a survey of needs during the period of occupa- 
tion. Services of the headquarters submitted estimates of utilization 
of ';/rtC personnel during the post-war period in both T/0 and non-T/0 
installations, and continued use in major headquarters was anticipated. 
Lt. Colonel Anna Wilson, Chief of the ..AC Section, proceeded on temporary 
duty to the , : ar Department in February 1945. with the principal mission of 
securing approval of the new quota and establishing a schedule of regular 
shipments. Mission was completed, a new quota 7.700 officers and 10,000 
enlisted women exclusive of attached commands was authorized, and ship- 
ments of 75 officers and 800 enlisted women in monthly increments be- 
ginning 15a y 1945 to bring Theater strength up to authorized quota was 
scheduled. Requisitions for normal attritional losses also began to be 
filled and past losses replaced by a special shipment. 

Transfer from the United Kingdom to the continent of troops and 
supplies was accelerated during the fall of 1944. and since civilian 
personnel was still obtainable in the United Kingdom, almost all '.''AC 
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personnel except for those assigned to the 8th ^ir Force and the Base Air 
Depot Area moved to France. It was to continental installation, also, 
that the new shipments would be assigned, and the need arose for a rein- 
forcement depot on the continent equipped to accommodate female personnel. 
Assignment of a Staff Director and another WAC officer to GFRC paved the 
way; 15th Reinf orcement Depot at Le Havre was designated to handle female 
personnel; a WAG Area was selected and tented accommodation immediately 
begun; and WAC officers and enlisted women '.Tore assigned as a Reinforce- 
ment Battalion, prepared to perform all the functions of the Depot for 
incoming, and departing female personnel, .igreenent had already been 
reached with headquarters, United States Strategic .,ir Forces that the 
70th Reinforcement Depot (AAF) would be utilized for processing all './AC 
personnel leaving the United Kingdom, regardless of the branch of service 
to which they belonged. Similar arrangement was made for utilization of 
the 15th Reinforcement Depot on the Continent for all './AC personnel moving 
to or from the Continent by water. 

2. Recruiting 

^ ter several attempts to secure V.'ar Department permission for 
the enlistment in the ./AC of American citizens residing in the United 
Kingdom, approval rras finally obtained in February 1944 to transfer 
volunteers 7<ho had been serving with the British './omen's Services. After 
approval of the British ,/ar Office was secured, an operating procedure was 
worked out by V/AC Section personnel Officer with the American Embassy and 
US Army Recruiting Station for handling details of governmental clearance 
and military processing. Four officers and fifty enlisted women were 
sworn into the ./AC, given a four-weeks' training program at 10th Replace- 
ment Depot, and immediately assigned to jobs, in time to carry some of 
the brunt of pre-D-Day preparations. The success of this program and the 
many inquiries from civilians led to approval in May 1944 of a general 
recruitment program for American civilian women. Over half of the ap- 
plicants for enlistment failed to qualify, some on the AGO test, the 
majority because of inability to meet the physical standards. Since the 
recruits inked any military training, a more extended and intensive basic 
training course, similar to that given basics in the States, was insti- 
tuted at 10th Replacement Depot under the supervision of WAC Section 
Personnel Officer-, and executed by ,/AC officers and cadre in addition to 
the Depot's normal staff. Eighty-seven enlistees were processed and 
trained from July to October 1944 when the program closed. 

j. Forward Echelon . 

One of the most spirited discussions concerning utilization of 
WAG personnel occurred in connection with their assignment to Forward 
Echelon, Communications Zone, which was established in June 1944 as the 
element of Theater and Com Zone Headquarters which would move to the Con- 
tinent first. By this time some 15 '.Vacs had been working in headquarters 
offices for ten months and 750 for three months, and many Sections did not 
wish to substitute male personnel. Considerable difference of opinion 
existed concerning the wisdom of female personnel miving with the forward 
group, objections being based on personal safety and uncertainty of living 
conditions. WAC Section continued, throughout these discussions, to plan 
for careful selection of personnel, training in field living, and issue 
of special field clothing as protection against dampness and cold. When 
decision was made that 50% of the personnel of Sections forming a forward 
echelon ?roul be Wacs, the process of selection of best qualified person- 
nel (on basis of efficiency, physical stamina, and emotional stability) 
proceeded according to plan, and on 16 July 44 • seven V/AC officers and 49 
enlisted women landed with Forward Echelon in Normandy. In the next two 
or three weeks the remainder of personnel assigned to Forward Echelon, 
and 6c telephone operators crossed the Channel, and by the time Com Zone 
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headquarters moved to Paris in mid-September 1944, there were almost four 
hundred '.fees ready to move with it. Other .fees assigned to Supreme Head- 
quarters, AJ3F, 12th Army Group, OSS, Normandy Base Section, and elements 
of 9th Air Force were likewise stationed in France by September, the early 
discussions about .Vacs moving with their headquarters were forgotten, and 
whoa, eventually, in the spring of 1945, First Tactical Air Force and 
Twelfth Army Group ffeadquarters opened in 1-fcidelberg and Woisbadcn, Ger- 
many, no one even considered leaving the WAC personnel behind. 

4. Civilian Personnel . 

Although policies incident to utilization of civilian personnel have 
not been a responsibility of this Section, their employment with the mili- 
tary forces in jobs similar to those performed by WAC personnel has created 
some problems, largely from the standpoint of morale, When plans were 
first made for utilization of WAC personnel in the theater, it was made 
clear that Wacs were not to replace the British civilian employees who had 
been working with the United States forces for over a year. Because no 
military facilities (quarters, mess, Sales Store, service clubs) were used 
by British personnel, their wages wore based on the British scale which 
was far below American civilian pay and not too superior to enlisted pay 
in the upper grades, and there were sufficient key jobs in the expanding 
theater to absorb all qualified personnel, military or civilian, no part- 
icular morale problems arose until the decision was made to permit British 
civilians to volunteer for service with the Army on the Continent. This 
decision involved provision of a uniform which the '.'fees feared would bo con- 
fused with theirs, and determination of type of quarters, mess, and ad- 
ministrative control, which many V.'acs believed would follow officers scale 
and involve officer's privileges which they, as enlisted, could not enjoy. 
Two policies in which the WAC Section concurred were (l) that the uni- 
form for civilians employees be distinctive, both as to design and as 
to insigniaj (2) that quarters, mess and administration of civilian em- 
ployees be separate from that provided enlisted women and female officers. 
The latter was essential because of the difference in regulations and ad- 
ministrative control applicable to military and civilian personnel. From 
the morale standpoint, attempt is Bade through Detachment Commanders, 
Special Services activities and Information and Education Section to make 
known to military personnel the advantages they enjoy and arc- entitled 
to because of being an integral part of the Arm>, which compensate for the 
greater individual freedom of civilians, 

5» Miscellaneous Policies . 

During the spring of 1944 when Communications Zone and Theater 
Headquarters /AC strength 'was expanding, several distinctive Theater .VAC 
policies were established. One required routing of promotions of enlisted 
women through Detachment Commanders for concurrence, and specified that 
non -concurrence would be based only on off-duty conduct. Mother, re- 
quired by utilization of WAC personnel in n-w types of jobs, prescribed 
that temporary duty or detached service of enlisted women would be per- 
formed only il) when accompanied by a ".'AC officer (2) when facilities of 
a WAC Detachment were available to station where duty was to be porformed 
or (j) concurrence of WAC Detachment Commander was secured prior to 
issuance of orders. 

From time to time attention of using commands was directed informally 
to ,;ar Department and Theater policy concerning detail of VAC officers 
to all boards except medical ones before which WAC personnel appeared. 
This became necessary when in January 1944 enlisted women for the first 
time became eligible for appointment as warrant officers, Whs-n .'ar De- 
partment authority was first given the Theater Commander to make direct 
non-combat appointments to the grade of second lieutenant, WAC personnel 
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was excluded. The first indication of change of this policy was in 
connection V7ith appointment of qualified personnel as Medical Adminis- 
trative Officers, in November 1944* Approval vas given for forwarding 
of w'AC applications to the T.'ar Department. In December this authority- 
was extended to non-combat appointments in all appropriate branches of 
services, and procedure was established for giving of tests and ap- 
pearance before a Theater Board of applicants recommended by subordinate 
commands. Applications approved by this headquarters are forwarded to 
the iifar Department for final action. To date sixteen '.AC -arrant Of- 
ficers and four second Lieutenants have been appointed in the European 
Theater of Operations. 

The only officer candidate school for ,.'AC personnel is established 
in the United States, and candidates have been returned from this Thea- 
ter pursuant to quotas allocated by the ;/ar Department. A central 
Theater Officer Candidate Board composed entirely of '..AC officers has 
met periodically to consider applications submitted from all commands. 
Revised procedure was necessary after the increases in Theater strength, 
and to conform to provisions of the new Army Reguxation (AR 625-5, 
September 1944) governing Officer Candidates; the new policy specifies 
the same procedure for application for ..'AC OCS as for other schools, 
except that a *JAC officer will be detailed to Boards examining './AC ap- 
plicants. 

Return of '.»'AC personnel to the States for discharge or for emer- 
gency reasons has followed the same policy as that set for male per- 
sonnel, with the exception that (1) discharge because of minority is 
mandatory (2) dependency discharge is permitted if the wife's presence 
will assist in rehabilitation of a husband who has been given a medical 
discharge from the armed forces, or is being retained for medical treat- 
ment (3) dependency discharges and discharges for the national interest 
or because of undue hardship do not require clearance through a Selec- 
tive Service Board and (4) return to the States for reassignment is 
authorized when an enlisted women's husband is returned to the States 
from permanent overseas assignment for reassignment, discharge or re- 
tention for medical care. Return on temporary duty for rehabilitation, 
recuperation and recovery (Hq ETOUSA) (Circular 124) applied almost 
exclusively to male personnel becauseof the weighting given the factor 
of length of service overseas. Return for compassionate reasons was 
also authorized there under, but in the five months of its application 
only two enlisted women and one officer were returned. 

Since the replacement depot facilities have never been used for 
inter-theater movement of VAC personnel, special provisions had to be 
made for individuals released from Detachment of Patients. Theater 
circulars dealing with this subject specify return to former units, or 
if that is impracticable, return to AC Detachment, IE Base or ETOUSA. 

War Department prohibition of the confinement of ..AC personnel in 
guard houses or brigs, and specification that offenders be turned over 
to the custody of the nearest commander of a ..-AC unit 7/as implemented 
in the Theater by designation of a .'AC Detachment in London and one in 
Paris to take charge of any w'AC personnel apprehended by military auth- 
orities. In the three eases 7/hen severe disciplinary measures have been 
taken, facilities of the 70th and 15th Reinforcement Depots have been 
used to hold personnel prior to general court martial action and while 
awaiting review of the case. 

In April 1944 the ETOUSA policy on marriage required separation to 
different commands of married military personnel. This worked a hard- 
ship on military personnel which did not apply in the case of marriage 
to a civilian, but it was believed that such was essential in an active 
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theater, Repeated attempts by thia Section for an amendment of the 
policy were not successful until after the cassation of hostilities 
when the requirement of separation was rescinded. 

The problem of off-duty associations between officers and enlisted 
personnel has plagued this theater as well as the United States and 
other theaters, and was existent long before the Y/AAG was established 
since female medical personnel were members of the Army. In the interest 
of nilitary custom and of both effective administration and protection of 
enlisted personnel, a policy forbidding off-duty association except in 
the case of relatives or fiances/fiancees was published in December l^j.3 
and has never been amended or rescinded. The stringency with which it 
has been enforced has varied according to interpretation and desire of 
commanders concerned, and many revisions have been drafted in an attempt 
at more uniform application. There remains the essential conflict be- 
tween military tradition and control* and personal freedom in choice of 
associates which is irreconcilable, and whatever final policy is set will 
involve violence to either our basic military or democratic principles, 
whether the policy be rigid or relaxed, there is need for understanding 
of it by all ranks and provision by the military of off-duty facilities 
for officers, enlisted, and a mixture of the two. 

II. Supply . 

Policies involving supply of individual clothing were, until assign- 
ment of './AC officers to Quartermaster Section, usually initiated by this 
Section and coordinated with G-4 and OCQJvl. Thereafter technical opera- 
tion such as revision of tariffs, establishment of maintenance levels, 
and designation of distribution points was handled exclusively by OCQ!'£, 
but such matters as amendment of T/S allowances, authorized allo'Tances 
for personnel returning to the States, issue of critical or priority 
items, special items of clothing or equipment, specification of pro- 
scribed service or field uniform items, authorization or STO wool field 
uniform, and sale of certain non-issue items to enlisted personnel through 
Sales Stores, have continuud to be originated by ..'AC Section, and under , 
general delegation of duties have been the responsibility of the Admin- 
istrative Officer. 

All of the supply problems encountered by an enlisted nan (non- 
availability of civilian sources of procurement, tardy and inadequate 
cleaning and laundry facilities, unsatisfactory shoe repair service, 
and alteration service) were likewise experienced by enlisted women, 
in addition to difficulties of stock sizes and insufficient distribu- 
tion points --unavoidable factors which result from the small number 
of personnel to be supplied and the geographical "spread" throughout 
the Theater. In order to maintain expected standards of appearance and 
neatness, T/E allowances of skirts and shoes were increased, the gar- 
rison cap was authorized in lieu of the old-style, stiff brimmed service 
cap, and the 2T0-typo battle jacket, skirt and trousers combination was 
devised to replace the bulky, unbecoming field trousers and jacket, 
'./hen stocks of the ETO uniform are sufficient for complete distribution 
T „'ACs in this Theater will be the best equipped women in uniform, both 
from the standpoint of appearance, utility, and adaptability. Their 
wardrobe will include one conventional -AC service uniform, two ETO- 
type uniforms, one off-duty dress, a utility coat and overcoat. 

III. Training . 

Training policies,, except for those established for the personnel 
enlisted in Great Britain, have in general followed the schedule set up 
in major commands, and varied in content and length according to com- 
mand concerned,. Special training was given in light weapons for a short 
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period during the summer of 1944. and also in prisoner-of-war rights and 
obligations. Neither background of skill or knowledge, fortunately, has 
had to be utilized. Training in Hiring under general field conditions 
was given to the units which moved first to Prance, but actual experi- 
ence proved the best teacher both in the quiet field living there and in 
the ouch less quiet survival in buzz -bombed England. 

Training for Y/AC units has usually included drill, military court- 
esy, Amy talks, special lectures by medical or Detachment officers on 
personal hygiene, and current events. 

Under the Theater athletic and educational programs, provision is 
being made for duty-time participation in such activities; quotas are 
being given for attendance at Army School Centers; "./AC officers and 
enlisted women have been trained in Athletic "Staff Schools; and iAC 
officers are currently being sent to the United States on temporary duty 
for attendance at the School for JAG administration. '.'AC officers are 
eligible for Command and General Staff School but none have to date 
been accepted for' this Theater. 

The personnel Officer, 7,'AC Section is responsible for training 
plans and policies and coordinates with G-5 and Information and Educa- 
tion Services on such matters. 

IV. Health . 

A female medical officer designated by the Chief Surgeon as '.7AC 
consultant has been responsible for most of the medical policies and 
procedures which have applied exclusively to female personnel. Her 
services for investigation, individual consultation and group lectures 
are available at all times. At the request of this Section she has 
analyzed causes of the higher non-effective rate of :/AC personnel, 
expedited return to the States of medical evacuees, oriented hospitals 
and 'dispensaries and helped secure equipment needed for female person- 
nel, investigated delays in supply of properly fitted shoes, reported 
on all cases of death, and assisted in establishing necessary scales 
of sanitary facilities. 

The assistance of a './AC officer assigned to l&dical Records has 
been utilized in obtaining statistical information and causes of med- 
lca 1 evacuation. 

Establishment of a V/AC Rest Home near Oxford, England, in August 
1944. to accommodate convalescents released from a hospital but not yet 
ready to return to duty, and other ,/acs certified by medical or Detach- 
ment officers as in need of a complete change from military routine was 
initiated by the Chief of the './AC Section, concurred in by the Chief 
Surgeon, and established in conjunction with the Red Cross. The atmos- 
phere was strictly civilian, but general supervision of and necessary 
administration was the responsibility of a "JAC officer and cadre of twelve 
enlisted women. Red Cross personnel wore in charge of recreational 
activities and supervision of the civilian employees, and equipment was 
secured through cooperation of Southern District and of the Special 
Services Section of Headquarters, ETOUSA. Quotas for utilization were 
allotted to commands, and the full capacity of 40 was soon being used. 
Many ,/acs were beginning to show the strain of long hours, few days off, 
furloughs or passes, and the continuous menace of V-l , and later V-2, 
bombs. 

The granting of temporary duty for 7 or 14 days at the Rookery, or 
even a 72 -hour tour of duty there, was instrumental in saving many a 
skilled enlisted women from a long period of hospitalization and possible 
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loss to the Theater. Utilization of the Rookery gradually decreased as 
nore and more personnel moved to the Continent, as Red Cross facilities 
in England expanded, and as the strain of war and bombings decreased. 
In May 1945 "the Rookery was officially closed and its military conple- 
inent transferred to the Riviera District to supervise furlough accomo- 
dations at Nice for enlisted women, 

V. Re ere at ion . 

Arrangements made by the American Red Cross and Special Services 
Section for recreational facilities for >VAC personnel were coordinated 
from the beginning with the Chief of the '.VAC Section. Establishment 
in London of a Red Cross Club for female officers and one for enlisted 
worsen provided overnight and ceasing facilities for 'Vacs stationed any- 
where in Great Britain, and later for Yfecs returning f ron the Continent 
for furloughs. In addition, the facilities of other Red Cross day 
clubs, and Aero clubs, were opened to V/AC personnel, reservations at 
selected civilian hotels at such places as Edinburgh, Torquay, and Bourne- 
mouth end necessary travel arrangements were mde for .Vacs as well as 
enlisted sen, and the home hospitality service functioned equally well. 
Following the pattern established in London, similar clubs were es- 
tablished in Paris, available to ,'acs on 72-hour pass, according to 
quotas allotted commands utilizing '.VAC personnel, 

7/ith the assignment of a ".VAC officer to Special Services in April 
1944 » a great deal core began to be done for ./AC personnel through 
normal military channels. Equipment for dayrooms was secured, exchange 
visits with units of British ./omen's Services were arranged, athletic equip- 
ment and use of British facilities were arranged, and a complete recrea- 
tional program designed to serve the needs and desires of ..'AC personnel 
was initiated. The program was expanded on the Continent since per- 
sonnel there were almost exclusively dependent upon facilities provided 
by the military. 

Because of the variation in ; ,."AC strength among commands, quotas for 
utilization of leave and furlough and pass areas, and for train accomo- 
dations are suballotted by this Section on the basis of strength and 
location of the command. Currently, quotas are outstanding for leaves 
and furloughs in Great Britain and space on the Par is -London boat train, 
in the Riviera and space on the Paris-Nice train, and, for passes to Paris 
and to Brussels. No separate facilities have been established for the 
800 colored ,Vacs, and none are contemplated . 

Efforts have consistently been made by this Section to arrange for 
married personnel to have concurrent passes, leaves and furloughs. In 
Great Britain, where civilian accommodations could be arranged, there 
was little need for the military or Red Cross to set up separate facili- 
ties. On the Continent, however, such ;ere not available, and the ex- 
panded Isave and furlough program presented a real problem until the Red 
Cross established a married-couples club in Paris, and similar arrange- 
ments were made by the Riviera District. Liaison with the Red Cross on 
any matters effecting Y/AC personnel is ordinarily accomplished by the 
Deputy Chief of the w'AC Section. 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARMI 
Office of the WAC Staff Director 

APO 887 
16 Mar 1945 

MEMORANDUM TO: Assistant Chief of Staff, G-l, European T of Opns, 
APO £87. 

SUBJECT : Report on Temporary Duty of WAC Staff Director to 

War Department, Washington, D.C. and Ft. Des Moines, 
Iowa. (See Tab A) 

1. War Department, Washington, D.C. - 5 February - 14 February 
and 7 March - 14 March (16 days). 

A. Quota (See Tab B) . 

1. Study on the availability of «AC revealed that sources 
were limited to those assigned to the three major commands and the 
War Department who could be released upon the expected arrival of 
replacements from general recruitment or returning limited service 
personnel. It was therefore necessary to compromise and it was 
agreed that the Theater quota would be set at 700 officers and 
10,100 enlisted women including Army Air Forces and excluding War 
Department Commands and Special Agencies. 

2. This means that the difference between the present 
Theater WAC strength, including Army Air Forces, Army Ground Forces 
and Army Service Forces, and the quota (Approximately 300 officers 
and 3500 enlisted women) will be set up for shipment in monthly 
increments. The personnel will be withdrawn from the major commands 
and "War Department as follows : 

Army Service Forces - 165 Officers 1850 EW 

Army Air Forces - 120 Officers 1500 EW 

Army Ground Forces - 15 Officers 100 EW 

War Department - 50 EW 

3. It is the intention of the War Department that the Com- 
manding General of the Theater shall utilize this quota as he sees 
fit. It wixl not be decreased upon the cessation of hostilities with 
Germany and it is possible that it may be increased when filled if 

the authorized Theater strength and current military situation permits. 

B. Flow of Replacements (See Tab B) 

1. In order to allow major commands reasonable time to make 
adjustments to meet the withdrawal of WAC personnel, it was agreed 
that shipments would be set up in monthly increments of 75 officers 
and 800 enlisted women beginning in May. 

C. Replacements for Normal Attribional Losses . 

1. Realizing the urgent requirements of the Theater for 
WAC personnel, the War Department agreed to make up the backlog and 
future normal attritional losses through the month of May in one 
shipment in Late April. This shipment will total 10 officers and 
210 enlisted women. 
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2. Replacements of tnis type vd.ll continue to be furnished 
indefinitely as long as the Theater remains within its total authorised 
strength. Requisitions are to be submitted up to one-half of one 
percent of the current Theater WAC strength. MOS numbers 213 will be 
limited to 10JS and 405' s to 2G# of the total. 

D. Requisitions (TAB B & C) 

1. To expedite shipment of the first increment, available 
MOS numbers from Theater Requisitions Numbers 146 and 207 were agreed 
upon with seme additions up to 75 officers and 800 enlisted women in 
accordance with the \Tar Department Directive and revised M0S numbers 
for officer and enlisted personnel. Balance of all requisitions have 
been cancelled and are to be re-submitted six to eight weeks prior to 
scheduled monthly shipment. 

2. Military Personnel Division requested that: 

a. Ail radio requisitions be confirmed by W AGO Form 
657. 

b. Latest revised USDS numbers be utilized with addi- 
tional descriptive qualifications where necessary, 
and listed numerically. 

c. Water or air priority be concurrently included with 
all requisitions . 

d. Balance of officers set up for the first shipment 
and not included in Requisition Numbers 147 and 
207 are to be confirmed by WD AGO Form 657. 

3_. Requisitions will be filled only as long as Theater remains 
within authorized strength. 

E. Critical Categories . 

1. In the past the War Department has furnished MOS's 213 
and 405 (Stenographer and Typist) as requested. This practice has 
resulted in the decrease of the percentage of this type of personnel 
in the Zone of Interior. In order to maintain a normal distribution 
of skilled help in V&C Detachments in the Zone of Interior it has 
become necessary to limit the filling of requisitions to 10% on 213 ! s 
and 20$ on 4C5's. 

2. It is possible to train 055' s with typist aptitude AGCT 
Class II and III as 405' s in approximately six weeks and as 213' s in 
approximately eight yjecks. It is recommended that this type of person- 
nel be withdrawn from incoming shipments and trained within the Theater. 

3_. Other critical categories include: 



MOS HAMS TRAINING 

805 Code Clerk 10 weeks plus 

237 Teletypist 8 weeks 

667 Messa&e Center Clerk 6 weeks 

650 Telephone switchboard Operator 6 weeks 

76b & 777 Radio Operators 12 weeks 



Requirements in these MOS's out of entire 3800 officers and enlisted 
women should be furnished V.ar Department immediately in order tnat a 
training program can be established. Shipments in these categories 
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can not be expected prior to July. 

F. Non-Combatant Appointment of Enlisted Women and Warrant 
Officers as Commissioned Officers . 

1. This request was approved and published in Section 3, 
WAH Department Circular 77, dated 10 March and authority cabled to 
Kqs European T of Opns on the direct commission of T/ogt. Mildred 
W. Hindman, A- 505255, Hqs Oise Base Section. 

G. Policy on Utilization of WAC in Army of Occupation . 
(See Tab D) 

1. The utilization of Women's Army Corps personnel in the 
Army of Occupation was approved in principle, however, the War 
Department did not feel that a policy covering this matter is neces- 
sary since it is taken for granted that Wacs will serve wherever 
required until the defeat of Japan plus six months. 

K. Utilization of WAC in Hospital Units . 

1. The ! : !ar Department has authorized the recruitment of 
116 WAC Hospital Comapnies with a strength of 100 each to be 
assigned to duty with General Hospitals in the United States. 
Recruiting for this purpose is excellent and it is expected that 
units will be trained and assigned by 1 May 1945. 

2. These companies will be constituted namely of medical 
technicians, surgical technicians, dieticians, physical thera- 
pists and hospital orderlies. It is believed that the Surgeon 
General of the War Department would agree to the utilization of 
one of these units in this Theater upon request. It would neces- 
sitate the provision of sufficient grades and ratings to cover 
the unit. 

I. Care of Returning; Pregnant Female Military Personnel 
from Overseas , 

1. A general plan has been established, but details are 
not ready for publication. The plan provides that women will be 
eligible for Army hospitalization throughout the nine service 
commands and fifty- two weeks unemployment insurance after regis- 
tration with US Employment Service. It is necessary for the 
women to decide, upon discharge, whether they desire Army hospi- 
talization or assistance from civilian agencies. After a choice 
is made, it is the responsibility of the immediate Commanding 
Officer and Station Personnel Affairs Officer to arrange a contact 
for the women with a civilian agency such as the American Red 
Cross, Catholic Welfare, Florence Crittendon Homes, etc. 

j. Designation of WAC T/0 and E Units . 

1. G-3, War Department has no objection to the estab- 
lishment of WAC T/0 and E units if they are not specifically 
designated WAC. The delay in the approval of the 3341st Signal 
Service Battalion was due to a discussion whether the symbol 
"WAC" could be used in the title, since they were non-combatant 
personnel and the T/E included arms equipment. 

2. In requesting approval for additional T/0 units 
G-3 suggested that the symbol "WAC" be excluded in order to 
avoid delay. 
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3. In the VJar Department T/0 Accounting Division the 
locator cards for T/0 units carry a footnote explaining that 
VJAG personnel are assigned to it. 

K . Social Association of Male & Female Officers and Enliste d 
Personnel . 

1. G-l War Department desires to standardize the policy 
but feels it unwise since it is a controversial subject v.'hich 
might become a political issue. It was felt that this situation 
does not exist in this Theater and that the Commanding General 
could safely publish a policy. 

Utilization of C iv ilian Women in the European T of Opns ,, 

1. The subject of administration and uniform for this 
personnel was discussed informally with the Assistant Chief of 
Staff, G-l and the Director, WAC. General Henry requested that 
the Theater WAC Staff Director, be of assistance wherever possible. 

M. Miscellaneous . 

1. Conferences with: 

a. G-4 

b. Special Services 

£. Information and Education 
a. Quartermaster 

e. Bureau of Public Relations 

f . Surge on u eneral's Off ic e . 
£. WAC Staff Directors 

(1) Army Ground Forces 

(2) Army Service Forces 

(3) Army Air Forces 

2. Two press conferences and one press interview. 
3_. One radio broadcast. 

4. Two speeches. 

5. Official call on Congresswoman Bolton. 

6. Selection of three Special Officers for duty with 
PRO, G-l and ComZ Control Section. 

II , Atte ndance at Conferenc e of Chiefs of Staff Nat i onal Civilian 
Advisory Coim.,ittee f or WAC , 16 Feb - 19 Feb 45 (4 days) . 

1. 45 Minute talk on the v^AC overseas. 

2. Available for discussion with members throughout conference. 

3. Attended sessions of Staff Directors' Meetings of Army 
Ground Forces, Army Service Forces, and Army Air Forces. 

4. Inspected post with commanding officer. 

5. Conference with Overseas Replacement Division, 1st WAC 
Training Center. 
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III. Proposed Visit by The. Director, WAC, to European T of Opns. 

1. The visit was informally discussed with Major General 
Henry, G-l, and Colonel Hobby, Director, WAC. 

2. It was agreed that the visit would be cleared i/vith the 
Theater, and, if approved, an appropriate invitation would be for- 
warded by cable to the War Department. Preferably time to be 
arranged concurrently with the third anniversary of the Women's 
Army Corps, 14 May. 

3. The WAC Staff Director, Army Service Forces should 
accompany The Director, WAC since the bulk of future shipments 
will be assigned to Army Service Forces installations in the 
Theater. 

/s/ Anna W. Wilson 
/t/ ANNA W. WILSON 

Lt. Colonel, GSC 
Theater WAC Staff Director 

4 Atchms: 
Tab A 
Tab B 
Tab C 
Tab D 
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mc PERSOIJNEL 
EUROPEAN THEATER OF OPERATIONS 
TOTAL STRENGTH BY I-.IONTH 
191+3 - 19U5 
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19^3 
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861 
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1110 
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Jan 
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1166 
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6 
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10 
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12 


5183 


5512 


19I4J4 


Sep 


3U6 


13 


5979 


6338 


19U+ 


Oct 


3i;0 


13 


5967 
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13 


6009 


6363 


19U+ 


Dec 


356 


13 
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6500 
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Jan 


375 


13 


6261 
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19U5 


Feb 


i+07 


13 


6995 


7U5 


191+5 


Ifar 


1+58 


13 


7182 


7653 


19I+5 


Apr 


hbh 


13 


7262 


7729 


191+5 


May 


506 


13 


7805 


8321+ 
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WOMEN'S ARMY. CORPS IN THE EUROPEAN THEATER OF OPERATIONS 



I. ADMINISTRATION 

Administration of the Women's Army Corps in the Euro- 
pean Theater of Operations is effected through the Theater 
WAC Staff Director, the : 7AC Staff Director for Air Forces, 
Staff Directors in subordinate commands, Detachment Com- 
manders, Senior Officers and key operational officers on 
both staff and operating levels* 

The- ffAC Staff Director is charged with the responsibi- 
lity of advising the Commanding General and his staff in 
the formulation of theater plans and policies on all 
matters pertaining to the Women's Army Corps, and of visit- 
ing commands within the theater for the purpose of render- 
ing assistance on problems affecting theater policy with 
regard to the utilization, training, administration, accom- 
modation and well being of WAC personnel. 

The WAC Staff Director is chief of the '?&C Section 
of G-l , Headquarters ETOUSA. All matters pertaining ex- 
clusively to the Women's Army Corps and necessitating 
the formulation or interpretation of policy are referred 
directly to the WAC Section. In addition, it performs 
for G-l all normal personnel function relating to members 
of the Women's Army Corps, e.g., requesting quotas from 
the v ' J av Department, requisitioning personnel from the 
United States, suballoting quotas xvithin the theater, - 
assigning and reassigning officers, recommending emergency 
returns, discharges, etc., in cases referred to G-l. The 
WAC Section has assigned to it four officers and three 
enlisted women. In addition to the Staff Director, there 
is a Deputy Staff Director, whose primary duty is visits 
to using commands, a personnel officer and an administra- 
tive officer. They are assisted by a chief clerk, a 
stenographer and a file clerk. 

The Theater WAC Staff Director vrorks in close co- 
operation with the WAC Staff Director for t he Air Forces . 
Details of administration within Air Forces and Field 
Forces vary, but War Department and Theater policies 
apply equally to all '-acs in the theater, and Theater 
policies are established with the assistance and concur- 
rence of the WAC Staff Director for Air Forces. The Air 
Force ¥ ; AC Staff Director is also a Staff member of A-l, 
Air Service Command, Huadauarters USSTAF, and performs 
the necessary operational functions for nf kC personnel. 
She is assisted by a Deputy and two enlisted women in 
her office, a Staff Director for the 8 th Air Force and 
a Staff Director for the 9th Air Force ".* 

In the field forces, there is a Staff Dire c tor for 
United Kingdom Base who is a member of the G-l Section 
and operates in a subordinate command in they same manner 
as the Theater Staff Director. 

REGRADED UNCLASSIFIED BY 

» A . ^ Aim«RiTYOFD0D DIR. 5200. 1R 
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Although there is no WAC officer specifically desig- 
nated as Staff Director for Supreme Headauarters, AEF, The 
Senior WAC officer acts in an advisory capacity as well as 
"being Detachment Commander. There is now in this command, 
as in several others, a WAC officer assigned to G-l who 
works closely with the Detachment Commander. 

The Senior l&G officer in every command is available 
to the command for assistance in matters pertaining to WAC 
personnel, both enlisted and officer, and is the unofficial 
representative of the Theater Staff Director. These of- 
ficers are kept advised of current policies and assisted in 
solving problems which arise within the command through 
several media: 

(1) Meetings every two or three months where common 
problems of assignment and utilization, supply, discipline, 
special service activities, training and administration 
are discussed; 

(2) Visits to using commands by the Theater Staff 
Director, a member of her staff, or the Staff Director of 
a subordinate command; 

(3) Circulation of a monthly news letter, WAC3T0, 
which contains items of interest from other theaters and 
the States, extracts of recent War Department directives 
and explanation of theater policy, 

(4) Direct communication by telephone or letter be- 
tween Senior Officers, Detachment Commanders, or Staff 
Directors of subordinate commands and the Air Staff 
Director or Theater Staff Director on matters pertaining 
exclusively to WAC personnel. 

Administration of V7AC personnel in the theater is 
further assisted by the assignment of WAC operational 
officers to Staff Sections which have special responsi- 
bility for WAC matters. WAC officers to the office of 
Chief Quartermaster originate requisitions for WAC cloth- 
ing and supply, revise tariffs, request revisions of T/E 
to meet needs of this theater, and process requisitions 
at Depots which stock WAC supply. A WAC officer assigned 
to the Theater Provost Marshal investigates any matter 
coming to the attention of the Provost Marshal in which 
WAC personnel is involved. WAC officers in the Public 
Relations office handle all WAC publicity in the theater, 
and letter from the WAR Department has been received in 
commendation of the fine work done by Major Henriette 
Horak, Y/AC Public Relations Officer. Special service 
activities for the WACs are now supervised and arranged 
by Y/AC officers who in addition to handling Army Special 
Services are liaison with the .".merican Rijd Cross and the 
women's services of allied nations. The Office of Chief 
Surgeon has had a woman doctor in the position of con- 
sultant to the WAC since the first '"AC contingent arrived, 
and WAC officers in Medical Records keep statistics on 
WAC h§alth and medical evacuations. The WAC Section, G-l, 
Headquarters ETOUSA, is authorized direct communication 
with other Staff Sections in the discharge of its duties, 
and close cooperation is achieved between this Section 
and the WAC operational officers who are concerned 
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primarily with matters affecting HkC personnel. 

One of the duties of the W&C section is maintenance 
of a complete policy file which is at the disposal of 
Staff Directors, Detachment Commanders and other W«C 
Officers. The Section serves as a clearing house for in- 
formation on all WuC activities and interpretation of 
policy. 

Direct communication is maintained between the 
Theater Staff Director and the Office of the Director, 
r , T tiC, and between the Staff Director for the Llr Forces 
and Wi»C Staff Director for Lit Forces in Washington. The 
largest part of our information on War Department plans 
and policies, and W/*C news is obtained from these offices 
and the Office of WAC Staff Director for Service Forces. 
Newsletters from Staff Directors of other theaters, par- 
ticularly the South Pacific, complete the circle which 
binds Wacs together wherever they may be. 



II . PERSONNEL 



!• Policy - It is the policy of the W*X Section 
that a representative of the Section will welcome to the 
ETO every incoming member of the Corps, supervise orienta- 
tion given at the Replacement Depot, make original classi- 
fication and reassignment in accordance with pending pri- 
orities, greatest utilization of individual skills, and 
widest possible use of W/*C personnel throughout the theater. 
Interviews are arranged for W/.C officers, both for initial 
assignment and any necessary reassignment. 

air Force shipments are processed through a re- 
placement depot where a permanent W«;C Detachment Is 

stationed. The Commanding Officer of the Detachment 
is a classification specialist and serves as the W^C 
classification officer for nir Forces. This depot is also 
used for all non-medical evacuees from the theater. Field 
Force shipments are processed through a replacement depot 
where there is no permanent r «.C party, but a member of the 
W ti C Section works with the Staff of the Depot in processing 
every shipment. 

2 » Strength - Present strength in the Theater is 344 
officers, 12 Warrant Officers, and 5>9&7 enlisted women, 
assigned as follows: 

CONTINENT UNITED KINGDOM 



Field Forces 
SHaEF 

Miscellaneous 
Commands 






wo 


EW 





wo 


E' : ' 


■ 24 




526 


124 


4 


2775 


106 


6 


1506 


35 




730 


39 


1 


261 


1 




49 


2 




37 


13 


1 


83 


171 


7 


2330 


173 




3637 
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3 . Detachments 

Air Forces has 18 detachments, varying in size from 34 
to 507. Five of these are presently on the continent. Field 
Forces has 12 detachments, varying in size from 14 to 1212, 
six of which are on the Continent. "The nost forward group is 
the VAC Detachment (2 officers nnd 87 enlisted women ) as- 
signed to the 12th Army Group. This headquarters (FTuUSA) 
has the largest MAC detachment (16 officers and 1212 enlisted 
women), in addition to utilizing 64 VAC staff and operational 
officers. Since its activation in Ilarch 1944, the VAC Det- 
riment fit Supreme Headquarters, AT3F, has been an allied ven- 
ture, with members of the ATS, VAAF and VRFF living, eating 
and working with the VAC , all enlisted personnel being super- 
vised by the VAC Djtachment Commander. 

4. Officcjrs - Of the 344 VAC officers serving in this 
theater, H*> c r . are engaged in conpnny duties, an additional 7 c ,o 
r-r-j in staff or operational positions directly concerned 
with VAC matters, 25A aru doing administrative work, 14^ are 
serving as personal assistants or .military secretaries, and 
28 f > are operational officers, such as code and cypher special- 
ists, watch officers, signal officers, photo interpreters, 

et cetera. 

"'here are in the theater 1 - Lt. Colonel, 12 - ilajors, 
82 - Captains, 129 - 1st Lieutenants, 120 - 2d Lieutenants 
and 12 "arrant Officers. Promotions to the following grades 
have been nr.de .since personnel .arrived in the theater: 

1 - Lt Colonel, 9 - ! T a;*ors, 26 - Captains, 40 1st 
Lieutenants and 12 "arrant Officers. 

Fourteen officers are graduates of Command and General 
Staff School, Fort Leavenworth, and three are graduates of 
the British Staff College. Assignment of these throe to an 
allied command, where background in British staff procedures 
•■ould be valuable, ht s not been possible, and it is felt by 
the individuals themselves that attendance of other VAC 
officers is unjustified, considering the present stago of 
the war, the length of the Staff College course, type of 
instruction, r.nd probable utilization of information gained. 

5« Fnl is ted Pe r s o nnel - Enlisted personnel with Field 
Forces, SFAFP and miscellaneous commands are largely engaged 
in cleric?! capacities, secretaries, stenographers, typists, 
file clerks, message center clerks, statisticians - and in 
switchboard operation. In addition to clerical a.nd signal 
personnel, air forces utilize enlisted women who have re- 
ceived technical training as draftsmen, teletypists, photo 
interpreters, coae and cypher specialists, operations board 
operators, weather forecasters, etc. Attached hereto is a. 
snail cross section survey of the actual duties performed 
by enlisted women. 

6. Present Status_ of Quot as and _Requis_it_ions - Present 
quota of VAC personnel authorized for this theater is 7,600, 
suballotted as follows: 

Officers Unlisted l/onen 

Air Forces 200 4,400 

Furopean T of Operations 150 2,850 
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Current strength exclusive of commands whose personnel 
is supplied directly by the War Department and not chargeable 
against Theater quota, is 28 officers and 1^02 enlisted women 
short of this fugire. However, Air Forces are 59 officers 
and 1198 enlisted women under their suballoted quota and 
European T of Opns is 31 officers over and 304 enlisted vomen 
under its quota. Air Forces has transferred to European T 
of Opns certain personnel whose skills could not be utilized 
in Air Forces, and request was made to War Department (Cable 
E 37096, 9 July 1944) to suballot to European T of Odiis a 
portion of the Air Force quota. On refusal of this (Cable 
War 65219, 14 July 194-4), request was made for increase in 
European T of Opns quota to 35° officers and 6,000 enlisted 
women (Cable E 519?°, 3 October 1944), which would be suffi- 
cient to cover — 

(1) transferees from the Air Forces, from other theater 
and from British Women's Services 

(2) new recruits 

(3) specialized personnel desired by Signal Service 
(Cable EX 49343, 23 Sept 1944) 

(4) general clerical personnel desired principally by 
Special Services Section, this headquarters, 
United States Group Control Council, 4th Port Com- 
pany, and 

(5) regular replacements for all headquarters, commands 
and staff sections. 

Requisitions for (4) and (5) above have been refused by 
the War Department (Cables WAR 40665, dated 4 Oct 44 and 
WARX 41410, dated 6 Oct 44), and no definite word has been 
received on shipment of Signal Service personnel, 

WAC Section, G-l, has on hand unfilled requisitions 
totaling approximately 5 00 » The principal skills required 
are covered by SSN 213, 247, 405, and 309 and the positions 
are those better filled by women than by men. Provisions 
of woman power would release men for utilization by the re- 
placement system. 5a r Department planning includes the use 

of ' r acs in Army of Occupation and there will be an increas- 
ing need for WAC personnel in Special Service activities. 
Such personnel should be set up for shipment "dthin the next 
two months in order to become familiar with the theater and 
its operation, fill present requirements, and assist in the 
formative stage those headquarters and staff sections whose 
principal jobs will begin on V-Day. 

1 * Decorations - Recognition by the Army of meritorious 
work done by WAC personnel in this theater is reflected not 
only in the promotions given to officers and enlisted per- 
sonnel, and the constantly increasing requests for more 'YAC 
personnel, but also in the awards and decorations which 
have been received. Wacs in this theater have received: 

Good Conduct Medal Presidential Unit Citation 
Drivers Medal Battle Participation Award 

Purple Heart for Campaign "Normandy" 

Certificate of Merit Battle Participation Auard for 
Bronze Star Medal Campaign "Northern France" 
Legion of Merit 

8. Discipline - A high level of morale, good officer 
leadership, and ever-expanding jobs have made discipline a 
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minor problem. Only twenty-two courts martials have been 
held on WAC personnel. Of these fourteen were summary, and 
eight special. Most of the offenses were violations of the 
96th Article of War or the 6lst Article of War. 

9. Evacuations - Eight officers and one hundred seventy 
five enlisted women have returned to the States from this 

theater 134 (6 officers and 128 EW) have been medical 

evacuations, 53 non-medical; 66 of the medical evacuations 
have been due to pregnancy, 9 cases having been pregnant 
before leaving the States. Thirty-nine of these evacuees 
v/ere married. Other principal causes of merlical evacuation 
are arthritis, psycho-neurosis, and constitutional psycho- 
pathic state. The largest group of non-medical evacuations 
were the 2 officers and 31 enlisted women who did not desire 
to enlist in the WAC. In addition, 9 enlisted women have 
returned to the States for Officer Candidate School, 4 for 
discharge because of minority, and 7 enlisted women have 
been authorized emergency returns because of change in home 
conditions. There have been no returns for disciplinary 
reasons. Except for the group of 33 leaving in September 
1943, a chart of evacuations shows no exceptional peaks. It 
reflects normal increase as strength in the theater increases 
and averages about one third of one per cent, per month. 

10. Transferees from British Women's Services and New 
Recruits - As a result of repeated requests from American 
citizens who were serving as members of British Women's 
Services, permission was requested of the War Department to 
enlist in the Women's Army Corps qualified applicants. Upon 
approval, arrangements were made with the British Services, 
and by 15 May, four officers and 49 enlisted women were trans- 
ferred, into the Corps. Enlisted women were given two weeks' 
basic training and a replacement depot under WAC commissioned 
and non-commissioned officers, and all transferees were 

assigned to duty by early June. Many more requests had been 
received from American civilians residing in Britain, and 
upon authority from the War Department to enlist and train 
them, a new recruiting campaign started. The first class of 
43 graduated from basic training on 25 September, and the 
second and last class of 48 will graduate 9 November. A large 
proportion of the basics have clerical skills; unskilled per- 
sonnel is given on the job training or switchboard operation 
by the Signal Service. 

11. Rest Home - A little over a year after the arrival 
of the first large contingent of Wacs in the ETO, a rest home 
was established near Oxford for the use of enlisted women. 

It was felt that a few days in civilian atmosphere, free of 
Army regimentation and routine, with ample recreational 
opportunities, would do mych to ease the inevitable nerve 
strain and- fatigue of women who had been working long and 
hard hours, with little or no time off, living in areas where 
waking and sleeping hours were often interrupted by air raid 
alerts. "The Rookery", a lovely large home surrounded by 
beautiful gardens, was acquired for this purpose; the Detach- 
ment is administered by WAC commissioned and non-commissioned 
officers, and all recreation is directed by Red Cross person- 
nel. Detachment commanders, chiefs of sections or medical 
officers recommend enlisted women for 7 days temporary duty 
at the Rookery, according to quotas set by this headquarters, 
and medical officers of hospitals may assign Wacs for periods 



Appendix 13 



- 6 - 



up to 14 days after release from hospitalization prior to 
return to full duty. The home is not, however, a convalescent 
home? it is a place where normal, healthy, but tired guests 
relax, regain perspective, have time to engage in all sorts 
of sports, tours, and recreational pastimes, and live for a 
few days like civilians on vacation. The fact that much of 
their time is voluntarily devoted to visiting neighboring 
hospitals, and entertaining combat air troops from conva- 
lescent installations is indicative of the high spirit of 
both the permanent staff and the temporary guests. 

12. Rotation - Under Theater directive, no rotation 
policy is in effect for personnel assigned to the European 
Theater of Operations, nor are furloughs to the States 
granted. Return to the Zone of the Interior, ercept for 
medical evacuations and attendance at certain Officer Can- 
didate Schools or Command and General Staff School, is 
authorized only in rare cases when a change in home con- 
ditions necessitates the physical presence of the indivi- 
dual. Wacs have proved themselves "good soldiers" under 
these conditions; less than a dozen requests for return have 
been initiated, and a recent survey of enlisted personnel 
indicated that 60$ are willing at the termination of hosti- 
lities with Germany to remain in this theater or go to 
another theater of operations. Like the men, many women 
openly express the desire to "go home", but none are willing 
to leave before the job is finished. There is, therefore, 
no need at present for a rotation policy. When more static 
conditions pertain, it is anticipated that a system of 
rotation based on home conditions, langth of service in the 
Theater and personal desires will be initiated. 

13 • Marriage - Many r 'acs have married since arriving 
in this theater, fiftv-one of whom were assigned to Air Forces, 
nine to SHAEF and 25 to ETOUSA. 



III. SUPPLY 



Close cooperation has been maintained between the T ' T AC 
Staff Director and the Office of Chief Quartermaster. 
Qualified WAC officers now assigned to OCQM have, for the 
past seven months, been responsible for the planning of 
future requirements, requisitioning of W AC clothing and 
equipment from the States, requests for amendment of T/E, 
revision of tariff sizes, establishment of a control system 
on critical items, organization of distribution systems to 
meet the requirements of widespread detachments, and design 
of garments appropriate for wear under both field and semi- 
field conditions. 

Adequate cold weather clothing has been the greatest 
problem. Unheated living and working auarters, limited 
laundry and dry cleaning facilities, long marches to and 
from - ork or transportation in open vehicles, and hours 
spent in slit trenches or basements during air raid alerts 
required a greater quantity and heaving quality of cold 
weather items than was originally realized. The problem 
was first solved by emergency issue of EM wool under- 
clothing. The T/E has now been amended to provide $0% wool 
vests and panties, knee length wool stockings, and the field 
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uniform of trousers, outer cover and liner and field jacket 
for all personnel. A third winter skirt has been authorized 
as well as a second pair of field shoes, and the wool garrison 
cap. 

Heating facilities are even less adequate in France than 
in England, but the loc&tion of large headquarters is such 
that the authorized field uniform cannot be appropriately- 
worn. OCQM has developed a double-duty uniform of heavier 
-//eight wool serge than the Class A, designed for comfort as 
-/ell as smart appearance, which will be adequate for both 
indoor and outdoor wear. Battle jacket, skirt and trousers 
of a matching material, and interchangeable according to 
requirements of physical location and weather conditions. 
Adoption of this uniform would reduce both weight and bulk 
of clothing issue. Suggested designs have been submitted to 
the War Department, and approval of production requested. 

Supply problems have been intensified, from time to time, 
because of — 

(1) scarcity of shipping space; 

(2) time lag between submission of requisition 
and receipt of shipment; 

(3) inadequate stock of small and medium sizes of 
garments and necessary range of shoe sizes; 

(4) impossibility of correctly fitting all feet 
with one last of shoes; and 

(5) troops arriving with incomplete supply, 
salvageable items, misfitted garments and 
shoes . 

The vr AC garrison cap and off duty dress, although re- 
quisitioned some time ago, are net yet available in the 
theater. They will provide a real "lift" when finally ob- 
tainable. 

Shortage of civilian goods in England and Prance has 
meant that such essential but non-issue items as brassiers, 
girdles, wither bathrobes and bedroom slippers were almost 
unobtainable. Efforts have been ma~e by OCQM to have these 
items stocked by Army Sales Stores for sale to enlisted 
personnel, but quantities are not yet sufficient to meet 
requirements . 

While it is clear that not all supply problems are yet 
solved, and that new ones will be encountered, great progress 
has been made in the past eight months* and theater personnel 
is prepared to meet any unexpected demands. 



IV. HEALTH 



In the European Theater of Operations the r| AC rates for 
admission to hospitals and quarters have been more than twice 
those for all troops, ranging in 1944 from 2402 per annum for 
March to 780 for August. The excess of WAC admission rates 
over theater rates was due, in large part, to greater fre- 
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quency of common respiratory disease. The respiratory rate 
reached nearly 1^00 per 1000 per year following the arrival 
of a new contingent during the 1943-44 influenza epidemic. 
Comparison of admission rates, between 1? <AC personnel in ETO 
and those in selected stations in the US for May, June,, July 
and August shows that the ^TO rates were about one-fourth 
greater, the difference being almost entirely due to a highei 
incidence of respiratory disease. 

Admission rates for Army Nurse Corps officers in the 
European Theater of Operations were likewise in excess over 
theater rates during the respiratory season. Adequate com- 
parison in this theater cannot be made between the two 
women's troops because of certain variable factors. The 
extent of their acclimatization varies, and quarters cases 
on statistical reports are apt to be less complete for 
the Nurse Corps. Nurses may be at greater risk during an 
outbreak when large numbers of patients with respiratory 
disease are admitted, but on the other hand hospitals are 
more or less isolated communities, and, therefore, their 
personnel have less contact with the general public. Wacs 
as part of headquarters groups commonly located in centers 
of population do not benefit from this isolation. Weekly 
admission rates for diseases for all continental troops 
and for Hq Com Z illustrate the phenomenon that rates for 
headquarters troops are approximately twice as high as 
those for all troops. 

Injury rates, VkG , ETO, during 1944 varied from 36 per 
1000 per annum to 116 and were slightly in excess of theater 
rates, but, taking into consideration the small number of 
WAC in the theater, the difference is without significance. 
The same was true of diarrheal diseases in which the range 
of rates was from 31 to 1^6. The high diarrheal rates for 
March and April were due to an outbreak in the London area. 

Nine venereal disease cases have been recorded to date 
on the consolidated VT kC statistical reports submitted by 
Medical Records Division. The annual rate per 1000 from 
January 1944 through July was 4, 08 as compared with 26.5 
for total theater. 

It is clear from the table below that as v JkC strength 
in the theater increases, and as troops become acclimated, 
both admissions and non-ef feetive rates decrease. The 
decrease is largely due to less incidence of respiratory 
disease. There have been no serious outbreaks of disease 
among WAC personnel. 

Annual ^admission and average Daily Non-Eff ective Bates 
per 1000 - kuC_r BIO - 1944 to date 
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Y. S OCIAL S^KVI CES 

One qualified V'AC Special Service Officer (It. d Mi 11a 
: .rank ) was assigned to Special Service division, Headquarters 
Con Z in April 1944. kince th? t tin« she h«s visited Vll 
the oonnrnds where Vacs are stationed. facilities l:«-vo been 
inspected, Y/AC off-duty prograns and needs surveyed and sug- 
gestions made for more adequate special service activities. 
Fron infornation grthered on these trips data was conpiled 
for over?. 11 planning raid a basis for requisitioning supplies 
••riA equipment. 

Anile in London, Lt. Frank, at first vith the assistance 
of the Y/AO Staff Director, -"STO, and then independently, con- 
ferred with staffs and inspectud f" cilities of ^xierican Aed 
Gross Clubs, English Speaking Union, A/onen' s Voluntary cer- 
vices and the Churchill Club. Liaison relations were estab- 
lished with Office of Jar Information, ilinistry of Information 
MZ and Ministry of Information, London District, as well as 
friendly relations with directors of the ATS, AhAAS, /AAFS , 
"rational Fire Service, and Girl's Training Corps, all in an 
endeavor to broaden friendly re If tions between British women 
in uniform and Y/acs. Excellent exchange visits were the 
outcome . 

enlisted women began attending d? nets in nearby camps 
; aid hospitals, tours were conducted to such places as Parlia- 
ment, Aindsor Castle, Eton School, Aampton Court, Stretford- 
on-Avon ; guns i to- s were visited as guests of ATS units; and 
A'acs were guests at many entertainments given at local thea- 
ters and by private sponsors. 

Talks to British groups on Africa were arranged by 
Speaker's Bureau, OA/I. Attendance was usually over one hun- 
dred and the itinerary covered a large part of Fngland. An 
orientation tour of ATS installations throughout Brit.-. in and 
Scotland was arranged on the request of the Deputy director 
of the ATS. Twelve talks were given to ATS officers with an 
attendance of 693; thirteen t; iks were given to enlisted 
ranks with attendance of 4,620. The results were most grati- 
fying a.nd emphasized again that exchange of true information 
forms the solid basis of mutual understanding. 

TTpon arrival in Paris, a. Special Services officer was 
assigned to Headquarters Command to assist in the operation 
of the Special Services program for personnel assigned to 
this headquarters. 

Arrangements have been made with the French ./omen's 
Amy to establish an allied club for enlisted women*. Facil- 
ities iV>ve been obtained for an athletic program, dances, and 
other entertainment. Su >pli~s have been distributed to all 
AAA Day Rooms, /.t the present moment, a special CI show is 
underway, the first in which Dacs assigned to this headquar- . 
ters have participated. 
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WAC SZCTIOU 
APO 887, U.S. Army 



AWW/mlf 
16 January 1944 

MEtoOP^IJUh TO COLONEL HOBBY: 

Subject; Problems Concerning the Utilization of WaC Personnel in the 
European Theater of Operations. 

1. Requisitions: 

a. The following requisitions have been forwarded by this 
Headquarters to the Adjutant General, Washington, D.C. and have not 
yet been filled, because WAC have bean reported unavailable for as- 
signment overseas until 1 March 1944. Due tc the Administrative 
change-over from Women's .auxiliary Army Corps tc Women's Army Corps, 
it is believed that some confusion may exist in regard to these req- 
uisitions. It is requested that a check be made with the Adjutant 
General as to the disposition of them, further, this WAC personnel 
is urgently needed in this Theater, and if it is possible for you to 
personally expedite shipment, this headquarters would be grateful. 

Subject To Date 

ATC ~ 

Bequest for Personnel The AG, Washington 4 August 1943 

AAF 

WAC Personnel Requisition The AG, Washington 15 December 1943 

3a C 

Cable - W-9498 AGWaR Jan 1219S0Z '44 

See attached incloeures 

b. The following requisitions are pending approval and will 
probably be forwarded to the War Department in the near future: 

(1) SOS including approximately 750 EW and 28 officers, 
when this requisition is forwarded to the Adjutant General, it is rec- 
ommended that it be filled preferably from ASF units in the field. 

(2) AACS including two (2) Detachments with a strength 
of approximately seventy-nine (79), of which nine (9) constitute the 
overhead personnel. 

(3) COSSaC - approximately twenty (20) officers in the 
grade of second and first lieutenants to fill position vacancies in 
operational jobs within the general qualifications of administration. 

(4) ATC - approximately fifteen (15) officers in grades 
of second and first lieutenants, and Captain to fill operational jobs 
of varied qualifications. 

(5) Replacements - approximately six (6) officers in 
grades of first lieutenant through captain to form a pool available 
for assignment as WAG Detachment COs and executive officers. 

c. In order that all future WAC requisitions from this 
Headquarters may receive prompt attention, the policy shall be: 10 
FORWARD: OitS (1) OFFICIAL COPY TO THE ADJUTANT GENERAL, ONE (I) COPY 
DIRSCl'LY 20 THE DEPUTY DIRECTOR OF THE WOMEN'S aRMY CORPS i-iARKED AT- 
TENTION OF COLONEL HOBiY, At© THE THIRD (3rd) COFf TO THE WAC STAFF 
DIRECTOR, AAF, WHENEVER THE REQUISITION IS FOR AAF PERSONNEL. 
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2. In the following cases using authorities in the European 
Theater of Operations have ordered WAC personnel directly 'from their 
administrative headquarters in Washington, or have been set up to re- 
ceive WAC personnel by those headquarters without requisition. 

a. OHA Governments in Exile. 

b. Office of Strategic Service. 

c. Judge Advocate General serving with the European Theater 
of operations 

Such a procedure sometimes results in WAC personnel arriving in the 
I'heater marked for a specific assignment where there is no WAG detach- 
ment to which they nay be attached for administration and where housing 
is not available. This problem would be easily avoided if the War De- 
partment would refuse to fill any requisitions which were not concurred 
with or forwarded by the Theater Commander. 

3. Keplacements. 

a. The problem of replacement was handled by the Women's Army 
Auxiliary Corps by adding a given over-strength to each shipment of WAC 
personnel made to the Theater. 

b. It is recommended that the same plan and practive used for 
the shipment of male replacements to the European Theater of Opera- 
tions should be put in effect for WAC personnel. 

c. In making this recommendation, it is understood that the 
quota cf WAG authoriged this Theater does not warrant zhs establishment 
of a Replacement Depot. Replacements arriving in this Theater would be 
assigned to existing vacancies or to a chosen WAC Detachment for admin- 
istration, quarters and rations, and loaned out for duty until such 
time as they were required to fill vacancies occurring from normal 
losses. 

4. Your verbal clarification indicates "hat the phrase "addition- 
al allotment", as used in paragraph 7 of WD Circular No. 289, is a very 
broad one and was never intended to prevent the use of grades and ratings 
from approved administrative Manning Tables and Tables of Organization 
for WaCs. It is the opinion of this Headquarters that this misunder- 
standing can only be corrected by expressing the intent of WD Circular 
28S in some other ether phraseology, or clearly defining the exact in- 
tent of the meaning of "overhead allotment". 
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3-1 X-.C Suction 
.£0 68? 

14 Ivi^y 1944 

b'CBJii^lJ Preoption amd.. Indoctrination of ".V^G Casual Shipments 

1. 'The General procedure provides for sending one officer to 
the port and another to tlx replacement depot. 

a. The officer -rrho c,oes to tae port greets the «r*C 
personnel and rides a troop train to the replacement depot. 

(1) '"nroute all officers complete personnel forms, 
are interviewed and- tentative recommendations made for assignment, 

(2) "''heater policy and the JAC in the ^TO is 

diecusaed. 

(3) Most recent issue of .iiaCILrO is furnished each 

officer. 

(4) personnel records accompanying the shipment are 
examined, information n~c--ssary for classification purpose 3 assembled 
and made ready prior to arrival at replacement depot. 

(_5) Personnel are organised into suitable provisional 
companies for administration uhile £.t the ASD. 

a. The officer -.vno goes to the BCJi) coordinates training 
schedule r;ith the training; division and aakos necessary adjustments 
'.<uich may have arisen and meets the troop train. Sh~ is the liaison 
botv;c.w-n '.the senior officer of th>~ ...JOasual shipment and the o..i- 
-anding Officer of the replacement Depot durinc their training and 
classification, period. 



/s/ ikl'Jxj* .;. .1 i"l *>T/Jj.i 
Lt. Colonel, V.iiC 
7,u.C Staf .Director, idloUSo. 
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■^0 68? .//noc 

11 Lky 1944 

TO s Colonel '."/iison 

SUBJECT s Organizing, classifying arid assi^nina «"j£S in the STO. 

1. The procedure nomaily used in or^anisin^ classifying and 
asai£nin£ V/A3 personnel upon arrival in the EIO is as follov/s: 

a. Prior to the arrival of the "./AG groups, roqx.isi fcions are 
submitted fro:u thu usin^ Services and Stuff Sections to 
AC- Replacement Branca •."mere they are consolidated and 
forvrardod to the T/AO Personnel Officer for action. 

b. ' upon the arrival of tire {.roup their records ar.. turned 

over to the Depot Personnel Section and 720 cards are 
separate .. by toe Depot; Classification and Assignment 
Section into SSN groups. 

c. All ,7AC enlisted v;onen v/earin^ the odi."^ of 344 - 40j 
213 - 247 are £ivcn a skill test as soon after their 
arrival at the depot is practicable. 

d. The ./i*C Personnel Officer then interviov/s each if.7 and 
assigns her to the position v/ithin the Staff Sections 
by SSh and rating required, '.There ver possible are 
assigned to Sections ".There she has had previous e;:por- 
ience and is familiar v/ith nomenclature and procedure. 

(1) The intorviev/s vary froa one to ten minutes 
depending upon the background of civilian and 
railitary o::perience of the L.ii. 

c. The 720 cards are then checked and sent to the Depot 
adjutant for orders to be cut assigning the £'.7 to a 
7/AC Detachment for duty ":;itn the various Staff Sections 
and Services. 

(2) Rccoranend that a folio-;/- up survey be made v.-fthin 
one nonth after assignment to insure the best 
possible utilization of ..h.C abilities. 



/s/lhry C. .lecas 
/ -C/iiLARf C. , i v r l i;.]S 

Major, ".VAC 

Personnel Officer 
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!• JSnlisted Women 

1, Problems - A number of problems have arisen in the classific- 
ation and. assignment of t/AC enlisted women in this theater. 

a. The problem of mis-classifying enlisted women in the States 
in order to fit thera into overseas requisitions has caused a ^reat 

deal of trouble -./hen they arrive in the Theater i.e., a Service Command 
will be notified that they are supposed to supply 10-213 and 6-055 £° r 
an overseas requisition for European Theater of Operations. They may 
have 5-213' s available and re-classify 5-405 's or 247, or even in some 
cases 237 1 as 213 . enlisted women arrive in this Theater on orders 

as 213 but without the necessary skill to do the job of a 213. Conseq- 
uently adjustments must be made on assignment. 

b. The time lag between t,me of submit ting a requisition from 
the European Theater of Operations and time of arrival of personnel to 
fill this requisition. During the emergency period every day counts and 
tho Theater may bo terrifically short of Communi cations personnel and 
requisition such from tho States. If tho requisition is riot honored 
immediately or is allowed to rest unfilled too lone in the i/ar Depart- 
ment - other personnel must be trained in the Theater from any source 
available. This happened ./hen wo were forced to train 5^ truck f rivers 
as telephone operators, 

c. The problem of excess ratings with iitMJ personnel has 
pretty well cleared up by now, but at one time no consideration was 
_,iven to the connection between HQS and Grades. Shipment RM-200 (c) 
contained seven first sergeants and master sergeants carrying MOS 

of 056. In both cases it was obvious that very little care had 
been taken in filling this requisition at original command and no 
adjustments were made at EFS or CPD, 

d. One particular problem was presented when one whole ship- 
ment; had voluntorrod to givo up their stripes to come overseas. This 
was fine for awhile as it allowed for almost perfect classification 
and assignment. However, the following shipment arrived with their 
ratings and involved putting inferior sergeants over superior privates, 
simply because of grades and not ability. Subsequently the original 
group were returned their ratings, which necessitated readjustment of 
assignments on this new basis of grades. 

e. The individual commands have a tendency to request higher 
qualified personnel than are actually needed to do the job, i.e., 2I3 
for 405 position and 403 for 053 or 355 position. This creates a low- 
morale problem as iitaCs are volunteers and consequently wish to be 
utilised to fullest extendi. Greatest gripe f.-om VZAy has consistently 
boon "not enough work to do." 

II. Conclusions 

a. In general tho major problems have be-ens 
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IiE.s-classif ication in the States. 



2. Time lag between requisition and arrival. 

3. Excess ratings on total shipments. 

4. -Excess ratings per qualified I-10S. 

5» Ilisutiliaation of individual by Ifcijor Commands. 

III. Officers 

1. There are only three major problems in the classification and 
assignment of ;7AG officers. 

a. Mis-classif ication - Too many V£aC officers were loaned out 
on D/S or T/D for one, two and three months periods at a time over a 
years span. They arrive in this theater with any I.10S, plus only a 
shallow knowledge of that type of workj of 49 Gorman linguists only 5 
actually qualified. 

b. High grades and seniority in grade - 15 or 20 officers 
have been sent to this theater in the grade of captain or first lieut- 
enant in grade for one and a half or t.:o years, who have never done 
anything in the Army hut recruiting. There are a number of other 
cases of senior WiD officers being sunt in luOS they are not qualified 
to fill. 

c. Lack of desire for overseas duty. This should not be a 
factor in this theater with as many WhCs in the Zone of Interior 
anxious for overseas duty. However, a number of VLiC officers have 
been sent against their will and are constant problems until they are 
eligible for return. 'In the case of both officers and enlisted women 
it is of great value if they are all volunteers for overseas duty. 

It pays dividends in the overall efficiency and morale of the Theater 
Oorps. 
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Standing Operating Procedure for Classification and Assignment of Casual 
S**C Personnel at the 70th Reinforcement Depot (AkF) , Stone, England. 

Air Force 'nLC enlisted personnel arriving at the 70th Rein- 
forcement Depot Oii&P) were reported by MOS to Enlisted Branch , Military 
Personnel, Headquarters, US Strategic Lxt Forces in Europe, within 24 
hours after arrival of the shipment. Classification and assignment 
procedures were as follows s 

a. "Troop Movement Control collected shipping list and all per- 
sonnel records, inclusive of Form 720 (VuC Qualification Card) and 
delivered to personnel office at headquarters. 

b. Classification specialists sorted cards according to pri- 
mary MI'S, tabulated number in each MCS, and reported to the 

c. Y&C Detachment Commander, also serving as classification 
officer for WX personnel, who checked the cards, interviewing personnel 
when in doubt as to correctness of primary xnCS; corrected tabulation 
sheet when necessary, adding, such information as might warrant special 
consideration in assignment, such as stenographers with medical secre- 
tarial background, or clerks or telephone operators with fluency in a 
foreign language j turned in completed report to the 

d. who reported by telephone tc Headquarters USSTi~F, fol- 
lowing up with teletype message. 

e. Upon receipt of requisitions from Enlisted Branch, Military 
Personnel, Headquarters USS'IUF, itLC classification officer assigned per- 
sonnel, i^ssignmonts were made from the cards except when instructions 
indicated necessity for interview for special jobs. Care was taken to 
get as equal distribution as possible of grades and ratings, qualifica- 
tion within ICS, age, and ~GCT score among the commands to which person- 
nel were assigned. 

f . Enlisted women possessing MCS for which there were no imme- 
diate or anticipated need as reported by Headquarters USSTeJT, would be 
interviewed and a detailed report prepared and forwarded to Headquarters 
USST*kF, indicating specialities for which personnel were qualified or 
for which they might be potentially qualified by secondary MLS, civilian 
experience, education, interests and ^GCT score, giving breakdown of 
grades and ratings, assignments would follow upon receipt of further 
its tructions from Headquarters USSI*F. 

g. Casual i^C officers filled in qualification forms and were 
assigned after personal interviews with the k^C Staff Director or her 
personal representative. 

/s/ Martha Selvik 
/t/ i-«»RTH» UELVLi 

L-704019 
Captain, ^*C 
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PfiuPER UTILIZATION OF '««C PERSONNEL IN THE. *,Tl 



Tu ERaLi 15 my 

4 *& G-l 1944 1« Pursuant to conference held by the repre- 

*-*Gr G-l sentatives of the .udjutant General and G-l Sections, 

it is requested that; 

a. U survey be made of all staff sections, 
services, and using commands with a view tc determine 
malassignment cf .^C personnel. 

b. Where malassignments have been found to 
exist , the personnel concerned be reassigned to 
appropriate positions and a qualified replacement 
furnished, provided a position vacancy is created. 

2. It is recoEJaecded that a .qualified k*»C 
officer, C & R Division, _»G Section, v-ith such 
\tLS assistants as may be necessary, be designated 
to accomplish the survey. 



For the jX of S, G-l 
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MNUTES OF COHERENCE FOR DISCUSSION OF THE RELEASE OF \u£F 
PERSONNEL ASSIGNED <JID THE -SSIGN&iENT OP 'hj^C PERSONNEL TO THE EIGHTH 
«IR FORCE. 

Conference held in office of Colonel C. H. Welch u-1 Section 
Headquarters Eighth _J.r Force 1030 hours 4 May 1943 with the following 
persons present ,•- 



N-J</iE 

Cel. C. H. '.ielch 

Major J. S. Wheaton 

1st Lt J. -J-lison 

Col. E» Bo Garland 

1st Lt, H» Henegan 

Major P. Lindtner 

Major E, M. Calliscn 

Major J. lu, Dashiell 

Capt, Hundley 

Capt. Cloyd 

Capt. Hansen i 

Capt. ijina „♦ .dlson W^C 

Vang Officer Forbes Semple 



ORG.JilZ^TION REPRESENTED 
.asst. Chief of Staff 
^-1 

Signal Office 
Signal Office 

C. E. Section 8th «. F. 

Fighter Command 

Fighter Command 

Bomber Command ^-1 

Bomber Command Signal 

ETO Director 

w^iF Staff Officer, 8th * 



Two questions were studied; First, the release of all WAAF personnel 
assigned and the assignment of WkkC personnel as replacements for k»kF. 
Second, the substitution of wiAC personnel for enlisted men. 

The following decisions ?;ere reached ! - 



PROBLEM I 

Release of all WA&F personnel assigned. 

1. Vt»AC will be substituted for WA»F presently assigned and addit- 
ional mhkl assigned up to the time of kkAC substitution by stations 
substantially as shown in appendix h, schedules I-7, 

2» Assignment of the balance of ViLAC in initial shipment will be 
made to Bomber and Fighter Commands where they can oe used to the best 
advantage taking i&tc consideration the raricus classifications of that 
portion of the shipment not substituted for 'tihhl. 

3« The WkAC requirement of a minimum of 50 assigned to any one 
station and the supervision by a Company Headquarters platoon limits the 
original assignment bo 5 stations, (Bomber Conaand Hsadq uarters , 1st 
Wing Headquarters , 3rd Wing Headquarters, 4th Wing Headquarters and 
Fighter Command Headquarters) 

4, The assignment to Stations will be made in accordance with suit- 
able housing facilities available at each of the various stations. 
(Suitable housing facilities subject to approval of ETC VwC Director, 
Wilson). 

5, ij-rangements for training for new classifications will be the 
responsibility of the command to which WikC personnel is assigned. 
(Fighter Command - 25 clerks 055 will be trained after arrival for plotting. 
Bomber Command - 12 Typists 247 for 3rd wing and 5 Typists 247 f-r 4th 
Wing will be trained after arrival as Teletype Operators 237. There are 

35 Stenographers 213 especially trained as Teletype Operators 237 as 
per ETO requisitions, ha scon as sufficient additional typists 247 
included in the initial shipment can be trained in this Theater as 
Teletype Operators 237 or sufficient additional Teletype Operators 237 
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are received from U. S. in subsequent shipments the 35 stenographers 
serving as Teletype operators will be reclassified and assigned as steno- 
graphers 213.) All signal training (telephone operators, teleprinter 
operators, and plotters) will be controlled and arranged for by the Sig- 
nal s-fficer, Eighth Air Force , in coordination with the Signal officer 
of the commands concerned. 

6. W£AG Battalion Headquarters Detachment consisting of 5 officers 
and 12 Enlisted personnel will be localed at Widening if practicable 
and housing and messing arrangements will be co-crdinated with repres- 
entatives of the organizations concerned. 

7. Replacement Control Depot facilities to receive and house WL»C 
pending duty station assignments must be provided. 

3. ETC ViiakC Director will be responsible for any necessary reclas- 
sification of \iJJnG personnel received before assigning them to duty 
stat ion. 

9. Regrouping of WX>AC personnel received into suitable Wi>i»C Pla- 
toons in accordance with duty station assignments will be the responsi- 
bility of WAkC. 

10. Original assignment cf individuals to Duty Station will be co- 
ordinated between ETC ViA^C Headquarters, A-l Section, this Headquarters, 
L-l Section of the commands concerned, and in case of Signals personnel 
involved with SIGNAL Sectioji. 

PROBLEM II 

Maximum use of Wi^»C to replace enlisted men. 

1. Each command will be requested to prepare a list of suitable 
classification serial numbers in which Wi»**C can be substituted for en- 
listed men, using the attached Memo. Vn 635 - 3 - 43 torch 31st and W 
^35 -5-43 April 26th and based on knowledge of the jobs now being 
performed by enlisted men. 

2. Each command wL 11 be requested to make a study and prepare a 
report for this headquarters by May 15, showing by classification serial 
number by Station, the estimated present number of ifoaAC desired and the 
estimated maximum future number that can be effectively used. 

3. Each command will be requested to prepare a list cf any special 
groups of VtAAC needed immediately for which a special requisition should 
be submitted. 
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Postal Unit 



1- G— 3 G-l 17 Mar 1. No grades are available for purpose 

(Thru G-4) 1944 requested. 

3. M& 

2. As WAC personnel cannot be assigned 
to T/o units and as any postal "background of 
this personnel would be relatively negligible, 
they should be reclassified and assigned 
other overhead duties and absorbed in current 
overhead allotments. 



3. Recommend postal problem be solved 
by adjustment in troop basis to provide 
necessary number of additional postal units. 

/s/ J a. ¥ 
lor the AC of S, G-l 



Inds. G-l 17 March 1944 

Left G-l MC to G-4 18 March 1944 

Received G-4 m/C 19 March and 22 March 44 

One left G-4 M/C to G-3 24 March (Change in 

Troop Basis) 
Other held in G-4 Troop Section and later hand 
processed tc G-l Major Wilson and Colonel Ben- 
froe turned this over to Colonel Buckland and 
General Lovett. 
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IKFOBMAL RCTOIUO SIIP 
AG- 334.5 M Hq. SOS JTOUSA 

APO 887 

Ltr dtd 6 Sept 1943 from War Office QJa Accn YfAACS 

1. ASOps C/Ops 871 Please indicate action desired. F.G-. GAHRISCJT 

(Misc Br) C/Bngr Incl: Ae stated above. Captain, A&D 

(In turn) STGUSA 1315 

9 Sept 1943 

3. Dep. OC3. 1, For remark and recommendation. 

Ch/Ops D.H.N. 
aPC 871 10 Sept 1943 

3. QCE, C&C* Dep Ch ^ Referenca lfl madQ tQ M 1 and 2 Above. 
Division upne 

2. The natter of establishing a reception 
center at Stone for all WACS arriving in this 
theater, has "been discussed with Major Wilson, 
E.T.O. WAG Director. She is opposed to the proc- 
essing of all WACs thru St::ne, and to the pro- 
vision of any special reception center for WACs. 

3. It is to he noted thet present plans are 
for a total cf 190 WaC officers and 5683 enlisted 
personnel to "be assigned fc this theater. Cf these 
41 officers and 1544 enlisted women are assigned ' 
to S.C.S., 118 Officers and 36S4 enlisted wcr.en are 
assigned tz the Air Force and 31 officers and 453 
enlisted women to the gr una force. 

4. It is therefore recommended that WaGS as- 
signed to the Air Force continue to "be processed 
thru Stone and that WACs assigned to the Ground 
Force and S.G.S. he processed thru Lichfield 
Barracks or some other existing S.O.S. reception 
center. 

5. It is requested that this natter be dis- 
cussed with the Chief cf administration who is 
responsible for the reception of all troops. 

P.D.B. 

17 September 43. 

4. Dep C/Adm 1. Information is requested as to what plans 
Ch/ops have been made by your office for the reception 

APO 871 and processing of WAGS to be assigned to SOS 

and ground forces. Your remarks and recommenda- 
tions are requested in this connection. 

2. In view of Para. #3, of attached letter, 
It is requested this information be furnished 
with the least practicable delay. 

D.B.JT. OCM 

18 Sept 1S43 

5. C/idia C/Opns 1. Permanent accommodations in the UK are 
aPO APO at a premium and will become more so as the 
687 887 build-up continues. It is not believed that we 

are justified in setting up a separate reception 
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station to receive incoming Field Force and SOS WAC 
"units. It is planned to ship these units direct 
fron the ports of debarkation to their permanent 
stations where accommodations will have been 
arranged beforehand. If, for any reason, this is 
not practicable at the time of arrival, units can 
be staged at Pheasey FarmG or Lichfield until such 
time as movement to a pernanent station can be 
arranged. WAC replacements will be sent to and 
processed through the 10th Replacement Depot at 
Lichfield. It is not believed necessary to route 
SOS units through an Air Corps installation. 

2. Before a reply is made to the British War 
Office, it is reconmended that the contents of G— 3 
STO be secured in view of the fact that Theater 
Field Force WAC units are involved. Sone Theater 
field force h!AC units are now en route and are 
scheduled to go to Lichfield tenpsrarily. 

E.S.G. 

Chief /Ado 
P.C.W. 20-9-43 



5. C/Opns Eep 

Ch/Opns Forwarded. R.B. LOED 



Colonel, GS3 
22 Sept 1943. 



7, Dep C.Ops 1. Forwarded as a aatter pertaining to Installa- 

C/Ops tions Branch. 

D.E.N. O.C.M. 

25 Sept 1943 



8. G-3 Eq C/Opns l k Eeference is cade to note 5 above. 

STO SOS 

2. OCS is making arrangements to procure Blue 
Bell Lane Hostels, Liverpool area, for staging SCS 
and Field Force WACS when necessary. 

3. Bequest your concurrence, or your consents 
and recori.'.endati'rns. 

R. B. Lord, 
Colonel, GSC 
5 Oct 43 



9. C/Opns G-3 7 Oct 1. It is believed thf.t W.A.C. units arriving 
Hq SOS 19*3 in the UK will not require staging. These units 

Thru are set up on the Troop Basis and Priority Lists. 

G--1, ETC Advance inforaation cf their arrival is received 

and plans for their reception are made on the sane 
basis as for other units. 

2. For W.A.C. casuals and replacements arriving 
in the UK it is believed present facilities at 
Lichfield for Field Forces and SOS, and at Chorley 
and Stone for the Air Force, are adequate. It is 
not believed necessary to provide special staging 
facilities for W.A.C. personnel. 

Concur A.W. Wilson, ETC WAC Dir-G-1 

SLH 
9 Oct. 1S43 
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HEADQUARTERS 
UHIIED STATES STRATEGIC AIR FORCES IN EUROPE 
Office of WaC Staff Director 

STAHDIKG OPERaIIOITaL PROCEDURE 
for 

Processing Enlisted Women Returning to the US 
for Reasons other than Medical 

1* Enlisted women vd,ll repcrt tc Station under orders assigning them to 
the Casual Pool, Eighth Air Force Replacement Depot (AAF), AaF 594, to 
await return to Zone of Interior. 

2. WA.C Detachment Commander will; 

a. Arrange for "bilist and ness. 

b. Interview enlisted women immediately upon arrival to determine 
Reception Center to which enlisted women will report upon arrival 
in the United States. 

c. Check Forms 720, 724, and 28. 

d. Arrange for Fern 81, inspection and nodical examination. 

e. Report arrival of enlisted women and forward orders, personnel 
records and Form 730 to Hq, 8th AF Replacement Depot. 

3. Headquarters, Eighth Air Force Replacement Depot will: 

a. Attach WAC personnel to WAC Detachment foradministraticn, quarters 
and rations. 

b. Request Western Base Section to arrange for transportation. 

4. Supply Officer, WaC Detachment, will; 

a. Inspect enlisted women's clothing and equipment. 

(1) Missing articles of clothing and equipment will be requi- 
sitioned and issued. 

5. Cn receipt of information from RTO Western Base Section, giving 
shipping date and port of embarkation, Headquarters, Eighth Air Force 
Replacement Depot will; 

a. Issue orders. 

b. ILtify WaC Detachment. 

c. wove personnel in accordance with ins cruet ions. 

6. Commanding Officer, WIG Detachment, will: 

a. Be responsible fcr getting enlisted women ready for shipment. 

(1) Inspect baggage. 

(2) Instruct in security. 

(3) Arrange for partial pay for enlisted women and crnversicn 
of currency to American funds. 

(4) Arrange for medical inspection. 

b. Notify WaC Staff Director, Hq ASC USSTaF, of enlisted women's 
departure from the station. 
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HF.ADQUARTERS 
EIGHTH *JR FORCE 



10 September 1943 

:- „>11 Provost l&rshels, Eighth Air Force. 
TO ) 

1. In order to expedite the apprehension of '.L±C absentees, the 
following is the re conns nded standard operating procedure in these cases 
in view of the snail nuxiber of \,\.G Units in this Theater, 

a. Usual teletype cessage to be sent to all Provost J&rshal 

agencies. 

b. Toim patrols and roving patrols to be furnished ~/ith all 
details regarding naxs , serial nuraber end description. 

c. Routine check of identification tags and passes be nade 
of every observed cn the street. 

2. Attention is invited to par. 2, Cir. 169. '-.'ar Department, 
24 July 1943« This circular provides that all fenale nanbers of the 
arched forces "^ill not be confined in guard houses, briggs or sinilar 
places of detention. 

3- Upon apprehension, the nearest ..'^0 unit should be notified or 
the Conmanding' Officer, .'^C Headquarters, Eighth Air Force, Telephone 
No. Kingston 7733 ( 'idowing) Ext. 537. 



:.TLLl;ll H. DRIBBEN, 
Kajor, CMP 
Provost Marshal 
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ADMINISTRaTIVE HEADQUARTERS T.'ZlFTli ABEY GROUP l< August 1944 

INSTRUCTIONS : APO 655 

NO 8 



DISCIPLINE OF ./OMEN'S aRLT CORPS 

1. .jrcst and detention . a . "./omen's /.ray Corps personnel are 
subject to arr-sst by military police. Regular CKP personnel -.'ill per- 
form this function and /('omen's Array Corps military police nomally Trill 
not be appointed. 

b. The arresting agency will notify at once the nearest 
'./onen's Amy Corps detachment headquarters of the fact of apprehension 
of a member of the "..'omen's Amy Corps, and she will be turned over to 
such detachment which will accept custody of and receipt for the person 
involved. A written report of the circumstances will be delivered at 
the same time, copy of which will be forwarded by the arresting agency 
through normal provost marshal channels. The receiving '..omen's «.rny 
Corps unit will accomplish any necessary detention by restricting such 
personnel to barracks, quarters or other suitable buildings or bivouacs. 

c. lumbers of the ..omen's .xiay Corps will not be confined, 
either temporarily by an arresting agency or permanently by a receiving 
agency, to a guardhouse, stockade, disciplinary barracks or military 
prison or to any building or stockade where male officers or enlisted 
men are confined, other then in hospitals, ..'here a special place of 
detention is necessary in a particular area for members of the ..omen's 
Amy Corps, it will be established and operated by the appropriate 
Women's .Army Corps headquarters. 

d. '..here the arresting agencj or './omen's Array Corps detachment 
headquarters concerned deems it advisable, the nearest '/omen's Army 
Corps detachment nay be called upon to provide an officer of the ./omen's 
Army Corps to assist in guarding the omen's Army Corps personnel ap- 
prehended from the place of arrest to the point of turnover to a "./omen's 
Army Corps detachment. 

2. Court - martial , a. ./here adequate personnel is available and 
it is expedient and practicable: 

(1) Summary courts for trial of /omen's ;jmy Corps per- 
sonnel will consist of ./omen's .joy Corps officer. 

(2) General and special court-martial for trial of .'omen's 
Army Corps personnel will include, among the members 
thereof, one or more ./omen's Amy Corps officer(s). 

b. lumbers of the '« /omen's Amy Corps may b^ restricted by 
sentences of court-martial to barracks, quarters, or other similar 
buildings for periods not in excess of 3C days. 

c. (1) .hen members of the ./omen's Army Corps receive sen- 

tences of confinement of not more than 30 days, and when 
discharge has not been adjudged, such sentences will 
be mitigated to restriction as per sub-paragraph 2b, 
above, or remitted. 

(2) Ivfembers of the "..omen's Army Corps receiving sentences 
of discharge or of confinement for more than 30 days 
with or without discharge will be dealt with in ac- 
cordance with the provisions of confidential .ar 
Department letter, 1 June 1944. AG 250.4 (29 Ifey 44) 
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0B-3- J4 -M, subj3ct.j "Conf inouent and Punishncnt of 

l&Libers of the ,/onen's Army Corps. 

3- Security of .joebu ' s * >rray Corps quarters . if Women's i**rny 
Corps personnel qualified in the use of arts are not available (See 
,.D Cir 163, Sec VI, 26 April Military Police, in adequate nunber, 

will be detailed by the headquarters concerned to act as security guard 
for uOEGii's Amy Corps quarters and billets and to insure that their 
privacy is i>iaintained properly. 
(250 G-l) 

By coranand of the isny Group Coocandcr: 



LEV5N C. ALLEN 
K& jar General, GSC, Chief of Staff 



OFFICII 



H. B. LSHS 
Brigadier General, USA 
adjutant General 
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H&Dq,U.VKTERS 

U. 5. fohces, eordps;>n the;jsr 

Office of tLo '.ujC, . staff Director 



Clkin) .JO 757 

17 J«TiuesTy 1 Vil£> 



TO; Lt. Col. ;jina /ilson 

Following arc av/ards node- to personnel in European Theater 
to and including 30 Nov 45 • 










Total 


Purple Heart 


14 


1 


15 


Legion of Jferit 


2 


7 





Bronze Star 


173 


5b 


22 $ 


O.B.E. 




2 


2 


Legion of Honor (French) 




1 


1 


Croix de Guerre 




6 


6 


Certificate of Iferit 


ill 


2 


U3 


f,; V 




7 


7 


Luxembourg Couronno dc Cnene 




2 


2 


Presidential Citation 








Meritorious Service Unit Plaque 






4 


Total 


30C 


84 


391 



/s/ Mary A. Ke.lle.ron 
A/ MiRY A K^LL-JREN 
Lt. Colonel, GSC 
..'..C Staff Director 
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HE^QUARTERS, EURQPE;»N THEATER OF OPERATIONS 
SERVICES OF SUPPLY 
OFFICE OF THE CHIEF ENGINEER 
UNITED STATES ARMY 
APO it 867 

In reply refer. to: 

CE601-S -General. 6 January 1944 



SUBJECT; Accomodations for A.A.C. Personnel. 

TO : The Conuanding General, Central Base Section, APO ,/B87, U. S. 
Aray . 

Attentions Base Section Engineer. 

1. Reference is nade to our letter to ,/ar Office dated 8 December 
1943 subject and file as above, copy of which vas furnished your office, 
wherein this office requested accomodations at Hill Street for 'U£ 
Provisional units scheduled to arrive in Central Base Section. 

2. Your attention is invited to the attached copy of ..'ar Office 
teletype wherein it is stated that authority has been given for the 
requisitioning of three houses for the ",UJC Coupany assigned to COSSAC. 

3. This is forwarded for your information. 

For the Chief Engineer: 



P. D. BSRRIGAN 
Colonel, E.S., 
Chief , Construction and Quartering Divisic 

1 Incl: Cpy of teletype 
D ISTR IBUT IOiNT . 

,UC Director, ETOUS.* APO 887 
Eogr, Sec. File, 
C&Q, Division. 
Reading Journal. 
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HEADQUARTERS , EUROPE. J? THEATER OF OPERATIONS 
SERVICES OF SUPPLY 
OFFICE OF THE CHIEF ENGINEER 

united states .jrmy 
apo 887. 

In reply refer to: 

CE: 600-3-Gon. 8th December 1<?43. 



SUBJECT: .jcconodations for 7.A.C. Personnel. 

TO : The Under-Secretary of- Stats, 
The ./ar 'Office, Q..1 (a), 
Yb tr opo 1 e Bu i Id ings , 
Northcunberland Avenue , 
London, 7,0.2. 

1. Reference is made to your lette-r dated 24th November 1S43- 
File 116/Gen ,/4687 Q.l (a), subject: accomodations for 7.A.C. per- 
sonnel in Lonaon. 

2. The f ollowing Provisional units are forecast to arrive 
for duty in the Central Base Section. 

a. a.T.C. European 7ing 130 

This group is on requisition and nay possibly arrive prior to 3° Decem- 
ber 1943. 

b. C.O.S.S.,..0. 152 

Forecast to arrive about 1st March 1544 

c. A. A.C. 3. 50 

Forecast to arrive prior to ^Oth January 1944* 

The above units are in addition to the original comiteent for the 
London area, and their arrival here is contingent upon the availability 
of adequate quarters and messing facilities prior to shipment. 

3. This personnel is urgently needed here. It is therefore re- 
quested that you provide accomodations , messing facilities and neces- 
sary 7/orks service at the Hill Street site for all three groups. 

For the Chief Engineer: 



P. D. BEER IG..N , 
Colonels C.^. 
Chief, Construction & Quartering Division. 
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scs v T T'EOF am 2 682 

FROM SPACIOUS ONE B 013845 

TO USTED 

INFO OCE SOS ETO 

T]X BT 

118/GEV46e7 SECRET YOUR C/858U/H of 23 Dec. 

ACCN FOR "'.i.e. CO* T AIT ASSIGNED C S S A C. AUTHORITY GIVEN 
BEQUISTION THREE HOUSES 25 AND 38 HILL 3TRS"T AND 13 CHESTERFIELD 
HILL. REQUISITIONING ACTION NOT TO BE TAKEN UNTIL NECESSARY AND 
LABOUR FOR *"OEKS SERVICES AVJE-PIE O.C.E. 600-S-GEN OF 8 DEC 
REFERS . 
BE 0318A5 
A; "END BT 
'DC ACK AR 

'.'•"EOF RD 3/2345 A J! 7 '* AR K 
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1. SC'LES OF ACCOMODATION 



Scales of accommodation set up in Great Britain for WftC 
personnel followed the allowances set for f,TS or " r A"F units, de- 
pendent upon whether the command was Air Force or Service or 
Ground Force. The "' T AAF scale was slightly superior. Normal unit 
property available from Britain was supplied on the ATS scale of 
accommodation stores. 

Scales of accommodation developed by the Engineer Section in 
conjunction with the T r AC Staff Director for new construction in 
7.AC camps was utilized in only one establishment (that occupied by 

SH'.EF), inasmuch as in all other camps existing British accom- 
modations were used. 

Scales of accommodation slightly lower than those set up in 
the United Kingdom were established for ,!T 'C camps to be located on 
the Continent and are used for purposes of general reference in 
scaling existing accommodation which has been taken over for W "C 
personnel, and for establishment of tented areas which have been 
used from time to time by forward or outlying units. The scale 
nrovides : 

FACILITY MICTAFCF, 



Living Quarters 


72 


Officer Enlisted 
sq ft per person L,? sq ft per person 


Dining Pooms 


10 


sq ft per person 7 si ft *-er person 


Kitchen 




sq ft per person 3 sq ft per person 


Recreation 


10 


sq ft per person 7 sq ft per person 


Showers 


8 


per 100 persons 5 per 100 persons 


Ablutions 


15 


basins per 100 persons 14 basins per 100 


latrines 


15 


persons 

seats rer 100 persons 10 seats per 100 


Infirmary 




persons 
2 beds per 100 persons 


I -undry, Drying 
Ironing Rooms 


and 


3 sq ft per person 

2 sinks per 100 persons 


Office Space 




2 sq ft per person 


Storage Space 




3t sq ft per person 


Miscellaneous 




3 sq ft per person 


Temporary floors 
storage tents. 


and stove 


s rill be provided in ?11 tents except 


Scales est" 


blished in 


the ET0 have been based on the policies 



set in T " T ar Department Circular 325, 1943. 
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MEMQP.AHDUH: 



'7AAC BRANCH 



14 June 1943 



TO : Headquarters, Eighth Air Force Fighter Command 

APO 637, U.S. Army. Att: It Col J. C. Stanley. 

1. In accordance with your request this memorandum will 
confirm conversations -with reference to housing of " r A*C personnel 
allotted to your headquarters. 

2. It is understood that five (5) huts and one (l) 
ablution shed will be allotted for quartering of unit. 

3. a. Four (4) huts to be used for sleeping quarters: 
20 occupants to each of two (2) huts and 21 occupants to each cf 
two (2) huts. 

b. One (1) hut for use of company officers, orderly 
room, supply room, recreation room and sleeping space for CO. 
Rough outline for partitioning and equipping of this hut is inclos- 
ed. This plan is subject to your recommendations. 

4. Basic equipment needed for sleeping quarters is 
listed below: 

Bedstead 1 each occupant - 1 extra in orderly room for 

CQ and 1 extra for O.D. as planned. 
Blankets, Brown, Single 3 extra each occupant 
Boxes, coal 2 each hut, size to suit allowance 

Boxes, soldier 1 each occupant where other facilities are 

not provided (small wooden box issued to 
A.T.S. sinilnr to foot locker.) 
Brooms,' sweeping 3 e-^ch hut 

Brushes, scrubbing 2 each hut 

long 2 each hut 

stove 1 each hut 

Buckets, 13" 2 e^ch hut 

Chairs, either arm, 

straight back or camp 1 to every 2- - 3 members. 
Curtains ?s needed 

Mattresses 1 each occupant - 1 CO, Bed - 1 O.D. bed 

Mops' 3 each hut 

Pans, dust 1 each hut 

Pillows, standard 1 each occupant - 1 CQ Bed - 1 O.D. bed 

Pillows, slips 2 each occupant - extra for C~ & OD beds 

(covering initial issue and laundering) 
Pokers' 1 each stove- 

Sheets, cotton, single 4 each occupant - extra for CI & OD beds 

(covering initial issue and laundering) 
Shovels, coal 1 each hut 

Tables, general service 1 each hut 

T,? ardrobe facilities locker type where available or rod with 

hangers and shelving, a minimum, of three 
(3) hangers and some shelving space or 
drawer space should be allotted each oc- 
cupant. Soldier boxes should be obtained 
where no other shelf facilities provided. 

5. Basic equipment needed for ablution shed and drying 
room as follows: 



Ironing boards - 4 - 5 
Irons, electric - 4 - 5 
Hangers or rods for drying room 
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Coal boxes as needed 
Coal shovels as needed 
Sanitary bins 
Brooms - 2 

Hand scrubbing brushes - 2 
Buckets - 1 
Oust pan - 1 
'op - 1 

Benches or foot stools - 5 foot stools or 1 bench 

6. Extra equi-ment for furnishing of office and recrea- 
tion hut is listed below: 

a. Orderly Room: 

(1) 3 desks (1st Serjeant -duty searp ent-comnary 
clerk); tables, camp folding where desks not. 
available. 

(2) 5'Chairs, wo oden , folding . 

(3) File drawers (2) 

(4) If possible 'phone connection should be 
installed in orderly room for contact to 
headquarters. 

b. Company Officers' Rooms: 

(1) 3 desks 

(2) 5 chairs 

c. Supply Room: 

(1) 1 table, ca-.n, folding. 

(2) 1 chair, wooden, folding. 

(3) shelving for sleets, -illow slips, other 
supplies. 

d. Recreation Room: Furnishings for equipment of thi 
room can be secured by request from Special Services , "Iphth *.ir 
Force. Should include arm chairs, writing tables, special service 
kits. 

7. It is recorimended that the follovinr alterations be 
made in ablution shed: 

a. Shed to be extended to allow for drying and ironin 
room; space for 4-5 ironing boards; adequate drying room. (Until 
this alteration is effected suggest one ironing board and one elec- 
tric iron be allotted to each hut. 

b. Shower heads to be lowered to shoulder height, 
approximately 4 '4" high. 

c. Two (2) showers to be partitioned by curtains or 

other means. 

8* The following alterations are to be made in outside 

area: 
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a. Cement path from rear of barracks to ablution shed. 

b. Fencing surrounding walk from barracks to ablutions. 

9. Necessary sales space to be arranged for the sale of 
special PX items to -'MACS; this can be in addition to your regular 
counter. 

a. Army Exchange Service Memo No. U, 28 April 1943* 
covers instructions to Exchange Officers to draw regular supply of 
nurses items. 

b. A sales clerk (No. 373) 'will be provided from 
Company Headquarters Platoon. 

10. Necessary arrangements should be made to handle sick 
call of TAr AAC personnel. 

a. Either have separate room for sick call or plan 
to have at separate hour from enlisted men's sick call. 

b. Necessary ward space for women. 

c. If required, can furnish ?JMC member to act as 
Nursing Orderly. Training of such orderly may have to be accomp- 
lished at dispensary on your station, if trained personnel is not 
available. 

11. Laundering' and Dry Cleaning of T "AAC clothing and 
equipment, shoe repairs, etc, will be handled through regular Q T ' 
channels . 

12. Tith reference to billeting of officers, it is re- 
quested that the three officers of the unit be quartered in one 
billet, and as near as possible to the station. 

a. Request that efforts be made to secure bicycles 
for transportation purposes. 

For ETO T 74AC Director 



Sri,;.:" L. HERBERT 
2nd Officer '7A ' C 
Ass't ETO "MAG Director. 
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HEADQUARTERS EUROPE THEaTER OF OPERATIONS 
SERVICES. OF SUPPLY 
OFFICE OF THE CHIEF ENGINEER 
UNITED STATES aEMT 
aPO 387 

30 Nov 1943 



In reply refer to: CE 600 a IS - kk 



SUBJECT: >V. a. C. Personnel s-t Burtonwood and Wharton Base Air 
Depot s . 

TO : The Commanding Officer, Western Base Section, i.PO 515 
(Attention Bc.se section Engineer) 



I. Advice has been received from the Eighth Air Force lo the 
effect that certain vs.A.C. personnel will arrive at Burtonwood ana 
Wharton Base Air Depots in January. 1944 • The personnel expected 
are 4 officers and 165 enlisted personnel at Burtonwood and 4 offi- 
cers and 157 enlisted personnel at Vvharton. Each group vri.ll include 
approximately 21 administrative personnel vhi le the remainder will 
replace soldiers. 

k. These Vi t «.C.s are included in the personnel requirements 
listed in the U.S.A.A.F. in U.X. Construction Program dated 15 Nov 
1943, and no additional accomodations are needed, Isut modifications 
of certain latrines and ablutions may be necessary. The criteria to 
be followed by the Base Section Engineer in determining the needs for 
modification are the approved scales of accomodations for '.v.A.C.s as 
published in OCE Engineer Bulletins No. 65 dated. 5 Aug 1943, No. 66 
dated 9 Aug 1943, and No. 84 dated 10 Oct 1943. 

3. The Base action Engineer is ruquested to arrange for the 
necessary modifications of ancillaries to accomodate this personnel, 
keeping additional construction to the absolute minimum. It should 
bo possible to undertake this work within the 2,500 approval author- 
ity of the Base Section Engineer in conjunction with the Air Minis- 
try Liaison Officer. Such modifications vd.il be reported on monthly 
reports for these stations. 

For the Chief Engineer: 



P. D. BERRIG.-iN 
Colonel, C.E. 
Chief Construction and Uuart.eid.ng 
division 
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OFFICE OF THE ViAC £TAFF DIRECTOR 
HEADQUARTERS ASC "JSSTaF 



11 August 1944 



TO 



Recommendations for 


Mobile ViAC Unit; 


3 . 




Commanding 


Officer, 


MC 


Detachment , 


Hq 


Ninth Air Force, 


APO 696, 












Commanding 


Officer, 


fciC 


Detachment, 


Hq 


IX Bomber Command, 


APO 140." 












Commanding 


Officer, 


MC 


Detachment, 


Hq 


IX AF bervice Coin- 


roand, APO 


149. 










Commanding 


Officer, 




Detachment, 


Hq 


American Component, 


ABaF, aPO 


656. 











1. Attention is called to letter Hq ETOUSA AG 353 Op Ga, sub- 
ject: ''Training for Enlisted Women" 20 Jul/ 1944 and "ETO - SOF 

jf3»» Communications Zone Construction Standards, Supplement #3 17 
July 1944. 

2. It is recommended that one ViAC Officer go ahead of unlisted 
women to a now installation to advise on arrangement of V"AC camps, 
location of officer's and enlisted women 1 s tents, sanitary facilities, 
orderly room, etc. Where it iu not convenient to send a :-AC officer 
ahead, Major Frances a. Cornick, Asst. V«AC Staff Director, ETO, is 

available on the Far Shore. She may be contacted through G-l For- 
ward Echelon, Communications Zone, ETO, aPO 350, U S Army. 

3. Final chock en v*AC personnel for forward echelons should 
eliminate physically questionable, emotionally unstable and potential 
nerve cases.. 



4. Authorisation for issue of aecond *«AC field jacket is pend- 
ing. Early Mobile units (v»aC) needing second issue should contact 
this office. 

5. Damp climate and lack of clothes-hanging facilities have 
caused mildew in uniforms. It is recommendeo that excess clothing 
be wrapped in Quartermaster waterproof, pap-sr and, if possible, pack- 
ed in boxes until needed. 

6. It is advised that one tent with a stove be set up as a 
drying room for laundry. 

7. American irons can be used in sorae installations. 

8. a women's latrine should be set up within -v reasonable dis- 
tance of offices where VyaC quarters are not nearby. 



9. Optional equipment includes: 

a. Rope for clothes line a. Supply of toilet paper 

b. Tin paixs to heat water f. Laundry soap 

c. Scrub brushes for clothes g. Dust glasses 

d. Hammer, nails, saw & pliers h. Coat hangers 



/s/t/ IliiRY a. HALLaREN 

Mejor, i'vAC 

VVAC Staff Director 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED fcTATEb ARiCT 

APO 387 

MEMO: Colonel l/Vilson 22. May U5 

.SUBJECT: TD to Hq Conad (Mannheim) 

PURPOSE: Seclecting Accomodations for "rtAC Detachment. 



- 1. 


Chief of Staf f 


Col. Stubblebine 


2. 


Deputy Chief of Staff 


Col. Lenny 


J « 


G-l 


Col. Say en 


>• 


Engineers 


Col Smelly 


c 

y » 


Hq Com 1 1 


Col. Stiall 



a. Mess 

b . Supply 

c. PX 

d. Unit COs 

DISCUSSION: I - Location : Hq Conad is located in a Caserne outside 
of Mannheim. L ho headquarters has also taken over a portion of Soc- 
hoim and calls the entire area Conad City. 

The MC Section was asked to come up to make a decision as to 
the best possible location for the new YiIaC Detachment expected the end 
of this month. Three locations had been approved but no decision 
reached. They were: 

a. Approximately (15) small German houses adjacent to 
headquarters. This would mean installing plumbing fixtures in each 
house, building an ablution site in the street, requiring MP protec- 
tion and the location would be near officer's billets. 

b. A barracks within the Caserne now housing nearly 400 EM. 
This would necessitate moving half the men out and erecting a parti- 
tion on each floor to separate the M and EVt. 1'his building is at 
the entrance to the headquarters and one end is being used for the 
dispensary. 

c. An area within the compound iust off the parade ground. 
On this site tents, vdth wooden floors could be put up with ablution 
block in the center. The latter was approved by the Deputy YihC £>taf£ 
Director. 

H ~ Billets : Tents will be used for billets, adminis- 
tration, showers, and latrines, i'hi s may change if there is suffi- 
cient time to build huts for the showers, latrines, recreational and 
administration areas. *rea will not be near any accomodations for 
n?n. Plumbing will not be a problem since pipes are already loid 
and fixtures available. Cots, carpets, sheets and clothes closets 
are already in the supply room, mattresses will be gotten from cap- 
tured enemy material. Hair dryer is also available. Rear of area 
can be used for drying clothes. 

III - Mess : This vdll'be consolidated with enlisted 
men, WaCs providing a mess sergeant and at least two cooks. KP will 
be done by civilian displaced personnel. 

IV - PX: Consolidated vdth enlisted men, feminine art- 
icles sold through TnaC supply room. Brassieres, girdles, cosmetics, 
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etc. will be requisitioned immediately so as to be available upon ar- 
rival of detachments. 

V - Mealed Care : tick call will be in the dispensary 
on the post. Separate from EM with nurse in charge. Two field hos- 
pitals nearby for more serious cases, •-light sickness taken care of 
in area. Physical inspection will be conducted either in dispensary 
or tents, whichever seems advisable- after arrival of Vjacs. 

VI - Transportation not necessary. i2«ss, work, ana 
billets are all within walking distance. 

VII - Recreation ana -Religion : 

a. There will be available separate Day Room for Evv as 
well as recreational hall for men and women, Red Cross facilities to 
be used by both, as well as several theaters in and around Gonad City. 
There is plenty of space for sports in rear of SAC site as well as 
sports area used by men on parade ground in front of detachment. 

b. Chaplains of the various faiths are available at all 
times. Services sre held Sundays both on the post and in nearby 
churches. 

VIII - Supplies : V.AC supplies will have to be requi- 
sitioned from the depot here in Paris as this is the only one supply- 
ing WAC detachments on the continent. 

RECOMMENDATIONS: 

1. That a good "ftaC Officer be assigned to G-l Section as she 
will be responsible for Y,&C problems. They can take up to a i»Iajor. 

2. That the following cadre be assigned for the first 60 EVv. 

1st or 2nd Lt. Personnel Clerk 

1st Sgt Co. ! -ierk 

luess a>gt Driver 
Supply Sgt Recreational & aail HCO 

Cooks (2) 

3. That additional cadre be supplied as detachment increases, 
as the headquarters wants this detachment to be as self-sufficient 
as possible and with no interference from the headquarters. 



Frances S. Cornisk 
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INCOMING MESSAGE 
ETOUSA 



FROM: CG EIGHTH AIR FORCE 

TO : ETOUSA (aCTIOIJ) DATED hUG 29 1748 A REF m 353 

REC'D AUG 291750A 

"EDITED LITERAL TEXT" 

Interior iiddress: Signed: ErUvER 

.Reference: YOUR RaDIO 2375, AUGUST 29 (GRIG. EY G-l) 



1. Accomodations, new under construction fit aAF Station 586 
for i?2d 'wAjiC Post H«c Company, will be completed by end of Septeniber. 

2. Until permanent housing is completed at AAF Station 586, 
Company scheduled for vcrly September shipment, '.all be held at ,J»F 
station $94. 



REC'D =iG ETO: idJG 29173C2 
M/C No. 1-275, 29 .".ug 43 
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Proposed Accomodations for Enlisted Vvomen 



OCCeM G-l WAC 
Section 



20 Sept 
1944 



fbCjEfc 
Ext. 230 r , 



I. Confirming conversations with Major Sramsl, 
Assistant Executive Officer, the proposed accomodations 
at Depot 17? for the three officers and. three enlisted 
women of the Subsistence Division is disapproved. 



2. Circular 325, dated 14 December 1943 • Offi- 
cers will not be housed with enlisted women. 

3. Sanitary facilities for officers , at re- 
quired by SO? #5 used by enlisted women. 

4. Lack of recreational facilities, either in 
billets or anywhere in the area, as specified in Supp. 
3, SOP ff5, Headquarters ETOU^A, 17 July 1944. 



6. Only available showers are 3 A miles away, 
used by both sexes and all ranks on a posted schedule. 

7. It is undesirable for one Officer to be 
on a 24 hour duty status for three unlisted women. 

#. Entrance to acccnodatdons ±s through only 
room suitable for laundry, ironing and possible instal- 
lation of shower stall. 

9. ETO SOP #5 provides for 72 square feet per 
officer. *he one room available :1s not adequate. 

II. This office will be glad to approve any accomo- 
dations which substantially meet the scale specified in 
Tfi/AE Department and 1 heater directives. 



1. 



Location is undesirable for women. 



Lack of transportation during off duty hours. 



For the AC of S, G-l 
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WAC Reservations Made by American Red Cross - 
January through December - 1944 



Sngl-ind 



Ireland 



Scotland 



Wales 



Isle of Man 



Oxford - 51 
btratf ord-on-Kvon - 71 

Bournemouth - 34 

Torquay - 33 

Bristol - 9 

Guildford - 7 

Bath - 12 

Salisbury - 8 

Sudbury - 2 

Cambridge - 16 

Windsor - 14 

Exeter - 4 

Okehampton - 1 

Bye - 1 

terribly - 1 

Weymouth - 1 

Farnborough - 1 

Cheltenham - 1 

Blackpool - 1 

Shrewsbury - 1 

Ysesterham - 2 

Canterbury - 19 

Sevenoaks - 3 

Coventry - 2 
East Grinstead - 5 

Guildford - 6 

"Warwick - 2 

Ciovelly - 2 

Rottingdean - 2 

Scuthport , - 2 

Gullane - 4 

'Windermere - 2 

Blackpool - 2 

Brah Sands - 2 

Port Gaverne - 2 
Bishops Stortford - 2 

Norwich - 1 

Manchester - 1 

Kenilworth - 2 

York - 2 

Folkestone - 2 

fielmsley - 1 

it. Albans - 1 

299 



Belfast - 5 



Edinburgh 

Glasgow 

Aberdeen 

Aberfoyle 

Trossaehs 
Luss 

Inversnaid 
Loch Lomand 



- 1*3 

- 39 

- k 

- 3 



Llandudno-2 Douglas - 2 



Swansea 
Penrith 
Cardiff 
St. Ives 



-3 
-9 
-2 

18 



Total number of places visited - 58 
Total nuriber cf reservations - 561 



This does not include 
London which was visit- 
s'^ by a greater number 
of VvACs independently 

Of AfiC. 
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HEaD^UaRTERS 

cq^nications zom 

EUROPEAN THEATER OF GPJSRfeTIOHh 
REPORT ON "THE ROOKERY" 



I. ESTABLISHMENT 

A. , authority - a rest heme for oaC enlisted personnel v,:is es- 
tablished, pursuant to letter, this headquarters, file aG 354-1 OpGA, 
1 ^ugust 1944, (TaB a), and designated 'ft'i-.G Detachment "a", Southern 
District, "The Rookery", hPO 204. 

B. Purpose - The purpose, os state a in letter authorising es- 
tablishment, "is to provi.de a facility, under homelike atmosphere, 
to -which VikC enlisted perscnnel msy be sent, -within established quo- 
tas, for respite from military duties". 

C. Operating Plan - administration and supply of The Rookery 
are a military responsibility, through the Coramans ing Officer of the 
Detachment, Southern District, UK Base and this headquarters. Oper- 
ation of the recreational program, supervision of civilian employees 
and miscellaneous expanses art. responsibilities of the Red Cross. 
TAB B, agreement with Reel Cross, and TAB C, functional chart, spec- 
ify these responsibilities. 

D. Table of Distribution and Bqu; orie nt - TaB D. 

E. Procedure by Commands one quotas - Enlisted v;omen, certified 
by medical or detachment officers, are eligible for temporary duty 
at the Rookery not to exceed seven days, and convalescent patients 
from general hospitals not to exceed fourteen days, within quota 
provisions established by this Headquarters. TaB E, letters, this 
headquarters, file uG 354-1 OpG--., 15 August 1944 are superseded by 
same file, 2 December 1944, set forth details of procedure and 

c u : ': s . 

II. OPERATION 



A. Personnel - Numbers and Functions 

1- Military - Authorized allotment of military personnel 
is two officers and fourteen enlisted women . I«ot all of these grades 
are filled. Present personnel includes: 

Officer: 

(I) Detachment Com/pander - Direct responsibility for 
all cdtflinistration and supply, and in conjunc- 
tion with aRC representative, for all operation 
and activities of the installation. 

Enlisted: 

(k} First Sergeant 

(3) .iiess Sergeant 

(4) Supply Sergeant; PX Manager 

(5) Duty Sergeant; Medical KCOj Mail clerk 

(6) First Cook 

(7) Compcny Clerk; Driver 

(8) Cook 

(9) °cok 
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(10) Cook 

(11) Baker 
(lit) Driver 
(l3> Driver 

Red Gross - The Red Cross supplies one full-time repre- 
sentative who serves as hostess at the Rookery, plans and helps ex- 
ecute the recreational program, coordinates with concerned military 
and civilian organizations all recreation activities, and acts as 
liaison for all supplies and equipment contributed by the Red Cross. 

3« Civilian - fifteen civilian employees, paid by the Min- 
istry of Labor, are authorised. Only eight full-time and one part- 
time are presently employed. 

(1) Manageress, responsible for "housekeeping" func- 
tions and supervision of civilian employees. 

(2) Waitress, . chambermaid. 

(3) Waitress, chambermaid. 

(4) Charwoman, chambermaid. 

(5) dishwasher. 

(6) Porter. 

(7) Porter. 

(S' 1 Gardener, utility man. 

(9) Engineer, caretaker (4hrs per day). 

B . Recreational Program. 

1. Movies: Every Monday at 1400 hours. 

Every Wednesday at 1930 hours. 
Every other Sunday at 2000 hours. 

2. Tours: Oxford, twice a day (English Speaking Union) 

Stratf ord-on-Avon 

3. Parties: Bi-monthly; •with band, and dancing. 

Occasionally with nearby hospitals. 

* 

4- Athletics: Bicycling Archery 

Eoating Oolf (nearby) 

Croquet Hiding (nearby) 

Badminton 

5. Indoor: Small games 

Ping Pong 

Sketching and Modeling bets 
art craft 
Library 
Sevang Room 

6. Participation in effecting continuous improvements in 
house and grounds. 

7. Participation in visiting military patients at nearby 
hospitals and convalescent homes, and entertaining them at the Rookery. 

C. Administration . 

1. Required company and personnel records are maintained by 
clerk, supervised by Detachment Commander. Inspector General of 
Southern District has been requested to assist in bringing Service 
Records up to date in accordance with Hq. ET0 Circular ill. Auditing 
of PX records is done by officer stationed nearby. 
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2. Forms used by Detachment in operation: 

a. Reservation Blank (TAB F) 

b. Telephone Calls (TAB G) 

c. Billeting Roster (TAB H) 

d. Guest Register (TAB I) 

e. Flow Chart (TAB J) 

3. An information booklet handed to incoming guests presents 
in concise and attractive style the policy and procedure of the Rook- 
cry. (TAB K) Menus are original and add tc diningroora cheer. (TAB L) 

D. Equipment, bupoli.es and Utilities . 

1. Equipment . 

a. Table cf Allowance items were procured from US Depots 
or British Officer in Charge of Barracks. 

b. Special Services items were procured through Southern 
District and UK Base Special Services Officers. 

c. American Red Cross has contributed furniture, athletic 
equipment, drapery material, gymnasium shoes and sports 
clothing, an icebox, and a petty cash fund used for 
entertainment, mugasines, and special occasion items. 

2. Supplies, Maintenance and Repair . 

a. Rations, consolidated with small local MP unit, are 
drawn from Depot. 

b. POL obtained from British stores. 

c. Clothing issue, salvage and PX supplies obtained 
from Depot. 

d. Ordnance repair obtsinod from nearest Ordnance Unit. 

e. Laundry, dry cleaning and shoe repair service obtain- 
ed through Quartermaster contract with local firms. 

f . Trash and garbage disposed of by Detachment cadre. 

3. Utilities . 

a. Fuel, water, gas, electricity, and sewage disposal 
taken care of by local District ^orps of -Hoayal 
Engineers . 

E. Improvements During Occupancy . 

1. Painting of walls, stairs and woodwork. 

2. Making of drapes, lamp shades and three large rugs. 
3« Archery target and badminton court constructed. 

4. Guest lounge, recreation room, sitting room, sewing 
room and cadre day room established. 

5. - Craftroom for guests being established. 

6. Hot water tank, gasbeaters, grease traps, and electrical 
fixtures installed. 

III. UTILIZATION. 

A. Capacity - Wuota as established by letter to Commands provides 
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for forty guests, in addition to those sent by general hospitals for 
convalescence. . In order to familiarize commands with functions of 
the installation, personnel on 24 and 48 hour pass have been accepted. 
Table of Allowance is established for a total of 73 residents, 50 of 
which are guests, and the remainder Detachment personnel, civilian 
employees, and Red Cross personnel. 

B. Flow Chart . 

1. Number of Guests . Utilization of The Rookery has increased 
over .300 percent since the first six weeks of operation. (TAB M) 

a. Before official opening 20 August 9 

b. Total August 25 

c. Total September 51 

d. Total October 142 



e. Total November 




I64 






2. Length of Visit. 


24 hrs 


4G hr? 


2 days 14-day s 


a . August 

b. September 

c. October 

d. November 



22 
41 
54 


11 
6 
46 
67 


12 ■ 
20 

4- 
31 


n 
-L/C 

12 


3. Distribution. 


AAF 


SOS 


MIoG 




a. August 

b. September 

c. October 

d. November 


iO 
*SfO 

105 
?2 


13 
51 
36 
60 


4 

l 

22 





IV. EFFECTIVENESS 



A. C omments by Quests - Excerpts from guests' mail indicates 
that The Rookery is accomplishing its mission. (T^B N) A he homelike 
atmot-phere, unregimented schedule, and availability of a variety of 
recreational features effect complete relocation and change from 
ordinary military duties. 

B. Comments by detachment Commanders . Detachment Commanders 
are increasingly realizing the benefit derived by enlisted women 
from a fetv d?ys at The Rookery. Typical e:qprossicn is provided by 
a letter from the Commanding Officer of the WaC Detachment, Supreme 
Headquarters, aM'. (TiiB 0) 

0. Staff Visit of Theater W*C Staff Director . Report of 
visit made 13 November by Theater VvAC Staff Director notes 100% im- 
provement in accommodations; superior mess; improvement in morale of 
permanent cadre as thi. number of guests increases; only three c„ses 
of company discipline (offense, late for bedchecx) j policy and pro- 
gram of The Rookery rated superior. It was agreed that the facility 
should be maintained as long as utilisation remains constant in pro- 
portion to current V»AC strength in the United Kingdom. (TAB p) 
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Booklet "The Story of the WAO in thu ETO" 



Appendix 36 

I 



Wf^ his is your story — a r-cord of the vital 
i services performed by the Woman's 
Army Corps in the European Theater. 
Your versatility and competence earned 
the highest praise from commanders of 
every unit to which you were assigned. No 
matter what task Was given you, the result 
was always the same—a job well done. 

It is only on rare occasions such as this j 
that an opportunity occurs to express my 
satisfaction and pride in your record. I I 
thank you wholeheartedly and wish yon continued success. 

I* t* Col., Theater WAC Staff Director 




OF THE 
WAC IN THE ETO 

MAy 7, 194)! Gen. Eisenhower's Forward Head- 
quarters. 

For two days and nights Allied and German genet*]* 
had negotiated surrender terms inside the red brick 
schoolhouse. Reporters and photographers waited 
expectantly. Weary from pounding out vital messages 
YVacs in the Secretary to General Staff section of Su- 
preme Headquarters waited, too. 

At 0100, Lt. Gen. Walter B. Smith, Gen. Eisenhower's 
Chief of Staff, told the Wacs to go home and get some 
The Germans weren t likely to sign that night. 



sleep. 
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Normandy, Northern France, Ardennes, Central Eu- 
rope and Rhincland campaigns. 

Wacs took over from WAAF and GI personnel. 
Within a week, telephone and teletype operators were 
working day, night and swing shifts. Flight control 
rooms were staffed by newly-trained plotters. Clerks 
organized files, 

Like the rest of the army, GIs in Britain were openly 
apprehensive. For many, it was the first glimpse of 
American women in uniform. But doubts vanished 
when soldiers observed their work, their sharp, military 
appearance. British and Canadian officers, long proud 
of their own women in service, agreed that the per- 
formance of Wacs in review was difficult to equal. 



MUD, BOMBS, WORK 
ERASE 



As the tempo of war accelerated, Wacs arrived 
overseas aboard liners and cargo boats in ever 
increasing numbers. They were assigned to ETOUSA 
headquarters, to the Air Forces, to services mushroom- 
ing from SOS, Ordnance, Quartermaster, Transporta- 
tion, Medical, Chemical Warfare, Engineers. They 
plotted aircraft and V-is, teleprinted, operated switch- 
boards, typed, filed, made maps — from air-sea rescue 
rooms they "brought home" lost planes and pilots. 
They assessed combat films, cooked, gave innoculations, 
drove jeeps and trucks, and sweated out missions 
from control towers. These were only a few of the 
239 jobs for which Wacs were trained. 

Whatever notions they might have had of life in 
the ETO, Wacs soon learned there wasn't much glam- 
or. The clammy English dawn caused them to 
shiver in heatless Nissen huts and concrete barracks. 
Discipline was strict. Passes were scarce. There 
was mud — and bombs. 

March 24, 1944: The Luftwaffe was still riding 
high. Air raid sirens moaned at two WAC camps, 
one housing SHAEF and Allied Service women, the 
other occupied by 8th Air Force personnel. The 
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Tannoy system wheezed, crackled. Ack-ack guns 
pumped lead at the enemy aircraft. The stout-hearted 
took shelter. 

Flares lit the sky, plummeted earthward to the WAC 
camps. Explosions shook the ground; Wacs heard 
the unmistakable swish of bombs, were jarred by the 
concussion. When they left the shelters, one camp 
was silhouetted in flames. That night, Wacs of the 
8th Air Force made room for 250 bombed-out buddies. 

Typical drama lived by Wacs took place one day in 
January, 1944, at 9th Bombardment Division — just 
15 minutes by Messerschmitt from Germany. 



"There's an enemy flight coming out of France," 
calmly announced Pvt. Bassie Moseley, Houston, 
„Tex., as she adjusted her earphones. Before her was 
an interceptor board, a 12-foot square table marked 
with German and Allied air fields. Pvt. Moseley was 
stationed at a Marauder headquarters where she and 
other Wacs helped plot the movements of all aircraft 
in the area. 

Next, she picked up a metal strip on which she began 
placing mag netized discs identifying the planes winging 
over the Channel. With a croupier-like stick, she 
pushed the marker and an arrow to indicate direction 
of flight into the Channel section of the map. Seconds 
passed. Pvt. Moseley moved the red arrow closer — 
closer to the coast. She nudged the red arrow to point 
northward, then quickly swung it back; the Germans 
had feinted a change of course. Now they were 
coming straight in. 

Pfc Lola McCoy, Rensselaer, Ind., leaned forward 
to movexher RAF markers — RAF night fighters rising 
to tackle the invaders. Sirens wailed. Fnemy air- 
craft roared overhead. The tenseness in the flight 
control room was broken by a dull boom. 

Pfc McCoy moved her RAF marker. "One Kraut 
had a fighter after him," she said. Pvt. Moseley 
pushed the enemy marker out over the Channel. Those 
in the room relaxed, laughed nervously. 

"Tomorrow, you'll read in thc»papers that enemy 
raiders dropped a few bombs on the coastal area," 
Pvt. Moseley said. 
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American women helped whip the 
Luftwaffe. Unheralded and un&ung 
— clerks, switchboard operators, 
stenographers and secretaries. Some 
held Tobs close to Operations, such 
as Pfc Marv L. Finane, Vicksburg, 
Miss., who drafted weather reports 
on War Room maps. 

"What's rhc dope on weather over 
Germany for the next three or four 
days ?" was :i question which ground 
as well as air forces invariably asked 
USSTAE ? 's weather section. Pfc 
Finane's maps held the answer. 

A hand-in-glove combination for 
Photo Intelligence was Lt. Lillian 
Kamphuis, ( .richton, Ala., and Pfc 
Elizabeth 1?.. Armstrong, Syracuse, 
N. Y. Pictures taken by airmen over 
targets determined the destruction 
or damage to oil plants, bridges, 
factories, or naval installations. Pfc 
Armstrong processed the film while 
Lt. Kamphuis studied the photos, 
catalogued the strikes. 



As secretary to the Director of Operations, USSTAF, 
W/O Mae C. Merz, Nashville, Tcnn., always had 
advance information on the tooo-plane assaults on the 
Reich. 

Unit Meritorious Service Plaque awards were made 
to the 594th Signal Co., attached to the 9th Air Force 
Service Command and to the 21st Statistical Control 
Unit, 8th Air Force. Third Bombardment Div. 
received the Distinguished Unit Citation for pre- 
invasion blasting of strategic Nazi cities and targets. 

The entire WAC unit with the 8th Air Force Serv- 
ice Command won a superior rating. S/Sgt. Bun 
Brusse, Houston, Tex., and T/Sgt. Dorothy La Valle, 
Winona, Minn., received Theater Certificates of Merit 
for outstanding service. 

Largest single group of Air Force Wacs in the ETO 
was with the Base Air Depot Area. This depot was 
charged with furnishing all supplies and maintaining 
all aircraft parts of U.S. Air Forces and RAF in Europe. 
Wacs served as teletype operators, drivers, hospital 
technicians, photo laboratory technicians, rehabilita- 
tion workers, dental assistants, parachute menders. 

Wacs never will forget the "Old Homestead" — 
70th Reinforcement Depot at Stone, England — where 
incoming and outgoing Air Force personnel were pro- 
cessed. » 

There was always a husband, sweetheart, brother 
or friend turning up at the "Old Homestead." Sgt. 
Eunice O'Connell, Minneapolis, Minn., glanced up 



from her typewriter July 16, 1944, to see her paratrooper 
brother, Cpl. Raymond O'Connell. He had just 
returned from France where he had taken part in the 
invasion. 



The Second Separate WAC Bn. arrived for duty 
in London with ETOUSA headquarters in Septem- 
ber and October. Several hundred brisk-stepping 
Wacs joined the "paper work" Army in Grosvenor 
Square, already an American stronghold. 

From NATOUSA, Gen. Eisenhower had brought 
the "famous five" captains: Ruth M. Briggs, Westerly, 
R. Li Mattie A. Pmette, Fort Kent, Me.; Martha 
E. Rogers, Jackson, Miss.; Alene Dre/mal, St. Paul, 
Minn.; and' Louise Anderson, Denver, Colo. First 
Wacs to serve overseas, all are now majors, three 
still attached to his headquarters. 

The Allied Women's Camp, under the command of 
Maj. Edith M. Davis, Royal Oak, Mich., provided an 
outstanding example of how women of several nations 
— WACs, WAAFs, WRNs, ATS and CWACs — lived 
and worked together. So successful was the arrange- 
ment that the women asked to remain together as 
long as possible. 




All SHAEF personnel, their job was to help with 
the vast amount of paper and communications work 
essential to the planning and execution of the invasion. 
As D-Day approached, work hours lengthened. Days 
off, leaves, furloughs were forgotten. Many, like 
S/Sgt. Sue Sarafian, Detroit, Mich., typed while the 
King of England, Prime Minister Churchill, generals 
and admirals conferred in nearby offices. 

Wacs shared responsibilities, hardships, along with 
the excitement. Bombed from huts and billets by 
robot bombs, Wacs rode to work many miles daily 
in Army trucks until new quarters were available. 



In April, 1944, the first large contingent of Wacs 
reported for duty with Services of Supply units. They 
were assigned to far-flung installations of the Transpor- 
tation Corps, Corps of Engineers, Quartermaster Corps, 
Chemical Warfare Service, Medical Service, Ordnance 
Department, and Signal Corps. 

Transportation Corps Wacs spent 18 hours daily 
controlling the count and distributing incoming cargo 
and war supplies. With RTOs they shared the respon- 
sibility of handling troop movements. 

Tribute was paid TC Wacs when the "WAC Blazer," 
a 7 5 -ton locomotive, was christened for the Corps 
bv Cpl. Maxine Vaught, Rvansvillc, Ind., in the pres- 



ence of Maj. Gen. Frank S. Ross, Chief of Transpor- 
tation, ETO; Brit;. Gen. Clarence L. Burpee, Second 
Miliary Railway Service CG; and Col. Wilson. 

Wags like Cpl. Severine Britt, Portsmouth, Vft., 
andCpl. Marie Hennericy, Long Island, N. Y., trans- 
lated French and German on maps for Engineers and 
helped chart invasion routes. Cpl. Nan Rice, Niles, 
Mich,, who, as an engineer, had worked on the Army 
camp at Blackshaw Moor, England, helped collect 
secret information on tides. Surveys of the Army's 
utility needs — water, power, railroads — - were a few 
of the jobs she tackled. 

Large numbers of Wacs were assigned to First 
Base Post Office. It wasn't an easy tasK to get mail, 
some carelessly addressed, to the ever-moving soldier. 
APO Wacs seldom gave up the search for addresses. 
Little glamor could be attached to nipping letters into 
sacks racked up aisle after aisle, but it was a job that 
had to be done. 

At Air Transport Command bases, Wacs took in- 
coming calls and made reservations for travelers 
shuttling across the ocean. They drove 6x6 trucks, 
transporting baggage and mail from planes. In 
midwinter, Wacs joked about their appearance — they 
wore arctics and weather-soaked field trousers as they 
plodded across muddy airstrips — but they cheerfully 
accepted each assignrnent. This was the Wacs' war, too. 

Military intelligence section Wacs had the specific 
mission of helping pilots find their way back after 
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WACS PLAY PROUD ROLE 

June 6, 1944: A shift of Air Force Wac teletype 
operators had just reported for duty on the midnight- 
to morning shift. Suddenly, teletypes tapped out the 
first words of the greatest military operation ever 
conceived. 

Machines reeled off one field order after another. 
Virtually everv bomber and fighter in the Command 
was being called out from secret air-fields throughout 
England. The invasion was on I 

Field orders, annexes and bombing lines were relayed 
to American and British stations in the UK. The 
five Wacs on duty — Cpl. Eugenia Hall, Rideway, 
Pa.; Sgt. Carmen R. Brand, Staunton, Va.; Cpl. 
Elsie S. Wheeler, Ada, Til.; T/J Mary Denton, Decatur, 
Tenn.; T/5 Helen M. Sweeny, Chicago — stuck to 
their machines through those early morning hours, 
almost completely overwhelmed by the messages 
pouring from every high headquarters to air force 
stations, then on to combat wings. The pace was 
maintained until the shift was relieved at 0730. 

As the Wacs stepped from the huge underground 
room into the sunlight, they raised tired eyes to a sky- 
black with planes — bombers, fighters, troop carriers, 
gliders. They had helped put . those aircraft there. 



Throughout England Wacs looked up and felt the 
same pride. For weeks, Wacs at headquarters, Southern 
Base Section, 16, 17 and 18 Districts had worked long 
hours to help fill hundreds of craft with supplies and 
men. Every Wac in the Theater felt she was part of 
the military team striving for a single objective — inva- 
sion of the Continent. 

Soon after the first beachhead was secured, WAC 
detachments began training programs designed to 
condition them for field living on the Continent. 

As casualties were brought in from the beaches in 
increasing numbers, Wacs in the Chief Surgeon's 
Office in London assisted in loading and moving hos- 
pital trains, prepared latest reports on battle casualties. 

Flying to Normandy with a group of SHAEF 
officers on June xi, T/Sgt. Mabel Carney, Camden, 
N. )., became the first Wac to land on the Continent. 
She took dictation at a beachhead conference, returned 
to England the same night. Nine months latef, Sgt. 
Carney was one of the first Wacs to enter the Reich. 

Wacs continued to arrive in the Theater. In an 
effort to secure additional WAC personnel, enlistments 
were made available to American citizens residing in 
the United Kingdom. Lucille N. Hall, Auburndale, 
Mass., wa< the first woman in the ETC) to be sworn in 
as a Wac. Approximately 150 Wacs were enlisted 
and trained in England. 

Buzz-bombs didn't spare the Wacs. Wacs took 



their share of hits, near hits and injuries. First to 
receive the Purple Heart Award for injuries from 
flying bombs were Pfc Dorothy E. Whitfield, Schenec- 
tady, N. Y.; Pfc Effie M. Gibbons, Lewiston, Idaho; 
Pvt. Margaret Johnson, Madison, Wis., and Pvt. 
Leona J. Gaylon, Odessa, Tex. 

Another first came when three WAC officers arrived 
in England to attend the British Staff College, ATS 
Wing, at the War Office's invitation. They were 
Cant. Pauline Spofford, Miami, Fla., Cant. Janet C. 
Varn, Jacksonville, Fla., and Lt. Ailcen M. Witting, 
Gonzales, Tex. 

As Allied forces fanned out in Normandy, the first 
forward echelon of Wacs landed on Normandy 
beaches on D plus 38, following an urgent call for 
Headquarters and Communications Zone personnel. 

Aboard a heavily-laden cruiser the loudspeakers 
blared: "WAC personnel, prepare to disembark." 
Wacs hooked helmet straps, grabbed gear, climbed 
down the ladder into a bouncing LCI. Ashore, they 
saw blackened steel skeletons of vehicles, smashed 
German and American equipment and mute rows of 
wooden crosses. 

GIs waved from tents hidden under trees as Wac 
trucks jolted over shelled roads. French peasants 
looked up from digging in the ruins of bombed villages 
and smiled an amazed greeting at the American women 
under pack and helmet. 
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When wafer was a critical item, they rationed it to them- 
»elvei. Recalled Cpl. Mary Relic, Cleveland, Ohio: 
"If we had only enough water to fill one helmet we 
used it to the last drop. First we'd brush our teeth. 
Then we'd bathe as best we could in the same cold 
water. Next we'd wash our hair — same helmetful 
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of water. The last step was to wash our clothes. 
And by that time there wasn't any water left." 

Up front, battles raged. The titanic supply job 
on the Continent mounted; Wacs pitched in. Tele- 
phone operators donned earphones as fast as mobile 
switchboards were set up, worked long shifts day 
after day. In a chateau wine cellar in Area I, operators 
worked the board while rainwater swirled around 
their feet. S/Sgt. Sally McCaffrey, Jamaica Plain, 
Mass.; Sgt. Laura Carson, Chicopee Falls, Mass., and 
Cpl. Mary Nardy, Yonkers, N.V., many others — 
some of whom had just been flown from the States — 
worked the long, hard grind, sweating out line repairs 
and heavy traffic on the long distance Area 111 board. 

V I'AFLK WORK 



pom- 



AND PERFUME 



In tents and pre-fabricated huts, with only a sputtering 
gas lamp and portable or makeshift equipment, 
Wacs typed, filed, kept records, reports, requisitions, 
statistics, moving up as more troops and supplies fed 
the advancing armies. 

Chow became complicated at times. On a hill in 
a wooded" pasture, M/Sgt. Helen Wilson, Pasadena, 
Calif., and a Gl mess sergeant shared responsibility. 
Sgt. Wilson and cooks like Cpl. Hazel Curnutt, Spring- 
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field, Mo., and Sgt. Isabel Simbine, Elizabeth, N.J., 
worked 1 6-hour shifts, rose at 0400 daily, strove to 
make field rations tasty. 

More Wacs arrived. Under the command of Capt. 
Isabel Kane, Tacoma, Wash., life in the "Wac Arca- 
Off Limits" apple orchard moved smoothly despite 
rigors of tent life. First Sat. Nancy Carter, Los 
Angeles, and the cadre worked from reveille past 
blackout each day caring for administrative needs of 
Wacs and meeting new convoys. Cadre duties in two 
additional camps for new arrivals were assumed by 
Cpl. Gladys Brent, Seattle, Wash., and Sgt. Virginia 
Wallace, Los Angeles. 

Still they came, Engineers, Signal Corps, Medical 
Corps, Quartermaster, Transportation, Ordnance — 



all had ever-mounting tasks as St. Lo, Bayeux, Caen 
became cities of rubble, names in the history of World 
War II. Wacs took over new duties as necessity 
dictated. 

Supply clerks, map makers, draftsmen, typists, 
translators back in England, Engineer Wacs helped 
plan the newly-constructed roads over which they now 
traveled, the pipe lines supplying their water, the 
camps they now called home. 

At the port base section in Cherbourg, forward 
headquarters, SHAEF, USSTAF and mobile nth 
Army Group Headquarters in France, Wacs had 
close-up views of the over-all picture. They were 
a part of the Army that smashed forward across France. 

The only Wacs attached to a ground force unit 
reached France in July, moved with nth Army Group 
Headquarters which trailed close behind the fighting 
units. Ever advancing, they lived in tents, ramshackle 
buildings, whatever billets were found, travelled along 
the road that led to Wiesbaden, Germany, under their 
original CO, Capt. Alice Moroney, San Francisco. 

With the liberation of Paris, Com Z Headquarters 
hit the road again. Overnight, tents emptied and type- 
writers, files and records were packed as Wacs and 
GIs left the Normandy countryside to establish the 
SOS nerve center in the French capital. 

Six days after the Allies entered Paris, Aug. ji, 1944, 
six Wacs — Maj. Frances S. Comtek, Norfolk, Va.; 




Cape (then Lt.) Elizabj^gJpPIBHIfRKton,. Seattle, " 
Wash.; ist/Sgt. Nancy Carter, Los Angeles; Sgt. 
Margaret Wright, Atlanta, Ga. ; S/Sgt. Mary Haluey, 
Cambridge, Mass. ; and M /Sgt. Wilhelmina Fowler, 
East Islip, Long Island, N.Y. — moved into the city 
as an advance detachment. For their efficiency and 
speed in arranging for the thousands of Wacs to follow, 
they were awarded the Bronze Star by Brig. Gen. 
Allen R. Kimball, ETO Headquarters Commandant. 

Central Base Section Wacs who arrived as part of 
the new Seine Base Section, set up offices in a building 
vacated only a few days before by the Germans. Wacs 
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observed a strict 2000 hours curfew. Armed GIs 
escorted late-working Wacs from billet to office. 

During the first days following the liberation, Paris 
was at a standstill: power, light, transportation facilities 
broke down; food supplies were nearly exhausted. 
But the French greeted the Americans with smiles, 
salutes and cheers just the same. Wacs, tired and grimv- 
faced from travel, smiled back. 

The machinery of Com Z and ETOUSA headquar- 
ters immediately swung into action, distributing men, 
guns, ammunition for armies now slashing through 
Belgium and Luxembourg. Morning, noon and night, 
the Champs Elysees was packed with GIs and Wacs 

foing to and coming from offices near the Arc de 
'riomphe. 

With winter's approach, busy Wacs found time to 
sample the wonders of Paris perfume shops and fashion 
houses, experimented with Parisian make-up and hair- 
dos, struggled to master the language. 

At Seine Base headquarters, Wac typists, switch- 
board operators, file clerks, drivers, and stenographers 
combed all possible sources to find hotel billets for 
battle-weary soldiers visiting Paris on 48-hour passes. 
Wacs worked in the Finance Office and in the Post 
Exchange. 

Armies pushed on. As Allied-held territory increas- 
ed, the strain on Signal Corps communications sections 
became greater. More and more Wacs were placed in 
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nearly every department, releasing technically trained 
men for more advanced echelons. 

Scores of operators, members of the %3 341 Signal 
Service Battalion, now under the command of Maj. 
Jane A. Stretch, Newtown, Pa., went on duty at tele- 
phone switchboards where German voices haH been 
heard just a, short time previously. 

Wac draftsmen with the Transportation Corps 
pored over maps in the urgent mission of sending 
supply trucks and trains to the front. Their map 
tracings of France and Germany, showing all military 
rail and trucking routes, became the reference used 
by Planning and Control Division to route traffic to 
advancing American armies. 

Day and night shifts of Wac typists and statisticians in 
the far-reaching, inrrictate Quartermaster system prepared 
the final dispositions for releasing huge tonnages of 
meat, K rations, blankets, wool socks, gasoline, and 
endless supplies which kept the Army forging ahead. 

Known as "that Quartermaster Wac," Lt. Elaine R. 
Dickson, Kewanee, 111., was responsible for the main- 
tenance of clothing supplies for all American service 
women in the ETO. In addition to her other duties, 
she delivered combat uniforms to Army nurses in 
field hospitals, often just a few miles behind combat 
lines. 

Wacs assigned to Com Z base sections and Seine, 
Normandy, Disc Intermediate and Delta bases wrote 
their own chapters to the biggest supply story in the 
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world. In September, the first WAC-driven convoy 
in France completed a 400-mile trip, transporting 
80 Wacs to Oise Base Section. Because of a driver 
shortage, Wacs assigned as secretaries, clerks, stenog- 
raphers, took over the jobs. 

Air Force Wacs who had earned their overseas spurs 
in England, followed airmen to the Continent, moving 
as the various headquarters advanced. They answered 
roll call at USSTAF, oth Air Force, oth Air Division, 
9th Service Command, 8th Fighter Command, I Tac- 
tical Air Force (P), First Allied Airborne Army, 
Ninth BADA, at the 1408th AAF Base Unit, EDATC, 
and at joind Transport Wing. 
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'THEY MKT EVERY TEST 

Decemhkr, 1944: Under the weight of von Rund- 
stedt's smashing counter-offensive Allied lines 
bent, curved back, but held. Calls swamped rear ech- 
elons for supplies, men. Wacs of the 302nd Transport 
Wing met the challenge. From 1630 hours, Dec. 
24, until 1430 hours, Christmas Day, they worked 
feverishly to help get the needed reinforcements and 
materiel to the front. Their feat earned a commenda- 
tion from Gen. Carl A. Spaatz, USSTAF CG. 

Cpl. Faye Haimson, Chicago, cryptographer, deeod 
ed secret orders for the Bulge operation. Cpl. Bea- 
trice Ratowsky, Brooklyn, was a stenographer in Opcr 
ations; Sgt. France's K. Karl, Chicago; and Pfc Sarah 
Hellingcr, Philadelphia, kept telephone circuits open 
for emergency messages necessary to get 100 widely- 
scattered cargo planes to the front. Not a man or 
plane was lost in the move. 

Despite the grim situation Wacs spent their first 

Christmas on the Continent in the American tradition 

even though a curfew was imposed and holiday 
events were cancelled. 

Throughout the ETO, Wacs threw open their day- 
rooms to soldiers Christmas Day. One detachment 
shared its turkey dinner with 75 soldiers on convalescent 
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leave or on pass. Wacs wrapped packages of candy, 
cigarettes, gum, cookies and gifts for wounded in 
hospitals in France and England. In Paris, a WAC 
choir sang at the Arc de Triomphe, then climbed into 
trucks which took them to hospitals where they sang 
for soldiers who had just been brought in from front 
line aid stations. 

The 6888th Central Postal Directory Bn., first Negro 
Wacs to be sent overseas, was assigned to the First 
Base Post Office in February, 1945. The unit broke 
all records for re-directing mail. Each of the two eight- 
hour shifts averaged more than 65,000 pieces of mail. 
Long-delayed letters and packages reached battle casual- 





ties who had been moving too frequently for mail 
to catch up with them. 

By early Spring, 1945, Wacs were filling every conceiv- 
able alignment. They drove Army vehicles, trans- 
mitted pnotographs by radio, "bossed" camps for 
enemy women PWs, plotted emergency landings for 
lost and damaged aircraft. Junior aide to Gen. Eisen- 
hower was Lt. Kay Summcrsby. Other generals were 
assisted by able WAC personnel. 

When the leave center in Brussels opened, a team 
of WAC mess sergeants organized and set up the two 
huge Army messes, instructed mess personnel and Bel- 
gian cooks in the preparation and serving of food. 
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Sgt. Constance Delahoyde, Bath, N. Y., and Sgt. 
Margaret McCance, Palo Alto, Calif., worked in 
advisory capacities in scores of Army messes throughout 
France, Belgium and Germany. 

With Army headquarters establisht d in Germany, 
Wacs moved in with tiles and typewriters. Nine 
Wacs with the I Tactical Air Force, veterans of 
England and France, were the first to "occupy" 
Germany. They were: Lt. Juanita S. Goold, Madison, 
Wis.; Sgt. Billy Utecht, Houston, Tex.: S 'Sgt. Loleta B. 
Moon, Atlanta, Ga.; S/Sgt. Odessa Dilbeck, Tulsa, 
Okla. ; Sgt. Olga Kentro, Los Angelas; Sgt. Martha 
M. Hubbard, Cedar Rapids, Iowa; Cpl. Gertrude 
L. Pearson, Bronx, N.Y.; Cpl. Emily G. Nichol, Mount 
Ferri^ N. J.j and Pfc Grace G. Lauk.s, Copenhagen, 

When Germany collapsed, additional personnel were 
assigned to headquarters of armies and to reinforcement 
jobs designed to speed redeployment. 

V-E Day brought a pause in the long grind. On 
May 14, 1945, Wacs and Allied service women stationed 
m Paris observed the third anniversary of the Women's 
Army Corps. Led by Maj. Mary Moynahan, San 
Antonio, Tex., approximately 2000 \X acs paraded down 
the Champs Elysees to the Place dc la Concorde as 
they were reviewed by Lt. Gen. John C. H. Lee, CG, 
Communications Zone The colorful spectacle follow- 
ed a simple ceremony at which Lt. Col. Wilson 
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placed a floral wreath on the tomb of France's Unknown 
Soldier. 

Similar observances were held at WAG installations 
in Belgium, Germany and England. Her Majesty, 
Queen Elizabeth of England, visited Wacs in London 
and at 8th Air Force Headquarters. 

Gen. Eisenhower, in tribute, cabled Col. Oveta Gulp 
Hobby, then WAG Director: 

During the time I have had Wacs under my com- 
mand, they have met every test and task assigned them. 
I have seen them work in Africa, Italy, England, here 
in France — at A.rmy installations throughout the 
European Theater, Their contribution in efficiency, 
skill, spirit, and determination is immeasurW 



three years the Women's Army Corps has built for 
itself an impressive record of conduct and of service, 
and given the womanhood of America even right to be 



Gen. Carl A Spaatz, CG, USSTAF, echoed Gen. 
Eisenhower: "The Women's Army Corps has been 
of inestimable value to our Air Forces operating against 
Germany. Its members have worked devotedly, 
undertaking arduous tasks requiring exceptional per- 
formance. Their success as a part of the team is a matter 
of pride to all of us." 

Shortly after V-E Day it was revealed that 3000 
Wacs had 44 discharge points or more. In July, the 
first group having upwards of 70 points was flown 
to the States to be discharged. 

Those remaining in the ETO carried on. In Berlin, 
a detachment of secretaries, tvpists, telephone and 
teletype operators became part of headquarters personnel 
administering the American occupied section of the 
city. The detachment formerly was assigned to the 
First Allied Airborne Army. 

When Pres. Truman, Prime Minister Churchill and 
Marshal Stalin met at Potsdam in mid-July, 1945, 
17 Wac telephone operators of the % 3 3 4 1 st Signal 
Service Bn. were assigned to handle the multitude 
of telephone calls. S/Sgt. Edith Royer, Library, Pa., 
was chief operator. 

Lt. Col. Anna W. Wilson left the Theater July 8 
for an assignment with the War Department and Lt. 




Col. Mary A. Hallaren, became Theater WAC Staff 
Director. 

The record of the Women's Army Corps in the ETO 
is not one of any single branch of service or special 
group. It is a story of all the Wacs who wear the patch 
of the Ground Forces, the star of the Services of Supply, 
the wings of the Air Force. 

Wherever the'armies went the Wacs went with them — 
London, Marseilles, Paris, Brussels, Frankfurt. Wacs 
lived in villages, in camps, woods and holds, witnessed 
the devastation of war. They shared in the hardships 
of the soldier, rejoiced in his advances against a stubborn, 
fanatical foe. Theirs was a stirring story of American 
women who worked to help fighting men achieve a 



complete and smashing 
accomplished their " 



victory in Europe. 





Wacs in the ETO have served or are on duty 
with the following: 



Hq. USSTAF 

Air Tech. Sarv. Command of Europe 
Base Air Depot Area 
302nd Transport Wing 
70th Rointorcomcnt Depot 
I Tactical Air Force 
Hq. 8th Air Force 
Hq. Eighth Fighlcr Command 
Eighth Air Force Service Command 
■jUst Air Division 



Hq. 3rd Air Or 
Hq. 9th Air Fo 
Hq. Ninth Air 
Hq Ninth Borr 
U.S. Strategic 
Ninth Base A 
U.S. Component Ai 
Supreme H«n*dquar 
Hq. Cummond .I.TC 
2'>U% Traffic Regul 
,3341st Signal S. 
Hq, S*ine Section 
140S A At list* Ui 
12th A, my Croitfji 
NaoM«hdy Hose s, 
4th Port 

Oise Intermediate Se 
Assembly Area Com 
Delta Base Section 
Civil Censorship Deta 
First Allied Airborne 
Channel Base Seellon 
U.S. Croup Control C 



23rd Base Post Office 
6888th Central Postal Directory 
Rivicro District, Delta Base 
16th Reinforcement Depot 
WAC Detachment. MIS 
United Kingdom Base - 
1400 AAF Base Unit. EDATC 
1402 AAF Base Unit, EDATC 

1406 AAF Base Unit, EDATC 

1407 AAF Base Unit, EDATC^^^ 
Office of Strategic SvldmP* 
1st Has, P„s, OlftCO 
Army Airvyays Comrmuti 



mmunicatioris 



iervira Common. i 
bardment 01 vision 
Bombing Survey 
r £>e 





H>:l»tli„ Bombardment Division 
l.Khth Air Force Composite Com 
mand 

An Disarmament Command 
Isi Ailvonco Air Depot An 
Central tiose irCT ~]sMR3! 
Hq. SaMtbt.rn Pos.- Stn'tio 
'.OLOC 

I he Rookery, Dilo. hmeni « A •> 
Hq. Third Army 

Hq. (Sth A„n»C»»|, 

1 16th CeneraYfMlpita 
Bremen Port Common 
Hq. USFET 
Hq. USFA 

Theater Service Forces 
Chanor Base Sect!? 
Hq. and Hq. Sqd 

Depot Croup. 
V7th Airdrome Sqdn. 




1ST &iSE POST OFF IPX. 

6/j.O, US .xHiuT jLuL/rjb 

22 January 1945 



olBJoiGT: Holiday Schedule - WJ3 Detachment, 1st BPO 64O, US .Limy, 

IG s VL'jD Staff Director, UL" Base, i'J?Q 413 1 "-'•S, ^rcay. 

11. The Detachment Special Service preparations for Christmas 
and i-Ie-,7 Years wont into full smn& th-i> early part of the month. The 



schedule of events is 


as follov/s: 


11 


December 


1944 


Decorations - ii^O Re creation Hall 


12 


December 


1944 


Dance at 77th Station Hospital 


13 


December 


1944 


Company Meeting - Carol practice 


14 


December 


1944 


1302d engineer Dance 


15 


December 


1944 


Decorations 


lb 


December 


1944 


Dance - 297th General Hospital 


18 


December 


1944 


movies - Recreation H_ll; Dance 9^th 








General Hospital 


19 


December 


1944 


Carol ,group to 312 Station Hospital 


20 


December 


1944 


L'ovit a - I.ecrcotion Es.ll 


21 


De cemter 


19U 


Decorations 




De ce mber 


19U 


Carol group to 1^2d Gene: el Eospitel 




De cember 


19AA 


War orphan for dinner - Ptrty for loc 



children by 1st BPO in TAG he creation 
Hall - Lnncc in lie erection He 11 ty diixi- 
T'orth Dc.tr chment, 1st IPO - Carol group 
to 52nd General Bospitel. 

21, December 1944 Crnc.lc li fc ht Service - Locsl Methodist 

Church - i":id night Mass - WAC I. e erection 
Hell. Carols at 33id Stations Kospitrl. 

25 csmter 1944 Dcnce -'"AC Recreation Hall. 

31 December 1 C ,LL Open House - uMC Re. ere at ion Kali. 

2. The decorations for the Christmas tree end for the Le. erec- 
tion Hrll it&clf 1 ere <~11 b'no made by the yiomi a of the Detachment 

v ith the help of a ftv> dates end ranckj in^ GIs . Gift \rrppings from 
home "fie used for cut outs -nd pasted on colored crrdt or rd to mr.ke 
ornrraents for the tree. Other trimrmnfs '-ere done by free hrnd caa.-r- 
ing?: of cr.ndy cues etc, popcorn strings r, crc nir.de - plrin -.:hitc life 
sr.vcis ve-rc pointed rnd strung r.nd cotton b-tton cs skillfully 
replied to the tree trenches . 

3. Most of the events held v.-cre in the Y.AC Recreation Hrll in 
the b&C Are,-.. A brief outline of the physic: 1 aspects of the hrll 

should give r. picture of the setting for the holidry festivities. 

4, The "fa c Hrll" r rs included in the construction of the 
Holland Roc. a School as an auditorium end has a large stage. The main 
alteration on the hall for the "GI" occupation was the addition of 
bulletin boards rhich are about three feet in length and four feet 
vide, placed at eye level around the three walls. 

5, The vails have been distempered rhite and the bulletin 
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boards a pastel green. For the holidays, on these boards were pieced 
the poinsottas and stars, circled by lush holly rresths made by the 
Detachment members. The holly vas donated by the local park and the 
large quantity desired was most obligingly furnished. A huge holly 
r-reath vith an extravagant red bor- (personal procurement - USA) v/as 
hun^ on the "snov" sped/led back drop of the stage, framing, a huge 
colored sketch of n St Nick". 

6. Lovely colored Christmas tree lights, enough for six over 
grorn trees, vert given us - the only thin;, objectionable about the 
lights being their size - one dozen of them vould have over burdened 
the limbs of any helthy pine tree, so the tree pas flood lighted 
thercly creating a much less critical inspection on the non-profes- 
sional tr inuring, and the colored lights vert strung at the top of 
the bulletin boards giving a soft effect to tlu entire "Rec Hall". 

7. Members of the Detachment formed into six carol groups of 
five in each group for the purpose of caroling in the evenings curing 
the Christmas veek to the hospitalized men beck from combat in the 
neighboring tanas. Trips verc made to the 312th Station Hospital, 
114-th Station Hospital, K-2nd General Hospital, 52nd General Hospital, 
and all the groups consolidated into one for Christmas Eve and sang 
at the 33rd Station Hospital. The reactions of the romen to these 
carol singings vera excellent. It perked up the morale of the boys 
and after each son^ fest the TTACs made the rounds talking, to the GIs 
and enjoyed themselves as much as they cheered up the men. We found 
that if the 7.ACs invited the GIs to sing vith them the. singing vas 
enjoyed the more by all. 

8. On 23 December "Pauline", the 7. AC var orphan arrived for 
dinner v ith the f.ACs, escorted by her grandmother and a member of 
the American Red Cross. At three o'clock in the afternoon, the 1st 
Base Post Office gave c Christmas party for the underprivileged 
children of the torn in the 7CAG "Bee Kali" - ith "Pauline" as guest 
of honor. A program of ■ ovie coirics and the subsequent sveets were 
met by the youngsters r ith he arty approval. At the close of the 
party, each child -/.as presented v ith a gaily wrapped gift of candy 
gum, gleaned from rations contributed by the personnel of the 1st 
Base Post Office. 

9. Chrix tress Eve Spirit vas be un vith an all-Americm Candle 
Light Service ia the local Methodist Church. Enlisted men and vo- 
men of the 1st Ease Post Office formed the choir-, end the sen ice vas 
lovely. A Christmas message vas given ty Chaplain Hutchinson of 
10th replacement Depot, vho conducted v:eeMy Sunday service at the 
nAC Detachment. Midnight mass for all Army personnel *as conducted 
in the Kec Hall end the hall vas filled to capacity vith a solemnly 
attentive audience. This service vas supported ty tvo choirs - one 
all-CAC and the other all men. During the middle of the Mass the KAC 
Choir sang from outside "Silent Night" vhich floated softly in the 
still night air to those vithin. Coffee and donuts vere served at 
the close of the evening. 

• 10. For the first time in six months the entire Detachment was 
avay from vork simultaneously Christmas Day. Dinner had all the 
trimmings and vas enjoyed to the utmost. The Sergeants did the KP 
for the Detachment on the Holiday and spirits vere high. The climax 
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of the day we.s the dance in the Ec creation Hall on Christmas night 
which wes very successful. The orchestra vhich res from 77th Sta- 
tion Hospital arrived in time fox the dinner end was in its best form. 

11. The year vas closed in Open House on Nev? Years Eve for the 
entire post v ith nusic furnished by the 1st Base Post Office orchestra. 
The old year ras not mourned, and the nev: year v. as ushered in with 
many e hope that the dreams would be fulfilled for "Victory Year". 



/s/ Esther LI. Lamprecht 

ft/ estei. m. umpeecht 

1st Lt., WAC 
Comdg. 
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HEADQUARTERS 
THEATER SERVICE FORCES, EURO?E.\U THE- TER 
OFFICE OF CHIEF OF SPECIAL SERVICES 



(I kin) APO 757 
20 December 1945 

SUBJECT: Conference 8 December 1945, Headquarters First VAC 
S-jecial Services Company, Sternberg, Germany. 

Chief, Entertainment and Recreation Division, 
Special Services, Headquarters Theater Service 
Forces, European Theater (Kain) A'PO 757. 



Attending Conference 



Lt Col Hallaren (VAC) V/AC Director, ETO 

Lt Col Ayers Special Services Officer, 

TX. Corps, Third Army 
Ha j Johnson (""AC) VAC Branch, G-l Morale Branch 

Maj Johnson Representative for Lt Col Hail, 

Special ocrvices Officer, 

Third Army 

Ma j Br ice Successor to Lt-Col Ayers 

dpt Frank (VAC) Special Activities Branch, 

Special Services, TSFET (LI) 
Capt Fober (WAC) Com .anding Officer, 1st WAC 

Special Services Company 

Lt Gifford ( " /AC ) ) 

Lt Martin (VAC) ) Platoon Officers, 1st VAC 
Lt Frederick ( T AC ) ) Special Services Company 

Conference opened by Lt Col Hallaren who stated that 
Lt Col Wilson, former WAC Staff Director of ETO, was unable to 
attend meeting and extended her apologies. 

Lt Col Ayers stated that all reports on the 1st WAC 
Special Services Company were very good. Col Eubanks of 
Garmisch was pleased, 9th Inf Div very much pleased and Berch- 
tesgaden more than pleased with each of its platoons. 

Lt Col Hallaren stated the two main reasons for call- 
ing this conference were (1) 7/0, recommendations for changes, 
and (2) Utilization, where men and women are working together. 
"The 1st VAC Special Services Company is the first of its kind, 
nothing in the States compares to it, and information desired 
is the evaluation of the Vacs, job done, operations of units 
from unit commanders concerned, and recommendations for the 
future." 

Capt Frank, who was asked to "brief" the conferees 
on the foundation work, stated that after completing training 
in Special Services School in Lexington, Virginia, March 1943, 
she learned that a Special Service Company of men was to be 
trained in Camp Seibert, Alabama,, to be sent to Africa. She 
felt that Vacs could be utilized in this work. The plan was 
presented in Washington. Col Hobby advised that at that time 
the work was not deemed suitable for women in the field,. 

In July 1943 Capt Frank was assigned to Special 
Services,. 2nd Wao Training Center, Daytona Beach, Florida,, 
shere she net Capt Ruby Jane Douglass. When,, in December, it 
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was learned the training center W£ s to close in January, 
Copt Frank and Capt Douglass requested permission to go to 
Washington on their Christnas leaves to take up the matter 
or a Vac Special Services Company, to be picked from the 
two bands in Daytona Beach and the cast of an all Vac show. 
In Special Services Headquarters in Washington and the LIusic 
Branch of Special Services in Hew York, the plan was pro- 
posed and favored but again no action could be taken. On 
Capt Frank's arrival in the ^TO April 1944, the plan for the 
1st Vac Special Services Company was again revived and Lt 
Col Alison, was most helpful; she thought the work was suit- 
able for the Vacs and a request for such a company to be ■■ 
organized in this Theater was made. Vith the approach of 

Day, three additional T/Os for Special Services companies 
were authorized by the Var Department, of which one was to 
be allotted to ' r ;,C. After selection of personnel was under- 
way, these T/Os were withdrawn making it necessary to look 
elsewhere for grades and ratings. Personnel was recruited 
for the company and assigned to Third Army for activation. 
They were trained for 60 days before being assigned for duty 
by platoons. 

RTW^S OF :?LATppIT CC: J .j "DBLu . 

Berchtesgaden - Lt Gifford. "The U8 Club opened 
by the Vacs in the Park Hotel with library, beauty shop, tap 
room. Snack bar and handicrafts shop to be opened this week, 
Vacs have been putting on three shows a week; costumes for 
the girls are designed and made by them; movie running seven 
nights a week by Vacs; used in Post Exchange in running of 
gift shop and rations. Library opened each afternoon and 
night; tap room 1900 - 2200." 

Vasserburg - Lt Hart in. ,r 'acs have been doing 
shows; publicity and stage work, Nineteen performances dur- 
ing October and I T ovember; toured 9th Div Area. Taken part 
in floor shows. Three projects opened - library cataloguing, 
gift shop, checking of ration cards, 'forking on three regi-' 
mental shows. "Abie's Irish Rose' performance on 19th and 
20th of December." 

Oarmisch - Lt Frederick. "'This Gal's Army' per- 
formance was given three days before coming to Garmisch. 
Large library opened, 1600 books. Civilian librarian help- 
ing to open up music library; club run by two Army host- 
esses, three girls take turn in staying in office, hequest 
has been made for Vacs to be used at the information desk of 
the organized tours. Vacs working with the 66th Glee Club; 
entertain at different hotels, usually one or two different 
Vacs give specialty numbers; operating projection machines, 
handling Special Services publications." 

Discussion was held as to the working of Vacs and 
CIs together in combination groups; the question of too much 
emphasis on shows. The need of working together was pointed 
out unless efforts are to be confined to all girl shows. If 
working with boys on a job, a regulation should be worked 
out to provide these men. 

^IcAIVING . Vas covered by Capt Frank who stated, 
f,rp he original plan was to select, train, and form the Vac 
Special Services Company in the ZI where personnel was 
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plentiful and training could have been most satisfactorily 
accomplished. Since this was not possible, all the founda- 
tion work had to be laid here." Approximately 1000 girls 
v/ere screened and amy service records checked. As new units 
cane into Compeigne from the ZI, we were permitted to pick the 
"best of the crop. In Paris, girls who were drivers were, sent 
to projection school; those with handicraft backgrounds were 
placed with Handicrafts Branch for further training and those 
with library backgrounds were trained by Library Branch. 
Dance training was given by one of the finest Trench artists. 
She accompanied the '..acs to Salzburg for the sixty days train- 
ing period. All, with few exceptions, had training. However, 
we were never able to fill the T/o with qualified personnel 
and operations had to be confined to three instead of four 
platoons. 

The object of the company was not to go out and put 
on shows for men, but to get the man interested in entertain- 
ing themselves with the help of the H acs in handicrafts, lib- 
rary, planning shows, etc. 

Discussion was held on leave areas concerning whether 
Special Services companies should include both men and women 
working together. It was the concensus of opinion that in 
small leave areas the units shoula be either men or women. In 
large leave areas, however, a combination of both is believed 
to be more effective . 

k^C0IJ!?fFDA?I0rs . 

Vaj Johnson representing Lt Col Hail delivered the 
following message from his Chief: thr-t any future activities 
of women in the army or working with it should be confined 
strictly to social, recreational, and entertainment fields. 

Proposed utilization of Special Services companies 
in the future. It was proposed that Special Services battal- 
ions be organized and assigned on basis of one to each Corps, 
lach battalion wo 'old include the following phases of Special 
Services activities: 1 Vac Special Service Company; 1 IT 
Special Service Company; Clubmobile operations; Ilest Center 
operations; Service Center operations; Donut dugouts, and jeep 
show operations. 

It was pointed out that two types of Special Services 
companies would be needed. A tactical company operating as a 
company with one mess, substituting the mess ?/0 of platoons 
with entertainment personnel to be used in jeep shows; the 
other a base section Special Services company to operate in 
platoons in rear echelons. 

It was agreed unanimously that men and women should 
not be included in' the same T/o but could be loaned for joint 
operations, ^phasis of tactical companies should be placed 
on entertainment. 

Special Services Supply Jiepots should be set up on 
Arny levels and Vac Special Services equipment should be so 
earmarked . 
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IWRE TFiABTING . 



Personnel should be thoroughly screened during 
brsic training, those with Special Services qualifications ' 
should be sent to Special Services School for additional 
training. The best of the graduates from this school should 
then be sent to Special Services Company Pool for additional 
training in both tactical and rear echelon conpany activ- 
ities. They should also be trained for interchangeable work, 
"acs and enlisted men working together. Singers should have 
a large repertoire of songs, and pianists should be able to 
readily transpose. 

Officers to be selected and trained in the sane 
manner as enlisted personnel. Prior to Special Services 
training, however, they should have six months of duty as 
company officer both in training centers and in the field. 

Changes in 28-17, dated 16 March 1944, T/0 for 
Special Services companies as it now appears were discussed 
and certain alterations are favored. Charts to support these 
recommendations were rude up and in the hands of Lt Col 
Ha liar en. 

This Branch is in accord with recommendations as 
herein proposed. 



/s/CAIIILLA 1.1. i'H:iTi: 
Captain MAC 
Chief, Special Activities Branch 
)hone - 22563 
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ALLIiD m?*uIT10tijRY POtCS 
Office of tiie Chief of Staff 



29 March I944 



ilSiQRillDlfivI FOR » General Lee 

SUBJECT t Application of Morses to Harry Enlisted Men. 



1. General Eisenhower's policy is that differences in rank are 
not in any way to be considered a bar to marriages of US Military Per- 
sonnel, and no applications will be disapproved for this reason. He 
concurs in the opinion of G-l, ETOISa, that requests similar to those 
attached should be treated in the same manner as all other requests 
for marriage for U S military personnel. 

2. Persons in the military service trill not, however, be per- 
mitted to establish hoses and families in this active theater. I. hen 
two persons in the itmerican army marry, they will esither be stationed 
at widely separatee, places, or one or the other will be removed from 
the theater. 

3« This policy will be published to the entire command. 



"... B, SiIITH 
Lieutenant General, USA 
Chief of Staff 



1 Incl 

Correspondence, on agnlications 
for marriage by two 2-Iurses . 
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15 June 1944 



MiMOf^JDUM FOB'. Lt General Smith, Chief of Staff, ETC. 
SUBJiDT : Marriage Policy. 

1. General Eisenhower's policy regarding marriages between 
military personnel as contained in your memorandum to the Deputy 
Theater Commander of 29 March has been published to the entire com- 
mand by Cir 41, ETOUS-a. 

2. It will be noted that Pars 4 b and 5 a of Cir 41 follow 
very closely the language contained in your memorandum of 29 liarch. 

3. With regard to the transfer of personnel solely because of 
marriage to other members of the com.nand serving at the same station, 
attention is invited to Sec VIII, VVD Cir 278, 1943 « copy attached. 
Under '..D policy, «AC personnel v;ill not be transferred solely because 
of such marriages. It is suggested that the present wording of EP0U3A 
Cir 41 would more appropriately reflect both the 'tlL and Theater Com- 
mander's policy if a certain amount of discretion were left to local 
commanders , and authority grated to effect transfers in the event 
particular circumstances of the marriage indicate the best interests 
of the service would be served by such action. 

4. It is recommended that the first sentence of Par 5 .§. be 
modified to read: "When two members of this command marry, and the 
particular circumstances make it advisable, they shall be stationed 
at widely-separated stations or one of the parties shall be moved 
from the t heater" • 

5. The Deputy Chief of Staff concurs. 



Colonel, G3C 
AC of S, G-l, KICUSA 
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POLICY 
SUBJECT: 



12 July 1944 

(For Circulation, this office) 

Transfer of Members of this Command Upon Marriage. 



Paper initiated by this Section is awaiting disposition by 
General Smith and General Lord. As agreed by Colonel Wilson and 
Colonel lauben, no action should be taken in any Command to effect 
transfer, as directed by Circular #41, Hq. ET013A, dtd 1? April 1944. 
until this policy is clarified. 



(s) A. .«. 

(t) M&l* ... VlLSGN 
Lt Colonel, GoC 
..AC Staff Directed 
ETGUSA 
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CARRIER SHEET Hi ETOIBA 



TO FRCM DATE 

G-l Theater 7 1. Circular 41 "Marriages 11 , provides 

Chap Nov that when marriages of ianerican personnel in 

1944 the same unit occur, the parties to these 

marriages will be separated by transfer of 
one or both of the parties concerned. 



2. The Deputy Theater Chaplain has 
heard that this provision is resulting in a condition of concubinage. 
Parties are unwilling to marry and be separated. Becuest information 

as to 7/hc-tlier or not the Theater policy concerning separation of per- 
sonnel tiho are in the same unit and contract marriage has been changed. 



(Initials) (s) L. C, T. 

(t) L. C. TlifuiniJ 
(iact 2929) 
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Headquarters Communications Zone 
iBRCPE«W ThE-Wii CF OTITIC!© 
United States l>xmy 
Office of the Commanding General 

29 November 1944 

IiSJGrUl';X)UI^ TOi Lieutenant General Smith, Chief of Staff, 

European Theater cf Operations, United States -^rmy. 

1. Present theater policy on marriage between two members of 
this Command requires ttut upon their marriage they be stationed at 
widely-separated points, or one be transferred from the Theater. This 
was based upon General Idsenhower's policy as contained in your isemo- 
randum of 29 March, Tab M A», 

2. At that time, conditions made such a policy highly desirable, 
but it is suggested that at this tifflo the situation has ~o changed that 
a modification should be given consideration. 

3* The Vtar Department has in process of publication IS. o3°-5i 
relating to the Tt+iC. Par 1C a and b (Tab "B* ) specifically provides 
that i/AC personnel will not be transferred solely because of marriage 
to persons serving at the same station. It is recognised that in an 
active theater of operations situations may arise where the transfer 
of one party is desirable, but believe that could be best determined 
by the commander approving the marriage. In viev. of the static sit- 
uation prevailing at the time present policy was formulated as com- 
pared with the ever-increasing magnitude of current operations, it 
is recommended that present policy be modified to read substantially: 

ff, Jhen two members of this Command marry, thereafter, 
if considered desirable by the commander authorizing the 
marriage, they may be reassigned to separated posts, camps, 
or stations, or, when appropriate, one of the parties may 
be removed from the Theater! 



(s) John C. K. Lee 
(t) JOHN C. H. LhZ. 
Lieutenant General, United States -jrmy 
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COORDINATING ROUTE SLIP 
(5T-.FF iilNUTE SHEET) 



SUPhJEME HE.-L»^ i RTER3 -JXIEO EXFEDI TI OlkRY FORCE 

FILE NO » Date: 30 November 1944 

SUBJECT t Modification of Theater Policy on Marriage Between Two 
Members of a Command, 

Pass 

No From to Date 

1. SGS G-l 30 Nov For comments or concurrence prior 

1944 t° submission to the Chief of Staff. 



For the Secretary General Staff; 

(s) Carter L. Burgess 
(t) Civr.ii L. BURGESS 
Lt Col, G. S» C. 
-*sst. Sec. Gen. Staff. 

1 Incl 
hlemo dtd 29 Nov fr 
Gen Leo to C/S res 
above subject. 



2. 0-1 SG3 3 Dec This Division concurs in General 

194*4- Lee's proposal. 

For the AC of 3, G-l: 



(3) Robert M. Furber 
(t; ROBERT M. x'URBER 
Lt Col, GSC 
1 Inclt n/c Asst G-l 
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■ulUii) EXPEDITIQJ^iiY FORCE 
Office of the Secretary General Staff 



Date k Pecgmber \%k 



TO j 

GMER^L StflTHi 



(Red) For approval. 

Please see remarks by the Theater Chaplain 
at (Red) T,»B C. 

G-l concurs fT.iB D) . 

(Red) 



(Initials) Cd.B. (s) 
(Initials) .C.I.B. (t) 
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SUPREME HEaD<yj*mTERS 
«LUEL> EXPEDITIONS FORCE 
Office of the Chief of Staff 



4 December 1944 



Mii-IOi^viDuM sORi Commanding General, Communications 2one. 
SUBJECT : Marriages of U S Military Personnel. 



1. I presented the attached memorandum to the Theater Commander. 
He does not at this time desire to change his policy trith respect to 
marriages of US Llilitary Personnel as enunciated in memorandum to you 
of 29 March 1944» copy of which is attached. 



/s/ Vi. B. Smith 
B. 8I.1ITH 
lieutenant General, U 3 -army 
Chief of Staff 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UiJITED STATES ARMY 



29 May I945 



KSviCRMIDTJM TOj Lt General Smith, Chief of Staff, European Theater of 
Operations, United States Army. 

SUBJECT 1 Marriages of U S. Military Personnel. 



1. The present theater marriage policy is contained in Cir- 
cular 41, ETOUSA, 17 April 1945 (Tab A)« This circular contains a 
provision that if two members of the command marry, they will be 
stationed at widely separated stations or one of the parties re- 
moved from the theater* 

2. On 29 November I944 the Commanding General, Communications 
Zone recommended that this provision be modified, making such action 
discretionary as the situation in each case may dictate (Tab B). 
This recommendation was disapproved. 

3m On 18 April 1945 the Commanding General, Eighth Air Force, 
recommended (Tab C) that the provision of current policy requiring 
such reassignment of individuals be rescinded. This recommendation 
was forwarded to this headquarters by the Commanding General, USbTAF, 
without comment* 

4« Based upon recommendations of the Headquarters Commandant, 
Communications Zone, the Theater Chaplain (Tab D) has recommended 
rescission of this portion of current policy. It will be noted that 
Theater Chaplain proposes that no change be made in the provisions 
requiring a 60-day waiting period. 

5. In view of the completion of combat mission of this theater 
and readjustment of personnel now taking place, it is believed that a 
rescission of this policy is now appropriate. It will be noted that 
such action would bring theater policy in accord with War Department 
policy as contained in Par 12 b, Circular 462, War Department, 6 De- 
cember 1944 (Tab £), 

6. It is recommended that Par 5 a of Circular 41 be rescinded. 



T. B. IARKIH 
Major General, USA 
Deputy Chief of Staff 
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TJ. S, JO'-XO^Li, LUBOPLAN TIShTLR 
Office of the WaC Staff Director 



(Main) APO 757 
16 January 1946 



iOilX'RiiNDU:; TO: Lt. Colonel Anna W. ¥ils:n 

StiBJECT: Hormal Attritlonal Losses :f WAC Pers-nnel. 



1. Based on average strength and loss figures for 1943 
and 1944 the percentage of Wacs returned to the Z of I aver- 
aged one-half of one percent (.5%) for the 20 months from 
May 43 to Dec 44. 

2. The same percentage in 1945 ranged from one percent 
(1%) the first four months to three and one-half (3$#) in Oct 
and Nov. 

3. These figures include 1; facs returned to 2 of I for 
every reason other than redeployment. 



/a/ l-Ia* 5 .Y a, IL'iL:^lRErT 
/t/ liiRY KALLAPJEIT 
Lt. Colonel, GSC 
YL>C Staff Director 
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Training {WAC} 

i.:C"/cja/Lxt 480 

1 G*3 G-l '7a c 30 1. In response to tlelphone re- 

Section July quest, the following list of subjects 
1944 to be included in a training program 
for enlisted personnel of r .UC Detach- 
ment, Hq Command, LTOUo^ , is submitted 



a . 


preparation for over- 




seas movement. 


b. 


Defense against chem- 




ical attach. 


c . 


Personal Hygiene. 


d. 


Familiarization course 




on use of ari^s. 


e . 


Field March. 


f . 


Rolling full field pack. 


g- 


Equipment check end show- 




down inspection. 


h. 


Tent pitching. 



2. . j»t least three days training 
will be necessary, with one overnight 
bivouac for practical experience un- 
der field conditions. 

3. It is recommended that every 
7AC enlisted women be given a short 
training course prior to movement tc 
the Continent. 



For the AC of 3, G-l 
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WAC DLT^Fv/D ech 
HQ, COk Z ET0U3;> 
APO 350 



TRAINING SCLiiDULL FOR FIRST './ELK JUNE 19 - t TUN] 
H0UR3 SUBJLCT RLFLRSHCLS aREa UNIFORk E /UIPMENT 



; 26 

INSTRUCTOR 



080C ^JLAPONS FK 23-5 

to TRAINING 
1300 



Lecture Combat Carbines 
Room in Suit 
Mess Hall 



1300 Rolling FH 31-15 EVELYN 

to FULL FaCK Mansions 
1440 (FILLD) 



1450 FIELD 
to IliiRCH 
1530 2 HILLS 



1545 TENT 

to PITCHING 
1615 



1630 FIELD 
to MARCH 
1715 



1730 LESS 



Lvelyn 1,1a n " 
to 

Battersea Pk 



Battersea Pk 



Battersea Pk 
to •' 
Evelyn Man 



Central 
Bldg 

I less 

Bldg 



Field Pack 
Equipment 



Haversack 
& 
Pack 



Haversack 
& 
Pack 



Haversack 
& 
Pack 



Lt. Pardee 



Co. Officers 
& 

1st 3gt 
Ros ekrans 



Co. Officers 
& 

1st Sgt 
Ros ekrans 

Co. Officers 
& 

1st Sgt 
Rosekrans 

Co. Officers 
& 

l3t Sgt 
Rosekrans 



20% of personnel assigned to training each d^y (approx. 22 
members). Training held Ilonday through Friday. Total mem- 
be s - 110. Company officers in charge of all classes, 1st 
Sgt. Ros ekrans, NCO assistant. 



evening schedule: 
tiiie date plrsonijel 



SUBJECT REFERENCE * 



INSTRUCT- 
ORS 



1900 lion 

to 19 
2200 June 



All 

Members 
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Traps 



Land Lines TL 5-325 Demons tra- Lt. Dodge 
and Booby tion Hater- & IS NCO's 

ial (Special 
team for 
touring 
ETC for inst 
in L.K.&B.T.) 



/s/ I.B.IC. 

ISABEL 3. KANE 
Capt., V/AC 
Commanding 



HLa D ^UAPeT ARo 
1JGIITH Jilxi FORCE 



Training of Signal Corps i,AC's 

1 Sig.O 14 Hay, 1. Training of Signal Corps 

1943 WA^.C's has been arrange cl for 
tentatively at a meeting held 
at Air Ministry (T.Sigs 2a) 
last Wednesday between 7J/0 Forbes 
Semple, Major Fertig, S/L Will- 
iams, S/L Balcombt and Capt. Han- 
son. 

2. The following plans have been formulated. 

Teleprinter Operation Course at R.a.F. Station, Cranwell . 

64 VAAC3, who require only short course on familiar- 
isation with Creed machines, knowledge of joint British Amer- 
ican procedure, routing, and circuits to have a course not to 
exceed two (2) weeks. 

24 IJA^CS, now typists who are to be reclassified as 
teleprinter operators, are to have a complete course not to 
exceed ten (10) weeks. 

Telephone Operation Course at Pinetree . 

100 WAaCS who require- only short course on familiar- 
ization, vith British Switchboards, knowledge of routing and 
circuits, familiarization with joint British xjaerican methods, 
etc. to have a course not to exceed two (2) we^ks. 

(Since this course is to be established by Gig. Sect., 

Eighth ^ir Force, arrangements are to be made for necessary 
instructors and billeting of 7AAC3 while in attendance.) 

Plotters Course at R.a.F. Station, Leighton Buzzard . 

25 UA.C3, now clerks, who are to be reclassified as plot- 
ters, tc have a course not to exceed three (3) weeks. 

3. quarters and rations at R.«.F. Stations for students 
at these schools will be arranged for by jiir Ministry with ap- 
proval of Capt. Jilson. 

4. jit least one (1) V/aaC Officer and one (1) \A^C admin- 
istrative Sergeant to be at each of these schools until all 
students are released. 

5. At no time will less than ten (10) VJA--.C3 be released 
from school at one time nor will less than ten (10) A..CS be 
left in school after all other students have been released at 
each school. 

For the Signal Officer: 
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G. C. COLD^N, 
Lt. Col., Signal Corps 
executive Officer. 



Request for 'i.G Switchboard Operators. 



27 Aug 44. pers Div/BK/mrt/1953 

I. -Reference telephone con- 
versation this date between Col. 
T.'ilson and Capt. Ilatzenstein , it 
is requested that necessary steps 
be taken to obtain fort;/ (40) en- 
listed JAC's to be trained as 
telephone switchboard operators. 

2. Request this office be notified when this personnel 
will be available and how many will be available so that steps 
can be taken to train then at iJ?C 871, and billet space can be 
provided. 

3. Vacancies exist for this personnel in the non-T/0 al- 
lotment to the Signal Section. 



/s/ B. Katzenstein 
/t/ B. EaTZI.HSTEIIT 
Capt. , 3ig. C. 
Executive Officer, Pers Div 
Ext 1953 



.-i'.'/W/c ja/Ext 48 

2 aG Repl G-l IliC 28 ^ug 44 1. Request confirmation 

attn: Lt Section as to availability of forty (40) 

Shaffton enlisted personnel to be 

trained as switchboard telephone 
operators from United States 
Strategic ,,ir Forces. 

2. Request this personnel 
be assigned to the V L*C detachment, Communication Zone, European 
Theater of Operations aPO 871 for duty with the Signal Section. 

3. Request this personnel 
be shipped at the earliest practicable date, and time of arri- 
val coordinated with Headquarters Command, Communication Zone, 
European Theater of Operations , APC 871 (to become United King- 
dom Base Section), .accommodations are available. 

4. Request action copy be 
furnished W^c Section, Has European Theater of Operations, ^FO 
887. 

For the ..c of 3, G-l 



1 G-l Pers DiV 
WAC CCSigO 
Section Rear. 
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H i TfD ECH COli Z ETOUSa OUTGOING HE33AGE 

FROM ORIGINETGR DaTE 

U) HSaD^U^iRTERj COIPUPICaTIOKS ZG15E (P/D) 1 Sep. 1944 

IuE33..GE, INSTRUCTIONS GR. 

i.CTIOn TO U'STaF FOR 8TH aFRD 

REF . CLASS I FI CATION 

NO. 

INFO TO: (W) RE3TRI CTED 



T.J3 13 ,» ri.RaPHR.a3E OF ^ Da 3H FOUR FIVE SEVEN 
TX LIGHT DATED THE ">L ONE i.UGUlT PD FOR DUTY 
WITH TIjL 3IGR.L SERVICE CU» PROVIDING NO OB- 
JECTION EXISTS Ci^ I ;3U_ ORDERS TRANSFERRING 
FORTY ENLISTED WaGS TO W*C DE^CHMSNT OIL, COM- 
MUNICATIONS ZONE CPE. EUROPEAN THEiTEP OF OPER- 
ATIONS aPO EIGHT SEVEN ONE P.*RM FROI: LORD SIGN- 
ED LEE P. .RLE THIS PERSONNEL TO BE TRAINED j»S 
TELEPHONE OPERATORS PD aCCOI. ODaTIONS aRE aVj.IL- 
aBLE TO COORDINATE aRPIVaE THE, WITH HEaD^UaR- 
TER3 GI-Lv COIS^IJD Cli* C0I£UNICaTI0N3 ZONE CIIa 
aPO v/IGHT SSVEiJ ONE PD DESIRE SHIPIEiNT EARLI- 
EST PRaCTIC DaTE 



DISTRIBUTION : COORDINATED EITH 

Originating Division Precedence 

G-l G-l W.C Section Routine 

G-l Vh.C Section NaPE E" T D RaNP TYPED TEL. NO. 

aG Repl Captain Theodore Sruith Ext. 1112 

Signals Necessary Staff Coordination has 

been accomplished 
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E3ZCE3PTS FROi.1 RLpORT OIJ L,C ST..FF DIRECTORS COUP1RLNCL 

24 January 1945 



Purpose of the I lectins 

Colonel Wilson explained the primary reasons for 
holding the Staff Director's meeting as follows: 

1. To understand the mission to be accomplished 
by \C»C Staff Directors. 

2. Take up matters which need special consider- 
ation, such as new problems, uniformity of 
procedure, etc. 

3. To attempt to define more clearly the position 
of a Staff Director in respect to the organ- 
ization of the Command which they serve. 

4. Clarify ana orientate new ...C Stuff Directors. 
Colonel Wilson explained the unique and dif- 
ferent position which Captain Sykora has in- 
asmuch as nTC comes under the jurisdiction of 
the Theater only for a few administrative de- 
tails, and is otherwise directly under the 
headquarters in Washington. 

It was further explained that Staff Directors 
have an interest in the work of almost every section, from 
all the G's, .vs, and S's on down to Special Staffs and Ser- 
vices . 

Two definite functions rest with the W.^C Staff 
Director;- both outlined in War Department Circular 462: 

1. advising the Commanding General on matters 
affecting W^C. 

2. Continuous inspection of 7.LC units. (This 
should be 59,3 of work. ) 
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G-l - WjiC Section 
.iPO 887 



UNCLASSIFIED 



7 June 1944 



SUBJECT: Social Hygiene Instruction 

1. Circular 146, 14 ^pril, Section VI — Women's Army Corps - 

1. Circular No. 48, War Department 1944 is amended by 
adding paragraph 4-1/2 as follows: 

4-1/2. Training of Women's x^rmy Corps Personnel — For 
■/omen's ^rmy Corps personnel, the standards of proficiency 
and the suggested program of instruction will be modified as 
f ollows : 

a. Standard of proficiency — Paragraph 3a (1) (b) will be 
retitled "Social Hygiene", and the standards of proficiency 
changed to read as follows: 

Social Hygiene — The proficiency standards will 
consist of a thorough knowledge of standards of 
personal conduct; the dangers of venereal disease; 
importance of early diagnosis and treatment. 

b. Progran of Instruction. — Under paragraph 4b (1), the 
subject of sex hygiene, venereal diseases, and venereal dis- 
ease prophylaxis are deleted. The following instruction will 
be submitted for the three deleted subjects: 



SUBJECT 



HOURS 



REFERENCES 



Physiology of 
reproduction 



Social Hygiene 



^natorny and physiology of V© Pamphlet 
reproduction system; hygiene No. 35-1 '43 



Venereal diseases 1 



of puberty, menstruation, 
pregnancy, and menopause. 

The importance of social 
hygiene and personal stan- 
dards of conduct. 



Cause, description, char- 
acter, and transmission of 
venereal diseases. 



lectures II, 
III, IV. 

Fll 21-10; 
WD Pamphlet 
35-1 1943; 
TP Misc 943. 

FT* 21-10; 
WD Pamphlet 
35-1; 1943 
TF Kisc 942 
TF Misc 944. 



2. Circular No. 48, lar Department, 1944, as amended 
above, will apply to training of "/omen's «rmy Corps personnel. : » 
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■ON os no* 

UNCLASSIFIED 



UNCUSSIF/EO 



2. WD Circular 163, 26 ^pril 1944, Section V — "Social Hy- 
giene Course Paragraph 3, Section V, Circular No. 6, War 
Department, 1944, is rescinded and the following substituted 
therefor: 

3. Suitable instruction in social hygiene will be ar- 
ranged by unit commanders of the '/omen's ^rmy Corps in com- 
pliance with paragraph 23d (2) . 4 R 40.210". 

3. Circular 172, 2 Kay 1944, Section IV — "It is contrary 

to War Department policy either to provide instruction in ven- 
ereal disease prophylaxis for female personnel of the ^rmy 
of the United States or to issue venerea 1 disease prophylaxis 
materials to such personnel. The provisions of ^rcay Regula- 
tions and directives concerning these matters are intended 
for male personnel only and are not applicable to female per- 
sonnel." 

4. Under the provisions of W Circulars 146 and 163, it is 
assumed that W,*C Company Officers of each detachment will be 
responsible for the provisions of suitable instructions on 
social hygiene including such subjects as: 

a. Standards of conduct 

b. Process of reproduction 

c. Preparation for marriage 

d. Venereal Disease 

5. In the presentation of instructions as outlined in Cir- 
culars 146 and 163, questions may arise in regard to vener- 
eal disease prophylaxis since it is related to the general 
subject of sex hygiene. Such questions should be appropri- 
ately handled but should not be included us part of planned 
lectures. 



/s/ 11. TTLSDYl 

Lt. Colonel, VJAC 
\L>C Staff Director, 
2TCUS,, 



Appendix 55 



-2- 



HEADQUARTERS 
ECTROPION THEATER OF OPERATIONS 
G-l VfciC Section 
APO 687 



13 June 1944 



SUBJECT: Lorale Building of WAC personnel in the ETC. 
TC : WAC Detachment Commanders. 



1. Attached are two articles written by Lt . Elizabeth 
T. Egan, 1^0 Detachment, Hq Command, LT0U3A, and Lt. Ilargery 
E. Soenksen, Assistant Staff Director, U dJTAF > for WAC 
personnel. 

2. It is suggested that these articles would be of 
value to you in your command or give you an idea for the 
preparation of a suitable narrative of yoirr own. 



/s/ ahha w. -■■nisas 

Lt. Colonel, WAC 
VIhC Staff Director, 
ETCUSA 
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KEEP YOUR FEET ON THE GROUND 

Living together, xvorking ttgether, fighting together, 
under army rules and regulations isn't normal. It's tough 
anywhere. Today in London it's even tougher. I say that 
advisedly. If we were back in "God's Country", living on 
an army post, it would be comparatively easy. If we were 
close to the front lines, close to the fight we could gee 
why we're here. No one would need to point out t< us that 
"principle ' is a vital thing. We'd know it. 

In London — we forget. All we know is that values no 
longer seem the same. Sure we know what's right and wrong. 
Sure we know what we'd do if we were bask in the "States". 
But there the world is different. We're not in the States, 
now. We're in London, and every 1 . >dy's a little crazy. You 
think to yourself, "Everything's changed. Everybody thinks 
differently than they U3ed to — except me." Then you dwell 
on that thought. 

"Well if everybody else is different, why in Hell 
should I be the only hold-out? Maybe I'm wrong. This is 
total war. Let's all act like it!" 

I don't nu-an just a question of morals, although that's 
a part of it. I'm referring to the way you feel and the way 
you think and the way you evaluate people and events. I 
mean the kind of a person you are. You don't have to lose 
your moral integrity to lose what you used to be and what 
you used to have. Your attitude towards the world in gen- 
eral is important. It's more important now than it ever 
was. We want life to be exactly the same as it used to be 
when we get back. Can it be, ever, if we change, ourselves ? 
Aren't we the ones who made life what it was? 

You can drive yourself crazy trying to figure out which 
way is the right way today in London. It would be no trouble 
at all to go hay-wire. No one knows you here. When you 
get back home, no one will know what you did here. You'll 
be able to tell the folks about the blitz, how you stood up 
under it, how some of the people you saw didn't. You think 
you'll be the same person you used to be when you go home 
again; so why not "join the party", while you're here, and 
make up for it when you go back. 

All of you must have felt that way at one time or an- 
other. You're bound to feci that way. It's part of what 
happens to you when you go over-seas — just like getting 
tetanus shots and fitting your gas mask. If you haven't 
felt it, you will. 

You must have asked yourself, "What do I do about it?" 
I have. 

Heaven knows I can't give you the whole answer. It 
isn't something that you can cure by taking an aspirin or 
having your throat painted. It goes too deep for that. 

As a matter of fact I can't tell you much at all, be- 
cause the answer is an individual one. What are you going 
to hang on to, what are you going to use for a stcadying- 
post when the ground you have always thought was firm begins 
to slip from under your feet like quicksand? 
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1*11 tell you what may help. Maybe these are not the 
right answers either, but they're the kinds of things most 
of us are going to have to do, if we're going to keep our 
feet on the ground. 

Some of us have "got religion". If you have, you're 
lucky. It won't change. The rules it's set up by haven't 
changed Tor centuries. A puny, man-made war isn't going to 
alter them one bit. Live by the rules you were taught to 
live by, and you wont't change. You'll come out of this the 
same person who went in. Think hard about your religion 
whenever your mind and your soul and your perspective gets 
hazy. 

There are others of us who believe in God, but we have 
not get the religious view it takes to find our steadying- 
post there. If that's your case, try to think about this 
thing as a ten minute break out of your normal life. This 
is just a crazy interlude. It isn't real life, but it's 
something to stand up to and fight your way through back 
to the things you've known and will know again. Don't ever 
forget those things. Don't forget how it feels to set in 
the back yard with the warm sun on /our shoulders. Don't 
forget the dates you used to have. Every other night it was 
with a different boy, but there was probably one that you 
liked best. Don't forget him. Don't worry too much about 
how he is no w . Think of him as he was then. Remember him 
in slacks and wearing a bow tie. He'll be like that again. 

Remember your husband. He's the greatest guy in the 
world. Being away from him now isn't real. Your home with 
him before- is the real thing. Remember every minute of it. 
Don't get off the track just because you're in the middle of 
this ten-minute break. 

\hen it looks foggy in your mental out-of-doors, just 
remember you've had the good life. Don't do anything, don't 
think anything, don't be anything that will change you so 
that you'll miss your changes to return to the good life 
when the door opera- Don't wak<. up to find yourself on the 
outside looking in when we get back, just because you thought 
the inside was nov^r going to open up to you again, '/hetover 
your own solution to this dilemma is, work it out, hang on 
to it as if it were a life sav^r. Maybe it will be — for the 
life you want. He op your thoughts straight and KEEP YOUR 
FEET 01? THL GROUND . 
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KEEPING PIT FOR DUTY 



If we remember correctly, the trip that brought us to 
the ETC- , ages and ages ago, was no pleasure cruise. If mem- 
ory serves, we arrived on these shores full of enthusiasm 
and determination to settle down into the jobs assigned us, 
no matter how humble or monotonous or exacting, and do our 
best at them. We knew good and well that we were part of an 
Army with a big job on its hands --a war to win — and if 
some of us thought of ourselves ever so privately as Joans 
of Arc, willing to make sacrifices of comfort and pleasure 
in our country's name .. ...well , a trifle dramatic, perhaps, 
but no harm done! 

For most of us, however, a good deal of time has passed 
since those first fine inspiring and inspired days, \ifhat 
gilt the gingerbread possessed is a little tarnished, maybe, 
the tendency is to let down, relax a little — not only in work 
and the effort applied to it, but sometimes in other phases 
of our lives as well. 

But any letting down, any relaxing we allow ourselves 
to do should be in the spirit of preparing ourselves for fu- 
ture demands to be made upon us. It is the right of the ser- 
vice in which we unlisted to call upon us at any time for 
whatever help it requires. When the call comes we must be 
ready to answer it. 

Your instructors 'way back in Basic probably told you, 
"The ^rmy expects you to keep yourself well." That's more 
than ever true in a theater of operations. So much depends 
on each individual's work — a job that seems insignificant 
to the man or woman who performs it day after day may be an 
essential link in speeding up some vital operation. If that 
man or woman is on the "non-effective list" even for a day 
or a few hours, the job must be done by someone else, perhaps 
inexperienced or already overworked—or left undone. And a 
glance at any sickbook, any medical report, always shows a 
good many entries that could hav^ been prevented by proper 
precaution. The bicycle accident that only happened because 
some little GI (male or female) tried to ride "no hands' in 
the good American showoff fashion on an English bike — the 
sniffly, miserable cold resulting from an over-enthusiastic 
discarding of overcoats on a deceptively warm evening. . . . 

Sometimes conditions resulting from our negligence be- 
come so serious that personnel must be shipped back to the 
States, We all talk fondly of going home, goodness knows — 
but how much better to return as part of a victorious fight- 
ing force, in the same spirit in which we sailed away — 
how much better, we say, than to slink back, broken in health, 
because we were too careless to keep ourselves fit for our 
duty here . 

Because we all know our duty is_ here — we were selected, 
equipped, shipped, to serve in this theater. When one of us 
becomes "non-effective" she must' be replaced, .and that's no 
simple matter. We can't wire a training center — there is 
no WAG replacement pool to call upon. So the casualty's work 
goes undone -- or some other woman adds it to her own duties. 
And it all adds up to DELAY , the greatest enemy of war winning. 
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Common sense is the big factor in keeping fit for duty 
coimaon sense plus the realization of just why it is that you 
are in the 2T0 at all. So whatever your job i^y be, see to 

it that you're TIILRL., ready to do it ready to perform 

when called upon the duties to which you have been assigned. 
Your concern, from here in, must be to win the war as quick- 
ly, if not as pleasantly, as possible! 
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H3SAJXJGABIEHS 
SUROPEiUJ THEAlBfi 01" OPERATIONS 
G-l WAC Section 
APO 887 

7 June 19*4 

mBHCRABPOK JO It, Colonel Wilson 

SUBJECT* Training Prograa of Vacs Transferred frgn Allied Forces. 

1. The two weeks' training prograa conducted at the 10th Replace- 
aent Depot was completed by 48 Wacs on Saturday, 3 June 1944. 

3. The prograa as drawn up by this office was accepted by the 
Post Training Officer with ninor changes in arrangeaent. The training 
officer secured and notified all instructors other than Wacs. 

3. Xn accord with a provision in the pro gran accepted by Head- 
quarters G-3, the company coaaander aade such changes and adjustaents 
as the situation required. 

a. Most of these woaen had lived soae tine in England and 
were found to need a great deal of dental work. This had not been pro- 
vided for in the prograa, A period was taken for the dental examina- 
tion by hajor Flescher. He began inaediately to work on those needing 
the greatest aaount of care. Dental appointment s were given priority 
over everything except lectures required by law. The aaount of work 
and the psychological effect achieved by the Dental Department was 
estreoely gratifying. 

b. Since no authenticated record of innoculation was received 
froa the ATS and WAAF, It. Colonal Walker proceeded to give the complete 
series. This took froa three quarters to an hour several ti;.ies each 
week, necessitating a rearrangement of several classes especially those 
taught by the First Sergeant and the Coapany Conaander. 

c. Drill was held on the parade ground, and was given aore 
than the full aaount of tiae the schedule called for. In several in- 
stances, it was substituted for physical training in order to accomplish 
skill necessary for taking part in parades. 

d. Physical Training was done in the class rooa because this 
provided a better situation for relaxed exercises of various types. Since 
the physical training %hey had received in the British Forces seeaed to 
fit in well with our prograa, it was deened wise to use soae of this tine 
for other purposes. 

e. Interviewing was done on class tine but classification 
tests were taken in the evening. 

f. Bonds, allotments, and insurance were made out indivi- 
dually after the group had received the class instruction. Individuals 
reported to the orderly room where a sergeant from Finance made out 
their papers, while the regular training program continued for the 
group. 

g. A few changes in the schedule were made for the conven- 
ience of the indivudual instructors who came from London for the ex- 
press purpose of giving these lectures, 

lu Effort was made to help those indivuduals missing parts 
of classes because of dental work, innoculat ions , or alterations. Ho 



Appendix 57 



- 1 - 



one was permitted to miss Articles of War, Sex Abrality lectures or 
Chemical t/arfare instruction. 

4- ffith the approval of Lt. Colonel Bacharack, a policy of "no 
passes during basic training" was established. In acord with Colonel 
Kilian's post ruling twenty-four hour passes for 1$% of the personnel 
was authorized, Bequests for such passes with the reasons were care- 
fully studied and only those (7 in all) living close enough to see 
their families were permitted to go on pass over Sunday. 

5» Retreat parade was held every day at 1700 o'clock. The con- 
spicuous position in whieh the tifacs were placed was a challenge which 
was ably met after the first few days. 

6. The Special Services Program of a dance each Tuesday and a 
trip jo Stratf ord-on-Avon on Sunday -was good in amount, degree and 
kind. Most of the women attended and enjoyed the dances. The trip 
was taken by sixteen, many having made it in the past. The 'tfacs so 
desiring were welcomed to the Thursday night dances regularly held 
on the Post. 

7. Bed check was at 2030 on weekdays, 2100 Saturdays and Sundays. 

8. British clothing was shipped by the Quartermaster. Each girl 
v/as given a receipt signed by the Commanding Officer for the clothing 
she turned in. A consolidated list of articles sent to each organiza- 
tion is inclosed. This list was checked before the receipts -were 
given the Unlisted */omcn. 

9» Clothing alterations were done for all desiring it. Very few 
items were lacking in the entire issue. Only one woman found her 
shoes too narrow and needs them exchanged. 

10. Gas masks -were issued in the evening. 

11. The formal Saturday inspection was highly satisfactory. The 
first sergeant had given careful and specific instructions. All enlisted 
women worked consciatiously. 

12. The program as a whole proved very successful. The following 
weaknesses could have been guarded against. 

a. Clothing processing began at 1400 and lasted until 2100 
o'clock. A -.vholu day should have been reserved for clothing alone and 
the work begun early in the morning. A finer piece of work could not 
reasonably be expected but, the unnecessary strain on all concerned 
could have been avoided and all records could have been completed at 
that time. 

b. Definite provision should have been made in the program 
for dental inpection and innoculations. 

c. The chemical warfare should be scheduled within the first 
few days since most posts have a standing procedure for gas mask drill. 

d. Time 'was not needed for "Defense against Air Attack". 

e. Request was made for more instruction in U.S. government. 

/s/ ii^Y •# • MeCiflTHY 
Captain, uAC 
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MOBILIZATI ON TR~ININ3 PROGRAM 
For 



Transfer-: 



lour 



G our s e 



es from Allied 
Course 
No . 



the 
: 'orces 



to the 



U. S. Army 



Customs and 
Courtesies 



fT-1 



a r 1 i c 1 e s o £ iVar ; 
Amy Regulations, 
.VAC Policies; 
Courts and Boards 
Rl-nta of E.< 
Organi zation of 



'T-2 



Scope of I ,s tr uctlon 

D cvi6W of nilitary customs and 
courtesies; traditions of the 
service; Standards of the corps; 
developuont esprit de corps; ot • 
vwncn's services, ( MVES: SPARS; 

"'ART ^'3S ^ 

Rcadin^ of Articles of ,yar; 
Army populations; WAC Policy in 
Oiscipli nar j me a sur e s ; 
Courts an I Boards; rights of £.V. 



Te* t 

°ef or en co 



5T0 



10 Organization of Army, 
Place and attitude of 
.aiCs in the ET0 

T~ Safeguarding Military" 
Inf orma ti on; 



of TJ3 Army by various 
2 s in the . . r y , omphasi s 



Tr o p o r t y R e s p o n s I oTT i by ; 
Care of Rnifora 



ii-i 



TT-5" 



Or eanizatio 
echelons . 

work o f f "' 

Clajaos of nili-fcary inf or. nation; 
netlio 'b of safeguarding information; 
.tie bhod s of "" ! t s tr i b u tion; cans or sni p 
of .nail. 
'cToFTrn' 
salvage : 



AR 600-15; 
?\H 21-50 
21-100, 22-5 

Officer's Guide 

articles of Mr; 
ARs; Manual for 
Courts Martial 
TP 11-235 

Chart of Amy 
Organization 



on kj~0 



"ARs; TF~o247 
ll-o25; TC No 99 
m 1942. 



s ; hand r ■., c -j ip t s ; 



stock r.jc^-, Lp 
of uniform. 



t; 



Defease against Chemical 
and ,-dr ..ttack 



TT-6 



.?ec.;r 

, ■VR; 

wear and caf j 

Ro viuv» of dangers; practice wi th 
n 3 gas masks; use of impregnated 
clotiiin, . ; :^ contamination proced- 
ures; review of methods of fighting 
incendiary and time bonbs; raid 
orvCaut i on s . 



PM 21-100 



MOBILIZATION TH..IMTNG PRO^RaM (C ent.) 



Hours Course 

7 Hygiene, personal "and 
social; First ^id. 



Course 
No. 



Scop>_. of Instruction 



T.2Xt 



4 

ay 



TT-7 xuiatomy and physiology of reproductive 

system; hygiene of menstruation; 
venereal disease; p.r^ -sal standards 
of conduct, 

Causo and prevent ion of disease; rulos 
for maintaining health; Improv ,.nont of 
sanitation; Insect born diseases; 
respiratory diseases; intestinal 
diseases. Review of first aid. 



Pamphlet No 35-1 
27 "Lay '43; FM 
8-40; 21-10; 
21-100; TF 8-54; 
and 8-155 TF 8-953 



i^my administration 



jifAC financial 
Matters 



Army Moss 



TT-8 Service records; M/R; S/Book; Pay 

°oll; Identification tags. 

Org anization o f a comp any; duti es o f N COs 

TT-9 ITTlotneats , insurance, rates of 

pay, bon's. Services of Red Cross 



ARs. TP 21-1236 



,.Rs 



TT-10 



Current History 
Allied Cause. 



Drill 



"TT : rr 

TT-12 



palaaco of loods; nutrition; 
cleanliness; K.P. duties; impor- 
tance oi proper ways of lifting, 
parr yin^ an a .no ving heavy obje c t s 
~ .or Id, ??ab. onaT if Local Nev*s: 
its Intwror-vtation. 



"TF 8-10; TF 8-61 
FM 35-20 



and 



Current 
Publlcabi ons 



TO physical "Training 



TT-rr 



Review ol fundamentals of close order 
drill; development of the spirit of 
cohesion; improvement of morale; 
training to enable the unit to perform 
parades, reviews and ceremonies as a 
separate unit or in conjunction with 

o ther milit a ry personnel. 

Body conditioning exercises, posture 
improv ern e nt , and recreational exercises 



?M 21-6, 21-7 
22-5 and 26-5; 
The Now Infantry 
Drill Regulations 
ITS \rny T^ 7-143, 
7-144, 7-248, and 
7-249. 



i 

i 



CO 
ID 



a 

O 
ft 
ft 



,VaX FM 35-20; and 
TF 11-184; FM 22-5 



MOt r LIZ..TION TR..INT. NO PR0G3 M (Conb. ) 



riaurs 


Course 




No. 


Scop-- Oi l Instruction Ref .rence 


4 


InspjCtio .s 
Ctromonies 


and 


TT-14 


Inspections for cleanliness and sanita- 
tion of quarters, equipm-nt , and person, 
Ca and fit of unii'orns, and appearance 
of hair. 


4 


Command ant 1 , 


s Ti.ne 


TT-15 


.is tho CO directs. 


68 Tot 


al Number of 


hours . 








Tho GO of 
t i<j total 


thy .'.-G unit 
of 88 hours 


at h.jr di3er 
training will 


oti.on may varj th .- hours allotted to various subjects but 
not bo r^ducud. 



I 

Text References are given as a guide, additional source material should bo used vifhenever available. 



OD 
K 

a 

Q 
ft 



dMi fltUUDH 
APG 887, U.S. Army 

OfUj&lATlON ON tl.k . 

Briefest statement and one thai; tolls most - "iin^lond has been at war 

for five years*. 



1. SALVAGE - Don't talk about it much. Just a part of their lives. 

a. V/ater - don't leave tap running when not in use - use 5" only 
baths . 

b. .Take only food that you expect to eat. 

c. Ifcla-.7f.ul in England to waste - food, water or petrol - or des- 
troy, salvageable value of waste paper, rags, ropes, etc. 

d» Avoid unnecesary travel and unnecessary expenditures; live 
close to them. 

2. TR^jJu 



a. Coastal, prohibited and regulated areas. 

b. Check with Red Cross in advance for reservations if going out 
of town. Don't think you can just go to a city ana got a hotel 
room "somewhere". Tried, 

3. OUbTOlS 

a. Bus queue ing - crueueir.,. for everything. 

b. Traffic - left - look both ways - then take your time.. 

c. Pickets collected as you leave train. 

d. Tubes and buses stop running 2330 or 2345 hours. 

c. No taxis. Take into consideration when making bed check, 
(tip in taxis) 

4. B^AiLuUT 

a. Follow regulations laid dorm for you - blackout times published- 
•wardens must be obeyed. Be sure blackouts are drawn. (60,000 
civilians or more have been killed here by bombs - don 't try 

to disregard blackout regulations) 

b. Have flashlight "Torch 11 with you. Fog and darkness by 6*00 P. LI. 

c. Do not go out alone at night. Travel in twos and threes 
(British do) 

d. Helmets on hand at all times. .&btu ciort usurps go to ycur •- 
shelter. At all times follow instructions of warden or fire 
guards or -women at Tied Cross Clubs or any place you might be. 

.ihen you hear guns, get off the streets. 

e. Gas masks carried only when on furlough (or 'when you have 
orders to) 

5» Fn^ii-ica 

a, Exchange American money. Finance office or banks. Barclays 
(British) American: Guaranty Trust Chase National, National 
City. 

b. Pound - $4,035 - 4s. lid. $1.00. 
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WAG BBAKCH 
APO 887, U.S. Army 

WACS IK ETO 



Only handful of women "but ones on which England is basing impressions 
of Women's Army Corps and of American Women. You don't have 60,000 
to hack you up here - just a little over 1,000 spread around. You are 
noticed. Every single one.... your attitude, your appearance, your con- 
duct are the attitudes, appearance and conduct of every American Woman. 



1. AlIITODE 

a. Don't Criticize - English - 01 s - healthy griping O.K. 
Tact that custard hasn't sugar in it, 

British women are dressed well (they are-coupons) 
British don't know how to make coffee - they make tetter tea. 
Ihat more British women smoke on streets - 5 yrs cf nerves pro- 
bably. 

b. Don't brag. 

ATS pvt gets . 

WAAF pvt gets . 

Don't wave your bank roll around. 

English have already taken it. Don't tell them we came over to win 
the war. Women in service 5 years. Women have left home and 
children - in military forces, bus conductors, pull luggage 
trucks on railroads, postwomen. 



2 « APPEARANCE 

Regulations must be followed. "G-I but not masculine"...., 
stay pretty. Ms have been bragging - they are first to 
criticize. Breaks their hearts to have American Women 
criticized. 

a. Watch; 

shoes polished 

hair above collar and at all times in public (not only duty hours) 

hats straight on head 

brass polished (&Is poliBh theirs) 

make-up and nail polish inconspicuous 

b. Nothing will be worn that is not "uniform" without permission. 
Cotton stockings while on duty (salvage, shipping, wear, British, 

Weather) 

MPs will watch - but they shouldn't have to criticize. 



3. COHDUCT 

G-Is again boasting about ycu. Your severest critics, your 
highest press agents. "Corps'' is depending on you for this; 
if you drink- be careful - quality of liquor, British beer. 

Dance as though you were in uniform. 

Girls here doing magnificent job - 8th AP - ETO - becoming indis- 
pensable. 
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4. gQ COLOR LDffi 



a. Do what you would do at home. 

b. Do not criticize people who do not do what you do. 

c. You have "been brought here to help - not to antagonize or delay 
things. 

(1) Do nothing that will cause a situation - think first. 
(3) Do not complain about situation that exists here - to OIs 
or anyone else. SIMPLY ACCEPT THE FACT. 



5 * "aKQUO MSEBIGaB RSLAIIOffS" 

Most abused trouble causing words. Understand people, study 
their island, their problems and their ways. 

a. Don't criticize king and queen or politics, Don't know what you 
are talking about if you do. 

b. Don't criticize speech - More trouble in Washington with Yankees 
dictating to gals from deep south. 

c. Don't fight the Eevolution, War of 1812 and India's Liberty- 
Irish England problems. We still have a Job on our hands. That 
is what we were brought here for. 

d. Don't bs a show-off; pay, clothes, size, number of ice boxes. 

e. "Eeserved but not unfriendly" phrase. Find more people talking to 
me. 
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G-l WAC SaCTIGN 
APO 887 

11 May 1944 

SUBJECT: Preparations to be made for accomodation and training of 
JAC Personnel. 



I^iO^JiDUM TO Colonel ,/ilson 



1. Conference with ATC Engineers concerning readiness date of 
billets at 71-73 Upper Berkeley Street. Lflajor alterations necessary 
are kitchen and dining room facilities. Notice will be given us by 
25 I-3ay whether or not billets will be in readiness by 7 June: if not, 
plans will be made for orientation and training of personnel at a Re- 
placement Depot. If accomodations are ready, personnel will be brought 
directly to London. 

. 2. Plans were made for a training and orientation program to in- 
clude the following. 



Security 

Chemical warfare Training 
including gas mask drill 
and bomb disposal 

Air Raid Protection and 
Air Raid Drill 

*MLlitary Courtesy and 
Discipline 

Organization of the Army 
in the LTO 

•Organization of the ATC 
in the ILTO 

^Organization of the .<AC in 

the 2T0 

j: \PRQ, PLI, Sex Hygiene 

Red Cross and Special 
Services 

^Physical Training and 
drill 

Inspection 



1 hour 
2£ hours 
1 hour 
1 hour 
1 hour 
1 hour 

1 hour 
2^ hours 

1 hour 

i hour per day 
1 hour 



instruction will be given by ./AC Officers. 

Lt. Prank, .<AC Special Service Officer will cooperate 
with ATC Special Service Officer. 



3. Medical examination including any necessary shots, classifi- 
cation and assignment, and tours around the London area will be ac- 
complished by dividing the total group of 101 into smaller groups. 

4. Ikjor Monigue will be in charge of classification and assign- 
ment, but will work with the ./AC Detachment Cocoiaander on this matter 
and possibly with a VAC Classif iation Officer on duty with iTOUSA. 
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5. AIC is very eager to have their group informed about other WACs 
in this area, to feel a close tie with them. They are also interested 
in working out a program of sports for physical education including 
Softball, basketball, etc, playing other WAG teams and other ATC teams. 
I will contact Lt Frank on this. Lectures which can be given to the 
whole group at one time may be given in a theater on Edgeware Road, 
which, will accommodate the whole group. 

6. Major Monigue would like to have the mess and supply officer, 
about five cooks and a couple of duty corporals fly down to London in 
advance of the company to help prepare for their reception. He will 
also arrange for a detail from the Headquarters Squadron to be of assis- 
tance in the few hours before the company arrives. 

7. AIC is already thinking about entertainments to welcome the 
group and I do not feel that we need to have any concern about their 
welfare. 

8. kajor Monigue is in favor of the first das'- left entirely free to 
have the women get settled, get clothes pressed, hair washed, etc. He 
anticipates the whole training schedule and classification will be 
accomplished by the fifth day and is making up a detailed program for us 
to see. 



/s/ Theodora Smith 
/t/ THBGIX.BA SMITH 

1st Lt. , WAG 

Administrative Officer 
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G-l 
WAC Section 

1 Kov 1944 

QRIEMATICN OF INCOMING- OFFICERS 

1. ' Welcoue by UK Base Staff Director - Check on orders and signing in. 

2. Arrangenent for billeting - Government, Red Cress Club, or private. 
S. Information on Array Messes and Clubs. 

4. Infornaticn on locations and hcurs of: 

a. Finance office 

b. officers' PX (How PX card is obtained) 

c. Officers' Sales Store 

d. Dispensary and Dental Clinic 

5. Theater Orientation. 

a. WAC Staff Director, ET^USA and Air Forces. 

b. Major Connanc.s, locations, couoanders. 

c. Relations with Allies: Theater policies cn color line; social 
associations; uniform. 

d. Censorship regulations 

6. Fill out officer questionaire form, and have picture taken at APS, 
35 Davie s St. 

7. Arrange necessary orders and travel to proper station. 

a. Orientation concerning where to report, who Senior WAC officer 
is, and how to contact her. 

b. (3-ive Lt Colonel Wilson's office address, request officers 
coiaing to Continent to see her when in Paris. 

c. Contact officer's Corasund and inform them of officer's 
arrival. 

8. Arrange all possible or appropriate sooial entertainment. 
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HRADQU<3RTERS 
U« S. FOXES, K3R0FL«N THL,£TLR 

G-3 Training end Educption Brench 

(Re?r) U€ 627 
TR-RFM/bln/24£5 
28 Aufuet 1943 

SUBJECT; Trip Report — WX Rducptionpl activities in the European 
Thepter, 

TC t Duputy issistent Chief of Stpff, G-3, USFLT (Leer). 

1. CFFICSR ttLKMG TR IP. 

Cpptrin Ruth F. Moon, Training end Educption Brench, G-3, US 
Forces, European Thepter (Repr) . In complience with Letter Orders, 
Hepdqusrters, US Forces, European Thepter (Repr), AG 300.4. (13 ^ug 4.5) 
H-120P, dpted 13 uugust 194-5. 

?. FURFCSE . 

p. To observe the present status of LX training in the 

theeter. 

b. To determine if pny pdciticnrl educations! rctivities 
vould benefit the \iiC in the thepter. 

3. DISCUSSION . 

a. General , 

(1) ..ttpched to Tab A is a list of the units rnd person- 
nel contacted. 

(2) t Jl liyX instpllpticns visited pre undergoing- e period 
of repdjustment * : ith the rdvent cf V-J Dry. Most of 
the units in the UK end Belgium pre filled with high- 
point women vho vvill lepve the therter shortly, 

(3) '.ithin two months, the LX thepter strength rill be 
reduced frots ?,000 to 6,000, with further reduction 
contemplated ps the women's husbends pre discharged 
and criticpl point scores levered. No edditionel 
k-Xs are expected tc srrive in the theater ps replace- 
ments, (source: G-l) 

b . £rmy University Study Center No. 1. Shrivsnham, S-npland, 

(1) In sn enrollment of more then 3,700 »'d*nor person- 
nel pt the first course, there ere eigh't l.Xs 
and tventy nurses. The quotp set for tlhe WJC 
wps nine and fer *«NC , twenty-one. Hous ing 
facilities pre avpilsble for only thirty ronen 
as the building set aside for them also houses 
all the femele civilians employed in clerical 
rork et the school. 

(2) The WjCs p.t tend ing ?re enthusiastic. Fbey feel 
thet they ere gaining e grept deal frcrw their 
courses, end thpt the instructors are e;xcel2fcflt, 
L brepkdovm of the courses being taVen 'by both 
&X and /JC is stteched es Tab B. The choice 
of subjects fcllcvs very closely those t'iiich are 
the most populrr viith the men. 
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(3) At present there is no one assigned to the school 
to act as liaison officer and guidance director 

for the women students. The School Commandant feels 
that such an officer is not presently required as 
no problems of any nature have arisen. 

Training Within the Civilian Agencies . 

(1) In a few instances where only a quota of one was 
available to WAC personnel (such as Sculpture, 
Library Science, Agronomy) the quota was not filled 
by the section to which it was assigned. 

(2) The WAC units In the IK and Belgium feel that they 
have not "been .receiving sufficient quotas, and 
those received have been late in arriving at the 
unit concerned. Often no notice at all is received 
of the opening of new schools and classes. The 
problem of lack of quotas is solved by direct 
request from the unit for a special quota which is 
usually approved. So far this method has been 
successful in permitting women who were particu- 
larly qualified to attend the schools desired. 

(3) In this area of the theater, also, it is sore times 
difficult for the most eligible women to be ex- 
cused for two— months courses. This results in 
the quota being filled either by women with only 

a few months oversees service or by those whose 
qualifications are not the best. 

Unit Schools . 

(1) The only effective unit school operated in the area 
covered by this report was that conducted by the 
8th Air Force Hq WAC Detachment. The school ran 
for a period of six weeks and offered seven courses 
which included Psychology of Marriage, Cooking, 
Sewing, Photography and Art. It was well attended 
and closed with an exhibition of the work produced. 
A second school will be conducted if the unit is not 
deployed to other sections of the theater. 

(2) The detachments stationed in London and Brussels have 
no opportunity to attend any com;;!and type schools. 
London offers a few language courses - Brussels none. 
Here again the complaint is raised that the women have 
too many opportunities for entertainment and diver- 
sified activities in the larger cities to show much 
interest in "off duty" unit schools. 

Orientation . 

(l) orientation programs are being presented in the UK. 
The discussion leaders of the London detachments meet 
weekly for a briefing of the subjects to be discussed. 

(3) In the 8th Air Force WAC Detachment, the program is 
on "off duty" time and consists primarily of guest 
speakers from London, and I & E instructors brought in 
from other units. The programs have been fairly suc- 
cessful. 



(3) The Chanor Base Detachments also have n off duty* 
Orientation. Their program consists of an occasional 
guest speaker and discussion groups. 

(4) The Paris units are attempting tc present thier 
Orientation programs on a voluntary attendance basis. 
The numbers in attendance fluctuate greatly. The 
meetings are held weekly for the entire Paris strength 
at different detachment headquarters and are conducted 
in rotation by the I & E officers frcxa various de- 
tachments. 

(5) In all instances, the request was made for rt new blood" 
in the program as now set up. 

4. OrOLPSIuJS . 

a. Those instances where snail WAC quotas for TWCA courses 

were not filled have been due to the fact that the unit allotted the quota 
had no woaen who were eligible or interested. The sane situation probably 
would not have existed in another unit. However, tine was net available 
to survey other units to determine interest and qualifications of per- 
sonnel. 

b. Satisfactory distribution of information regarding the 
establishment of new educational opportunities does net exist. Snail 
units are not notified unless they are specifically given a quota, or 
only recieve the information through very romd-about channels. 

c. Section heads still are not one-hundred percent behind 
the educational program for Wa.CS. They feel that most coixses are too 
long to permit their personnel to be away froa the job. 

d. If the orientation program is to continue, a new type of 
progran or more interesting subjects oust be developed. This is being 
made the subject of further investigation. 

5. BEC^u>»a<lDAlI..lIS . 

a. An effort should be nade to provide prompt and complete 
notification to all WAC detachments of every educational facility as 
announced. This can be accomplished by direct nail to each unit of all 
information issued by I & E regarding such schools. Arrangement b are now 
being made to take care of this situation. 

b. Consideration should be given to the development of a new 
system of allocating small quotas. One possibility would be to throw 
such quotas open to the entire theater. As information on all contem- 
plated courses for WACe is disseminated to the units, approved recom- 
mendations can be transmitted directly to the I & E Division so that 

the quotas can be given tc the units interested when they become available. 

c. Further thought should be given to the possibility of 
establishing short furlough courses in Training Within Civilian Agencies 
of two weeks to one month, with no credit basis, for the personnel in 
acute operational positions. Such courses aould nave as their purpose: 

(1) Development of interest in certain subjects leading 
to further civilian training. 

(3) Determination by the student of her aptitude for 
work in certain fields. 
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d. All major subordinate commands should "be instructed to 
comply with Interim Directive for Redeployment and Readjustment Follow- 
ing the Defeat of Japan, Annex' I, dated 22 August 1945, which specifies 
that orientation will be presented in *on duty* time. 

e. All Orientation officers should have an opportunity to 
attend briefing sessions with the I & E officers of each Army headquart 
stationed at the sane headquarters or location. 



/s/ Euth F. Moon 
ft/ EUTH F. MOCU 
Captain, WAC 
G-3, Tng & Ed Br. 



let Ind. 

G-3 Training and Education Branch, Hqs USFEI (Rear) APG 887, 31 Auust 
1945. 

Tw: Deputy AG/S, G-3 Div, Hqs, U.S. Forces, European Theater, APO 887. 

1. Concur In recommendations contained in paragraph 5 of this 
report. 

2. Further action in connection with recommendations a, b, c, and 
e, will be taken through a YfAC Liaison Officer at the Information- 
Education Division. 

3. Recommend that attached cable be dispatched to all major 
subordinate commands in order to implement Recommendation d, Par. 5. 

4. Further., recommend that copy of this report be sent to Hqs, 
TSFEI and to G-l WAC (IBS' to AG- attached). 



/ s/ F. J. de Eohan 
/t/ F. J. DE ROHAN 
Colonel, GSC, 
Chief, G-3 Tr and Ed Branch 
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HISTORY OF T HE MA C III I & 5 

r ttth the inauguration of the Information-Education pro- 
gran in the European Theater on 1 August 1945, members of the 
" onon ' s Array Corps were allowed to participate in the program 
oh the sane basis as male personnel. 

The principal objective of the Artiy Education Program 
is to assist in the ^reparation of each soldier for his re- 
turn to civilian life by providing educational opportunities 
without delaying the separation from the services of any 
individual. 

Participation in the education program is on a volun- 
tary basis and as far as possible an individual is allowed 
to elect the field of study which he desired. 

In order to provide education opportunities for military 
personnel, the I ?c ^ Division established the Training V/ithin 
Civilian Agencies ? Program, the Array University Centers, 
Command Schools, and USAPI. 

"he purpose of the Training Vithin Civilian Agencies is 
to provide opportunities for highly qualified military per- 
sonnel to pursue specialized study and training in civilian 
universities, college, and industry. The program was initi- 
ated in the United Kingdom and France with later extension 
to Switzerland. 

Applicants' qualifications were determined from data on 
his AGO .Form supplemented in most cases by an interview with 
the I & E Officer, qualifications for application to contin- 
ental universities v-ere based on the individual soldier's or 
officer's previous education. Two or more years of college 
study were required and for industrial courses, its equiv- 
alent in practical experience. 

Quotas were allocated to major commands for the follow- 
ing courses for ''acs: Cosmetology at Ecole Jandeau, Paris; 
Dross designing and Dressmaking at Cours de Syndicate de 
Couture Parisian, Paris; French Language and Civilization at 
Sorbonne, Paris; Law, Commerce, Science, and Liberal Arts at 
Birmingham University, England; Social ■ .elf are and Relief 
T 'ovk at the Ministry of Health and Local Government at North 
Ireland; Liberal Arts at Edinburgh University, Scotland, 
Manchester University, England, and the University of Glasgow, 
Scotland; "caching in British Public Schools at the Head- 
masters Conference Inc , England; Settlement House Mork at the 
Educational Settlements Association, England; Dress Design 
at Leicester College of Arts and Crafts, England; bculpture, 
Path School of Art, England; ~HLenentary Cooking, Housecraft, 
and Institutional Management at the northern Polytechnic, 
England; Library Science at the Library Association in Eng- 
land; Secretarial Course at Manchester Municipal High 
School of Commerce, England; Arts and Crafts at the Lan- 
caster School of Arts and Crafts, England; Dress Design at 
Blackpool College of Art, England; French Art of Motion Pic- 
tures, Institue des Hautes Etudes Cinematographiques, Paris; 
Hotel Management, Ecole Hoteliere, Paris; Hair Dressing and 
Beauty Culture at Ecole Technique Des Arts de la Coiffeur et 
des So ins- de Beaute, Paris; Scotland Today, Edinburgh Univer- 
sity, Scotland; Retail Bookselling at Associated Booksellers 
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of Great Britain and Ireland; Accounting at Royal Institute 
of Chartered Accountants, England; Comprehensive Selection 
of Post-Graduate Courses at University of Paris; Ilaterials 
and Methods for Teachers of French at Faculty of Letters at 
University of Paris; Cabinet Making and Interior Decorating 
at Cours de Perfectionment des Artiste Decorateurs , Paris; 
Teaching in British Local Education Authority Schools at the 
Scottish Department of Education, Edinburgh, Scotland. 

The Army Universities are organized and operated as typ- 
ical American Colleges or universities and offers opportuni- 
ties for study under the guidance of instructors who have 
had teaching experience in colleges or universities. 

Located in the "Vale of the "'hite Horse", rich in the 
English history and literature which make up much of its 
curriculum, is Shrivenham Army University, the first GI 
university to be established. The University occupies build- 
ings that were to have been the British Army's oanuhurst. 
Quotas were allocated for twenty-three Uacs to attend the 
first two sessions. 

The curriculum includes courses in Journalism, Fine Arts, 
Commerce, Science, Engineering Education, Agriculture, and 
Liberal Arts. 

Courses are of 2-months duration with each soldier be- 
ing allowed a maximum of three courses each. 

Although the students live dormitory style and are div- 
ided into three battalions of five companies each, the Wacs 
are billeted in houses which arc located in the area where 
the Headquarters staff live. 

"he first session at Shrivenham Aimy University opened 
30 July 1945 and the second 8 October 1945. 

m he Second Army University, Biarritz Army University, 
is located on the Bay of Biscay, only about twenty miles from 
the Spanish border and a world-famous health and pleasure 
resort. 

Organized and operated as a typical American college or 
university, the Army University at Biarritz offers opportun- 
ities for- study to those who have met or c<,n meet normal 
college entrance requirements. Courses are mostly on the 
college level and the curriculum includes most of the sub- 
jects taught at the average American universities in the 
States. These include the arts, modern languages, natural 
and social sciences, engineering, ana commercial subjects. 
Semesters are eight weeks long, "tech student is expected to 
take three courses. Classes are conducted on u six-hour, 
five day week schedule. 

Thirty-eight '/acs attended the first two sessions at 
Biarritz Army University, the first of which began 20 August 
and the second 29 October. 

In addition to the Army Universities and civilian 
schools, MAC personnel also participated in the Army Educa- 
tion Program by enrolling in the United States Armed Forces 
Institute. The mission of the Army's correspondence school 
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is to provide off-duty individual instructional materials 
and services to all personnel of the Amy, both commissioned 
ond enlisted, in the European ""heater. Courses were care- 
fully selected to serve men nnd women who wonted to use their 
off-duty hours advantageously. 

The methods of study offered by the TSTO Branch of the 
Institute are as follows: 

(1) USAFI Correspondence Courses 

(2) Self-teaching Courses 

(3) University Extension Courses 

The institute's correspondence course ranged from elemen- 
tary high school subjects to advanced college and trade 
courses. College courses offered general academe education 
nnd also included advanced study in professional and trt.de 
fields. 

Schools established in the European Theater other than 
theater level schools are UniL Schools, which provide general 
education and vocational education. Curricula included 
courses which are of particular interest to the students. 
The most popular courses among the Vacs wore commercial art, 
dross design, and history. 

/AC QUOTAS FOR AIHRIC. JJ UNIVERSITY C!£3TERS 



(1st Sess ion - 20 Aug 45 ) ( 2nd Ses sion - 29 Oct 45 ) 

AAC 2 Eastern Kil Dist 2 

Chanor Base Section 2 'Western 1 111 Dist 2 

Delta Base Section 1 US Gp Cont Coun (Germ) 5 

Seine Section 2 US Air Forces in Europe 6 

TJ1Z Base 1 Kq U5FET (Main) 6 

Com Z & TTq FTO 2 Seine Section 6 

Delta Base Section 2 

Chanor Base Section 5 

Bremen Port Command 2 

AAC 2 



Shrivenham AUC Shrivenham AUC 

(1st S ession - 30 July 45 ) (2nd Sessio n - 8 Oct 45) 

US3TAF 2 Berlin District 1 

SI-LOT (Main) 1 US Gp Cont Coun (Germ) 4 

Con Z & Hq ETO 3 European Div ATC 2 

Oise Interra Section 1 Hq USFF.T (Ifein) 1 

Seine Section 1 Seine Section 3 

! T ormnndy Base Sec 1 Oise Intermediate Sec 1 

Delta Base Section 1 Chanor Base Section 1 
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3-rl SECTIOF 
HmDQUAETMS COMMUFICATIOITS ZOJH3, ETOUSA 

16 March 19U5 



S133J3ICT J Training Program for Enlisted Personnel. 
TO : Chief, WAC Branch. 



1. Memorandum, Hq 3T0USa, 13 far U5, subject as above, announ- 
ces a training program requiring all enlisted personnel , including 
WAC, to attend one period for 1-| hours commencing 26 Mar ¥wo 
such periods vrili bo held each morning on 26, 27, 28, 29 &n<' 3^ 
March, the first period beginning at 0S15 hours and the second at 
1015 hours. The training program will cover training films and lec- 
tures on military courtesy and the non-fraternization policy. Place 
of training will be the Sfcipire Theater, Hi Ave de Vfagram. 

2. Request that you submit to the Administrative Branch before 
1700 hours, 18 Mar U5, a roster of enlisted personnel of your branch 
showing the date and period when each will attend. Fot more than one 
individual from each branch should attend any one period in order that 
approximately 10$ of the enlisted strength of (J-l Section will be 
represented at each session. 



/s/ R. q. EA.ST3RLIFG, 
Major, AGD, 
Chief, Adm Br. 
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1. The WAAC Branch is at present a part of G-l, ETS, under the 
supervision of Assistant Chief of Staff, G-l. The ETO lAAvC Director 
serves as head of the WAAC Branch which is divided into staff sections, 
as follows} 

a. Assistant ETO MAC Director - Executive Officer, 
b« -adjutant and Personnel Officer. 

c. Public Relations Officers. 

d. Supply, Billeting, and Transportation Officer. 

e. iiaison Officer for Provost Marshal, Inspector General, 
and Judge Advocate. 

2, While -AAC Branch is considered a sub-section of G-l, confer- 
ences are held directly with various staff sections of ETC Headquarters, 
as well as Eighth Air Force and SOS, on natters pertaining particularly 
to members of the WAAC aid not conerning 0-1 Sections, 

a. Supply and housing handled directly ^sith SOS, as covered 
by separate reports, 

b» Medical and transportation problems are handled directly 
with the Theater Surgeon and Chief of Transportation.- 

c. A direct contact established with Judge Advocate and 
legal advice secured on particular iv'AAC problems, 

(1) Dependency allowance for Waacs. 

(2) English laws concerning YD. 

(3) Responsibility of «AA0 officer for Amy property. 

(4) Reemployment of Federal employees in event of not 
joining WAC, AOS. 

(5) Postal regulations for WAC and - AAC , 

(6) Administration of military justice. 

(7) Marriage. 

d. Direct contact lias been made with Office of the Inspector 
General, ETO, with reference to most advantageous arrangements for in- 
spection of WAAC units. Several conferences have been held on this 
subject and trips have been made by members of viAAC Staff. 

(1) Inspector General's Office will make report to >.AAC 
Branch of any situations which are pertinent to BfAAC» 

(2) Inspector General will include units in their 
regular inspections. Member of WAAC Staff has been 
included on a visit to one of Vi&L&G units, *^Lvis-* 

' ability of having i.AAG officer coordinate on such 
trips is being studied* 

(3) Tour of inspection to reception centers, port of de- 
barkation, training schools, have been made by mem- 
bers of KAAO Staff, 
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e» Hie office of the Provost Marshal has agreed to cooperate 
in every way with any wAAC problems which may arise* Under the Visit- 
ing Forces Act, all offenses of military personnel are handled by mili- 
tary police and courts martial,, This policy also applies to members 
of the YjjiAC. A working arrangement was arrived at whereby the Provost 
Marshal would contact the WAAC in the event any difficulty should arise 
or any off ense be committed involving a WAAO member. 

(l) Military police have same authority over WAAC mem- 
bers as over members of the armed forces. Military 
police set-up in the Eighth Air Force was personally 
inspected by WAAC Branch, 

3» Frequent officers' calls are held in which matters of all 
sections are discussed and policies formulated by these regular meet- 
ings. All members of the staff are conversant with problems of the 
WAAC in iTC, 

4, The AGD of ETOUB.t functions for the WAAC in the ETO just as 
for the AXIS, The WAAC Adjutant is liaison officer to AG, The publica- 
tion of files, keeping of Y/AAC "records, and preparation of Y/AAC corres- 
pondence is done by AG in close cooperation with YiAAC Adjutant, 

a. The following records are kept by AGj 

(1) 201 files. 

(2) Duplicate WDAGO 66-1 cards for officers, 

(3) Rare bird files of unusual occupations and skills 
of WAAC. 

(4) Per diem rolls, 

(5) MRU rosters, 

b. While AG Records Section of ETO Headquarters is reposi- 
tory of all official matter of the *C, files are kept in V.-^C Branch 
of all current communications, 

5» The Y/AAC units in the field secure publications direct from 
SOS. The WAAC Director, however, informs unit commanders of publica- 
tions of especial interest to them. Discussions and memorandums applic- 
able solely to members of the YiLuiG have been issued and distributed 
from 'J-jAG Branch. 

a. The following policies have been established: 

(1) Use of American Red Cross Glubs by Waacs. 

(2) Uniform regulations. 

(3) Indoctrination and orientation of individuals and 
units in Theater. 

(4) Return to U S, per Par 63c, YiAAC Regulations. 

(5) Leaves, furloughs, and passes, 

(6) Housing for Waacs. 

(7) British hospitality for Waacs. 

(8) Relationships with British Service Women's organi- 
zations. 
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1. The American Red Cross Club for V»"omeri officers is available 
to all TfAAC officers. This club is used as sleeping quarters by VJAAC 
officers and Army Nurses on passes or leave in London. 

a*. Restaurant and snack bar is available to officers and 
their guests for breakfast, lunch, and dinner. Reasonable prices and 
American dishes make this a gathering place for WAAC officers in Lon- 
don*. - AUS officers use all club facilities except sleeping accom- 
modations, 

b. Sightseeing tours, concert tickets, theater bookings, 
are arranged for by reception and information bureau. 

c. Regular dinner-dances and movies are provided at which 
officers may bring British or allied officers as their guests, 

2. The .American Red Gross has opened a new club in London for 
WAAC enlisted members which is now called the *'ancrican Red Cross Wo- 
men's Service Club, This club is for the use of women of the United 
States and their guests. The club is proving very popular to girls 
on overnight passes and furloughs, and is being run completely by the 
.wiaerican Red Cross. The directors of the club coordinate closely with 
WAAC Staff. 

a. At present, bed accomodations are available for thirty- 
eight persons at 1/6 (about thirty cents per night). Expansion of 
sleeping facilities is now under way. Until such expansion is com- 
pleted, beds are temporarily available in the Battalion Headquarters 
in London. 

b. Restaurant is open for breakfast, lunch, and supper. 
1-Ien guests may be invited to the restaurant on dance nights, and on 
special occasions. All meals cost one shilling (about twenty cents). 
A snack bar is open to members and their guests at all times. .Amer- 
ican dishes and soft drinks, including waffles and coke, are popular 
item3 here, 

c. The club has a very attractive lounge for the exclusive 
use of enlisted members and their women guests. There is also a 
lounge for women and their male guests? dance rooms, ping-pong room, 

a library, and writing room. Laundry and pressing room is also avail- 
able. 

d. There is a dinner-dance every Saturday night at which 
members are urged to bring guests. Movies are shown once a week. The 
information office arranges sightseeing tours, sports, theater tickets, 
beauty parlor appointments, and may be used as a message center for the 
women, 

3. Other facilities extended to enlisted members of the uAAC by 
the American Red Cross include j 

a. Use of Rainbow Corner Red Cros3 Club at all times. This 
is a centrally located club without sleeping accommodations which may 
be used by enlisted members of the AUS and '.. AAC . 

b. Use of all other enlisted men's Red Cross Clubs as guests 
of enlisted men* 

c. Compilation of an approved list of American Red Cross 
hostels, homes, and YWCA hostels throughout the UK, to which enlisted 
Y/aacs may go while on furlough. The American Red Cross will make 
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arrangements for VIUAC members going on furlough. In view of travel 
and accommodation conditions in the UK, this is a very important pro- 
blem to be handled. An American Bed Cross woman representative is 
now located in the Main center of Scotland which is one of the most 
popular furlough places. Her time is exclusively devoted to the WAX. 



HOUSING 

1« 'iihere possible, standards set forth in Proposed Housing Re- 
gulations for 7£*uC, dated 3 February 1943* are adhered to. All quar- 
ters for enlisted personnel are subject to final approval by ETO TiAAC 
Director, and policy has been established that housing for WAAC units 
will be personally inspected by this Branch prior to arrival of units. 

a. Copy of approved scale of accommodations in UK are at- 
tached herewith for general information. Conferences have been held 
with British War Office, Quartering Division, vith reference to utili- 
zation of British housing for ';.AAC enlisted personnel, and T.AAC hous- 
ing standards explained, 

b. Y/hcre new construction is required, it is built accord- 
ing to WAAC scales. In instances v/here V,AkC units occupy quarters pre- 
viously assigned to UAAF, space is allotted so as to conform to American 
scales. The chief difference between v.'AAC and WAAB ■-.u ATS scales is 
the square footage allowed each occupant, aid the ablution facilities, 

2+ Housing now being used by enlisted personnel includes Mssen 
huts, converted schools, private hones and barracks. In every instance 
provision has been made for laundry rooms, recreation rooms, and ade- 
quate sanitary facilities* 

a. Both separate and communal nesses are used. Whore com- 
munal nesses exist, '^'AAC kitchen personnel is supplied in proportion 
and, in one instance, a "^'AAC officer is assigned as Moss Officer. 

b» The practice is to house units within walking distance 
of place of duty. Where this is not possible, transportation is 
provided. 

c. Maintenance of roams and barracks areas is the responsi- 
bility of enlisted women. In some buildings where size necessitates 
such an arrangement, cleaning of halls, stairways, bannisters, etc., 
is done by charwomen. 

3« Officers in London area and where quarters are not furnished 
are on Jardiea basis, and arc free to live in hotels or flats accord- 
ing to their own wishes. Per diem below the rank of Field Officer is 
$5*00 per day. Army nesses are available to all VJAAC officers. 

a. In the Eighth Air Force officers are, as a general rule, 
quartered on the station in private rooias. 

b. In the MIS Detachment, officers are billeted together in 
a private country hone where their meals are furnished. These officers 
have boon extended the London' per dieia of $5 .00. 

LIAISON WITH iWtM ALLIED SERVICES 

l m Liaison with the British lomen's Services was made promptly 
upon arrival of the WAAC ETO Director and Assistant Director in this 
Theater. This liaison has been maintained through social contacts, 
as well as conferences and discussions on subjects of mutual interest 
by V.AAC officers and officers of the various Allied services. 
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a. Meetings have been held with directors of the Allied 
services in this Theater as well as British Jones's 3crvices. 

(1) Voluntaire Francaises (French ATS) 

(2) Norwegian ATS. 

(3) Polish AOS. 

(4) 0K40 (Canadian) 

2. Personal contact was aade with Air Chief Goanandant Trcfusis- 
Forbcs, Director, ';.AA?» A TTAAF liaison officer v/ao inde available to, 
the ETO »AAC Director to assist in every way possible in the study nado 
or. Eighth Air Force requirements. 

a. Trips tc Y/AAFARAF stations, as well as YiAAF- Eighth Air 
Force stations arranged and conducted by VJAAF liaison officer. 

b. Conference held with other 7/AAF officers on subjects of 
housing, accomodations , HP, training, etc. 

c. High ranking officers of the 7,'AAF participated in the re- 
ception of the First ".'iAAC Separate Battalion at port of arrival, as 
well as in reviews held at reception center. 

3. Chief Controller Jean Knox, Director ATS, was also contacted 
and has personally cooperated with '.<AAO Branch, as well as nade avail- 
able the aeabers of her staff. 

a. The Director personally visited the station to which the 
MIS Detachment is assigned, shortly after their arrival there. 

b. A2S housing has been inspected in connection with prepara- 
tion of ViAAC accomodation scales, and housing has been closely coor- 
dinated with .1333 officers, as well as British Ar^y officers of the Y/ar 
Office. 

c. great deal of assistance was secured fron ATS on the 
natter of clothing and supplies, 

d. Deputy Director, ATS, Scotland, mot the First "..AAC Sepa- 
rate Battalion at port of arrival. Chief Controller Knox, Director 
ATS, trooped the review of the First '..AAC Separate Battalion with 
Major General Eaker of the Eighth .*ir Force, 

PUBLIC RELATIONS 

1, In the interests of expediency and practicability, ><AAG 
Public delations have been coordinated and made a part of the Public 
Relations Section, European Theater of Operations. A "..AACJ officer, 
staff officer to : ..AAC Director, is assigned to the PRC office, direct- 
ing and coordinating all channels of ,.aAG publicity. "..AAC officer 
serves as liaison and clearance for: 

a, '«AAC publicity originated and released by Public Rela- 
tions Section, ETC, which includes press, radio, photographic, liai- 
son and speakers departments. 

b« WAAC publicity originated by PRO, Eighth Air Force and 
its field staff, covering the five Mr Force Headquarters and -ings 

tn whir-h thn "PP-ii-sit ISjL&T! Sfiiiflrfl-hp. Ha -fetal i an h«.=; V>A<=n aRsicrrifid- 
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c. V»<a«C stories originated by «*i::erican correspondents in 
this Theater, There are more than one hundred representatives, 

d. v;.«*0 stories originated by British press and radio, all 
of which are coordinated through the Ministry of Information and the 
-jir Ministry. 

e. Stories and radio programs originated by Public Rela- 
tions Section, 303. This includes stories in "Stars and Stripes", 
"Yank* , and programs on the -'.cerican Forces Network in this Theater. 

f. Stories originated and released by the Public Relations • 
Department of the .American Red Gross O'SX,, and other agencies, 

g« photographic layouts taken by the Signal Corps, 

2, The reception of the First V.'.*-C Separate Eattalion "as handl- 
ed and planned by 2T0 and 7;7^*C Public Relations Office, 

a. The Battalion was welcomed to the United Kingdom by ETC 
V/*w»C Director, and by high ranking officers of the British '..'omen's 
Services. Reception, which included rel coning talks, was held at the 
port of arrival. Signal Corps covered the cereraony pictorially, 

b. Press sortie of iinerican and British correspondents, 
photographers, newsreels, and radio reporters covered "..+~*Q arrival 
at Twelfth Replacement Control Depot for three days. Two further 
sorties have taken placet July 23 » 1943 • a "t ^hich tine General 
Ira Eaker reviewed the troops. Captioned Signal Corps photos 
on the review have been forwarded to 'Washington. On --.ugust 13, 

a press sortie of British and -'uu eric an Representatives was taken to 
two Eighth .idr Force headquarters for "VJaacs at V'ork" stories. Evi- 
dence of coverage on '."iaacs in this Theater can be seen in the -vuorican 
press, 

c. One of the major jobs of "following through" on the ar- 
rival of the First "»-«*C Separate Battalion in this Theater i.as the 
nailing of a "home town story" on every aeaber of the battalion to 
over oOO ^.lorican newspapers. This was done through the enthusiastic 
cooperation of the ETO Public Relations Section, and '..as designed to 
assist the Y.'.*uC recruiting effort, 

d. It is the policy in this The- tor to encourage only such 
Y,Y*..C publicity as is consistent to the dignity, airjs, and purposes of 
the Corps. Stunts, "gags", and any other cheap publicity arc not per- 
mitted. Our final recourse is the Theater censor, if necessary. How- 
ever, thus far all of our publicity has been of the highest type, and 
no other is anticipated. Personal contacts v;ith the press have been 
helpful in getting the Y.W.C story across in this Theater, 

3» i*n historical record of the TL-YC in the ETO is being main- 
tained by the ET0 Historical Section. The „„~»C Pro rill assist in 
compiling material on the swC rhen requested. 

a. The Eighth «*ir Force and the SOS each have their orn 
Historical Sections with which PRO ..'ill cooperate in compiling his- 
tories of "u^*C in the ETO, 

b. it. written and pictorial record of the chief events on 
the "—ta*C in this Theater is being maintained by 1 : ._uiC PRO for our Oi?n 
files. 

4« Close cooperation between OTI, Headquarters, '."ashing ton, 

and PRO ETO, is highly desirable for proper assistance in our efforts 
to aid W.iAC recruiting, as well as for our proper representation in 
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this Theater, 



a» A redely sugary of news highlights of the ".7AAG in 
America as "'ell as in other Theaters of Operation is greatly needed. 
This material would be used in "Stars and Stripes" and on ner;s broad- 
casts to American forces directed to ".'■.«*' *G personnel in this Theater. 
Such radio time is now available to us, 

b. Fosters of ....AC personnel shipped tc this Theater 
sufficiently in advance of arrival of units is very much needed. 

1, "wAAC Branch coordinates closely with G-l, A-l, and 3-1 sec- 
tions in studying actual job needs , interpreting policies laid down 

in V»D Memo *V-635-3~43f ^d making recommendations for the most econom- 
ical administrative strengths and overheads for YsAAC units. Upon ar- 
rival here it was necessary to submit various Manning Tables and ex- 
plain types of uiAC units which existed, as the commands were familiar 
up to that tine only with T/0 35-12, 

a. Personal visits were made to all Eighth Air Force loca- 
tions where Vaacs were needed, Recommendations were made as tc most 
advantageous utilization of First 't.AAC Separate Battalion based on 
priority need of personnel, suitability of duties, location and nature 
of housing, and administrative strength. 

b. Personnel needs of Communications Sections, Office of 
Strategic Services, were studied and recommendations made as to jobs 
which could be filled by women. Study was followed by inspection of 
stations and suggestions made as to housing and overhead which would 
be required for ¥.u&C units. Requisition of V.-»AC personnel for this 
section of Office of Strategic Service is now pending awaiting settle- 
ment of allotment question for this particular branch. 

c. Existing Tables of Organization for Air Transport Com- 
mand were reviewed and r --commendations made as to requisitioning of 
'.AAC personnel and necessary overhead. Request for such personnel for 
headquarters, E7.ATC forwarded to adjutant General, 4 August 1943 

(AG 200.3). 

d. Conferences with A-l oection of 303 particularly include 
recommendations for overhead on special units required by that branch. 
Also recommendation as tc allotment of grades and ratings and proposed 
Manning Tables for all SOS units. 

2, Request for .uA*G officers and detachments of enlisted person- 
nel also coordinated. Existence- of T/0, Table of Allotment, or Authori- 
zation for Personnel was established. Discussions were hold as to 
needs, type of work, qualifications required, extent of training, etc. 
In case of enlisted personnel, administration was also considered. 

a. Officers and code clerics for Office of Military attache. 

b. Medical Detachment, Office of Surgeon General. 

c. Under study at this time request from Eighth -*ir Force 
for code and cipher officers, 

d» Approval obtained from Commanding General, ETO, for use 
of T'iAAC officers as part time observers for Guu. 

* 

3, This Branch has attempted to acquaint A-l sections with 
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occupations considered appropriate for WAAC personnel, as covered in 
inclosure to Vffl Memo "3-&35-3-43» ■ -*lso to confer on possibility" of us- 
ing '.<'uAC personnel in some of the more unusual trades and skills not 
listed, Information is needed in this connection as to skills in 
which VJaacs are being trained or from which they have been recruited, 
schools being used for training, length of courses (refer letter ETO 
;.AAC Director to u'AAC Hqs 22 July 1943). 

a. Based on occupations listed in WD Memo "'-635-3-43 1 stud- 
ies were made by various commands of the Eighth Air Force, as tc utili- 
zation of »'aacs tq rejjlace enlisted men in approximately seventy spec- 
ification titles. Compilation of these studies is not, being used as 
the basi3 of proposed Eighth Air Force requisitions. 

b. Bequest received from Photographic Division of Signal 
Corps for personnel trained as Motion Picture Projectionists, Camera- 
men, Laboratory Technicians, and so forth, 

c. Requisitions pending from EnfATC for '.<AAC personnel for 
wings in approximately 25 of the mere unusual trades, 

4» Conferences are h^.ld prior to arrival of units with 0-1 or 
A-l and with section chiefs as to needs of various staff sections and 
special qualifications of personnel required. 2xis information is 
then coordinated with personnel officer of unit to facilitate proper 
assignment shortly after arrival, 

5, At date of report enlisted personnel in ETO are distributed 
as follows* 

5 Companies - Eighth Air Force 

1 Battalion Headquarters and 

Headquarters Detachment - Eighth Air Force 
1 Detachment (five enrolled 

women) - Hq ETOUSA 

6, Officers in ETO at present time are distributed as follows; 

5 Officers - Headquarters ET0U3A 0-1 

6 Officers - Headquarters ET0U3A G-2 
20 Officers - Eighth Air Force 

7, Enlisted personnel in jJTC classified by civilian specifica- 
tion serial numbers are as follows : 



Spec, No, 


Title 


Entity 


028 


Duplicator machine operators 


2 


055 


General clerks 


28 


056 


Mail clerks 





060 


Cooks 


26 


123 


Practical nurses 


5 


213 


Stenographers 


142 


237 


Teleprint operators 


109 


30? 


Telep'hone operators 


86 


344 


Chauffeurs 


8 


350 


Bookkeepers 


2 


373 


Sales clerks 


«? 


405 


Clerk- typ is ts 


23 


501 


Ccznpany clerks 


«i 


521 


Cooks' helpers 


10 


566 


Duty Sgtc, 


5 


585 


First Sgts. 




725 


Aircraft plotters 




821 


Supply NCQ 


1 
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8. Officer personnel in ETO at present time are classified by 
civilian specification serial numbers as follows i 



Spec. No » Title Quantity 

2010 Chief of Staff 1 

•2020 Executive Officer 3 

2110 Adjutant 2 

2120 Administrative Officer 1 

2136 Commanding Officers, Troops 9 

4110 Mess Officer 4 

4900 Supply Officer, General 2 

5401 Public Relations Officer 2 

9300 Intelligence Officer 6 

96lO Cryptographic Officer, Securityl 



QD^amjihSTm activities 

1» Officers may purchase clothing in QI«1 Sales Stores or, if 
none available, in mobile Sales Stores, in accordance with table set 
up by Quartermaster for initial and maintenance allowances. A sup- 
ply of officers' clothing is now en route, and at present ANC articles, 
such as underwear, stockings, and handkerchiefs are available. 

a. Officers are entitled to eighty-eight clothing coupons 
per year, same as AUS, for purchase of military clothing outside QM 
stores. 

2* Maintenance supply of clothing for enlisted women has been 
requisitioned, and a reasonably substantial supply is now available 
in Depot in UK, with additional supply now en route. Salvage will 
be taken care of under SOP. 

3» Revision of SOS Circular #50 covering laundering, dry clean- 
ing, and shoe repair for enlisted women is now in process of being 
published. The following gratis service is now being given ±0 oMisted 
women; 

a. Laundering aid pressing, or laundering and folding - 9 
articles of clothing per week. 

b. Laundering and pressing of organizational clothing, such 
as cooks' aprons, caps, etc. 

c. Dry cleaning - 1 uniform per month (blouse, skirt, cap). 

d. Dry cleaning - articles such as overcoats, utility coats, 
bathrobes, sweaters, etc., as approved by organization commanders. 

4» ^iuartermaster has arranged for weekly laundering of sheets 
and pillow cases, through agencies approved by British War Office. 

5« Officers' PX carries a complete supply of nurses' items, 
which are available to UAAC officers on the same purchase basis as 
members of the AHC. List of PX items was submitted to Director, VJl&C 
Headquarters under date of 5 June 1943 ♦ 

6« Enlisted women use enlisted men's FX, aid are permitted to 
purchase items prescribed for enlisted men, on the same basis* In ad- 
dition, special nurses' items arc stocked at BJ's PX, which they are 
permitted to purchase on the same basis as for i«AAG officers. Jirrange- 
mcnts have been made for sale of sanitary napkins to enlisted women 
through unit supply officer on each post* 
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7» Accommodation Stores for './'aacs are handled in the saao manner 
as for unlisted men, in accordance with procedure prescribed by ($1, 

a. Initial issue to AGF and SOS units is made by local 
British Mar Office, and maintenance requirements and expendable items 
are requisitioned from U S Qji£ Depot* 

b. Initial issue and maintenance requirenents for units at- 
tached to the Air Force are provided by the R&F, with the exception of 
cleaning and preserving materials, which are requisitioned from the 
US* Depot. 

c. Items of initial issue are based on War Jiccor,roodation 
Schedule for ATS, with some exceptions, and are the sane as approved 
for U S troops, with the exception that four sheets and two pillow 
cases per enlisted woaan arc issued. 



TRAINING 

1. Orientation of newly arrived officers and casual detachments 
(MIS) carried out by Branch include: 

a. Reading and signing of -ETO Security Circulars. 

b. Explanation of organization of Theater of Operations in- 
cluding Headquarters, ETOUSA, Eighth Air Force, and SGS. Position of 
7/A£iC Branch also explained. 

c. Reading of ETO Circulars and informal discussions on the 
following subjectsi 

(1) Relationship with English people. 

(2) Color line. 

(3) Morals. 

(4) Economy and salvage. 

(5) Gas, blackout, and air raid regulations* 

(6) Conduct and appearance a 

(7) Military courtesy* 

(5) Lsaves, furloughs, and passes* 

d. Compilation of ETO and SOS Circulars, EDO Staff Memos, 
Bulletins, General Orders indexed and available for study by all of- 
ficers. 

e» Special Staff ^emo drara. up by tfAfiiC Branch, "Information 
for Newly Arrived Officers on Duty in London" , gives addresses of toy 
Messe3, Billeting Office, Post Exchange, Finance Office, and so forth, 
Ration coupons are secured for officers, travel vouchers are completed, 
and temporary billeting arranged for. 

f. Through courtesy of American Red Cross, tours of London 
have been provided for both officers and enlisted personnel on their 
first day* 

2. Training programs for WA&C units are coordinated before their 
arrival with the replacement center to which they are assigned. 
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Arrangements are nade for necessary sleeping accomodations , nessing, 
supplies, and purchases at Post Exchange; a reception for the unit, 
and a review of the troops by the Commanding Officer. A schedule is 
drawn up to utilize tine to best advantage and classes are conducted 
by male officers of the AlB as well as members of the w'AAC Staff. In- 
corporated in training program were: 



a. Welcome by Commanding Officer, 



b. Indoctrination lectures covering subjects aentioned in 
paragraph 1 c above. 



c. Security lectures. 

d. Physical inspection. 

e. Inspection of equipment. 



f. Lectures on hygiene and sanitation by Contract Surgeon, 

AUS, 

g. Classes on recognition of British and Allied insignia. 

h. Shorthand test by wAAC officer. 

i. Vi el cone by and explanation of facilities of American 

Red Cross* 



j« Gas drill and gas chamber. 



3* Special training of Waacs from First ^AAG Separate Battalion 
assigned to Signal Corps of .Eighth Air Force was arranged for in meet- 
ings between «*ir liinistry, Eighth Air Force, and *AAC Branch. British 
schools and instructors were nade available and quarters and rations 
furnished. At least one V/AAC officer and one .»AAG sergeant accompanied 
each group for administrative purposes. Schools and courses included 
the following* 

a. Teleprinter operation course: Two weeks' course for those 
with knowledge of teletyping but requiring, familiarization with British 
machines, knowledge of joint British-American procedure, routing, and 
circuits. Ten weeks 1 course for small group of typists needed as tele- 
printer operators. 

b. Telephone operation course: One week course on familiar- 
ization with British switchboards, knowledge of routings, circuits, 
and so forth. 



c. Plotters' course; Three weeks' course to train clerks 
general as plotters for Fighter Connand. Complete training on maps, 
plotting, signals, and so forth. 



SPECIAL oiuRVICBS 

1, Special Service Officer for London Area has been most help- 
ful in supplying equipment for >«AAC units, as well as offering the 
facilities of his office for Waacs. 

a. Radio B kits, books, day room furniture, ping pong 
tables and equipment, have all been supplied by Special Services, 

b. Theater tickets are available to ViAAC personnel through 
Ssecial Services. 
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